Deputy Vice-Chancellor: Academic
Reflective Report 2021

Deputy Vice-Chancellor: Academic | Reflective Report 2021

Contents
		

DEPUTY VICE-CHANCELLOR (ACADEMIC) Reflective Report 2020

2

FACULTY OF ARTS AND HUMANITIES

24

FACULTY OF COMMUNITY AND HEALTH SCIENCES

44

FACULTY OF DENTISTRY

70

FACULTY OF EDUCATION

94

FACULTY OF ECONOMIC AND MANAGEMENT SCIENCES

124

FACULTY OF LAW

138

FACULTY OF NATURAL SCIENCES

154

ACADEMIC PLANNING UNIT

166

COMMUNITY ENGAGEMENT UNIT

172

CENTRE FOR INNOVATIVE EDUCATION & COMMUNICATION TECHNOLOGIES (CIECT)

190

CENTRE FOR THE PERFORMING ARTS

206

DIRECTORATE OF LEARNING, TEACHING AND STUDENT SUCCESS (DLTSS)

212

1

page

Deputy Vice-Chancellor: Academic | Reflective Report 2020

Deputy Vice-Chancellor: Academic | Reflective Report 2021

DEPUTY VICE-CHANCELLOR: ACADEMIC

The organogram below depicts the structure of the portfolio:
DVC: ACADEMIC
Prof Vivienne Lawack

Reflective Report 2021

DEANS

DIRECTORS

ARTS
Prof Monwabisi Ralarala

REFLECTIVE REPORT 2021
Prof Vivienne Lawack

Director: Strategic
Academic Projects:
Dr Anita Maurtin

COMMUNITY & HEALTH
SCIENCES
Prof Anthea Rhoda
DENTISTRY
Prof Veerasamy Yengopal

EDUCATION
Prof Rajendran Govender

Teaching and Learning Specialist
Dr Subethra Pather

Continuing Education Coordinator
Freda Daniels

1.1 INTRODUCTION
ECONOMIC & MANAGEMENT
SCIENCES
Prof Michelle Esau

Since 2017, every Dean and Director within my line compiles a
Reflective Report that I then consolidate, including my reflections.
The consolidated DVC (Academic) Reflective Report aims to
reflect the state of the academic project through the lenses of
the seven faculties, together with the academic professional
support directorates within this portfolio.
2021 was an extraordinary year. We had to grapple with
an unforeseen global COVID-19 pandemic (hereafter ‘the
pandemic’) in 2020 and ensure the successful completion of the
2020 academic year and the timely start and completion of the
2021 academic year. The pandemic made us rethink a lot of what
we thought we knew in the academic project, while coping with
the impact of the pandemic on our lives and health and on our
families.
Since the cataclysmic effects of the pandemic experience are still
with us, it would be remiss not to reflect on its impact on the
academic project in the 2021 academic year and the start of the
2022 academic year.
This 2021 Reflective Report contains an overview of our academic
approach and decision-making during that tumultuous year, as
well as a self-evaluation of the most pertinent work done during
the course of the completed Institutional Operation Plan (IOP)
2016—2020. To this end, it consists of:
• A radical change to our policy framework following our
evidence-based approach to learning and teaching during
the pandemic;
• Strategic integrated planning and implementation during
IOP 2016—2020 and IOP 2021—2025;
• People planning; and
• Leadership reflections by the Deans of the seven Faculties,
as well as Directors of the four Directorates.
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1.2 THE DVC (ACADEMIC) PORTFOLIO
The DVC (Academic) Portfolio is the largest DVC portfolio at
the University of the Western Cape (UWC). We are leading the
academic project, focusing on Learning and Teaching, Academic
Planning, the University in the Digital Age, as well as Community
Engagement and Performing Arts. Central to the academic
project is that our students and academic staff members are
respectively co-creators of knowledge and that, at the heart of
this endeavour, lies excellence and the success of our students,
and a deep commitment to social justice and being change
agents. The seven faculties are centrally positioned within the
portfolio, supported by the Directorate of Learning, Teaching and
Student Success (DLTSS), the Centre for Innovative Educational
and Communication Technologies (CIECT), the Academic
Planning Unit (APU), and the Community Engagement Unit
(CEU, which has included the Centre for Performing Arts
since 2019.

CEU
Prof Priscilla Daniels

CIECT
Dr Juliet Stoltenkamp

Office Coordinator & Exec PA
Catherine Cebindevu

LAW
Prof Jacques de Ville

Prof Vivienne Lawack
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APU
Dr Vanessa Brown

1.3 EVIDENCE-BASED RESPONSE TO
COVID-19
A radical change to the UWC learning and teaching policy
framework followed our evidence-based approach to learning
and teaching during the COVID-19 pandemic. The reflection
written by Prof Subethra Pather, Dr Vanessa Brown and Prof
Vivienne Lawack in the Reflective Report for 2020 explained
how following an evidence-based approach to learning and
teaching during the pandemic enabled UWC to take decisive
action on a principled basis.
An evidence-based approach encouraged the UWC leadership to
rely on available evidence, analyses and facts to develop university
guidelines for learning, teaching and assessments during a time
of crisis. The objective was to ensure that the university leadership
did not take for granted the resource disparities that exist among
the student population and university academics. Evidence
was gathered from students and staff in two stages. As a first
step, data was collected related to resource readiness to engage
online in ERTL, and later in the semester, data was collected on
staff and students’ personal experiences with ERTL during the

Learning,
Teaching and
Student Success
Dr Subethra Pather
(Acting)

pandemic. The collection of data at the different stages allowed
UWC to provide evidence-based plans and support to staff and
students in a staggered manner to ensure relevance as we were
dealing with the unknown.
Following the evidence-based approach ensured that the policies,
guidelines and decisions were informed by an understanding of
the vulnerabilities and challenges faced by staff and students
during this time. The data also showed that UWC staff and
students were strongly committed to completing the academic
year successfully, thereby demonstrating incredible resilience in
the face of the upheavals and trauma unleashed by COVID-19.
Although there were challenges for both students and academics,
the experience also provided insight into the future positioning of
flexible learning and teaching at UWC.
The evidence-based approach followed at UWC in 2020 and
2021 enabled us to proceed from a principled basis. All decisions
concerning moving the academic programme online in 2020
followed proper protocols through the institutional governance
structures of the Senate Executive Committee (‘the SEC’), Senate
Academic Planning Committee (‘the SAP’) and Senate.
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Although the majority of UWC students engaged in online
learning in 2020, many had difficulty doing so. The data we
collected showed that 8% of our students did not participate
in online learning and about 22% only partially participated in
online learning. The development of UWC’s blended approach
guidelines allowed a wider and more inclusive approach to
student participation as students learn in digital and online
media, as well as traditional face-to-face teaching. This approach
can also include a range of technologies and the deployment of
both physical and virtual resources to suit different purposes,
learners and contexts.
The draft proposed blended learning and teaching approach for
2021 considered the continued risk to public health posed by
COVID-19. Hence, the developed guidelines for blended learning
and teaching proposed a framework for proceeding with the 2021
academic year that considers the public health concerns as well
as the evidence-based learnings arising out of UWC’s experience
with online learning in 2020. With the advent of the third wave
of infections, the university opted to remain online in 2021 and
to plan the scenario for hybrid learning and teaching to start in
2022. The realities of infrastructure and resource challenges to
the blended/hybrid learning and teaching approach experienced
during 2020 and 2021 would be addressed once our smart
buildings were reconfigured and provided that the pandemic
did not change the situation. Approximately 235 new ‘smart
hybrid venues’ were reconfigured, including 18 tutorial rooms and
26 laboratories.
For the 2021 academic year, 1 320 new modules were created
across faculties and uploaded to the iKamva (Sakai) platform,
the institutional Learning Management System. iKamva was
invaluable in this setting, with users accessing it three times per
day on average (user details are reported in the CIECT section of
this report).

1.3.1

Assessment and student performance

Decisively changing the UWC’s assessment plan already
distributed to students was an exceptional situation because
of the pandemic. UWC’s online assessment criteria considered
the three “Is”: integrity, inclusivity and immediacy. Care and
compassion were at the core of the assessment guideline
principles. The 2021 UWC Guiding Principles for Flexible Learning
and Teaching Contingency Plan 2021 and the UWC Guiding
Principles are amended via the SAP. The SAP considered our
experience in 2020 and the severity of the second wave of the
pandemic. The SEC approved the recommendation of the SAP
that we remain online in the first semester of 2021. The SEC also
approved the following Guiding Principles for Flexible Learning
and Teaching Contingency Plan, 2021:
1. 1.
Term One would commence online from 8 March
2021, in a phased approach.
2. There would be a concerted endeavour to complete the
academic year in 2021 for all students.
3. Disparities among our students’ socio-economic
backgrounds are acknowledged and efforts would be
as inclusive as possible, with various ways of ensuring
that the different categories of students are catered for,
including students with disabilities. The use of print media,
PowerPoint presentations, flash drives, etc. would be
explored.
4. A flexible learning and teaching approach that includes
online platforms, among others, would be adopted.
5. A varied and phased approach to assessments would be
considered on a discipline-specific basis.
6. Academic rigour would be maintained at all times — a ‘pass
one, pass all’ approach will not be acceptable.
7. The university would remain committed to making
budgetary adjustments to ensure that plans are realised for
learning and teaching to take place.

8. Faculties would provide remedial classes and offer
opportunities to students who may have been prejudiced by
a lack of resources to catch up on lost work.
9. Every faculty and lecturer would adopt an approach that is
sensitive to and aligned with the institution’s values.
In addition, the SEC approved the following amended ‘UWC
Guiding Principles on Assessment during the COVID-19
Pandemic — 2021’:

Principle 1: No Exclusions
Where practically possible, no student with COVID-19-related
issues will be excluded from any scheduled assessment during
the course of a module, including the final assessment, during
the period of this crisis.

Principle 2: Without Prejudice
If students report that they were prejudiced due to lack of access
to a learning-conducive environment, access to resources and/
or other reasonable circumstance related to COVID-19, then
such students will be provided with additional assessment
opportunities within a reasonable time.

Principle 3: 100% CA Modules
Modules that have 100% Continuous Assessment as their
assessment type should include higher-weighted integrated
assessments in their assessment schedules, which bring together
different module outcomes. This principle should be read with
Principle 9.

Principle 4: CFA Modules
All modules that have CFA (Continuous and Final Assessment)
as their assessment type may propose changes to the current
ratio of continuous assessment (CA) to final assessment (FA), to
the SEC via the SAP.

Principle 5: No Sit-Down Exam
Except where otherwise required by accreditation bodies, no
sit-down examination will be held for Semester 1 modules.
These exams will be replaced with Summative Assessments
(SA) that evaluate the achievement of core outcomes. The
SA’s submissions must be deployed and undertaken remotely
and online by students.

Principle 6: Practical and Clinical Work
Practical assessments and clinical evaluations will be
conducted in a phased approach, depending on the severity
of the pandemic.

Principle 7: Credibility of Student Submissions
Final and summative assessment tasks, in particular, must
be designed to ensure the authenticity and credibility of
student submissions, namely, that the submission reflects
the student’s own work, as far as is reasonably possible.

Principle 8: Changes to Assessment Schedules
Changes to assessment schedules of modules must be
submitted by lecturers to HoDs with the original schedules
and the proposed new assessment schedules. The Faculty
Academic Planning Committee must approve these changes
and students must be notified of such changes by lecturers.

Principle 9: Flexibility of Assessments
As far as possible, the university will accommodate the need
for flexibility regarding the scheduling of assessments, reassessments and catch-up opportunities.

Principle 10: Internal and External Moderation
Assessment must be subject to normal internal and external
moderation processes. For exit-level modules, assessments
must be externally moderated and all non-exit-level modules
must be moderated internally.
SEC decisions were ratified at the first Senate meeting
of 2021. Given the severity of the pandemic, a decision on
blended learning would be taken later in the first semester. We
were guided by the trajectory of the pandemic, which required
flexibility on our side. The CIECT prepared online orientation
for first-year and senior students and the return-to-campus
task team worked on a scenario plan for 2022, given the
decision to remain online. Details were communicated
separately on this matter.
We were aware that this situation was not ideal — learning
does not only happen in the classroom but through interaction
with peers and lecturers. Students were also being deprived of
university co-curricular programmes. But, under these trying
circumstances, our greatest priority was to ensure the safety
of students and staff.
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The performance of our students in semester 1 in 2021 is reflected in the figures below.
Figure 1: Average final marks achieved in Semester 1, by faculty

Semester 1 Average Final Marks (1%) by Faculty
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Figure 2: Overall performance, Semester 1 assessments

Overall Performance: Semester 1 Assessments

Academics were asked to reflect on the above student
performance by using the specific data for their respective
Faculties. The consolidated reflections from Faculties were
discussed at the SAP and interventions were put in place
for Semester 2. A more detailed reflection is included in the
APU’s Unit Reflective Report.

To provide high-quality, evidence-based learning and teaching
opportunities that are underpinned by responsive curricula and
a diversity of learning, teaching and assessment approaches in
order to nurture graduates who have the knowledge, skills and
attributes to succeed in the world of work; are lifelong learners;
and are socially aware, ethical and caring global citizens.

The evidence-based approach to learning and teaching
followed during the pandemic enabled UWC to take decisive
action on a principled basis. This ensured that the policies,
guidelines and decisions were informed by an understanding
of the vulnerabilities and challenges faced by staff and
students. The data also showed that UWC staff and students
were strongly committed to completing the academic year
successfully, and demonstrated incredible resilience in the
face of the upheavals and trauma unleashed by the pandemic.
Despite the challenges for both students and academics, the
experience provided insight into the future positioning of
flexible learning and teaching at UWC. Using these insights,
we followed an inclusive process to develop two new policies
that signal a radical change for our academic project at
UWC: the Flexible Learning and Teaching Provisioning Policy
and Assessment Policy approved by Council in September
2021; and the UWC Curriculum Transformation and Renewal
Framework approved by Senate in November 2021.

The four key priorities that we focused on in the 2016—2020 Goal
2 of the IOP were:

1.4 STRATEGIC INTEGRATED PLANNING
AND IMPLEMENTATION

25000

1.4.1 Overview
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A key shift under Goal Two of the IOP 2016—2020 was the
shift to ‘Learning and Teaching’ that provided not only a
philosophical change, but spoke to the main reason we are
in higher education: teaching without any learning would not
meet the objectives set out in White Paper 3 of 1997.
The previous 2020 Reflective Report provided an overview
of the strides made in the previous IOP as well as areas for
consolidation, acceleration and innovation. The new IOP
2021—2025 was adopted by the UWC Council following an
inclusive process.
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1.4.2 Vision and key strategic priorities
Our vision for Goal Two of the IOP 2016—2020 was:
To provide opportunities for an excellent learning and
teaching experience that is contextually responsive to the
challenges of globalisation and of a society in transition, and
which enhances the students’ capacities as change agents in
the 21st century.
The vision in Goal 2 subsequently changed in the IOP 2021—
2025 as follows:
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•
•
•
•

Excellence and student success;
Research-led learning and teaching;
Learning with technology (emerging technologies);
Transformation and renewal of the curriculum.

Since the IOP 2021—2025 was only approved last year and we
amended our tactical implementation plans later in 2021, this
Reflective Report will refer to the four key priorities above with a
specific focus on the 2021 academic year. The Reflective Report
in 2023 will contain the new key priorities.

1.4.2.1 Excellence and student success
Excellence and student success are key pillars of Goal 2, amplified
by the Graduate Attributes and a focus on learning and the
skilfulness of graduates in the 21st century.
In terms of the IOP 2021—2025, the graduate in the changing
world of work in the 21st-century context plays a central role,
as well as the effect of technology in learning, flexible learning
provision, epistemological access and success, professionalisation
of teaching and learning, improving the status of teaching and
learning, incorporating research with learning (scholarship of
teaching and learning), and national developments (including
social justice, citizenship and social inclusion).
Within UWC, the SAP and the Senate Teaching and Learning
Committees are stringently managed and administered. The
administrative functions are excellently performed in ways that
serve to support the goals of the APU and the university system.
The system of academic reviews functions well. A Regulatory
Committee was established in 2016 to ensure that the regulatory
framework is complied with, so that the SAP can concentrate on
the academic issues.
As far as pursuing excellence in learning and teaching is concerned,
all the faculties and academic professional support staff strive to
enhance the quality of our learning and teaching and to improve
student success. Some of their advances include the exemplary
work done by Deputy Deans of Teaching and Learning and
Teaching & Learning Specialists in all faculties, dedicated teaching
development programmes, a real commitment to embracing
blended learning, the decrease of so-called ‘killer modules’ (now
called ‘high-priority modules’) and a growing number of research
outputs focusing on the scholarship of teaching and learning. The
Graduate Attributes that were approved by Senate in 2016 are
being amended to suit the changing world of work and demands
of the fourth industrial revolution (4IR).
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Tutor Training
Tutor training forms part of the three-tier training model for TEP. Generic tutor training is offered to all tutors and is compulsory for all
first-time tutors to attend. This year the training was conducted online and covered relevant topics and methods on how to present
and manage online tutorials. The training took place from 17 March 2021 to 1 April 2021. The table below indicates the number of new
tutors trained annually by the DVC (Academic) Office in generic tutoring skills and by the CIECT unit in online tutoring skills. Requests
from faculties and units have been increasing over the past five years.
Table 2: Number of tutors trained, 2017—2021
					Tutors Trained
Faculties/ Units

2017

2018

2019

2020

2021

Arts and Humanities 		

1

90

17

71

Community and Health Sciences

22

23

50

9

41

Dentistry

7

4

5

6

0

Education

29

40

16

0

29

46

67

60

152

12

24

31

47

61

176

Economic and Management Sciences		
Law

26		

Natural Sciences		
CIECT

53

16			 17

Writing Centre					

Some of the interventions include additional tutoring,
mentorship, peer learning and summer/winter schools and boot
camps. Faculties are employing strategies to retain students,
not only during their undergraduate (UG) years, but also for
postgraduate (PG) studies. In 2017 and 2018, renewed energy
went into the retention of students. As part of Operation Student
Success, key deliverables were:
•
•
•
•

The UWC Retention and Success Framework;
The UWC Student Success Model;
The Guidelines for Tutoring, Tutor Practices and Procedures;
The First-Year Experience (FYE) Framework and the ‘Student
Walk’;
• The Accelerated Excellence Programme (AEP).

1.4.2.2 Operation Student Success
1.4.2.2.1 UWC Tutor Enhancement Programme (TEP)
Operation Student Success has been conceptualised in the Office
of the DVC (Academic) as a high-impact practice to support
students’ engagement, sense of belonging, academic retention
and success. TEP encourages the development of tutors’ and
students’ talent in various fields of study and helps with the
training of potential future academics. Academic departments
and tutors take on the responsibility of supporting students to
achieve academic success aided by peer tutors across all seven
faculties and in two associated departments, the CIECT and the
Writing Centre. Annually the institution spends approximately
R13,500,000 on the tutoring programme.
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Tutor Budget
In 2021, a budget of R17 million was set aside for supporting
approximately 216 modules across the seven faculties, with over
1 000 tutors appointed in the TEP.
Table 1: Tutor budget allocation in 2021

Reslife				 14

13

Total

513

100

167

287

208

Tutor Appointments
The appointments of tutors in faculties have also increased over the years, as indicated below.
Table 3: Tutor appointments, 2019—2021

Faculty
			

Budget Allocation
for 2021

Arts and Humanities

R4 000 000

Community and Health Sciences

					 Tutors Appointed
Faculties/ Units

2019

2020

2021

Arts and Humanities

203

242

236

Community and Health Sciences

60

61

51

R1 000 000

Dentistry

3

3

4

Dentistry

R80 000

Education

59

76

61

Education

R1 250 000

Economic and Management Sciences

229

263

280

Economics and Management Sciences

R4 000 000

Law

31

31

27

Natural Sciences

424

448

430

Law

R1 200 000

CIECT

19

23

13

Natural Sciences

R4 000 000

Writing Centre

11

17

18

CIECT

R650 000

Reslife

Writing Centre

R520 000

Total

1 039

1 164

1 120

			

R16 700 000

The TEP programme provides dual support to lecturers and students in their modules. The Tutor Evaluation online survey was
completed by 5 403 students across 235 modules.
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Learning and Teaching Strategies used in Tutorials

Figure 3: Tutor evaluation online survey

The graph below indicates that much of the engagement in the small group tutorials was interactive and student-centred.

Extent of Attendance

Figure 6: Tutorial strategies
70% (3,036)
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Figure 4: Reasons for choosing modules to evaluate
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Modules with Tutorial Assessment Component
As part of their teaching strategy in 2021, the seven faculties appointed tutors across a total of 235 modules. Some modules with
a tutorial component have assessment tasks that contribute toward a promotion mark. The figure below shows that a total of 110
modules in semester 1 had a tutorial component (assessment task) that formed part of the Marks Administration System (MAS). The
data indicates that the majority of the students in these modules had an academic performance above 60%. High-priority modules
(HPMs) in the EMS and Arts and Humanities Faculties were identified.

64% (3,126)

Worked well for me
Other

The university’s overall response to COVID-19: almost two-thirds of tutors reported positively.
Their lecturers’ adjustment to remote teaching: 78% of tutors reported positively.
Their own adjustment to remote tutoring: 70% of tutors reported positively.
Their students’ adjustment to online learning: two-thirds of tutors reported positively.
94% of tutors reported that having a tutor helped students cope with online learning.

11% (513)

Overall Influence of Tutorials
From the figure below, all statements indicate that tutorial sessions had a positive influence on students. For example, 83% of the
5 403 students indicated that tutorials assisted them to pass the modules, 86% said tutorials assisted them to understand the
subject matter and 84% indicated the sessions had prepared them for assessment tasks.

Figure 7: Academic performance of modules with tutorial assessment tasks, Semester 1

SEMESTER 1: ACADEMIC PERFORMANCE OF MODULES
WITH TUTORIAL ASSESSMENT TASKS (110 MODULES)

Figure 5: Positive influence of tutorials
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Tutors’ Experiences of Online Tutorials during COVID-19
Tutors were largely positive about the transition to online tutoring in 2020, in terms of:
•
•
•
•
•

Reason for Choosing this Module to Evaluate

Most of the time

Students engaged in three tutorial modules on average and 70% of the students attended all tutorial lessons. However, students
were requested to only evaluate one of their tutorial modules. The figure below indicates their reasons for choosing a specific tutorial
module to evaluate. Students’ reasons for evaluating a module included it being their only tutorial module (11%), the degree of
difficulty (18%) or success reached (64%) with regard to tutorial experience.
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The TEP plays a key role in supporting the retention and success
of students, especially in HPMs and threshold concepts. However,
to get a more holistic understanding of the effectiveness of the
tutorial programme in supporting student success in 2022,
UWC’s Tutor Enhancement Programme will be reviewed by the
UWC APU.

Table 4: FYTP Mentor and Mentee Totals, 2021
Faculty

1.4.2.2.2 First Year Experience Programme (FYE)
and ‘Student Walk’
The First-Year Experience at UWC is an institutional initiative
aimed at our first-year students. It aims to foster a successful
undergraduate student experience through strategic
programming that focuses on positive academic transitions and
the development of learning communities. Through partnerships
with faculties, departments, units, staff and student leaders, we
envisage our FYE as the space created for students to define
how they will engage, learn and thrive at UWC.

2021
Mentors

Mentees

Arts and Humanities

13

195

Community and Health Sciences

6

85

Dentistry

5

42

Economic and Management Sciences

5

105

Education

4

193

Law

12

163

Natural Sciences

12

184

57

967

Aim of UWC FYE
The aim is to provide student-centred initiatives to enhance
first-year student transition and a quality student experience,
thereby enabling students to stay and succeed at UWC.
FYE Activities
FYE Orientation
A more inclusive role was taken on by the Office of the DVC
(Academic) during the scheduled institutional orientation
programme to include the FYE programme. Orientation in 2021
took place online. The aim of the FYE orientation activity was
to introduce our new first-years to the FYE programme and,
more importantly, the introduction of the First-Year Transition
programme (FYTP) and mentors.
The FYE orientation activity was interactive and collaborative and
took place online on Zoom, Google Meets and our social media
links. A total of 1 658 incoming first-year students participated
in the FYE orientation activity with a video presentation, tips
on surviving the first year and the Student Success Model
activity. With the theme of success being the focal point of this
programme, the first-years were encouraged to keep their end
goal of graduation in mind.
First-Year Transition Programme
The FYTP played a key role in mentoring first-year students
during the pandemic. The number of students applying to be
mentors in the programme increased. Many of the first-year
students who were mentees in the programme applied to be
mentors in 2021. A well-structured and interactive two-day
selection and interview process took place to select the 60
candidates to be trained as mentors.
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The FYTP is gaining momentum in the faculties. A total of firstyear mentors were engaged with first-year students across the
seven faculties, 10 more than appointed in 2020. Many firstyear students in 2021 reached out to the mentors to assist
with university adjustment and exam preparation, including
issues relating to exam stress. A total of 967 first-year students
joined the mentorship programme compared to 859 firstyear students in the programme in 2020. Both numbers were
significantly higher compared with the participation in face-toface mentoring in 2019.
The First-Year Transition Officers (FYTOs) and First-Year Mentors
(FYMs) worked consistently to maintain contact and provide a
virtual support structure, especially while the university was
preparing for its formal online examination. Some first-year
students in the first term experienced challenges with:
•
•
•
•
•
•
•

accommodation;
transport;
connectivity;
lack of data;
heavy workload;
first-time exam stress;
using the LMS (iKamva).

The FYE Talks and the social media engagement with students
created further engagement with students that increased their
sense of connectedness and belonging to UWC. FYE Talks is a
new initiative in which first-year students partake in a lunch-time
discussion focused on challenges experienced by first-years. This
platform provides a fun and dynamic safe space for experiences
to be shared and voices to be heard. FYE Talks take place biweekly on Zoom with the following structure:
•
•
•
•

welcome and introduction;
check-in with first-years;
video or speaker (pertaining to topic);
15 breakaway discussions facilitated by the mentor, FYTO
and coordinator;
• main session: Q & A;
• closing.

The following topics were addressed:
• communicating with staff (regarding academics and course
queries and etiquette);
• time management;
• exploring study techniques;
• managing examination stress;
• setting goals;
• mental and emotional well-being;
• staying motivated/ positive attitude;
• balancing a healthy lifestyle;
• last-stretch motivation.
Our first FYE Talk took place on Wednesday, 12 May 2021. Firstyears expressed their appreciation and were enthusiastic about
attending the following sessions.

Figure 8: FYE talks breakdown by faculty and topic
Kindly select the FYE Talks sessions which you are interested in attending.
All sessions will take place during lunch time from 13:00 - 13:45
209 responses
Communicating with staff - We...

89 (42.6%)

Time management - Wed, 19 M.

151 (72.2%)

Exploring study techniques - W...

165 (78.9%)

Managing examination stress -...

158 (75.6%)

Setting goals - Wed, 11 August...

Term 2 and 3 mentors had slightly different challenges and
stresses added in:

Mental and emotional well-bein...
Staying

•
•
•
•
•
•
•
•
•

module changes and departmental transfers;
device and data constraints;
NSFAS;
heavy academic workload;
assessment fatigue;
examination stress;
time management;
mental health;
accommodation.

130 (62.2%)

motivated/positive

153 (73.2%)

att...

171 (81.8%)

Balancing a healthy lifestyle -...

128 (61.2%)

Last stretch motivation - Wed,...

133 (63.6%)

Open Q&A session - Wed, 20...

101 (48.3%)

Open Q&A session - Wed, 3 N...

78 (37.3%)
0

50

100

150

200

A total of 303 first-year students showed interest in the FYE Talks sessions. The distribution of registration was as follows.
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Figure 9: FYE talks registration, by faculty

Tutors, mentors, FYTOs and lecturers participated in Day 1 of Academic Week as reflected below.

212 responses

Figure 10: Day 1 programme, Academic Week
Arts
Community and Health Sciences

27.8%

Dentistry
18.4%

Economic and Management Sciences
Education

10.4%

Law
10.8%

•
•
•
•
•

27.4%

Managing examination stress — 69.1%;
Exploring study techniques — 68.2%;
Staying motivated/ positive — 63.9%;
Time management — 60.8%;
Mental and emotional well-being — 55.9%.

Peer partnerships created with students by students play a
key role in student engagement and transition, particularly
at first-year level. The FYE Talks initiative not only highlighted
the flexibility and adaptability of the programme to step
up in a time of crisis, but also allowed students the space to
self-advocate and to know that they have a voice within the
university environment. This process has fostered a new climate
of collaborative partnerships.

Social media links
Instagram - https://instagram.com/uwcfirstyearexperience?igs
hid=YmMyMTA2M2Y=
Facebook - https://web.facebook.com/uwcfirstyearexperience
YouTube - https://www.youtube.com/channel/
UCXeu9ko8DCwX50qlUpRd4ig
Twitter - https://twitter.com/UWCFirstYears
Academic Advising (AA) Course: The FYTP coordinator and
seven FYTOs attended the AA course from 19—22 July 2021.
This course was hosted by the University of the Free State. At
the end of the course the team was able to understand what
AA entails, AA approaches and theories that underpin the
programme, the relationship between advisor and advisee,
technologies in advising, and advisor self-reflection and
awareness. It is envisaged that the FYTOs will take on AA duties
and responsibilities within their respective faculties. This project
will be piloted in 2022.

Science

the Student Walk from Pre-entry Support, First-Year Support at
University, and First & Later Years Support.
The FYTMP presented the following under the banner of FirstYear Student Support at University:
1. A panel discussion titled ‘Students-as-Partners in Enhancing
First-Year Student Success: Voices of the First-Year Transition
Officers’.
2. A poster presentation titled ‘FYE Social Media Project’ that
looked at how the FYTMP uses social media platforms
to promote first-year student engagement, and support
student retention/engagement/sense of belonging.
3. A video collage portraying mentor and mentee voices. The
first segment of the video expressed students’ experiences
in the FYTMP and the second segment illustrated mentee
art in the form of artwork and poetry.

THE STUDENT WALK
ACADEMIC WEEK 2021 DAY1: STUDENT SUPPORT FOR ACADEMIC SUCCESS @ UWC
Click on the link to join the webinar: Join Zoom Meeting
https://uwc.zoom.us/j/95053996447
THE STUDENT WALK FROM PRE-ENTRY TO GRADUATION
09:00am

Opening Address		

Prof Vivienne Lawack

			
09:05am

Deputy Vice Chancellor: Academic

Welcome		

Dr Subethra Pather

			
		
09:10am

Teaching & Learning Specialist

Student Walk - Pre-Entry Support

Dr Rekha Rambharose		
Recognition of Prior Learning		

Implementing RPL for undergraduate access during
COVID-19: Reflecting on Triumphs, barriers and transformation

(RPL)
		
09:30am

Student Walk - First Year Support at University

Dr Vanessa Brown		

UWC Review of ECP to promote student success

Extended Curriculum Programme (ECP)

09:50am

First Year Transition Officers (FYTOs) and Mentors		

Panel Discussion, Social Media Poster and Mentor Art

FYE & First Year Transition Programme
		
10:30am

Student Walk - First & Later Years Support

Mr Xolani Kula		

Academic and other student support systems at CSSS

Centre for Student Support Services (CSSS)

FYTOs’ Participation in Academic Week 2021
Academic Week 2021 commenced on 6 September 2021.
Academic Week opened with Day 1, themed ‘Student Support for
Academic Success’. The presentations included themes covering

14

10:50am

Mr Ahmadi Adams		

Making the Grade

Tutor Programme
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1.4.2.2.3 Accelerated Excellence Programme (AEP)
The Accelerated Excellence Programme (AEP) was introduced to
UWC as a component of student retention as well as in alignment
with UWC’s Reward and Recognition Strategy. The purpose of
the programme is to provide high-performing second-year
students with ‘essential skills’ for the changing world of work.

Background
The AEP was in its third year of inception. The major criterion is
academic achievement in the first year of study, although the
equity of the group is considered. Thus, the AEP’s participants
are regarded as high-performing first-year students across
faculties who may not necessarily be the top achievers. Each
Dean reviews and approves the selection of students from their
respective faculties who are invited to participate in the AEP.
The AEP design includes monthly lunch-time meetings and four
residential sessions. The residential sessions each take place
during a weekend on a quarterly basis.

The 2020 cohort
It was resolved that the 2020 cohort should continue in
the programme in 2021 due to the inability to complete the
programme because of the pandemic. Thus, there was no new
intake for 2021. The students continued to participate in monthly
‘virtual/online’ meetings. They also engaged in reflective
activities and shared experiences and encouragement. Some
participants left the programme during 2021 due to workload
pressures while 26 continued in the programme in 2021.
Due to the relaxation of the COVID protocols a boot camp
entailing a four-day residential programme was held during 7—10
February 2022, before the start of the academic year. Eighteen
students participated in two modules, entrepreneurship and
community engagement, at this boot camp. A hybrid model of
presentation was used to allow students who were unable to
participate in the face-to-face-residential programme to join via
live stream.
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Participants were asked to comment on the most enjoyable
experiences in their 2020—2022 AEP journeys.
Being able to connect with people who experience similar
academic hardships to mine. Creating a support network
of peers who are always there to provide support, give
advice or just generally cheer you up. Getting to go on trips,
attend workshops and generally experience life and things
that I never dreamed I would be able to. Dr Maurtin’s
support has also been irreplaceable during these past few
years and I will always be grateful for it.
The community engagement and the residentials. Just being
with the AEP team and candidates and learning with them.
Getting to know other members, and learning about
community engagement and entrepreneurship.
The sense of belonging to a group that offers motivation and
support when needed. Knowing that I could ask Dr Maurtin
anything that I needed help with. The opportunity to learn skills
and see things that I wouldn’t have been exposed to through
my course. Building connections with like-minded people.
The engagement I got to have with other people and the
way my own thinking was challenged. It was a massive
opportunity for growth and self-development.
The family and unity of the group. The workshops were
really valuable.
The connection and the ability to get to know other
students that I would not have gotten to know outside of
AEP. We were able to be there for each other through a
tough time in all our lives and truly make an impact.
		The residentials.
The fact that the group was always there for one another,
and Dr Maurtin always checked in on everyone.
I enjoyed meeting new people and making lifelong
connections.

The graduation for this group took place on 22 March 2022.
A new AEP cohort was selected and the AEP 2022 journey
commenced at the end of February 2022.

Goal Area 1: The Student Experience.

1.4.2.2.4 UWC Siyaphumelela Student Success Project
UWC was awarded funding from the Kresge Foundation to
be a partner in the second cycle of the Siyaphumelela (We
Succeed) network. A total of USD100,000 per year will be
transferred by Kresge to UWC during this period. Due to the
pandemic, the first funding year for UWC started in June 2022
and will therefore extend to June 2024. The Siyaphumelela
initiative in South Africa helps partner institutions to foster a
student success culture, identify data and tools to improve
student success, strengthen institutional capacity, and
develop practices for long-term student success. The Kresge
Foundation (USA) is committed to strategic learning and
knowledge-sharing that builds on the insights, experiences
and reflections of our partnership and advances our mission
of student success. This is its second cycle of funding the
Siyaphumelela network. In the first cycle (2015—2019), the
five South African partners were NMU, DUT, Wits, UFS and UP.
In the second cycle (2020—2023/4), three new universities
were added to the partnership: UWC, UCT and UKZN.

Goal Area 3: Research and Innovation.

As a Siyaphumelela partner/ grantee we agree to:
• Establish a broadly representative student success
committee or task force.
• Commit to developing annual goals for student success
by improving the following indicators:
o First-year retention to second year, based on the entering
cohort.
o Course success rates of undergraduate study, defined
as the completed full-time equivalents, expressed as a
percentage.
o Qualification completion rates within the minimum time
plus one or two years
• Commit to the following institutional practices:
o Examining institutional practices that may inhibit student
success.
o Scaling-up student success efforts across the university
based on evidence-driven data.
o Strengthening and integrating data analytics in
institutional research, development and practices.
o Using data analytics to review the high-impact modules
in which students fail, withdraw or receive otherwise
unsatisfactory grades.

Goal Area 2: Learning and Teaching.

The project aims to enhance the use of data analytics in
the development of evidence-driven student success
initiatives. In addition, we hope to invest in resources to
support targeted interventions and approaches that have
the potential to make a noticeable difference.

Phumelela@UWC Project Goals
The following project goals are aligned with the Siyaphumelela
project goals:
• Establish a more student-centred culture at UWC.
• Use data analytics to improve student success outcomes at
UWC.
• Improve institutional capacity to collect student data and
to integrate the use of data across different institutional
divisions (e.g. Institutional Planning, Institutional Research,
ICTS, CIECT, Student Services and Faculties).
• Expand evidence-based student success efforts at UWC,
using a network approach that builds on existing strengths.
• Increase data transparency and accessibility within the
institution to support student success.
• Share our strengths and successes with the Siyaphumelela
partners.

Three project streams of Phumelela@UWC
1. Strengthening the university’s business intelligence
capacity: staffing, institutional capacity, building data
systems and integration of data.

UWC Siyaphumelela Project

2. Using Learning Analytics to enhance student support
through the following actions to support and enhance
student academic and psychosocial success:
o Incorporate data from BUSSE, SASSE and LSSE.
o Track and monitor students through the Tutorial
Management System.
o Strengthen first-year student transition for all incoming
students.
o Strengthen senior-year transition peer mentoring for atrisk second-year students [building on Make Your Mark
(MYM)].
o Promote mental health and well-being.
o Produce a video supporting FYE101.
o Design an academic advising system.

UWC’s Siyaphumelela project is titled ‘Phumelela@UWC’,
meaning Succeeding@UWC. The student success goals
for Phumelela@UWC align with the student success and
retention framework and the strategic objectives from IOP
2021—2025:

3. Developing curriculum and other support interventions
in HPMs. The focus for this Siyaphumelela 2.0 cycle is
on first-year HPMs and initiatives to support students
in these modules.
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Governance
The following structures were established at UWC to ensure the
success of the Phumelela@UWC project:
• Steering Committee: Composition — DVC (Academic) and
DVC (Student Development & Support) (co-chairs), IP, APU,
DLTSS, CSSS and SRC representative.
• Siyaphumelela Student Success Committee (SSSC) — Chair
DVC (Academic). This is a sub-committee of the SAP. The
SSSC is the only committee in the university that comprises
such a wide range of representatives from academic, service,
support, professional, administrative and management
constituencies that play direct and indirect roles in student
success.
Purpose of SSSC: In 2019, UWC’s Student Retention and
Success Framework was approved by Senate and Council. The
SSSC is a sub-committee of the SAP and is responsible for
the implementation, monitoring and ongoing development
of the Student Retention and Success Framework. It supports
the core project team and works in a collaborative environment
to promote a scholarly, evidence-based approach to student
success across the university. It is a high-level, multi-stakeholder

committee that identifies and monitors strategic issues and
activities that affect student success at UWC. It recommends
actions, interventions, processes and policies that advance the
development and implementation of holistic student-centred
support to the SAP.
2021: First-Year Outcomes for Phumelela@UWC Project (Year 1)
• Constituted a Student Success Committee.
• Attended training workshops organised by Siyaphumelela:
Three Know your data workshops and one Ethical use of
data workshop.
• Administered the ICAT (Institutional Capacity Assessment
Tool) across UWC — a response rate of 38% was achieved.
• Facilitated a Capacity Café Workshop to discuss results from
the ICAT survey.
• Attended and presented on UWC collaborative Student
Success projects at the 2021 Siyaphumelela conference.
• Launched Phumelela@UWC and assessed survey results to
inform institutional actions.
• Developed an action plan with specific priorities, required
resources and measurable goals to be implemented in Year
2 of the Siyaphumelela project.

Figure 12: Celebrating 2021 Phumelela@UWC Successes

August 2021 report
shows progress
against all goals

DAWG - important
‘common’ space?

Siyaphumelela has
already led to more
collaboration

More capacity
bigger team

ICAT had excellent
response rate (38%)

Capacity Café created a
discussion space and
the ICAT-CC process
highlighted several
important issues

Successful 2021 activities:
Figure 11: Snapshot of 2021 activities

* AtD
Conference
*
Phumelela@UWC
launch
* 1st SteerCom

Feb

* Planning and
publicity - ICAT
* 2nd SteerCom
2nd SSSC
Workshop module pass
rates

March

Apr
May

* 1st SSSC launch

* Siyaphumelela
Conference
* CAT results
* Siyaphumelela
Report
*DAWG

May
June

* ICAT Survey
17 May to
7 June
* 3rd SteerCom

June
Aug

*Preliminary
Capacity Café
Report
* 5th SteerCom
* Discussion about
action plan 2022
(SWG)

Sept
Oct

Nov Dec

* 3rd SSSC
Capacity Café
Workshop
* 4th SteerCom

Siyaphumelela Conference Presentations
The following presentations were made at the Siyaphumelela 2.0 Project Online Conference, 22—25 June 2021.
Lawack V., Pather S., Booi, E., Permall, L., Brown, V. & Van Plezen, E. 2021. ‘Collaborating across university departments towards a
holistic approach to student success: UWC Siyaphumelela 2.0 Project’.
Davids, M., Goldberg, B., Hlanjwa, T., Jaftha, M., Johannes, C. Manie, N., Nsingi, J.M., Opperman, L. & Pather, S. 2021. ‘Students as
partners in enhancing first-year student success: Voices of the First-Year Transition Officers’.
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1. The first annual narrative report handed in to SAIDE and
the Kresge Foundation indicated that we achieved all goals
identified in Year 1.
2. While UWC has been working on student success initiatives
for many years, the Siyaphumelela project provided an
opportunity to bring these different initiatives together under
one umbrella fostering collaboration and a holistic view of
addressing student success.
3. Funding from Kresge Foundation allowed the UWC student
success project to expand its team and build staff capacity.
4. The launch of the Data Analytics Working Group (DAWG)
saw staff from across faculties and units coming together
to work in a common space on UWC data gathering and
analysis.
5. The Institutional Capacity Assessment Survey (ICAT) was
conducted in May—June 2021 and was administered to
all UWC staff members. We received the highest response
rate (38%) of all seven participating Siyaphumelela partner
universities.
6. The Capacity Café workshops conducted with UWC staff
allowed the participants to unpack the results of the data,
creating a discussion space to highlight UWC’s successes
and challenges.
The ICAT survey and the Capacity Café allowed the Phumelela@
UWC leads to realign the findings from the data with the original
goals of the UWC student success project. 2021 was designated
a year of implementation, with the focus on UWC collaborative
student success initiatives that focus on mental health and
wellness and supporting first-year students in HPMs.

1.4.2.2.5 Beginning University Survey of Student Engagement
(BUSSE)
Student engagement concerns how much time and effort
students spend on academic activities and other educationallypurposeful activities. UWC’s first-year students participated
in the BUSSE survey administered by the UFS. The purpose
of BUSSE is to provide the university with valuable and timely
information that will allow the institution to positively impact
the first-year experiences of students. A total of 735 first-years
responded to the survey. The BUSSE survey sketches a profile
of students by gender and first-generation status. The results
are presented by student sub-group to better understand the
diversity of student experiences within the campus. These results
will assist the institution to effectively target important academic
resources at the students who need them the most. UWC firstyear student surveys will be aligned to provide a holistic view of
who a UWC first-year student is. This will allow for targeted and
intentional support to enhance student retention and success.
1.4.2.2.6 Milestones in 2021 on other excellence and student
success initiatives
Much progress has been made in the implementation of the
Apex Projects and the status of many of the Apex Projects
moved from red to green, indicating that they are now in the
phase of implementation in the ‘DNA’ of the Faculties. The
projects described below are all in a consolidation phase.
We introduced a Reward and Recognition framework in 2017
to foreground excellence and student success. This includes
the Guidelines on the Recognition of Excellence in Learning,
Teaching and Community Engagement at UWC, which resulted
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in the first Academic Achievers’ Awards function held in October
2017. This became an annual event, with the fifth Achievers’
Awards function being held virtually in June 2021.
At the Academic Achievers’ Awards event, the Faculty Excellent
Lecturer Awards and Faculty Emerging Excellent Lecturer Awards
are awarded to the nominees of the Faculties. In addition, the
Faculty Excellent Lecturer awardees are eligible for the Institutional
Excellent Lecturer Award and we also award an Institutional
Learning and Teaching Excellence Team Award. Since a lot of
innovation in teaching was evident as a result of the pandemic,
the 2021 event included the Most Innovative Teacher Award.
The top first-year and final-year and honours year performers
in every Faculty are awarded Learning Excellence Awards, with
awards as well for the overall Institutional Excellent First-Year,
Final-Year and Honours students.
The Engagement Excellence Awards recognise and reward
individuals and teams who excel at integrating engagement
into the teaching and learning, research and scholarship of
the university. Two institutional awards are made, namely the
Engagement Excellence Award and the Engagement Excellence
Team Award.
We also started Academic Week in 2017, initially as a means of
ensuring that academics could grapple with topical academic
issues, but also for Faculties and professional support staff
to showcase their work. This has led to greater cross-faculty
awareness and collaboration. In the virtual Academic Week
editions of 2020 and 2021, we discussed pertinent themes such
as student success and retention, assessment, transformation
and renewal of the curriculum and emerging technologies. The
programme always ends with ‘UWC Creates’, which focuses on
the creative talent of UWC students and staff. UWC Creates 2021
was in the form of a virtual concert presented by our Centre for
Performing Arts staff, students and affiliate members.
High expectations of our students must be matched by high
academic support to enable our students to succeed. Besides
the approximately R17 million used to enhance the tutor, peer
learning and other forms of academic support, we also introduced
transition officers in each faculty to help with student advising
and other forms of first-year support as part of the First-Year
Experience Programme, under the Operation Student Success
Apex Project. The Faculties’ Learning and Teaching budgets
are aligned to excellence and student success as the number
one priority. Since the frameworks are now in place, it is up to
Faculties to embed this through their Implementation Plans and
we hope to see their efforts reduce the drop-off rate, which is
still too high.
Finally, in 2021, I initiated the Teaching Assistants (TA)/
Graduate Lecturing Assistants (GLA) Programme. A Teaching
Assistant (TA/GLA) is a UWC-registered postgraduate student
who works under the guidance of a lecturer, senior lecturer, and/
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or head of programme to assist and support these academics
in undergraduate module delivery. TAs assist in the whole
planning cycle of learning, teaching and assessment. They assist
academics in matters concerning the academic programme and
assessment of students. TAs are attached to a particular lecturer
and will attend lectures for the module, arrange and oversee the
tutorial programme and assist with the marking of assignments.
TAs work expressly under the guidance of an academic.
Importantly, academics may not ‘outsource’ their duties to the
TA and remain fully accountable for the course delivery.
Table 5: Number of postgraduate TAs and budget allocation per
faculty for 2021
Faculty

Total PG
TAs appointed

Budget allocation

34

R2 500 000.00

Community
Health Sciences

18

R1 500 000.00

Economic
Management
Sciences

26

R2500000.00

Education

14

R1500 000.00

Law

10

R1 500 000.00

Science

36

R2 500 000.00

		
Arts & Humanities

Due to the success of the programme, we received a budget to
continue with the TA/GLA Programme this year and have also
submitted a grant proposal.

1.5 Research-Led Learning and Teaching and the
Scholarship of Engagement
I alluded above to the shift to ‘learning and teaching’ in Goal Two
of the IOP. One of the graduate attributes refers to our graduates
within the overarching, enabling attributes of “scholarship, creative
and collaborative problem solving, lifelong learning and critical
citizenship and social good”.
‘Project Y (Why)?’ aimed at finding ways of enhancing the critical
thinking and research skills of our undergraduate students. The
project is now in Phase 2, which requires broadening the learning
from the pilot phase to include all Faculties.
Our undergraduate students conduct research, but an
undergraduate student workshop is required to determine the
extent and level of engagement of it and expand it to ensure a
critical mass. We have supported some Faculty awards for best
student research papers since 2020. In some Faculties, student
research seminars are already taking place, but this needs to be
consolidated and accelerated through the expansion of Project Y
(Why)? in 2022.

Finally, the increase in the Scholarship of Teaching and Learning
(SOTL) publication outputs is very pleasing. We started
foregrounding the Scholarship of Engagement at the first
Community Engagement Colloquium in 2017. Since community
engagement is one of the core functions of the academic project,
a lot of our energies have gone into ensuring that it takes a pivotal
place alongside learning and teaching and research, but as
integrated scholarship. In other words, community engagement
is infused in our learning and teaching and we ensure that
community engagement research is not only evidence-based,
but that community engagement matters. In 2021, we published
our first Scholarship of Engagement Report that combined
the Scholarship of Teaching and Learning and Scholarship
of Engagement reports. A framework for the Scholarship of
Engagement is being developed and ‘courageous conversations’
will be started on this draft framework in June 2022.

1.6 Learning with technology
The digital developments of our time are impacting all areas of
life and work, all institutions of society and a large number of
people. Various designations are used to describe the locus or
the extent of the changes that are effected, e.g. digital society,
digital era, digital economy, digital revolution, Fourth Industrial
Revolution (4IR) and, in the new IOP, ‘digital transformation as
a crosscutting theme’.
The pandemic has brought to bear the ways technology
disrupted how we learn, teach and assess, in addition to
a rapidly changing world of work. In Goal Two, we firmly
entrenched learning with technology through the inclusion
of strategic priorities as well as in the DVC (Academic) Plan
and in the ‘Emerging Technologies’ and ‘Flexible Learning
and Provisioning’ Apex Projects, which culminated in a very
successful Digital Academic Literacies Programme (DAL) where
staff and students are trained by the CIECT. The CIECT was our
backbone when we had to move online. I would like to thank
the CIECT for their tireless efforts in assisting our academic staff
and students. Aside from my overview of how we dealt with
the academic year using flexible learning and online teaching
the Reflective Report of Dr Juliet Stoltenkamp, the Director of
the CIECT, gives a good indication of the growth in learning
technology stimulated as a result of the pandemic.
The second element of importance in this age is the fact that
we are now at the stage where immersive technologies, the
Internet of Things and Augmented Reality/Virtual Reality are
issues that we grapple with under the banner of ‘AR/VR in the
classroom’. The CIECT has developed the integration of our
AR/VR library into the learning platform known as iKamva.
In future, more of this will be available to the Faculties that
lend themselves to it, such as Natural Sciences, Community
and Health Sciences and Dentistry. I look forward to
iKamva being embedded in our teaching strategies in the IOP
2021—2025 period.

The third element is online learning, which falls under the
‘Flexible Learning, Teaching and Provisioning’ Apex Project.
UWC’s entry into online programmes via the Online MDP/
SMDP programmes allowed it to test its systems for ease of
integration across all platforms and to identify factors that
may impede and affect the addition of accredited programmes
as new online projects that have not been components
of its traditional product offering. Entering the fully online
domain was challenged by having to find solutions between
the processes followed by ICT, Student Administration and
Student Finance and to systematically manage the many
new adjustments of accommodating new systems typically
associated with online modules. We are pleased to be in the
process of implementing such a system for both our continuous
education (CE) and online education offerings and that the first
new CE courses will begin to run later in 2022. Some Faculties
have also curriculated fully online programme offerings, such
as the Faculties of Law, Education and Community and Health
Sciences. The programmes have passed the internal approval
processes and are now in the external accreditation phase. This
is an exciting space in which we can expand on access, taught
postgraduate programmes and our third-stream funding.

1.7 (Re)creating/thinking UWC’s intellectual
identity and transformation and renewal of the
curriculum
The transformation of higher education forms a key element
of the broader processes of political, social and economic
transformation of our society in South Africa. Public higher
education institutions in South Africa, through their practices
and how they make sense of their knowledge generation and
dissemination roles, can either reproduce the patterns of
inequality that continue to shape our society or they can be
critical levers of change. Universities can commit to being such a
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lever by giving meaning to a distinctive academic role that helps
to build an equitable society in alignment with the constitutional
imperatives, as well as a moral and ethical obligation to enhance
transformation. I take my role in advancing transformation in the
broader sense very seriously, particularly the transformation and
renewal of the curriculum.
One of the largest undertakings that I led during this past IOP was
the ‘(Re)creating an intellectual identity for UWC’ Apex Project,
which includes issues pertinent to transformation, Africanisation,
decolonisation and internationalisation of the curriculum, and
‘Internationalisation-at-home’, as strategic thrusts within the
bigger project that will enhance the embedding of the graduate
attributes in the curriculum and co-curriculum. As stated, Senate
and Council approved a new Charter of Attributes in 2016 that
must be revisited in light of the changing world of work. Social
responsiveness and social justice underlie all these initiatives.
Reconceptualising the intellectual identity of UWC in an era of
decolonisation and Africanisation is facilitated through a process
of revisiting the history and synthesising the core values and
belief system that makes UWC uniquely UWC. In synthesising this
history, we need to identify what we take forward and what we
can leave behind as we move towards shaping the future of UWC.
In the aftermath of the #FeesMustFall campaign, the process of
revisiting UWC history and synthesising what makes UWC unique
was identified as an important journey in the attempt to inclusively
and comprehensively shape the future of UWC.
This project was launched in January 2017, with the assistance
of a task team of eminent academics within the university and
with input from students. Underlying all these initiatives are social
responsiveness and social justice. An exciting part of the project
is the Courageous Café Conversations with staff, students and
alumni that we initiated in 2017. We had five alumni courageous
conversations in 2017 and 2018 (two in Cape Town, and one each
in Gqeberha, Johannesburg and Kimberley). The input emanating
from the courageous conversations with alumni was analysed and
reported to Senate and Council in 2019. Two virtual courageous
conversations with alumni were held during the virtual 60th
anniversary ‘homecoming’ of alumni in 2020 and 2021.
The courageous café conversations methodology is an adaptation
of the world café methodology, which “enhances the capacity
for collaborative thinking about critical issues by linking smallgroup and large group conversations” (Brown & Isaacs, 2001:
2). These conversations are based on the systems perspective
and postulate that through dynamic conversation and sharing
of experiences, new knowledge is generated, facilitated by a
process of collective intelligence. The sessions held in 2017 and
2018 facilitated pertinent discussion around the transformation
of curriculum and the scholarship of engagement and provided
the preliminary data and rationale for developing a research
proposal and registering the project with the Senate Research
and Ethics committee. The next level was to consolidate and
share the findings of the courageous conversations, especially
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those with alumni, with the senior management of the university.
In 2019, I appointed a small task team to draft a ‘framework
for transformation and renewal of the curriculum at UWC’. The
draft Principles for Curriculum Transformation and Renewal were
discussed at Academic Week 2020 and led to the drafting of
the UWC Curriculum Transformation and Renewal Framework.
Roadshows were conducted with all Faculties and support staff
and students, and after an extensive consultation process with
our stakeholders, culminating in the approval of the Framework
by the Senate in November 2021. The next few years should see
us accelerating this project and its outcomes, which will have a
systemic impact.
I alluded to the scholarship of engagement in section 1.5 of my
overview. In October 2017, Prof Priscilla Daniels and I hosted the
first Community Engagement Colloquium. Since community
engagement is integral to the ethos of UWC, as well as the graduate
attribute of being ‘locally and globally engaged citizens’, the twoday colloquium was themed ‘(Re)thinking/creating community
engagement at UWC’, as part of the Apex Project. The objective
of the CE Colloquium was to explore engagement at UWC in
partnership with our stakeholders to encourage critical reflection
and facilitate relevance within the South African context. The
presentations, posters and discussions provided opportunities to
discuss innovation in engagement within the contexts of research,
teaching, curriculum and community. Furthermore, it was our
intention at this event to showcase community engagement and
examples of citizenry at UWC by staff, students and partners
(government, NGO and private sector). We created the opportunity
for a session of courageous conversations to distil resolutions and
principles for CE at UWC for the future. The colloquium provided
the opportunity to critically engage with partners to enhance
community engagement at UWC and to draft ‘Principles for
Community Engagement @ UWC’ through collaboration.
The Community Engagement Colloquium has since become
an annual event with the fourth colloquium convened in
October 2021. In 2021, we published UWC’s first Scholarship of
Engagement Report on our research on learning and teaching
and community engagement, in digital format. I must again
thank Prof Priscilla Daniels, Allison Fullard and Pearl SeptemberBrown for working so tirelessly on this report.
Lastly, I would like to thank the drivers of the Apex Projects who
so willingly and enthusiastically implemented the projects. I look
forward to the continued embedding of these projects within the
DNA of this great university.

Prof Vivienne Lawack
DVC (Academic), June 2022
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FACULTY OF ARTS AND HUMANITIES

and priorities, engage in goal-setting and articulate a strategic
direction for the Faculty for the next five years.

REFLECTIVE REPORT: January — December 2021
Prof Monwabisi K Ralarala

The following are considered to be the Faculty’s overarching
priorities for 2021 and beyond:

2.1 DEAN’S OVERVIEW

•
•
•
•
•
•

Teaching, learning and assessment;
Research and postgraduate studies;
Staff development;
Community engagement;
Creative humanities; and
Administration.

2.1.2 Faculty priorities

2.1.1 INTRODUCTORY REMARKS

While the Faculty continues to make headway in terms of
achieving its goals in respect of the above priorities, opportunities
remain for significant improvement in terms of the following:

This report reflects broadly on the academic project within the
Arts and Humanities Faculty in respect of teaching and learning,
research and postgraduate studies, community engagement and
the related scholarly activities accomplished in the 2021 academic
year. Despite the challenges and threats posed by the pandemic,
dating as far back as March 2020, the Faculty remained operational
and continued to implement its academic activities. The Flexible
Teaching Plan, along with its implementation, successfully
challenged traditional modes of teaching and assessment, with
the incorporation of varying approaches with a view to supporting
the academic project. The Faculty’s success is, in part, evidenced
by its overall pass rate (68.37%).
Our ‘old ways’ were shaken up, with research and community
engagement activities disrupted at various levels. These included
extraordinary limitations and impediments on students and
research staff. For example, the moratorium on national and
international travel as a result of COVID-19 lockdown regulations
resulted in the compromise of critical data collection and other
research-related activities. A few research projects had to be
suspended, prolonged or reconceptualised during the height of
the pandemic and such disruptions undoubtedly compromised
the research enterprise in some ways. During the year under
review, we were moved to reimagine and reflect critically on how
we conduct research and how we engage with communities.
One important experience and lesson from COVID-19 from
the Faculty’s perspective is our state of human vulnerability,
as well as the extent to which a focus on the ‘ethics of care’
and ‘ethics of justice’ remain fundamental to our resilience,
survival and success in our research endeavours and scholarship
of engagement.
In alignment with the IOP 2021—2025, and while reflecting on
achievements and remaining challenges, the Faculty of Arts
and Humanities underscored the importance of the academic
project and its shared priorities and strategic goals in relation to
consolidating a research culture, its commitment to delivering
relevant academic programmes, promoting postgraduate
study, implementing effective administrative systems and
continuing its commitment to equity, transformation and staff
development.
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In our attempt to operationalise these aspirations and address
critical questions regarding the extent to which the Faculty, its
departments and centres measure up against UWC’s value
proposition during the 2021 academic year, the Faculty executive
sought to bring together all the departmental chairpersons,
chairpersons-elect and directors of the four centres, coordinators
of units and professional staff to attend a three-day Strategic
Planning (SP) session that included the implementation of these
actions:
• Reaffirm and endorse our priorities (70%).
• Introduce and nurture emerging areas and capabilities (30%)
in alignment with the IOP.
• Align and re-align our resources (both human and financial).
• Entrench an operational principle that includes Faculty
and departmental actions and achievements, an enabling
environment, and actions taken and to be taken.
The SP session was intended to be a critical yet fruitful sharing
space for the Faculty leadership and key staff members to
explore a shared vision and understanding of institutional goals

• Improving pass rates and throughput rates.
• Acclimatising fully to the ‘new normal’, especially with
reference to teaching and learning, to enable all to participate
as equals, including students from diverse backgrounds.
• Introducing career-driven programmes, or programmes that
lead directly to a professional qualification.
• Embedding graduate attributes in the curriculum, as well as
evaluation of such attributes.
• Piloting curriculum renewal University Capacity
Development Grant (UCDG)-funded projects in response to
the curriculum transformation agenda.
• Promoting the development of professional learning
communities among staff to enhance transdisciplinary
programme and course delivery, and innovation
opportunities.
• Addressing the nexus between learning and teaching and
research to strengthen the pipeline between undergraduate
and postgraduate studies.

Priority 2: Research and building research capacity
During the year under review, staff members achieved some
major successes in promoting a culture of research, including
some of the following:
• Significant third-stream funding to support research-related
initiatives in the Faculty (NIHSS, Andrew Mellon, WCG
Department of Sports, Arts and Culture, NRF, NASPERS, etc.).
• Increasing the number of staff members with PhDs (over
80%), against a national target of 75% by 2030.
• Twenty-six doctoral and 36 master’s degrees completed
in 2021.
• Increasing the number of NRF-rated scholars in the faculty
(34 in total, with 11 in the B category), as well as three
Research Chairs (housed in two research centres and one in
the Faculty).
• Research capacity-building activities and significant research
outputs spearheaded by the four research centres and
academic departments.
• Honorary appointments, achievements, awards and

recognition of senior faculty staff, internally and externally.
• The Faculty’s reputation and significant contribution to
scholarship on the global stage, as confirmed in the Times
Higher Education University World Subject Rankings. Arts and
Humanities ranked 300—400 (joint fourth in South Africa).
• Introduction of new programmes in areas where there is a
demand, such as forensic linguistics (with the introduction of
modules at both honours and master’s levels).

Priority 3: Creative humanities
The Faculty needed to take strategic advantage of NRF
recognition of creative works to foreground some of the following:
the Creative Writing programme, UWC Creates, Handspring
Puppet Collaboration, The Factory of the Arts, InZync Poetry
Collaboration, Healing the Hood, Writing Fellowships, Artists
in Residence, Jan Rabie/Marjorie Wallace Skryfbeurs, Music
Programme, drama & dance, and visualities. During 2021, as
part of its promotion guidelines and criteria, the Faculty took
the initiative to give full recognition to creative outputs. This
gives impetus to those whose work contributes meaningfully
and enjoys regional and national recognition in the domain of
creative humanities.

Priority 4: Community engagement
The Faculty employs a broad understanding of community
engagement where involvement aims to be multidirectional
and non-hierarchical, informed by and responsive to the local
and regional concerns of groups and communities. Taking local
knowledge seriously means a continued focus on challenging
the artificial divides between scholarship, teaching, research and
activism to work with communities. The Faculty has repositioned
itself in respect of its partnership with communities, the extent
to which knowledge is generated and shared, and the degree to
which local knowledge is valued and considered for integration
into specialised knowledge. In essence, the scholarship of
engagement has become one of the cornerstones, not only to
reinforce the interconnectedness between communities and
humanities, but also to resuscitate the humanities in some way.
Appreciation and cultivation of scholarship are emphasised
around the following initiatives:
•
•
•
•

Theatre (Centre for Humanities Research).
Documentary film (Centre for Humanities Research).
‘World without Walls’ virtual exhibition (History Department).
St Mary’s Orphanage and School programme (English
Department).

These are some of the beneficial research and creative outputs
and enterprises involving the Faculty in its connectedness with
communities.
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Priority 5: Staff development
Against enduring legacies of inequality, employment equity
and transformation need to be taken very seriously in all
appointments made in the Faculty, with new appointees
supported during the Induction to Teaching and Learning (T &
L) retreat and the professionalisation of the T & L course. The
nGAP, Associate Lecturer and Talent Stewardship programmes
contribute to the recruitment of junior staff members and are
complemented by ongoing efforts to recruit more senior staff
through the Targeted Appointments process. Existing staff
members are supported by individual discussions about career
development, with further developmental options accessible
via the Mellon Inclusive Professoriate programme and the NRF
rating path. These are ongoing engagements.
The Faculty has achieved the following in respect of staff
development in 2021:
• Award of scholarships (Andrew W Mellon Foundation)
in three categories: Junior Faculty Fellowship, Doctoral
Fellowship and Postdoctoral Fellowship, to support
candidates towards strengthening capacity for promotion,
completion of PhDs and research outputs and development.
• Appointment of seven academics through ad personam
promotions.

Priority 6: Administration
As the Faculty aims to promote innovative and creative
pedagogies and assessment strategies, it is important to have
administrative systems and processes that are appropriate and

agile. For example, the Faculty has continued to use iKamva to
offer a one-stop site for postgraduate students to find a range
of resources that support applications for ethical clearance,
information about deadlines, processes for submission of
proposals, and so on.
These strategic priorities are designed to build a faculty where
teaching and learning, research and supervision are informed by
and responsive to long histories as well as recent developments
in scholarship, and where we are engaged in a broader academic
project of shaping the study and impact of the humanities from
our diverse perspectives here in the global South.

Dean

Faculty Manager

Departmental
Chairpersons
(11)

Directors
of centres

DD T&L

Faculty Office

Academic
Departments

Centres

T&L
Specialists

Enhancing and promoting the status of learning and teaching in
the Arts and Humanities
Overall, 2021 was another challenging year in which we had
to remain flexible, innovative and work hard to maintain the
academic project. We are proud that we concluded the year
with academic integrity — all modules were assessed as per
UWC’s assessment policies, and processes of promotion were
concluded timeously and rigorously.
As we come to terms with the ‘new normal’, it brings into
focus issues such as the need for an expanded and new
kind of administrative support in departments and faculties.
Departments need administrators who are more ‘e-tech’
proficient, who can function on iKamva and help set up tutorial
groups and gradebooks online. Faculties need ‘hubs’ that offer
ongoing student academic guidance, career guidance, mental
health counselling, and technological support for both students
and staff.
We are experimenting with hybrid provisioning for 2022. Staff
morale and burn-out are concerns as blended learning requires
more resources than we currently enjoy. We all need to engage
with the new technologies (e.g. document cameras), but it is also
clear that these have limitations. For example, it is difficult to be
in two interactional spaces at the same time. As a lecturer, one
needs to be fully present and engage one’s audience, otherwise
one loses them. When teaching online, one also needs to be fully
present, visible to the online students, talk animatedly, check the
chat, etc. The problem with a hybrid model is that one cannot do
both. If one tries, one will always sell one group short.
We would like to acknowledge the critical role played by our
Faculty administrative staff who support the teaching and
learning programme in so many ways under difficult conditions.
They have worked tirelessly to assist with institutional processes
and deadlines and to maintain the smooth functioning of the
Faculty.
The Arts and Humanities Faculty has made a significant
contribution to achieving Goal area 3 (Research and Innovation)
in the IOP 2021—2025: To strengthen UWC’s position as an
excellent research and innovation university with local relevance,
regional impact and global recognition.
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2.2 FACULTY ORGANOGRAM

DD Research
and Postgrad
Studies

2.3.1.1 Building capacity for online teaching and learning

Deputy Dean: Teaching and Learning,
Prof Zannie Bock

2.3 SCHOLARSHIP
2.3.1 Innovations in teaching and learning
Innovations in learning and teaching range from having to
rethink our approaches and modes of delivery, to teaching and
learning in response to the need for remote learning. This section
reviews several innovations and initiatives, ranging from devising
strategies for building the capacity of staff to deliver effective
online teaching and learning and support student success,
to innovative re-curriculation to improve the quality of learning
and teaching.

At the end of 2020, the Deputy Dean of Teaching & Learning
and the T & L Specialist compiled a ‘Blended Learning
Framework’, to be read with the university’s Guidelines
and Design for Blended Learning Arrangements 2021 (see
Appendix A). This document emphasised the importance
of context-specific approaches, as well as the importance
of every module having a well-developed online presence.
We provided detailed guidelines for the use of iKamva as
the core platform for course delivery, together with Turnitin.
We also emphasised that both academic and administrative
staff must be familiar with and competent in an online
Google Docs environment. Other stipulations included that all
modules must be evaluated by students, using an appropriate
online mode.
The programme for 2021 started with a series of online
workshops using the ‘eTools kit’ of the CIECT. These workshops
were attended by lecturers and administrators in the Faculty of
Arts and Humanities. Both established and newly appointed
staff lecturers attended. The Deputy Dean and the Teaching
Specialist received positive feedback from participants who
appreciated the accessibility of a programme that started with
‘an introduction to the online environment’ and proceeded to
cover a wide range of specific tasks and topics with relevant
technical know-how.
Dr Du Toit also maintained and updated our Arts and Humanities
T & L iKamva site as a resource for colleagues and TAs.
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2.3.1.2 Arts and Humanities Teaching Assistant
(TA, now GLA) Programme
The TA programme, which was introduced in 2021, was a highlight
of the year. With funding provided by the DVC (Academic) plus
a small addition from the faculty, we appointed 36 TAs, covering
all departments in the Faculty. The Deputy Dean (T & L), assisted
by the T & L Specialist and the CIECT, provided a series of
workshops to equip TAs with the necessary skills to work online,
as well as embrace their new role as teaching assistants in their
departments. The overwhelming conclusion from departments
was that this has been a most successful initiative. Not only
has it provided a growth path for our promising postgraduate
students and a way of building the next generation of scholars,
but it has also provided an invaluable layer of support to lecturers
and students in this time of online learning and COVID-19 stress.
The Faculty is grateful to the DVC (Academic) for this initiative
and encourages the institution to invest in this most meaningful
and rewarding programme beyond 2022.

2.3.1.3 Arts and Humanities Tutorial Programme
At the beginning of the 2021 academic year, the Deputy Dean
of Teaching and Learning managed the allocation of the Faculty
tutor budget to the 15 departments. The process ran smoothly,
following the approach piloted in 2020 of dividing the Faculty
budget on a proportional basis: departments are allocated a
percentage of the overall budget based on the number of students
they service in their undergraduate modules. The Deputy Dean
also supported several new tutor coordinators and chairpersons
to understand the process and how to work with their budgets
in their departments. Building a transparent, equitable and
efficient system for managing the tutoring programme in the
Faculty remains one of our core responsibilities.

2.3.1.4 Arts and Humanities First-Year Transition
Programme
The FYE reports for 2021 speak to the importance of this
programme, and also its inability to meet the demand, given
the insufficient number of mentors and their inability to resolve
several of the students’ problems. The reports point to the real
concerns and issues faced by first-year students in the faculty,
including:
•
•
•
•
•

feeling demotivated and unfocused,
the challenges of online learning,
problems managing their own study time,
funding/failures within the NSFAS system,
difficulties in accessing data and devices.

These reports also highlight the need for student academic
advising and career guidance throughout the year, as well as
repeated orientation-type events to ‘catch’ those who miss the
Orientation programme offered in February. According to the
FYE officer, students need help with navigating the institutional
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systems and answers to questions like: ‘What do we do when we
fail? What are our options? Where can we find help/support?’
The faculty would like to address this issue in 2022.
Overall, these reports speak to the need for an expanded role for
the faculty and university in providing not only academic, but
also psychosocial, technological and material support. Obviously,
the university can’t be the equivalent of a welfare state for its
students, but it is clear that important gaps exist that need to be
addressed. How do we best respond in ways that are consistent
with our core purpose (to deliver a quality academic programme,
and to ensure student success in a context of limited resources)?

2.3.1.5 Arts and Humanities Extended Curriculum
Programme
In the first half of 2021, the ECP Programme focused on preparing
their revised module descriptors and amended programme
template for APU. This was in addition to inducting a new cohort
of ECP students who had not had the advantage of any time on
campus. Both objectives were achieved through the concerted
effort of the ECP team and particularly the efforts of the T & L
Specialist, Dr Marijke du Toit, the Deputy Dean of T & L and the
APU curriculum specialist, Odwa Mntonintshi. The APU team
worked with the ECP team to develop the module descriptors
and programme template requested in the ECP review of 2018.
The outcome was a very successful reconceptualisation of the
programme and there was a renewed sense of purpose and
team spirit within the ECP Department. The module descriptors
have been approved by the SAP and will be implemented in
2023. The ECP team was also strengthened by the allocation of
a TA and a tutoring team for 2022, funded from the Arts and
Humanities budgets.

2.3.1.6 Tracking and monitoring of students — following
up on inactive students
In 2021, Arts and Humanities departments went out of their way
to track inactive and partially active students to try to get them
to submit work to reach a qualifying CAM and pass the final
assessment task. The many strategies adopted by colleagues
included:
• Using multiple (low stakes) assessment opportunities
throughout the semester;
• Selecting ‘best of’ (e.g. best four of 7 worksheets, best three
of six MCQs);
• Giving numerous extensions on deadlines and opportunities
to ‘make up’;
• Writing emails to students who register as inactive after the
first few weeks; following up with these students if they do
not respond;
• Ensuring Ikamva sites include all material necessary to allow
for asynchronous learning;
• Regular weekly online tutorials; consultations with lecturers
and tutors;

• Regular announcements about deadlines, etc.;
• Regular feedback on assessments or drafts, with additional
opportunities to submit revised work;
• Changes to assessments — the entire faculty now does
‘take home’ exams requiring an integrated, more thoughtful,
project-based response;
• Scaffolding of longer assessments, with different stages
completed throughout the semester; and
• Some departments opted to shift to Continuous Assessment
only, to allow for greater flexibility in terms of submissions.
A detailed report on the above was submitted to the SAP by
the Chair of Academic Planning, Dr Lizette King, in September
2021. The report also compares the first-year pass rates across
the Faculty from 2019 to 2021, as well as the number of inactive
students. While some modules ‘spiked’ in 2020, this might
have been a result of the sudden shift to online modes and
our attempts to get everyone on board. More concerning is the
downward trend and the increase in inactive students in 2021,
which accords with colleagues’ observations that the second half
of 2021 was much more difficult than Semester 2 in 2020. Our
inference is that we are all, staff and students, suffering from
‘online fatigue’. It should be noted that the only department
that recorded an increase in the pass rate from 2020 to 2021
was Library Science, which was thought due to “the introduction
of a TA and five tutors”. This report also summarises lecturers’
understanding of why students are inactive and implicates
several factors that other surveys conducted by the university
have highlighted, e.g. data issues, time management, selfdiscipline, unconducive home environments, health concerns,
etc. In particular, problems raised by “ongoing late registrations”
and the failure of inactive students to “deregister” are noted.
Online class attendance is still poor and limited. Students are
learning to ‘survive’ (simply completing tasks) and not necessarily
to understand coursework so that they can take the knowledge
forward with them. Students simply engage with course work
via iKamva resources and do not attend online classes. In the
first semester, technical issues of accessing online teaching
appeared to be the main concern, as well as unconducive work
environments at home and the general difficulties associated
with remote learning. During the second semester, an increased
number of students reported suffering ill-health due to COVID-19
infections and bereavements in families. The psychosocial strain
on students and staff during 2021 highlights the need for ongoing
mentoring and mental wellness support.

2.3.1.7 Induction workshops/Professionalisation of
Teaching and Learning
The Teaching and Learning Induction Programme took place as a
series of online sessions in February. Participants from the Faculty
of Arts and Humanities included Kamil Naicker (English), Khanyiso
Mwanda-Jonas (Linguistics) and Carmine Rustin (Women and

Gender Studies). The Towards Professionalisation of Teaching and
Learning course took place across two semesters, starting in May.
Participants from the Faculty of Arts and Humanities included
Carmine Rustin and Moira Mabweazara (Library and Information
Sciences). Notably, both these candidates submitted their L & T
Portfolios for the Arts and Humanities Teaching Award for 2022.

2.3.2 SoTL projects and research activities
2.3.2.1 UCDG-funded research on L & T
In 2021, we received R250,000 from the UCDG for learning and
teaching capacity-building. The grant was used to build our L &
T capacity to support the academic project and build capacity
for student success, particularly in the large first-year and ‘high
impact’ modules. In 2021, we were able to fund:
• Training workshops for tutors and TAs;
• Departmental curriculum workshops (e.g. for Sociology)
that focused on curriculum transformation and renewal,
alignment with graduate attributes, rethinking assessments,
etc.;
• An exciting initiative to stimulate curriculum transformation
and renewal in the faculty, with a book project as the final
output. Our book proposal was accepted for publication
by Sun Media, and we are reviewing chapter proposal
submissions (publication expected in mid-2023);
• Sessional counselling in the fourth term by registered mental
health professionals (see section 2.4.1); and
• We were also able to ‘pay ahead’ for an introductory
workshop for the TA/GLA cohort in February 2022 and a
Teaching and Learning Writing Retreat later in the semester.

2.3.2.2 Curriculum Transformation and Renewal
In response to the request from the APU for a CTR Roadshow,
the Arts and Humanities Faculty hosted a two-hour event on 21
June 2021. The event was planned by the Deputy Dean of T & L
in collaboration with the Dean, the T & L Specialist, and colleagues
and students from the Faculty. In preparation for the event, the core
team brainstormed several questions of importance to the Faculty.
On the day of the event, colleagues and students addressed these
questions from the perspectives of their disciplines and personal
experiences. The event was highly engaging and generated a range
of perspectives on the decolonisation of the curriculum. Four
contributors to the workshop from four different departments
(Bock, Mnyaka, Oyowe and Rink) are writing a chapter for the
Faculty book publication referred to above.

2.3.2.3 Academic Week presentations
Several Arts and Humanities postgraduate students and
colleagues gave interesting presentations during Academic Week:
Day 1 - Monday, 6 September: Achmat Adams (Arabic), Candice
Oliver (Linguistics), Nondwe Mpuma and Kirsten Deane (English),
Martina van Heerden and Jacolien Volschenk (EED).
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Day 4 - Thursday 9 September: Julia Martin (English), Kirby
America and Candice Oliver (Linguistics), Susan Holland-Muter
(Sociology).
Martina van Heerden and Jacolien Volschenk re-presented their
presentation at our Arts and Humanities Learning and Teaching
Committee meeting. It included some useful strategies they have
used in the EED programme to engage students and encourage
interaction and collaboration among students. It was inspiring
with many good ideas.

2.3.3 Publications
Despite the difficult conditions during the year under review,
colleagues continued to excel at producing significant research
for the scholarship of teaching and learning.
Antia, B.E. 2021. Foreword. In Paulsrud, B., Tian, Z. & Toth, J.
(Eds.). At the crossroads of English-medium instruction and
translanguaging: Global perspectives. Bristol: Multilingual
Matters: xv—xvii.
Antia, B.E. 2021. Multilingual examinations: Towards a schema of
politicisation of language in end of high school examinations in
sub-Saharan Africa. International Journal of Bilingual Education
and Bilingualism, 24(1): 138—153.
Antia, B.E. & Mafofo, L. 2021. Text annotations: Examining
evidence for a multisemiotic instinct and the intertextuality of
the sign in a database of pristine self-directed communication.
In Makoni, S., Kaiper-Marquez, A. & Verity, D. (Eds.). Integrational
linguistics and philosophy of language in the Global South.
London: Routledge: 84—103.
Antia, B.E., Weldemichael, T. & Dyers, C. 2021. Multilingual
assessment: Levelling the emotion-cognition playing field at a
South African university. Language Matters, 52(1): 50—70. doi:10.
1080/10228195.2020.1839539
Benson, K. 2021. Crossroads: I live where I like. San Francisco,
CA: PM Press.
Benson, K. 2021. I like the word “comic” because life is ridiculous.
Teaching the graphic novel, an interview with Nathan Trantraal.
New Agenda: South African Journal of Social and Economic
Policy, 80: 55—57.
Bharuthram, S. & Van Heerden, M. 2022. The affective effect:
Exploring undergraduate students’ emotions in giving and
receiving peer feedback. Innovations in Education and Teaching
International. doi:10.1080/14703297.2022.2040567
Bock, Z. & Stroud, C. (Eds.). 2021. Language and decoloniality
in higher education: Reclaiming voices from the South. Series:
Multilingualisms and diversities in education. London: Bloomsbury.
Chapters by faculty authors in this book include:
o Bock, Z. Decolonising linguistics: A southern African
textbook project.
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o Brown, D. Afterthoughts: Multilingual citizenship, humans,
environments and histories.
o Du Toit, M. Teaching modern South African history in
the aftermath of the Marikana massacre: A multimodal
pedagogy for critical citizenship.
o Flockemann, M. Affect, performance and language:
Implications for an embodied and interventionist
pedagogy.
o Krog, A. Indigenous texts, rich points and pluriversal
sources of knowledge: Siswana-sibomvana.
o Stroud, C. & Kerfoot, C. Decolonising higher education:
Multilingualism, linguistic citizenship and epistemic
justice.
o Stroud, C. & Bock, Z. 2021. Loving and languaging in
higher education: A decolonial horizon.
o Williams, Q. Linguistic citizenship as decoloniality:
Teaching hip hop culture at an historically black university.
Bozalek, V., Zembylas, M., Holscher, D. & Motala, S. (Eds.). 2021.
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Surya Monro, on feminism and the current meanings of gender.
Feminist and gender researchers and postgraduates from several
South African, North American and British institutions actively
participated in lively debates.
The Critical Food Studies Programme, based in WGS, has hosted
several seminars focusing on topics such as the advertising
of fast food to children and the cultural meanings of curry. A
panel discussion scheduled for July included well-known African
ecofeminists and food activists speaking about food, knowledge
and the Anthropocene. The Programme is also funding some
research needs of mid-career scholars in the Faculty who are
working on aspects of food.
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‘Institutional Culture’ as a path toward an inclusive church.
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The Department of Sociology and a US-based NPO, Bright Green,
hosted a webinar. Prof Rabe, Prof Lewis, two MA students in
Sociology and Prof Werner Shortz, were among the panellists. The
main purpose of the webinar was to bring together researchers,
activists and academics to discuss the steps for further research
on factory farming or industrial animal agriculture in Africa.

Stroud, C., Heugh, K., Taylor-Leech, K. & De Costa, P. (Eds.).
2021. A sociolinguistics of the South. London: Routledge.
Tyler, R. 2021. Transcribing whole-body sense-making by nondominant students in multilingual classrooms. Classroom
Discourse: 1—17.

2.3.4 Conferences, seminars and workshops
The Centre for Multilingualism and Diversity Research
(CMDR) ran a bi-weekly student webinar series that offered
postgraduate students a platform for engagement and to
present their research during the pandemic. On 9 April, Lauren
Abrahams gave a talk titled, ‘Linguistic landscape of literacy:
How visually impaired students navigate the academic space’.
On 29 April, students convened a dry run for the upcoming
Sociolinguistics Symposium 23, 2021. Presentations were by
Ajohche Awungjia, ‘Conversational storytelling and the social
construction of knowledge and intersubjective social realities’;
Lauren van Niekerk, ‘Exercising Linguistic citizenship through
offline and online coloured narratives’; and Zannie Bock, Keshia
Jansen and Lauren Abrahams, ‘Re-imagining multilingualism:
Finding the “I” of the essay’.
On 7 April, Prof Williams joined UMSAEP colleagues on
a panel to discuss his work with colleagues at Missouri
University. On 16 April, Dr Margie Probyn participated in an
international virtual book launch hosted by Prof Angel Lin at
the Centre for Translanguaging and Trans-semiotising at Simon
Fraser University, Vancouver (https://www.youtube.com/
watch?v=q1JJ3jMKQUM).
On 20 April, during the online literary festival, Bloemfontein, Prof
Antjie Krog interviewed Erwin Mortier on his novel, As gode slaap.
From 22 to 23 April, Profs Quentin Williams and Christopher
Stroud hosted the in-person workshop, ‘Linguistic Citizenship
and Vulnerability’, at Lagoon Beach Hotel, Cape Town.
On 22 April, Jason Richardson presented a paper titled, ‘Weaves
of vulnerability: Narratives of escape’, at the ‘Linguistic Citizenship
and Vulnerability’ Workshop at Lagoon Beach Hotel, Cape Town.
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On 26 April, Jason Richardson gave a lecture, ‘Rethinking
multilingualism through disability’ for the ‘Re-imagining
multilingualism’
module
(https://www.youtube.com/
watch?v=mMz5pmVgKOI).

On 1 June, Dr Sindiwe Magona participated in the GDX Workshop
organised by Prof Dion Nkomo of Rhodes University. The goal of
the workshop was to revisit traditional practices and concepts in
isiXhosa.

On 29 April, Prof Antjie Krog delivered a keynote address for the
online conference, ‘Ontlaering van Letterkunde Onderrig’.

On 1 June, Dr Sindiwe Magona was in a conversation with Prof
Puleng Segalo titled, ‘To my children’s children’, organised by the
Faculty of Education in collaboration with the Centre for Women
and Gender Studies at Nelson Mandela University.

On 29 April, Dr Probyn participated in a second virtual book launch
at the Plurilingual Lab, McGill University, Montreal. The launch
was attended by over 70 viewers. On 14 May, Prof Duncan Brown
hosted a colloquium, ‘Creative Non-Fiction’. This colloquium was
sponsored by the Mellon Foundation-funded project, Multilingual
Literatures (Prof Antjie Krog also presented a paper).
From 7 to 11 June, Prof Quentin Williams participated in the
‘Rekindling the Civic Imagination for Social Change Conference’
at the Centre for Social Studies, University of Coimbra, giving a
plenary address entitled ‘Public multilingual tactics’.
From 2 to 4 July, Dr Sindiwe Magona participated in
the ‘SA Festival of Children’s Literature’ (https://www.
safestivalofchildrensliterature.co.za/the-best-meal-ever).
On 12 July, Prof Quentin Williams gave a keynote address, ‘The
hate they give Coloured English’, at the ‘Language Ideologies
& Political Discourse, 27th Discoursenet Conference’, Open
University, United Kingdom, via a Zoom webinar.
On 28 July, Prof Quentin Williams presented an invited talk on a
panel on the varieties of Afrikaans (with Michael Le Cordeur and
Hein Willemse): ‘Afrikaans Language and Literature Beyond the
Known’, at the University of Cape Town. His talk was titled, ‘The
end of “Afrikaans”, or the Reinvention of Kaaps as Afrikaaps’.

The Linguistics Department hosted the ‘International Association
of Colonial and Postcolonial Linguistics’ (IACPL) Conference’
(28—30 June 2021). The IACPL conference series takes place
every two years, this being the first time that it was held in Africa.
The conference theme was ‘Coloniality as knowledge and being:
Experiences of and responses to power’. Prof Bassey Antia,
who chaired the Organising Committee, and Dr Lynn Mafofo,
the Committee Secretary, were commended for managing to
assemble a remarkable group of speakers from across the globe.
The following were the keynote speakers: Prof Kwesi Prah, former
Director of CASAS; Prof Sinfree Makoni, Pen State University;
Prof Felix Banda, Chair of the Linguistics Department, UWC;
Prof Ryuko Kubota, University of British Columbia, Canada; Prof
Sabelo Ndlovu-Gatsheni, University of Bayreuth, Germany; and
Prof Pamela Maseko, Nelson Mandela University, South Africa.
Prof Ngugi wa Thiong’o, the renowned Kenyan novelist and
scholar, appeared at the conference via a video recording for the
launch of the translated book, Decolonising the mind, a project
that was spearheaded by CASAS.
During the period of reporting, the Department of Women’s
and Gender Studies (WGS) hosted a virtual workshop led by

The Centre for Advanced Studies of African Society (CASAS) hosted
three online workshops involving attending and participating
academics and students from universities in South Africa,
Namibia, Zambia and Malawi: ‘A spatial multimodal analysis of
three suburbs in Cape Town’ (Keynote speaker: Prof Felix Banda);
‘Language policy, language zoning and coloniality and language
ideologies in Southern Africa’ (Keynote speaker: Dr David Sani
Mwanza, Department of Language and Social Science Education,
University of Zambia); and ‘Remediation and multivocality in
South African and Nigerian comedy performances’ (Keynote
speaker: Dr Idowu Jacobs, CASAS Postdoctoral Fellow).
The Other Universals Consortium (Principal Investigator Prof
Suren Pillay, CHR) organised a virtual institute and virtual
webinars. ‘The Other Universals Virtual Institute 2021’ was spread
across three weeks, from November to December. The institute
revolved around three key themes: ‘The question of the political:
Thinking difference in the aftermaths of the colonial political
economy’; ‘The minority question: Formations and futures’; and
‘Aesthetics and politics’. Invited speakers and Other Universals
Fellows presented at the Institute. In preparation for the virtual
institute, three reading group sessions occurred in October 2021.
These sessions centred on the three theoretical key themes of the
virtual institute. Each thematic programme commenced with a
keynote address.
• Prof David Scott of Columbia University delivered a
keynote address titled, ‘The Conjecture of 1956’ as
part of the inquiry into ‘The question of the political:
Thinking difference in the aftermaths of the colonial
political economy’. Scott addressed the ways in which
the Caribbean critical theorist, Stuart Hall, theorised the
relationship between Marxism and race. The recording of
his talk can be viewed here: https://www.chrflagship.uwc.
ac.za/keynote-address-the-conjuncture-of-1956
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• This was followed by a keynote address by Prof
Thembinkosi Goniwe of Rhodes University. The title of
his talk was ‘A prolegomenon towards ukuNqakula as
an aesthetic and political location’. The recording of his
address on articulations of a black universalism through
the compositions of the jazz bassist, Herbie Tsoeli, can be
found here: https://www.chrflagship.uwc.ac.za/keynoteaddress-a-prolegomenon-towards-ukunqakula-as-anaesthetic-and-political-location
• The third keynote was to be given by Prof Denise
Ferreira da Silva, a professor and director of the Social
Justice Institute—GRSJ, University of British Columbia,
Vancouver, Canada but had to be postponed to February
2022. In preparation for all keynotes, reading groups
engaged with key texts relevant to the keynote addresses.

On 12 May 2021, Megan Robertson, Postdoctoral Fellow and
Researcher, Desmond Tutu Centre, participated in a webinar series
titled ‘Intimate archives: Interventions on gender, sexuality and
intimacy’, which forms part of the broader Governing Intimacies
Project led by Srila Roy at the Wits Institute for Social and
Economic Research.

The Other Universals Consortium also hosted two joint webinar
events during the year. The first was a book symposium cohosted with CODESRIA, the Council for Social Science Research in
Africa, the largest pan-African network of scholars. Prof Mahmood
Mamdani, Director of the Makerere Institute for Social Research,
talked about his new book, Neither settler nor native: The making
and unmaking of permanent minorities (Harvard University Press).
The webinar was moderated by Prof Suren Pillay (CHR, UWC and
Other Universals PI, and DD R & PG) and Dr Godwin Murunga
(Executive Secretary, CODESRIA). The book was discussed by
panellists including Dr Mshaï Mwangola (African Leadership
Centre), Prof Getachew (University of Chicago), Dr Raef Zreik (Tel
Aviv University), and Z Pallo Jordan (former South African Minister
of Arts and Culture).

Dr Sindiwe Magona participated in the PANSALB Women Writers’
Workshop in George.

The second major collaborative webinar was an event on 5
April 2021, via Zoom, co-hosted with the Centre for Developing
Societies in New Delhi, India, titled ‘Aesthetics and politics: A
dialogue across continents’. It was moderated by Prathama
Banerjee and Baidik Bhattacharya (CSDS). Panellists from the OU
consortium participated as speakers, including Heidi Grunebaum,
Aaron Kamugisha (University of the West Indies), Victoria J. CollisButhelezi (University of Johannesburg), and Chika Mba (University
of Ghana). The event recording is available here: https://www.
chrflagship.uwc.ac.za/aesthetics-and-politics-a-dialogue-acrosscontinents
The Desmond Tutu Centre for Religion and Social Justice hosted a
seminar with Mitri Raheb on 15 June. His talk was titled, ‘Religious
software: Forging and maintaining the occupation of Palestine’.
On 16 May 2021, Dr Lee Scharnick-Udemans, senior researcher
at the Desmond Tutu Centre, presented a paper at the annual
conference of the African Consortium for Law and Religion Studies
(ACLARS). The conference was hosted entirely online. ACLARS is
a collective of scholars from the continent and beyond who are
interested in how religion, law and issues of justice intersect and
overlap in African contexts. Dr Scharnick-Udemans is also the
media officer for the organisation.
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Prof Christopher Stroud presented a paper titled, ‘Linguistic
citizenship as spaces of otherwise’, on the panel, ‘Spaces of
otherwise: South-North dialogues on languaging, race and (im)
mobility’ at the AILA conference, Tilburg.
Dr Sindiwe Magona was a guest speaker at the launch of Lumkile’s
Book Joint, Gugulethu, presented by Lumkile Mzukwa.
Dr Magona presented at a workshop for emerging writers aimed
at life stories, toward a book as part of a project of Zanele Muholi.

Prof Antjie Krog convened a lecture for Emengini Institute’s
‘Africa & Knowledge’ seminar series: ‘Mhudi and the cry of Winnie
Mandela and possible new ways of reading’. 19 August 2021,
Nelson Mandela University.
In September, Prof Quentin Williams convened the following
talks and discussions (Zoom webinars):
• Invited speaker at ‘ETHER: Ethics & aesthetics of
encounter the other network workshop’, 14—15 September
2021, Leeds University, United Kingdom. Title: ‘They
bodied that different English in difference’.
• 2021: Invited on the panel, ‘The importance of language in
nation-building and heritage preservation’, Western Cape
Language Committee and Iziko Museums, 24 September.
Title of his talk: ‘Kaaps as a linguistic wealth of our nation’.
In August, Dr Sindiwe Magona recorded six children’s storybooks
for The Rare Library. Each was recorded twice, first in isiXhosa and
then in English. These will now be available as Audiobooks.
In September, Dr Sindiwe Magona contributed three stories to the
volume, Going wild and other stories — a book of children’s stories.
The CHR Contemporary History and Humanities Seminar, hosted
by the Department of History and the Centre for Humanities
Research (CHR), was reprised online for 2021, meeting monthly
rather than weekly. For seminar 551, on 14 September 2021,
the CHR Artist-in-Residence, Juan Orrantia, presented a paper
titled, ‘Everything that was made was not destroyed, but also
does not exist’. The paper forms part of an ongoing artistic
work that engages colonial images, utilising various modes of
reinscribing the postcolonial into archival structures. The seminar
was exemplary of the ongoing dialogue at the CHR between
academics and artists, and the productive interchange between
scholarship and art. The paper was discussed by Dr Anna
Selmeczi, currently at the African Centre for Cities, UCT, formerly

a Postdoctoral Fellow at the CHR. The next seminar paper was
given by Dr Phindi Mnyaka from the History Department on 11
October 2021.
On 23 September 2021, Prof Patricia Hayes gave a lecture
titled, ‘Photographs and the long inception of colonialism in
southern Angola’, hosted by the Institute of the Humanities and
Global Cultures (IHGC) at the University of Virginia. The lecture
considered two separate photographic images from the Cuvelai
floodplain located in what is now southern Angola and northern
Namibia. “Both these images operate as a kind of prism to think
about what might have converged in these spaces at that time
and the possible genealogies behind them. Given the ‘microlevels at which we encounter the past’ through photographs, as
well as the foreshortening of history that occurs by not taking
‘the precolonial’ seriously, can such photos help us to think
about time differently and expand our spatial sense of Africa’s
deeper pasts?” In a seminar hosted by Prof Josè Frantz (DVC:
Research and Innovation), Prof Hayes and Dr Valmont Layne
joined Dr Nancy McGovern and Dr Anthea Josias in presenting
findings of a White Paper research process — a project initiated
in 2018 with a grant from the Andrew W Mellon Foundation. The
findings are set to be published in the White Paper, ‘UWC 2021—
25: Revitalising Research Archives at UWC’, which will offer an
archival vision for UWC that considers our historic responsibilities
for preservation and ethics and promotes critical engagement
with documents from the liberation struggle through access
and activation programmes. The panel of speakers addressed

the status and complex responsibilities of existing archives
on campus, highlighting the potential synergies between the
enhanced digital infrastructure proposed in the White Paper on
Archives with the broader university mandate to effect digital
transformation across the campus in its new IOP. Dr Josias
(University of Michigan) is a co-author of the research paper, while
Dr McGovern (Director of Digital Preservation, MIT Libraries) has
offered invaluable assistance during the project. The session was
moderated by Prof Mattia Vaccari, Director of eResearch in the
DVC (Research & Innovation) Office. On 23 September 2021, Prof
Premesh Lalu gave a keynote lecture titled, ‘Unlearning apartheid:
The grammar of the university in techno-rational times’, at the
conference, ‘Deepening Stellenbosch University’s Engagement
with its Local Community Publics’.
The CHR’s Prof Jane Taylor and Dr Aja Marneweck were involved in an
online puppetry workshop titled, ‘Animations and Activations’ with
Dr William Ellis (Department of Anthropology, UWC) and Marcus
Neustetter as part of the Tri-Continental Partnership between the
University of Missouri, UWC and Ghent University. ‘Animations
and Activations’ is part of the project, Academic Performance:
Knowledge Production and Creative Procedures in University
Teaching and Research (part of the education and arts initiative in
which the CHR has been engaged with Net vir Pret, Handspring
Puppet Company, Ukwanda Puppetry and Design Collective, and
Magpie Collective of Barrydale, over the past ten years).
The Department of African Language Studies, with PUKU Children’s
Literature Foundation, the National Arts Council, and the University
of South Africa, hosted a webinar titled, ‘Ikhathalogu yeencwadi
zesixhosa zoomuntuza: Making children’s books accessible to all’.
The webinar, spearheaded by Dr Mokapela, is part of an ongoing
project aimed at producing catalogues in all the indigenous
languages, both digital and print books and material for early
childhood and foundation phases. The plan is to start with the
isiXhosa catalogue and, based on the lessons learned, the project
will consider other languages. These catalogues will be developed
based on targets set by the National Reading Coalition (NRC)
in 2015 to have 20 home language story books for reading for
enjoyment with content and illustrations likely to engage children;
20 age-appropriate home language titles for emergent literacy.

2.3.5 Awards and Significant Achievements
2.3.5.1 Learning and Teaching Awards
We continue to promote and recognise excellence in teaching
and learning through the annual Faculty Teaching and Learning
Awards. We were pleased to receive several strong submissions
in response to the call for submission for Faculty awards in 2021.
Dr Martina van Heerden (English for Educational Development)
received the award for Best Emerging Lecturer and Dr Tiana
Bosman (Department of Theology and Religion) received
the award in the senior category, Excellent Lecturer Award.
Congratulations to both colleagues for their excellent work.
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2.3.5.2 Honorary appointments, achievements, awards
and recognition
Several Arts and Humanities Faculty staff continue to contribute
to national T & L initiatives. In 2021, Profs Lindsay Clowes and
Bassey Antia were advisors on the Teaching Advancement at
University (TAU 3) Project. Prof Bradley Rink was nominated and
accepted for TAU 4 for 2022.

2.3.5.3 Staff nominated onto regional/national/
international professional boards or organisations
Prof Ciraj Rassool (History Department) is part of an international
network of scholars from museums and universities in Canada,
the Netherlands, Poland and South Africa that successfully raised
a substantial grant from the Social Sciences and Humanities
Research Council (SSHRC) in Canada for a project, Thinking
through the museum. This project has a range of platforms and
themes relating to the enhancement of social justice through
museums. The emphasis at UWC will be on the ways museums
have been central to constructions of race, and how they can
become platforms for combating racism.
The CHR, working with the Office of International Relations, has
finalised several MOIs with key international partner institutions
on the continent and further abroad, as it prepares to articulate
its research project through the Greatmore Humanities Hub in
Woodstock. Discussions with potential partner institutions are
ongoing. The Dahlem Humanities Center at the Freie Universität,
Berlin, is one potential partner. To share work and find points

of connection and correspondence between the scholarship of
the two centres, a joint workshop was hosted on 25 October.
The event allowed a conversation that will shape the intellectual
questions that the partnership might pursue as it moves forward.
Suren Pillay was invited to join the inaugurating board of the
Programme in African research platform, PASIRI, based in
New York.
Suren Pillay was nominated by the UN Undersecretary for
Africa to the organising committee for a conference to assess
scholarship on genocide in Africa, and to set up a network for the
study of genocide in Africa.
Dr Maurits van Bever Donker and Associate Prof Heidi Grunebaum
have been appointed Editors-in-Chief of Afrika Focus, with Profs
Annelies Verdoolaege and Inge Brinkman at Ghent University. It is
an international peer-reviewed journal in African studies, published
through Brill, and stems from a collaboration between the Ghent
Africa Platform and the CHR. As the journal describes itself, it
“promotes critical and worldly debates with Africa at the centre.
It accepts scholarly contributions dealing with current trends
and new developments at both empirical and theoretical levels
and encourages the submission of work from new generations
of researchers based on the continent. The articles should offer
original research and address the interdisciplinary readership of
this well-established journal.” Drs Lwando Scott, Phindi Mnyaka
and Kelly Gillespie have been appointed to the editorial board and
Prof Patricia Hayes to the advisory board for the journal.
Prof Lalu was reappointed to the board of the Consortium of
Humanities Centres and Institutes and was invited as a juror to
the Akademie Schloss Solitude in Stuttgart, Germany.

2.3.5.4 Achievements and awards in research
Prof Duncan Brown of the CMDR is part of a successful INTPART
research project application through the University of Oslo to
develop and strengthen the field of Environmental Humanities.
The project, which has been awarded funding of R16,3 million,
involves collaboration between UWC and the Universities of
Oslo, Santa Cruz, Tokyo and Cape Town. The funding is directed
towards staff and student exchanges, collaborative workshops,
the potential development of joint postgraduate teaching and
supervision, staff development, and co-authored publications.
The project runs from 2021 to 2026.

Deputy Dean: Faculty of Art & Humanities,
Suren Pillay
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Prof Bassey Antia (Linguistics Department) is the leader of the
project, Boosting the Use of African Languages in Education:
A Qualified Organised Nationwide Development (BAQONDE
Project) Strategy for South Africa. It is a three-year, collaborative,
capacity-building project co-financed by the European Union.
The project aims to promote the use of African languages in
higher education in South Africa. The other institutions involved
are North-West University, University of KwaZulu-Natal, Rhodes
University and three European universities: Trinity College Dublin,
the University of Groningen and the University of Salamanca.

Dr Margie Probyn of the CMDR has been awarded funding of
R2,500,454 for 2022—2023 by the Zenex Foundation for an
innovative project to address learning backlogs in English First
Additional Language (EFAL) for Senior Phase (Grades 8 and 9).
The project will involve academics with experience in teacher
development, specifically Drs Margie Probyn and Robyn Tyler
and Prof Mbelani from UWC, Prof Carolyn McKinney from UCT,
Dr Monica Hendricks from Rhodes University, and Profs Leketi
Makalela and Audrey Msimanga from Wits University.
Prof Quentin Williams was one of the awardees of USD60,000
funding for 2021—2031. The funding was secured by Prof H Samy
Alim from the University of California (Los Angeles) to support
a long-term project: The Kaaps-English Bilingual Dictionary for
Multilingual Speakers in South Africa. Samy Alim (Heal the Hood
– NGO) and Prof Williams are the principal investigators.
Following a meeting between UWC Vice-Chancellor, Prof Tyrone
Pretorius, and Zeitz MOCAA Executive Director, Koyo Kouyoh,
and with the support of the Dean of Arts and Humanities, the
Department of History and the CHR worked with Zeitz MOCAA
to create a Zeitz MOCAA-UWC Museum Fellowship Programme
that will recruit a group of fellows from the broad African
museum sector to enrol for an honours programme at UWC. This
programme was advertised in July 2021.

Prof Ciraj Rassool (History Department) is part of an international
group of principal investigators from Germany, Senegal, the UK,
Cameroon and South Africa that was awarded a Volkswagen
Foundation Grant for the project,’ Re-connecting “Objects”:
Epistemic plurality and transformative practices in and beyond
museums’, that will run from October 2021 to May 2025.
The CHR welcomed UWC writer-in-residence and Honorary
Professor, Prof Andre Odendaal. This writing fellowship
appointment is for three years and is intended to enable Prof
Odendaal to complete a career-capping writing programme in
a cutting-edge scholarly environment. Prof Odendaal received
his PhD from Cambridge University in 1984, then spent 13 years
at UWC’s History Department, before initiating and directing the
Mayibuye Centre for History and Culture in South Africa from
1991 to 1998.
Prof Ciraj Rassool, in partnership with the Universities of
Cologne and Bremen, was awarded a grant from DAAD to take
approximately a dozen master’s and doctoral students to visit
the museum collections in Cologne, Bremen, Hamburg and
Berlin in 2021.
Prof Bradley Rink was awarded a 2021 Royal Geographic Society
Research fellowship award.
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Prof Russell Kaschula was appointed as the new Research Chair
in Forensic Linguistics and Multilingualism, and also attained a
B-rating from the NRF in 2021.
Dr Demaine Solomons was granted a prestigious award by the
Templeton Religion Trust fund under the auspices of the Nagel
Institute in the United States.
Dr Lee Scharnick-Udemans was accepted as a cohort member
for the ‘Sacred Writes’ 2021 Public Scholarship Training Session’.
This programme is hosted by Northeastern University in the
United States and funded by the Henry Luce Foundation.
The translation into Shona of Ngugi wa Thiong’o’s famous book,
Decolonising the mind, was completed by John Mambambo
and the book was published by CASAS/UWC in May 2021. The
book was launched on 30 June at the International Association
of Colonial and Postcolonial Linguistics (IACPL) Conference
(28—30 June 2021), which was hosted online by the UWC
Linguistics Department. Although the book has been translated
into many languages, this was the first translation into an African
language. Prof Ngugi wa Thiong’o, who appeared at the launch
via a video recording, called the translation of the book into an
African language “a homecoming”.
CASAS published a volume in honour of African linguistics
scholar, Prof Herman Batibo, titled African languages: Linguistic,
literary and social issues (Edited by Prof Anderson Chebanne
and Dr Amani Lusekelo). Upcoming and established scholars in
African linguistics contributed chapters to the volume.
The CHR has been engaged in several academic and communityrelated activities in support of its research agenda, including the
following activities:
Charlotte Maxeke puppetry production: With the SA government
having declared 2021 ‘The Year of Charlotte Maxeke’, CHR artists,
Ukwanda Puppets and Designs Art Collective, and writer, Buhle
Ngaba, with the CHR’s Itumeleng Wa-Lehulere, Aja Marneweck
and Jane Taylor, are working on a puppetry production that will
be a provocative re-imagining of the life and legacy of Charlotte
Maxeke. This endeavour is inspired by the work of Thozama April
who received the Charlotte Mannya Maxeke Award conferred by
the Charlotte Mannya-Maxeke Institute (CMMI) in partnership
with Unisa, for her “ground-breaking research” in documenting
the life of Maxeke. From January 2016 to December 2019, April
held a Next Generation Researcher position at the CHR where
she was preparing a book manuscript developed from her
doctoral dissertation. April’s research also significantly brings to
light Maxeke’s international creative and intellectual pursuits and
her important influence within the Pan-Africanist thought and
theory of the Black Atlantic, as well as on leading international
thinkers and activists such as W.E.B. Du Bois. The project is being
undertaken in anticipation of the opening of the Greatmore arts
and humanities research hub.
Prof Desiree Lewis and Prof Gabeba Baderoon launched their
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co-edited book, Surfacing: On being black and feminist, at two
separate forums. Prof Lewis also gave the first talk in the new
webinar series, ‘Thinking the human through Africa’, co-hosted
by the African Studies Association of Africa and the Institute
for Humanities in Africa (HUMA) at UCT. She also delivered a
keynote address at a symposium co-hosted by UKZN and SOAS,
titled, ‘Contested spaces: Epistemic (A) symmetries, mobilities
and identities’.
Dr Carmine Rustin, a new WGS lecturer, published an accredited
article in Agenda titled, ‘Gender equality and women’s happiness
in post- apartheid South Africa’, with co-author Prof Maria
Florence, Psychology Department.
Prof Tamara Shefer was the respondent at the Utrecht University
Women’s studies book launch of Rosemarie Buikema’s new
book, Revolts in cultural critique. She presented papers at the
Gender Work and Organisation Conference in Kent and also
co-convened a five-session stream on gender and silence in
organisational spaces in Kent. She also co-authored a paper
with UK and Taiwanese colleagues at the Deleuze and Guattari
Studies Camp and Conference, Prague.
The Department of Sociology participated in the online South
African Sociological Association’s Congress organised by the
UFS. Dr Chinwe Obuaku-Igwe from the Department of Sociology
was elected unanimously as the President of the Association
after serving as Vice-President.
Dr Sharyn Spicer co-hosted a webinar with The Brighter Green
(US-based NPO). The main purpose of the webinar was to bring
together researchers, activists and academics to discuss further
research on factory farming (or industrial animal agriculture)
in Africa. Two MA students from the Department of Sociology
presented papers within different panel discussions: Ornella
Kasongo on ‘Industrial agriculture and impacts on food security:
Next steps for research and engagement’; and Lynné Vigeland
on ‘Industrial agriculture and impacts on animal welfare: Next
steps for research and engagement’.
Dr Obuaku-Igwe participated in several online seminars and
formal academic meetings:
• guest lecturer on ‘Co-production in Public Health’’
Department of Public Health, University of East London,
with a lecture entitled, ‘Beyond epidemiology: Rethinking
access to health promotion and care in low-income
settings’ – 4 May 2021;
• guest lecturer at the CCMS Colloquia for honours, master’s
and PhD candidates, University of KwaZulu-Natal, with
a lecture titled, ‘Decolonising mental health promotion:
An exploration of asset-based and participatory health
perspectives in South Africa’ – 9 June 2021;
• conference paper, ‘The African Millenial, mental health
and spirituality: A study of young people’s experiences in
South Africa’, presented at the Sociology without Borders
Congress, UFS. – 27—30 June 2021;

• conference paper, ‘An exploration of assets-based,
participatory and interpersonal mental health promotion
measures among youths: A selected case study from
South Africa’, presented at the Sociology Without Borders
Congress, UFS. – 27—30 June 2021.
Mahmoud Patel, English for Education Development (EED), was
invited by the International Labour Research and Information
Group (ILRIG) to moderate and chair a panel with panellists Terry
Crawford-Browne, Michael Marchant and Nilufer Koc. The topic
was, ‘Smoking Gun — South Africa selling weapons of war and
impact of South Africa’s arms sales on conflict zones’. Mr Patel
was also interviewed by Voice of the Cape Radio (Breakfast Beat
show) on the Indian Government’s response to the COVID-19
pandemic crisis.
The Fellowship Programme at the CHR enhances the intellectual
development of postgraduate students, and the reading groups
convened by CHR are crucial to this, enabling and enriching the
research of postgraduate and postdoctoral fellows in the centre,
fostering dialogue between disciplinary questions and modes
of working, and bridging the concerns of the various research
platforms in the centre. This year’s core reading group, in which all
staff and fellows at the CHR participate, gathered under the theme
of Fragment and Form. Our theme for the 2021 core reading group
is also orienting the 2021 Annual Winter School, scheduled for late
October. In addition to the core reading group convened by CHR
Postdoctoral Fellow, Dr Fernanda de Almeida, six smaller reading
groups are also being convened within the CHR:
• Archives, Metadata and Aesthetics, led by Next
Generation Scholar, Dr Valmont Layne.
• Constitutional Revolutions, led by Next Generation
Scholar, Dr Lwando Scott.
• The Charlotte Maxeke Reading Group is a part of a
research endeavour that the CHR Factory of the Arts and
the Laboratory of Kinetic Objects facilitated in 2021.
• The Chair in Visual History and Theory in collaboration
with the History Department in a Forensic and Visual
History reading group.
• A reading Group on Black Consciousness met regularly,
convened by Postgraduate Fellows, Kiashe Naidoo and
Ali Ridha Khan.
• Staff at the CHR were invited to offer discussions of
various texts, and the group presented a panel discussion,
‘Biko and the Precolonial’, at the annual Re-Centering
AfroAsia conference in late October 2021.
Since late 2020, a small group of early-career scholars at and
around the CHR have been meeting regularly to read works-inprogress, to facilitate the publication of book manuscripts.
The annual Winter School in the Humanities, in its eleventh

year in 2021, was hosted by the CHR and held in collaboration
with the SARChI Chair in Social Change, University of Fort Hare,
and the Interdisciplinary Centre for the Study of Global Change
(ICGC), University of Minnesota. The Winter School theme was
‘Fragment and Form’. Due to restrictions on gatherings, the
Winter School took a blended form, beginning with a series of
online student panels over August and September, followed by a
series of lectures and presentations from 17—19 October 2021 at
the Bertha Retreat at the Boschendal Wine Estate.

Student panels
The Winter School Student Panels, convened and organised by
Postdoctoral Fellows and Convenor of National and International
Partnerships at the CHR, Dr Michelle Smith, were an opportunity
for CHR, ICGC and the SARChl Chair faculty and fellows to
gather to discuss student writing. They have been envisioned
as an informal and conversational space for fellows to receive
feedback, share resources and spend time thinking together
across various research trajectories. The first student panel was
held on 19 August. A second panel on 26 August gathered under
the theme of ‘Forming the Self: Subjectivity as Political Struggle’,
and was chaired by CHR Postdoctoral Fellow, Dr Laura Burocco.
The following papers were presented and discussed:
• Mishca Peters: ‘Children as Change Agents? The
Children’s Movement in Action, South Africa 1983-2021’,
discussed by CHR Postdoctoral Fellow, Dr Fernanda Pinto
de Almeida.
• Retha Ferguson: ‘Fluorescent and/or divine light:
Reflecting on Pentecostal tableaus along Voortrekker
Road’, discussed by Dr Aja Marneweck.
• Carla Meyer: ‘Homophobic South African nationalism —
an unAfrican, colonial import — as examined through the
lens of South African responses to Inxeba (The Wound)’,
discussed by Dr Lwando Scott.
• Kiasha Naidoo: ‘Formal indication and ontology as a basis
for thinking subject formation’, discussed by Prof Suren
Pillay.
• Drishadwati Bargi: ‘The power of care and the justiceseeking subject: Interpreting Dalit women’s religious
imagination in contemporary India’, discussed by Juan
Orrantia.
A third panel was held on 2 September 2021 under the heading of
Art and Political Cultures of Aesthetics, and was chaired by CHR
Postdoctoral Fellow, Dr Rike Sitas. Among the papers presented
were: Suzana Sousa – ‘Angola Avante’? Making and contesting
the political narratives of the nation through art and visual
culture’, discussed by CHR Postdoctoral Fellow, Dr Rui Assubuji;
and Khalid Shamis – ‘The search for self: Archival practice and
constrictions in documentary filmmaking publications’.
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APPENDIX A: ARTS AND HUMANITIES
BLENDED LEARNING FRAMEWORK

Each module should be fully online, with options for f2f contact,
which could be implemented as health and safety conditions allow
(see further guidelines below). Modules can also be online only.

The Faculty has several research projects, supported by Mellonfunded Supra Institutional Projects, focusing on research that
explores innovative pedagogies. However, work on these projects
was, for the most part, put aside to focus on the unfolding crisis
(COVID-19 pandemic) and to support the continuation of the
teaching programme at UWC. Specific plans were upended by
the closure of the campus. It is hoped that research plans can be
adjusted over the year. The projects are:

GUIDELINES 2021

It is recommended that all first-year students should be provided
with more face-to-face teaching opportunities to facilitate their
transition to university as well as online learning.

Unsettling paradigms: The decolonial turn in the Humanities
curriculum at universities in South Africa, led by Prof Vasu Reddy,
University of Pretoria. This project supports the Languages
and Literacies Project led by Profs Bock and Stroud, and the
Socially Relevant Curricula Project led by Prof Clowes in WGS,
in collaboration with Dr Nik Theo (Media Studies, CPUT) and Dr
Nadia Sanger (English, Stellenbosch University).

Blended learning, also known as hybrid learning, involves a
context in which students learn via digital and online media, as
well as via traditional face-to-face teaching, and can include a
range of technologies and the deployment of both physical and
virtual resources to suit different purposes, learners and contexts.

2.3.6 SoTL research projects
2.3.6.1 Mellon-funded Supra Institutional Projects

The Supra Institutional Programme in African Digital Humanities
programme led by Keith Breckenridge and Hlonipha Mokoena of
WISER, Wits University and led at UWC by Drs Marijke du Toit and
Phindi Mnyaka. A central aim of the project is to provoke a lively
national debate about the practical forms and philosophical
effects of reading across the humanities.
New imaginaries for an intersectional critical humanities project
on gender and sexual justice, led by Prof Shefer of WGS. This
project aims to engage critically with contemporary currents in
gender and sexual justice research, policies and practices, towards
an intersectional project that is concerned with challenging the
repetitive logic of patriarchal and colonial forms of pedagogy and
scholarship. In collaboration with local, national and international
researchers, the project aims to build on current inter and transdisciplinary feminist work in WGS to foreground and emphasise
creative, counter-hegemonic pedagogies and research.

2.4 SPECIAL PROJECTS IN RESPECT OF
LEARNING AND TEACHING
2.4.1 Student Mental Health Support
A special focus in the second semester of 2021 was on student
mental health, prompted by reports of student distress from
the TAs, ECP and FYE teams at the end of the first semester.
The Deputy Dean of L & T invited Dr Ronè Gerber, Director of
Therapeutic Services, to facilitate two two-hour workshops for our
faculty on Student Mental Health and ‘Referral resources within
and without UWC’ at the beginning of the second semester.
The workshops were each attended by just over 30 colleagues
and included a mix of staff, tutor coordinators, TAs, tutors and
FYE mentors. They were extremely useful in informing us of the
protocols to follow when responding to stressed and anxious
students. Dr Gerber presented a very comprehensive list of
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This document is to be read in conjunction with the university’s
‘Guidelines and Design for Blended Learning Arrangements 2021’.
These guidelines propose a framework for proceeding with the
2021 academic year that considers the public health concerns,
as well as the evidence-based learnings, arising out of UWC’s
experience with online learning in 2020.

referral resources to share with our students, and her workshop
also included a ‘self-care’ component where she spoke about
the need to “set our own boundaries” and maintain “our own
balance” in this context of the “new normal”. The workshops
were very ‘supportive’ in terms of allowing participants a space
to share, feel heard and “be held” in the therapeutic sense of
“containment”. Several colleagues shared their appreciation
of the kind of space the workshops created — a chance to be
acknowledged as a whole person in our working environment.

Faculties should design appropriate blended learning approaches
for each programme to suit different purposes, contexts and
learners, i.e. there is no ‘one size fits all’ approach. Disciplinary and
departmental responses to blended learning can be variable and
context-specific.

Those programmes that include a practical, laboratory-based,
work-integrated or clinical component will need to design their
curriculum accordingly, to allow for these contact and physical
activities.
Campus resources will be made available to residence and
commuting students, irrespective of the particular programme
approach.

Planning for 2021 in the Arts and Humanities Faculty
In the Faculty of Arts and Humanities, we would like to highlight
the following:
• All modules must have a well-developed presence on
the iKamva platform irrespective of their online modes of
delivery, e.g. WhatsApp and email can complement, but

In a second initiative to address student mental health, in
conjunction with Therapeutic Services, we were able to use
UCDG funds to employ three professional mental health
counsellors to offer sessions (a total of 20 hours per week) to
Arts and Humanities students in the fourth term. Over 105 hours
of counselling were utilised by 21 students. Overall, the project
was a great success, although it raised concerns about the
affordability and sustainability of this kind of intervention. In her
final report, Dr Gerber noted:
The timing of the intervention was a bit problematic as it was
too late in the year to have sufficient time to manage mental
health concerns effectively, teach coping skills and ensure
optimal academic functioning at the end of the year. Ideally,
such interventions are best done consistently throughout the
year to build effective coping skills, deal with more complex
MH concerns utilising the multi-disciplinary model and building
resilience within the students.
She added: “There is an indication that students could benefit
from some group work/workshop sessions, targeting specific
coping skills such as stress and time management, setting
boundaries and academic planning”. We would very much like to
take up this suggestion in 2022.
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not replace, an Ikamva delivery. This is to enable flexibility
for students in terms of the pace and time/space in which
they access the module content. It is also a university
requirement that the delivery of the module is visible
and clearly structured (e.g. through weekly pages) on the
online platform.
All assessments must be submitted on the iKamva
platform with integrated Turnitin, or on Turnitin itself,
to ensure electronic records of all assessments are
maintained in an institutional format, and to ensure the
integrity of the work (plagiarism software).
All staff — both administrative and academic — must be
familiar with and competent in an online Google Docs
environment, especially Google Spreadsheets and Google
Forms. These technologies are an essential part of our
online toolkit.
The Arts and Humanities Faculty will arrange CIECT
training on a range of different topics to prepare colleagues
for online learning, teaching and administration. It is
the responsibility of each person — academic and
administrative — to ensure they get the necessary training
by the start of the academic year (8 March 2020). See
separate programme and please notify Marijke if you would
like to reserve a place <madutoit@uwc.ac.za>.
All modules must be evaluated by students using an
appropriate online mode, e.g. Google Forms. The primary
purpose of this is to provide feedback to the lecturer,
although the chairperson can request to see the student
evaluations as well.
The performance and progress of all students should
be tracked via a learning analytics approach, to identify,
monitor and engage with students at risk and/or those
who are periodically or fully inactive. This can be done
with statistics eTool on iKamva — see training programme.
We need to support students consciously in our
programmes with soft skills development, e.g. time
management, self-study, how to structure their weeks
for learning both online and on campus, developing
confidence with online learning, etc.
We highly recommend that lecturers produce hard copy
course readers which could be printed and distributed to
students on campus as soon as the academic year begins
(obviously, this is dependent on having access to campus
at that point). If we then need to go online at some point
later in the semester, it will be very beneficial to students
to have a hard copy course reader.
Arts and Humanities Faculty Teaching & Learning
iKamva site: All important documents relating to online
teaching and learning have been gathered on the Arts
Teaching and Learning iKamva site. The link to this site
should show up as one of the options on your iKamva
home page. Please consult this for a number of tips and
guidelines: https://ikamva.uwc.ac.za/x/J395X7

From an operational point of view, we ask that colleagues give
some thought to how they would like to structure and deliver
the f2f component of their modules.
• The usual timetable for f2f will remain. However, given
the COVID conditions, venues should not have more
than 33% to 50% of total venue capacity.
• All tutorials will be online. However, tutors could be
available during tutorial times for small group meetings
with students or one-on-one consultations.
• The lecture time can be used in many different ways.
For example, the lecturer could use the time to screen
clips from the online lecture, discuss aspects of this in
more detail, provide additional examples, and engage
students in different interactive activities relating to
the course content. However, the f2f lecture must be
optional to allow for students who choose to work
completely online. All students will be expected to work
their way through the online lectures.
• Given the limit on capacity in each venue, lecturers
will need to divide up the class and rotate the groups
at different (alternating) times/weeks. There are
various ways of ‘rotating’ the lecture, e.g. for 15/20
credit modules with two lectures a week, the lecturer
could arrange for half the class to attend on one day,
and the other half on the second day; OR the lecturer
could arrange to meet one group in Week 1, then the
second group in Week 2, using either one or both of the
timetable slots in each week.
• Rotational face-to-face does NOT mean repeating
the same lecture, but rather using the time to engage
students on content uploaded on iKamva.
• If you wanted to repeat your lectures for the different
groups, you would need to request additional venues
and timetable slots. However, these may not be
available.
• If your group is small, and the venue sufficiently large,
you may not need to divide your students into groups.
• At present, we do not have set norms for f2f, but
colleagues are asked to consider how, as we move from
Year 1 to Year 2 to Year 3, we can ensure that students
have some f2f contact, although the percentage may
vary from year to year and module to module.
• As mentioned, the need for f2f is particularly important
for first-year students, and so it is recommended that
f2f at this level is prioritised.
• Some second and third-year lectures could be online
only, especially if the risk profile of the lecturer requires
that. These arrangements should be negotiated with the
chairperson.
• Postgraduate teaching could be f2f if the venue is
sufficiently large and well ventilated.
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FACULTY: COMMUNITY AND
HEALTH SCIENCES

• Tak Wing Yu (Physiotherapy) and Dr Xu Wang (School of
Natural Medicine) were promoted from Assistant Lecturer to
Lecturer.

Period: January — December 2021
PROF ANTHEA RHODA

The Faculty also supports students to facilitate student
success. In 2021, the faculty appointed a psychologist to render
mentoring services to improve students’ psychosocial wellbeing. Students expressed their gratitude for the support and
showed commitment to therapy sessions over several weeks.
Some students were experiencing manageable problems, while
others faced more complex challenges and were assisted with
support and coping strategies.

3.1 DEAN’S OVERVIEW
Aligned to the university’s IOP, the Faculty revised its five-year
strategic plan 2021—2025. Within this plan, the faculty’s vision
for the next five years is to “Impact society through knowledge
and research” We also revised our mission to state that “Within
a social justice paradigm, CHS is an engaged and connected
research and learning environment to transform and sustain
health and well-being of communities through leadership
in innovative collaborative IP approaches locally, regionally,
nationally, and internationally.”

The Faculty proudly graduated its first two students who were
part of the alternative access initiative between the FCHS and
Northlink College.

An important milestone achieved was the signing of the Bilateral
Agreement (BLA) between the WCG Department of Health and
UWC on 24 November 2021 that will govern our mutually beneficial
relationship and contribute to the provision of healthcare services
in the province, training of health professionals and research.
In 2021, the faculty continued its contribution toward fighting the
COVID-19 pandemic. Important contributions made included
our role in the implementation of the UWC Vaccination Centre
that was managed by our Deputy Dean (Clinical and Community
Engagement) Prof Waggie. The university received an award
for the valuable contribution made to the vaccination of the
Fisantekraal community, where the rate of vaccinations had
been low. In recognition of the expertise of staff in the Faculty, Dr
Nembezi (SOPH) was appointed as a member of the Ministerial
Advisory Committee on COVID-19 by the Minister of Health.

UWC’s Vaccination Centre
receives award from the
Department of Health

PROFESSOR ANTHEA RHODA
DEAN: FACULTY OF COMMUNITY AND
HEALTH SCIENCES

Celebrating signing of
Bi-lateral agreements
between HEIs and WC
Government UWC Dean of
the Faculty of Community
and Health Sciences
(CHS) Prof Anthea Rhoda,
Stellenbosch University ViceChancellor Prof Wim
de Villiers, UCT ViceChancellor Prof Mamokgethi
Phakeng, Premier Alan
Winde, MEC for Health Dr
Nomafrench Mbombo,
CPUT Executive Director
Prof Driekie Hay-Swemmer
and Head of the Health
Department in the Western
Cape, Dr Keith Cloete

44

The Faculty continued to expand its academic offerings in
2021 by implementing two new programmes. Responding to
the need to train students who would be able to holistically
respond to the needs of communities, the faculty enrolled its
first students in the undergraduate Bachelor in Community
Development Programme in 2021. As part of ensuring that we
are appropriately engaging with training health professionals for
the 21st Century, we enrolled our first students in the PG Diploma
in Interprofessional Education for Health in 2021.

Deputy Dean:
Teaching and Learning:
Prof Jo-Celene De Jongh

Deputy Dean: Research
and Post Graduate Studies:
Prof Michelle Andipatin

Deputy Dean Clinical and
Community Engagement:
Prof Firdouza Waggie

Faculty Manager:
Mr Marquard Simpson

The Faculty continued its staff support initiatives in 2021,
with positive outcomes. We concluded our first CapacityBuilding Programme for Associate Lecturers. A total of 12
Associate Lecturers participated in this programme. Of those
who participated, all the permanent staff were appointed as
lecturers at the end of the programme. The Faculty implements
a structured nurturing process to assist staff who applied for ad
personam promotions. Staff who were promoted in 2021:
• Prof Barry Andrews (Sport, Recreation and Exercise
Sciences), Prof Marie Young (Sport, Recreation and Exercise
Sciences), Prof Simone Titus (Learning and Teaching
Specialist) and Prof Hanani Tabana (School of Public Health)
were promoted from Senior Lecturer to Associate Professor;
• Dr Jeffrey Hoffman (School of Nursing), Dr Shernaaz Carelse
(Social Work), Dr Jenny Rose (Psychology) and Dr Tracey
Adonis (Psychology) were promoted from Lecturer to Senior
Lecturer;
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Faculty Organogram

3.3.2 Scholarship of teaching and learning:
projects and research activities
Dean

Research Projects

Deputy Dean
Research & PG

Deputy Dean
Learning and
Teaching

Deputy Dean
Clinical & CE

Departmental
Chairpersons (6)

Directors of
Schools (3)

Faculty
Manager

Staff in the FCHS are engaging in research projects that contribute
to the strengthening of our research niches. The research includes
discipline-specific research and research involving students as
participants. The SoPH staff raised 12 external grants for research
and capacity development projects and registered 17 new research
projects. These contribute to over 60 grants and research projects
(the vast majority externally funded) located in the SoPH.

Research related to children and families
Interdisciplinary
Centre for Sport
Science &
Development

Teaching and
Learning
Specialist

Interprofessional
Education
Unit

Centre for
Interdisciplinary
Studies of Children,
Families and
Society

3.3 SCHOLARSHIP
3.3.1

Innovations in learning and teaching

Academics in the FCHS consolidated their online and hybrid
learning and teaching activities in 2021. Several different
e-platforms and e-tools/ technologies were implemented for
learning, teaching and assessment. The in-person teaching
activities included tutorials, skills and practical training, and
clinical practice. Online platforms included the use of iKamva,
WhatsApp, YouTube and the Google Suite. On 9 April, an online
e-IPE World Café hosted by the FCHS IPE Unit was offered to
students from CHS, the School of Pharmacy and the Faculty of
Dentistry. This was a learning and teaching activity that facilitated
the identification of roles and responsibilities of each discipline
using a case-based approach. The World Café was positively
experienced by the students.
Innovations in learning and teaching that were included in
the Social Work Curriculum included the development of an
‘Internationalisation from Home framework’. Students were
able to attend credit-bearing modules at international partner
universities during the course of the year. In this way, 40 fourthyear students and 25 third-year students were able to engage with
international study programmes, as well as meet and collaborate
with students from other countries. In these modules, which were
delivered online over weekends, topics were presented such as
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International development cooperation; Changing perspectives
when working with culturally diverse groups; Social inequalities
and social work; Constructive conflict transformation; Group
relations and networking; and Globalisation. Virtual round table
conversations were also introduced into the third-year Bachelor
of Social Work practice module where students discussed
current social work issues affecting communities, and the role
social work plays in addressing these issues. Furthermore, the
Social Work Department included the ethics of online social
work in their practice modules. The School of Nursing expanded
the online clinical aspect of its curriculum to include activities
such as the use of video material for the assessment of clinical
skills and video clips to assess the students’ competence in
performing neurological observations of patients. This allowed
students to watch the clips and assess the patient based on
what they observed. Video recordings of practical techniques,
which included lecturers demonstrating practical techniques,
were also applied in the Department of Physiotherapy. These
videos were shared with the students for asynchronous learning
and the students had an opportunity to ask questions on Google
Docs (Q&A) and iKamva. To facilitate student success the School
of Public Health, introduced a series of bi-monthly interactive
webinars, focusing on a range of issues from researcher wellbeing and resilience to the politics and complexity inherent in
research. The webinars were facilitated by SoPH’s cohort of predoctoral and PhD candidates.

• Genesis of family and youth in the first 2 000 days: A
South African perspective.
• UMSAEP project related to autism and work.
• Survive and thrive: Exploring and determining the links
between parenting approaches, parent needs and
parent support in the first 1 000 days of Early Childhood
Development.
• The contribution of the family to social cohesion.
• The development of human capabilities through
the family.
• Early Childhood Development as an aspect of global
citizenship to transform society.
• Strengthening capacity for research and policy engagement
in shifting notions of motherhood and fatherhood for
improved children’s well-being in Africa. (SCARPE-Africa)
ARUA Centre of Excellence in Notions of Identity.

Neuroscience research
• Designing Telerehabilitation Programmes for individuals
with stroke and non-communicable diseases.
• Individuals with Traumatic Brain Injury (TBI) returning to
work based on the Model of Self-Efficacy.
• Improving the work skills of individuals who sustained
Traumatic Brain Injury (TBI).

Youth and adolescence research
• Implementing and evaluating a programme to promote
resilience among out-of-school youth in Cape Town.
Collaboration between UWC, the Cape Higher Education
Consortium (CHEC) and the City of Cape Town.
• Students’ perspectives on healthy and unhealthy leisure
and the influence on health and well-being. Collaboration
between UWC, Washington State University and
Pennsylvania State University.
• Youth risk and leisure: A comparative study on
perceptions of, and participation in, risk behaviour and
leisure engagement among vulnerable youth in rural
South Africa and rural Missouri, USA. Collaboration
between UWC, the University of Missouri and the Cape
Peninsula University of Technology. UMSAEP-funded
research project.

• A community-based, participatory research approach
to understand challenges, needs, risks and engagement
among vulnerable youth in South Africa.

Discipline-specific research projects
• Washington University in St Louis: An African philosophy
of personhood in southern occupational therapy and
project on spirituality in health education.
• Washington University in St Louis: Occupational roles of
clergy on families caring for clients with chronic diseases.
• UMSAEP project on legacy beliefs: Collaboration between
UWC and UM.
• Infusing spirituality and spiritual care into IPE.
• VID Specialised University: Existential perspectives in
professional practice.
• Infusing IPR and knowledge and awareness of
occupational therapy by nurses (UWC, Mpumalanga
College and Wits Nursing School).
• Developing guidelines to use the social dimensions of
making music together in intercultural social work.
• A needs assessment to identify key aspects to include in
a Support Education Framework.

Research related to higher education students and SoTL
• Social work and decolonisation: Social work students’
understanding of the concepts of ‘culture’, ‘cultural
identity’ and ‘decolonisation’.
• The development of a research master’s focusing on
social inequalities (SDG 10) through an international
partnership between SA, Germany, Malaysia and India.
• Academic writing in the sciences.
• Infusing IPE into CHS research education.
• Healthcare professional students’ perspectives of
interprofessional ethics education and practice.
• UMSAEP Interprofessional Ethics Project.
• Interprofessional Ethics Project collaboration with
Coventry University (United Kingdom).
• Student success and retention.

COVID-19-related research projects
• We are all in this together: The barriers and facilitators
of global citizenship education to exercise collective
intention in the fight against COVID-19.
• Children’s Worlds International Survey: COVID-19
supplement.
• Occupational Therapy students’ perspectives of the
influence of COVID-19 on health, well-being and learning.
• Social work students and staff’s experiences of learning
and teaching during the COVID-19 national lockdown.
• School of Nursing colleagues are conducting the following
COVID-related research:
o		Evaluating a digital intervention to prepare students
for COVID in clinical placement;
o evaluating a digital intervention to prepare students
for COVID in clinical placement;
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o a survey on vaccine hesitancy;
o a survey on the impact of COVID on nurses and the
impact of blended learning during COVID.

Other
• Exploring the nature and scope of Trafficking in Persons
(TIP) in Cape Town, South Africa.

Commissioned research
• Dietetics and Nutrition: The National Dietary Intake
Study, funded by the DoH. Prof R Swart is the principal
investigator in this collaboration with eight other
South African universities. E Kunneke and M Faber
(Extraordinary Professor) of the Department are coinvestigators.

Published research reports
Schenck, C.J. 2021. Understanding the small-scale waste system
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Municipality. IUCN-MARPLASTICCs.

3.3.3 Publications
Academics in the FCHS published more than 100 papers in
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communities through purposefully designed capacity-building
programmes. In Govender, I. (Ed.). Higher education community
engagement and entrepreneurship. Cape Town: Cambridge
Scholar.
Dykes, G. & Carelse, S. Substance use disorder, In Rautenbach,
J., Maistry, S. & Shokane, A. Cape Town: Juta. [Accepted for
publication (28/9/2021)].
Eastwood, J., Anderson, T., Roman, N. & Van der Hulst, M. 2021.
Integrating perinatal and infant care. In Amelung, V., Stein, V.,
Suter, E., Goodwin, N., Nolte, E. & Balicer, R. (Eds.). Handbook
Integrated Care. 2nd Edition. Cham: Springer: 659—680.
Frantz, J. & Rhoda, A. 2021. Overview of self-management. In
Frantz, J., Schopp, L. & Rhoda, A. (Eds.). Self-management in
chronic illness - Principles, practice and empowerment strategies
for better health. Cham: Springer: 3—10.
Human-Hendricks, A., Schenck, C. & Roman, N. 2021. The
fundamentals to understanding the intergenerational parent-
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child relationship and parenting competencies. In Roman, N.,
Sonn, I. & Davids, E. (Eds.). Child in Africa: Opportunities and
challenges. New York: Nova Science.
Kader, Z., Roman, N. & Crutzen, R. 2021. Family matters: The
role of family in adolescent hookah pipe use and satisfaction
of basic psychological needs. In Roman, N., Sonn, I. & Davids, E.
(Eds.). Child in Africa: Opportunities and challenges. New York:
Nova Science.
Karope, G., Londt, M.P. & Frantz, J. 2021. Gender-based violence:
The shadow pandemic. The experiences of male students at an
institution of higher learning. In Roman, N.V. & Ryan, J. (Eds.).
Family issues in the 21st century. New York: Nova Science.
Laubscher, L., Hook, D. & Desai, M. 2021. Of bodies that matter. In
Laubscher, L., Hook, D. & Desai, M. (Eds.). Fanon, phenomenology,
and psychology. New York & London: Routledge: 1—19.
Mthembu, T.G. & Duncan, M. 2021. An African philosophy of
personhood in Southern occupational therapy. In Taff, S.D. (Ed.).
Philosophy and occupational therapy: Informing education,
research, and practice. San Francisco: Slack: 111—126.
Petersen, L., Hashe, A., Goldschmidt, T. & Roman, N. 2021.
Communication across the development span in parent-child
relationships from a human capability approach: A study of rural
South African. In Roman, N., Sonn, I. & Davids, E. (Eds.). Child in
Africa: Opportunities and Challenges. New York: Nova Science.
Rhoda, A., Groenewald, R., Altigani, R. & Jones, F. 2021. Selfmanagement in stroke. In Frantz, J., Schopp, L. & Rhoda, A.
(Eds.). Self-management in chronic illness - Principles, practice
and empowerment strategies for better health. Cham: Springer:
60—74.
Roman, N., Heerden, M., Davids, E. & Adonis, K. 2021. The
relationship between parenting and identity styles among
adolescents in South Africa: A focus on the mother-adolescent
relationship. In Weekes-Shackelford, V. & Shackelford, T. (Eds.).
The Oxford Handbook of Evolutionary Psychology and Parenting.
Oxford: Oxford University Press.
Roman, N., Ryan, J. & Frantz, J. 2021. Reducing intimate partner
violence in Africa to improve health outcomes: Exploring
interventions through REAIM framework. In Roman, N.V. & Ryan,
J. (Eds.). Family violence: Prevalence, risk factors and perspectives.
New York: Nova Science.
Rose, J., Roman, N. & Mwaba, K. 2021. The effect of the circle of
security parenting program on both parent and child, within a
South African context. In Roman, N., Sonn, I. & Davids, E. (Eds.).
Child in Africa: Opportunities and challenges. New York: Nova
Science.
Ryan, J. & Roman, N. 2021. Family-centred interventions
addressing child abuse: A scoping review. In Roman, N.V. & Ryan,
J. (Eds.). Family violence: Prevalence, risk factors and perspectives.
New York: Nova Science.
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Ryan, J. & Roman, N. 2021. Understanding family violence: A
family-centred perspective. In Roman, N.V. & Ryan, J. (Eds.).
Family violence: Prevalence, risk factors and perspectives. New
York: Nova Science.
Savahl, S., Adams, S. & Benninger, E. 2021. The Children’s Delphi:
A participatory methodological framework for conducting research
on children’s subjective well-being in South Africa. In Fattore, T.,
Fegter, S. & Hunner-Kreisel, C. Children’s concepts of well-being.
Cham: Springer: 171—190.
Tawa, N., Rhoda, A., Brink, Y., Urimubenshi, G., Giljam-Enright,
M., Charumbira, M., Van Niekerk, S. & Louw, Q. 2020. Stroke
rehabilitation services in Africa — Challenges and opportunities:
A scoping review of the literature. In Louw, Q. (Ed.). Collaborative
capacity development to complement stroke rehabilitation in
Africa (Human Functioning, Technology and Health Series Volume
1). Cape Town: AOSIS: 3—53.
Van der Westhuizen, M.A., Gawulayo, S. & Mandlana, A. 2021.
Mourning rituals and superdiversity in a historically diverse South
African society. In Van Poucke, J. (Ed.). Superdiversity and death
rituals. Gent: HoGent.
Wegner, L. & Majee, W. 2021. Self-management in youth. In
Frantz, J., Schopp, L. & Rhoda, A. (Eds.). Self-management in
chronic illness - Principles, practice and empowerment strategies
for better health. Cham: Springer: 99—112.etter health. Cham:
Springer: 99—112.

3.4 SOTL PROJECTS AND RESEARCH
ACTIVITIES
Several research projects that are focused on impacting the
curriculum are being conducted by colleagues in the FCHS. These
include the interdisciplinary projects: ‘Exploring the development
and application of a responsive curriculum framework for
healthcare professionals in South Africa’ and ‘The Evaluation
of Interprofessional Education and Collaborative Practice
Curriculum offered at a South African University’. Other teaching
and learning projects include: ‘Social Work and decolonisation;
Social Work students’ understanding of the concepts of ‘culture’,
‘cultural identity’ and ‘decolonisation; Infusing IPE into CHS
research education’; ‘Implementation of an online ethics
teaching sub-module in collaboration with Coventry University’;
and ‘Using the case study as a teaching strategy to learn
about spirituality’. ‘Infusing IPE into CHS research education’;
‘Implementation of an online ethics teaching sub-module in
collaboration with Coventry University’; and ‘Using the case
study as a teaching strategy to learn about spirituality’.

Conferences
Psychometric properties of the Prenatal Psychosocial Profile
scale for a South African sample’, presented virtually at the 32nd
International Community Psychology Conference, 21—23 July
2021.

‘Psychosocial well-being and nicotine use during pregnancy in
low-income South African communities’, presented virtually at the
32nd International Community Psychology Conference, 21—23
July 2021.
• 14 October: With Grace Kadyamadare, who presented her
PhD thesis.
• 21 October: With Dr Takunda Chitaka.
• 4 November: With Dr Lizette Grobler.
G Achmat. Reciprocal benefit of stakeholder engagement - City
of Cape Town.
V Adzika, J Poku, D Mensah, A Pedro, C Kantanka, O Quisie &
E Joseph. ‘Evidence of spirituality and religious coping among
patients with painful diabetic neuropathy in a developing
country’, PainSA Virtual Congress, September 2021.
V Adzika, J Poku, D Mensah, A Pedro, C Kantanka & O Quisie.
‘Analysis of variance between neuropathic pain and hypertension
in a middle-low income economy’ [oral presentation]. Scientific
Committee of Scandinavian Association for the Study of Pain
(SASP) Virtual Conference, October 2021.
V Adzika, J Poku, D Mensah, A Pedro, C Kantanka & O Quisie.
‘Combined intervention of painful diabetic neuropathy with
medication, hypnosis and cognitive behavioural therapy:
A randomised control trial’ [oral presentation]. Scientific
Committee of Pain 360, First Pain 360 Congress, Vienna,
Austria, December 2021.
B Adebiyi. ‘Exploring the perspectives of South African
parents living in low-income communities on what children
need to thrive within the first 1 000 days’. Paper presented
at the 20th Annual Thinking Qualitatively Conference, British
Columbia, Canada.
B Adebiyi, T Goldschmidt, F Benjamin, I Sonn and NV Roman.
‘Exploring the perspectives of South African parents living in
low-income communities on what children need to thrive within
the first 1 000 days’. Paper presented at the 21st Congress of the
South African Association for Child and Adolescent Psychiatry
and Allied Professions, South Africa.
C Hart. ‘Community development scope of practice, linked to
its norms and standards’. Community Development CapacityBuilding Webinar Series, Western Cape Department of Social
Development, August 2021.
C Hart. Webinar 4: ‘Community Development Theoretical
Discourse’. Community Development Capacity-Building Webinar
Series, Western Cape Department of Social Development, 12
November 2021.
C. Hart. ‘Engaged scholarship and the scholarship of engagement:
Similarities and differences’. UniZulu Community Engagement
Webinar, September 2021.

C Hart. Session 4, Varsity College Workshops: Research Connect,
July 2021.
D Hess. Poster presentation: ‘Reasoning processes of
physiotherapy experts: A South African perspective’. World
Physiotherapy Congress 2021, online, 9—11 April 2021.
D Hess. Ruth Albertyn’s Virtual Emerging and Mid-Career Scholar
Series Workshop: Writing an article from PhD, 6 May 2022.
P Bimray presented a poster ‘“You have to live it” Opinions and
experiences of nurse managers in nursing education, regarding
the development of professional values in a School of Nursing
at a Higher Education Institution in the Western-Cape, South
Africa’ at the SAAHE Conference, 21—25 June 2021.
C Hart: Webinar 3: ‘Developing a Diversity Consciousness’.
Community Development Capacity-Building Webinar
Series: Western Cape Department of Social Development, 5
November 2021.
C Hart: Keynote Address: UniZulu, 5th Teaching & Learning
Conference: Scholarship of Engagement that Represents the
Expected Innovations from Higher Education, 14 October 2021.
R Davids: ‘Innovations in practice learning for social work
students during non-fieldwork instruction during lockdown’.
Association of South African Social Work Education Institutions
(ASASWEI), online international conference, 2 October 2021.
M Young co-presented ‘Exploring stakeholder engagement
in developing physical activity guidelines for firefighters
experiencing coronary heart disease and multiple health risk
behaviour in the City of Cape Town’, a virtual paper at the World
Leisure Hybrid Congress, Pinggu, Beijing, China.
T Fennie, A Delport, A Basson, L Tembani, L Sula & Q Tom.
‘Exploring the impact of peer mentoring on retention of
undergraduate students at higher education institutions in SubSaharan Africa: A scoping review’. Virtual oral presentation, 14th
annual International Conference of Education, Research and
Innovation (ICERI), Seville, Spain, 8—9 November 2021.
M Florence, M Yu, T Adonis, N Mpisane, O Kehinde & G Tefera.
‘Do psychosocial factors correlate with cigarette smoking among
pregnant women in low-income Cape Town communities?’
SANCA Addiction 2021 Conference.
M Florence, M Yu, T Adonis, N Mpisane, O Kehinde & G Tefera.
‘Psychometric properties of the Prenatal Psychosocial Profile
scale for a South African sample.’ The 32nd International
Congress of Psychology.
N Holland, S Isaacs & E Munnik. ‘Preliminary findings of the
factors that influence access to treatment from the perspective
of Muslim women who have experienced postpartum depression
(PPD)’. Virtual conference poster presentation, Canadian Muslim
Mental Health Conference (CMMHC), 12 December 2021.
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L Laubscher. ‘Frantz Fanon, my “brother”’. Paper presentation,
Psychology and the Other Conference, Boston, Massachusetts,
September 2021.
L Laubscher. ‘Fanon, Phenomenology and Psychology’. Society
for Phenomenology and the Human Sciences Conference,
Pittsburgh, Pennsylvania, September 2021.
M van der Westhuizen & S Carelse. ‘What does ‘treatment’
mean? Service users’ descriptions of treatment experiences’.
International Online Addiction Conference, SANCA National.
M van der Westhuizen. ‘Intercultural social work and the arts’.
Online presentation, Evangelische Hochschule RheinlandWelstfallen-Lippe, Bochum, Germany, July 2021.
M van der Westhuizen. ‘A holistic interdisciplinary approach
towards environmental justice and youth empowerment’.
Association of South African Social Work Education Institutions,
online international conference, September 2021.
M Malema. ‘Developing leadership using leisure education
among youth with physical disabilities: Experiences and lessons
from stakeholders’. Reciprocal benefits of stakeholders in
research. Webinar hosted by the UWC DVC (R & I) Office.
A Mandlana. ‘The inaccessibility to transportation for students
living with disabilities in Higher Education Institutions’. 6th World
Disability Rehabilitation Conference 2021 (WDRC 2021), 11—12
November 2021.
C Mtati & E Munnik. ‘A systematic review: Instruments that
measure emotional and social competency as a domain of
school readiness of preschool children in South Africa’. ICP
2020+ 31st International Congress of Psychology, Prague, Czech
Republic, 18—23 July 2021.
E Munnik, L Tucker, W Human & M Smith. ‘Coronavirus disease
2019 and psychological assessment teaching practices’. Paper
presented at SAAHE Virtual Conference 2021, Track 1, Curriculum
Core Competencies, 22 June 2021.
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M Pienaar, A Padmanabhanunni & MR Smith. ‘The relationship
between social support and mental health in a sample of
undergraduate South African first-generation students’. Virtual
oral presentation, 32nd International Congress of Psychology,
Prague, Czech Republic, July 2021.
M Pienaar, A Padmanabhanunni & MR Smith. 2021. ‘Barriers to
academic performance among undergraduate first-generation
students at a previously disadvantaged university in South
Africa’. Virtual oral presentation, 14th annual International
Conference of Education, Research and Innovation, Seville,
Spain, November 2021.
M van der Westhuizen. ‘A holistic interdisciplinary approach
towards environmental justice and youth empowerment’.
Association of South African Social Work Education Institutions
(ASASWEI), online international conference, 2 October 2021.
E Rich. ‘Familial contexts and home life experiences as risk
factors for drug use among youth in the W Cape’. South African
Community Epidemiology Network on Drug Use (SACENDU) /
South African Medical Research Council (MRC) Symposium.
M Rowe. ‘Perceptions of physiotherapy clinicians on the
introduction of artificial intelligence into clinical practice’. Oral
presentation, SAAHE virtual conference, 23—26 June 2021.
C Rustin & M Florence. ‘Women’s happiness and gender equality
in post-apartheid South Africa’. 32nd International Congress of
Psychology.
J Senekal, U Maluleka, E Munnik & NZ Somhlaba. ‘An exploratory
study on student mothers’ experiences of motherhood’. 7th
Southern African Students’ Psychology Conference “Psychology...
NOW and BEYOND”, virtual conference, 7—9 September 2021.
TW Yu. Associate Lecturer Capacity-building workshop, 20—23
September 2021.
TW Yu. Attended HPCA OSCE Masterclass 2021, 15 March—23
April 2021.

LA Tucker. ‘“Taking the Lead”: Supporting at-risk youth and
shelter dogs within a humane education programme’. Paper
presented virtually at the International Congress of Psychology,
Prague, Czech Republic, 19—24 July 2021.
LA Tucker. Emerging Psychologists’ Programme of the
International Congress of Psychology ICP 2020+ A professional
development programme for young scholars in Psychology, 16—
18 July 2021.
Students C Johannes and T Venter each virtually presented
papers at the 2021 AIESEP Scientific Conference, Canada.
M Yu, M Florence, G Tefera, O Kehinde, T Adonis & N Mpisane.
2021. ‘Psychosocial well-being and nicotine use during pregnancy
in low-income South African communities’. Presented virtually
at the 32nd International Community Psychology Conference,
21–23 July 2021.
M Yu, M Florence, G Tefera, O Kehinde, T Adonis & N Mpisane.
‘Psychometric properties of the Prenatal Psychosocial Profile
scale for a South African sample’. Presented virtually at the
32nd International Community Psychology Conference, 21—23
July 2021.

Webinars
The following webinars were presented or facilitated in 2021.
Prof Shabir Madhi, who leads the South African Ox1Cov-19
Vaccine VIDA-Trial, presented at a webinar hosted by the
Faculty, titled ‘The update of COVID-19 and the vaccinations’.
Dr Ronel Davids, ‘Developing guidelines for parents parenting
children with a hearing loss’, 20 April.
Dr Anam Nyembezi hosted a webinar series, ‘Current thinking
and practice in health promotion: Lessons learned from the
COVID-19 pandemic’, 21—28 October.
Dr Martina Lembani hosted a webinar series, ‘Participatory
systems analysis tools for improved health systems
performance’, 29 September—10 November.

S Onagbiye & A Toriola. ‘Association between selected body
composition, cardiorespiratory fitness and blood pressure
categories using the 2017 AAP and Fourth Report clinical practice
guidelines in children. Bridging research and practice for healthy,
active lives’. Virtual 2021 68th ACSM Annual Meeting & World
Congresses, 1—5 June 2021.

T Williams. Blended T & L Workshop, 22 January 2021.

S Onagbiye & A Toriola. ‘Association between selected body
composition, blood pressure and musculoskeletal performance
in children. Active living through exercise and sport sciences:
Future trends for global creativity and sustainability’. Virtual 6th
ICPESS 2021 Conference, Jakarta, Indonesia, 10—13 June 2021.

T Williams. Staff induction, 24, 26, 28, 31 August 2021 and 2, 7, 9,
14, 16 September 2021.
T Steyl. Poster presentation of Sharon Kiplagat, PG student:
Beyond Science Initiative, 6th Annual International Remote
Conference Science and Society, 20—21 and 27 February 2021.

Dr C Hart, ‘Scholarship of Engagement: A typology for
community
engagement
practice’,
UWC-Community
Engagement Colloquium 2021, 27 October 2021.

A Padmanabhanunni. Secondary traumatic stress and burnout
among lay trauma counsellors in South Africa. Paper presented
virtually, International Congress of Psychology, Prague, Czech
Republic, 22 July 2021.

S Titus, TW Yu & R Koopman. ‘Learning with technologies SIG: An
introduction to using Augmented Reality and Virtual Reality in
Health Professions Education’. Workshop presentation, SAAHE
virtual conference, 23—26 June 2021.

A Mandlana, ‘Leadership and participation of persons with
disabilities toward an inclusive, accessible and sustainable
post-COVID-19 world’.

T Williams. MCQ Assessment creation presented by Dr Lundie,
13 October 2021.
T Williams. Quantitative data collection & analysis (UWC PG
division), 24 August 2021.

Dr Bey Schmidt hosted a five-part webinar series, ‘Introduction
to rapid reviews and scoping reviews’, 21 September—19
October.

E Munnik, webinar, ‘Ready children, families and schools.
Parents of pre-schoolers from five preschools in Brackenfell,
Cape Town’, 12 August 2021.
Centre for Interdisciplinary Studies of Children, Families and
Society. A monthly webinar series to strengthen families that
commenced in 2020 and continued throughout 2021.
T Williams & D Hess, CHS webinar on using technologies in
online T & L, 24 August 2021.
Dr Bimray “curriculum transformation”
Mrs Tengeh presented at the ‘International Day of the Midwife
proceedings’ hosted by the DoH at Mowbray Maternity Hospital.
The School of Nursing presented a 10-credit two-week
Preceptorship short course for clinical supervisors and mentors
responsible for the accompaniment of students in an innovative
blended format, 22 July—6 August 2021. It was attended by
five staff and 15 external participants.

The following staff presented at the DVC’s Research
Week in 2021
Prof Chipps, Prof Martin and Dr Hoffman: ‘Stress and coping:
Final-year Nursing students returning to clinical practice during
the COVID-19 pandemic, South Africa’ and ‘An evaluation of a
psychological first aid programme to prepare students to return
to the clinical platform the COVID-19 pandemic, South Africa’.
Prof Mayer: ‘Contact, connection, case management and care:
the role of volunteers in COVID-19 contact tracing in Cape Town’.
Dr L Grobler: ‘Waste reclaimers and the revocation of permissive
space in the pandemic’.
Prof A Padmanabhanunni: ‘The silent pandemic: Characterising
the mental health impact of CV-19 on university students’.
Prof M van der Westhuizen: ‘What happened to us and why
does it matter? South African student social workers’ reflections
on how the pandemic affected them’.
Profs Rhoda, Frantz, Mlenzana and Joseph: ‘Telerehabilitation
as a vehicle to address impairments, activity limitations and
participation restriction in people with disabilities during a
pandemic: Perspectives from the literature’.

Prof Tak Wing Yu, ‘Using technologies in online T & L’, 24 August.

3.5 STAFF AWARDS AND RECOGNITION

Dr C Hart, ‘Scholarship of Engagement’, Faculty of Arts &
Humanities Strategic Planning Workshop, 17 November 2021.

NRF Awards: Prof H Schneider’s SARChI in Health Systems
Governance was renewed as a Tier 1 research chair. Prof S
Savahl received a B2 NRF rating while A Rhoda, J Phillips, A
Padmanabhanunni and N Roman received C-ratings. Research
funding was received by U September, Dr E Munnik and Prof
Rhoda in several categories. Prof S Titus and Dr S Isaacs
continued their research funded through the NRF’s Black
Academic Advancement Programme (BAAP).
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UMSAEP: Funding was secured from the UMSIP funding
programme for the establishment of relationships between the
UWC School of Nursing and UM Nursing. Prof L Leach and Prof
A Padmanabhanunni received UMSAEP Awards in 2021.
SAMRC Awards: Several staff members were awarded SAMRC
grants: Dr L Kock received a Bongani Mayosi Scholarship to
complete her PhD, Prof Mlenzana and Dr B Schmidt received
research capacity development grants, and Profs Florence,
Soeker and Van Wyk received self-initiated research grants.
DVC (Academic) Awards: T Bell received the CHS excellent
teacher award and Kyle Jackson received the CHS Emerging
Lecturer award.
DVC (R & I) UCDG Awards: B Faroa (Psychology) and M
Malema (Sport, Recreation and Exercise Sciences) received
2021 Developing-Early Career grants. Dr Shernaaz Carelse
(Social Work), Dr Glynnis Dykes (Social Work), Dr Marcel Londt
(Social Work) and Prof N Mlenzana (Physiotherapy) received
UCDG funding. Prof Helen Schneider received the DVC Special
Recognition Award in Research and Innovation and Prof M
Soeker received an award for the Best Researcher in CHS.
Registrar’s Awards: D Bowers received a Service Excellence
Award—CHS.
Supported by a grant from the TTO at UWC, Prof Leizel Ennion
is evaluating the effectiveness of a cost-effective prosthesis for
individuals with amputations. Prof Ennion’s research expands

beyond South Africa, with data collection occurring in countries
such as Ghana as well.
Prof Shaheed Soeker received an award for the Best Research
Presentation in Physical Rehabilitation at the Occupational
Therapy Association of South Africa’s (OTASA) National
Conference in August 2021.
Prof Rhoda received an award for an outstanding poster
presentation from the Africa Region at the World Physiotherapy
Virtual Congress, April 2021.
Thelma Fennie (Psychology) received formal recognition for
best practice by the CIECT on 12 October 2021 for online
teaching environments generated for the undergraduate
modules, viz. PSY123 (Introduction to Research Methods and
Statistics) and PSY223 (Community Psychology), on the iKamva
e-learning platform.
Prof Swart (Dietetics) was featured as the FCHS Top Achiever
and Dr Serena Isaacs (Psychology) as a Rising Star in CHS in the
third Digimag Newsletter, ‘Women in Academia & Leadership’,
released by the DVC (Academic) in 2021.
Gareth Smithdorf (SRES) was selected for participation in the
British Council SA-UK University Staff Doctoral Programme
(USCP Phase 2).

3.6 ENGAGEMENT
3.6.1 Community Engagement
The FCHS embarked on several community engagement and
outreach initiatives in Montagu, Fisantekraal, Mitchells Plain,
Bellville CBD and Atlantis.

Montagu Community
On 24 April 2021, a team of researchers from the Department
of Psychology participated in a programme for young women
in Montagu. The programme, titled ‘Bruised but not broken’,
was organised by a community organisation called Change
Agents South Africa. In celebration of Women’s Day, a team
of researchers from the Department of Psychology, along with
Prof Yu from the University of Missouri, participated in another
programme in Montagu.

Fisantekraal
Fisantekraal is one of the Faculty’s key community engagement
sites where students engage with communities as part of workintegrated learning. In 2021, the Faculty launched an office in
Fisantekraal. The students deeply entrench themselves in the
Fisantekraal community to get a sense of the community life,
lifestyle and challenges. They do so by implementing sustainable
projects and programmes that can be of value to the community,
including:
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• Health and wellness screenings, including physical activity
and exercise for senior citizens.
• Awareness talks and creative games to share information
about TB, HIV and reproductive health.
• Repainting a netball court, creating a safe space for
physical activity for local children.
• Creating an eco-friendly garden project with ‘eco bricks’,
using 2-litre bottles and tyres.
• Installing an eco-friendly floating garden in a shipping
container.
In addition, on 29 September 2021, staff and students assisted in
the vaccination drive at a pop-up vaccination site in Fisantekraal.
Students promoted awareness of COVID-19 awareness and the
importance of vaccination. At this event, about 300 people were
vaccinated. The outreach events were hosted in collaboration
with the Western Cape Department of Health (WCGDoH). The
School of Nursing was involved in a support group for single
parents in the Fisantekraal community. This project assisted
community members with access to information about dealing
with stressful situations confronting single parents; the alleviation
of stressors during the COVID-19 pandemic; dealing with mental
health-related issues associated with the lockdown period and
stimulation activities for the elderly. Additionally, a project that
focused on teenage boys and safer sex education also integrated

aspects to sensitise teenagers against domestic violence. On
11 May 2021, third-year Community Health Nursing students
accompanied by clinical staff from the School of Nursing were in
Fisantekraal to complete community outreach projects they had
conducted over a six-week period.
Together with volunteers from the Fisantekraal community, an
engineering graduate and researcher linked to Prof Schenck’s
SARChI Chair in Waste and Society, Dr Rissa Niyobuhungiro,
turned a dumpsite into a community garden. This initiative at one
of the Faculty’s focused CE sites is an example of how scholarly CE
projects contribute to the health and well-being of communities.
We congratulate Prof Schenck and Dr Niyobuhungiro on the
activity, which was widely publicised in the media.

Mitchells Plain
On 14—15 April 2021, students and staff from the FCHS, Faculty
of Law, Faculty of Dentistry and Faculty of Natural Sciences
provided services to 140 carers in Mitchells Plain. The theme for
the outreach programme was ‘Caring for the Carer’. UWC staff
and students conducted health screening and provided wellness
talks, and therapeutic, dental and legal counselling services to
the women and men who work as Community Rehabilitation
Workers (CRWs) and home-based carers in Mitchells Plain.
These carers are often the first point of contact for many in the
community with the health and social care system.
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Bellville CBD
Coordinated by the Inter-Professional Education Unit, staff
and students assisted with the vaccination drive at a popup vaccination site established at the campus building in
the Bellville CBD on 28 September 2021. Student volunteers
services ventured into the CBD, Bellville station and Middestad
Mall areas, distributing information flyers and educating the
community regarding vaccination against COVID-19. The
outreach events were hosted in collaboration with the Western
Cape Department of Health (WCGDoH) and 150 people were
vaccinated.

• Research-led initiatives are conducted at the Brain Trust
Organisation: rehabilitation and work skills development
initiatives are directed to individuals who sustained brain
injuries and their families (Prof MS Soeker).
• The Alpha Beta Chapter of Sigma Theta Tau International
Inc. (STTI), which is hosted at the UWC School of Nursing,
was chartered on 6 December 2021. Collaborators include
UWC, CPUT, UCT, US and the WCGDoH clinical services
who serve as board members and members.

A Memorandum of Understanding has been negotiated with the
Department of Social Work and the Atlantis Special Economic
Zone. The focus of the collaboration is to engage with the Atlantis
community through fieldwork placements. A specific focus will
be on youth development through ecological projects aimed at
a green economy.

• Prof R Schenck (DSI/NRF/CSIR SARChI Chair in Waste
and Society) participated in the development of a
website (http://wasteandsociety.co.za/services.html)
to disseminate the research of Prof Schenck and her
team, with a focus on developmental community-based
research. The website hosts webinars to disseminate
research on waste and society and acts as a platform for
discussions by a variety of disciplines interested in the
topic.

3.6.2 Scholarly Professional Engagement

• M Young served as Guest Editor for the Journal of Leisure
Research (2021 edition).

Atlantis

The following FCHS academics were quoted in media articles
published in 2021.
• Profs Chipps, Martin, Daniels and Williams: discussion
paper in News24 on Nursing Education during COVID-19.
• E Munnik: The Daily Vox Team, ‘The List: how to manage
your anxiety during these times’. The Daily Vox,
13 July 2021.
• E Munnik: C Pietersen & A Roman, ‘Mindfulness
Masterclass’. Fairlady, May/June, 22—27.
• E Munnik: R Makwea, ‘COVID-19 heightens world’s anxiety
levels’. The Citizen, 8 April 2021.
• E Munnik. Z Bangani, ‘Taking those first steps at school in
a pandemic’. New Frame, 12 February 2021.
• E Munnik: S Mabena, ‘Overwhelming support for DBE’s
decision over matric result privacy’. The Citizen,
12 January 2022.
• E Munnik: L Johannes, ‘I can’t continue to live such as
stressful life. Our teachers are not ok’. Parent 24/ News
24, 30 November 2021.
• E Munnik: ‘How COVID 19 has affected our Mental Health’.
News From The Frontline. Podcast Interview by Lebogang
Ramafoko. 23 November 2021. Cassie Chambers
(SADAG).
• E Munnik: A Matlare, ‘Another child kidnap trauma’. The
Citizen, 18 November 2021.
• LA Tucker: N Richards, ‘Animal abuse may be a pointer
towards gender violence’. The Citizen, 3 March 2021.
• Prof Sue Bassett & Prof Marie Young: preparation and
writing of the ‘Healthy Active Kids South Africa (HAKSA)
report card for 2021’.
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Other professional engagement activities

• B Faroa: Brendon Faroa #SafeSpace - men and body
image - What are some of the reasons some fathers are
absent in their children’s lives? Interviews on SAfm Radio
(Living Redefined).
• Prof A Rhoda was featured by Wesgro as a Cape
Health Tech Innovator: https://www.youtube.com/
watch?v=TbGPAWhdisA.
• Prof S Savahl contributed a chapter to ‘Periodic Country
Report on the United Nations Convention on the Rights
of the Child’ for South Africa.

3.6.3 Staff nominated onto regional/ national/
international professional boards or
organisations
Faculty Office
• Prof Rhoda was re-elected as the Chairperson of the
South African Committee of Health Sciences Deans for a
second term.

Dietetics and Nutrition
• N Solomons served on the HPCSA Professional Board
for Dietetics and Nutrition and is also a member of the
Education and Training sub-committee.
• N Solomons served on the Western Cape Nutrition
Society committee.
• N Solomons served on the HPCSA panel for the
evaluation and accreditation of two HEIs.
• M Theron served as chairperson of the Western Cape
Nutrition Society committee.
• R Swart chaired the HPCSA evaluation panel of one HEI.
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•

•
•
•

as part of an international group of six universities:
‘Strengthening capacity for research and policy
engagement in shifting notions of motherhood and
fatherhood for improved children’s well-being in Africa’,
located in the ARUA Centre of Excellence in Notions
of Identity.
E Rich was elected to the Editorial Board of the
Humanities and Social Sciences (HSS), Science Publishing
Group, New York.
S Savahl is a member of the executive board of the
International Society for Child Indicators.
S Savahl is a member of the National Children’s Rights
Intersectoral Coordinating Committee.
S Savahl is the Deputy-President of the Ghent University
Alumni Association.

Sport, Recreation and Exercise Science

• R Swart chairs the Senate Assessment Committee,
Senate Timetable Committee and Regulatory Committee
of the SAP.
• J Wilkenson serves as a member of the Infant & Young
Child Feeding Working Group of the Department of
Health Nutrition Directorate, WCG, which provides
guidance on IYCF.

Occupational Therapy
• L Wegner chairs the Crouch Bursary Fund for promoting
research in psychiatric occupational therapy.
• L Wegner was a reviewer for various research proposals
for the UK Medical Research Council and the National
Research Foundation (South Africa).
• L Wegner chaired the Editorial Committee for the 6th
revision of the Crouch and Alers Occupational Therapy in
Psychiatry and Mental Health book.
• J de Jongh chaired the ethics committee of the
Occupational Therapy Association of South Africa.
• J de Jongh is a member of the editorial board of the
South African Journal of Occupational Therapy.
• MS Soeker chairs the research committee of the
Occupational Therapy Association of South Africa.
• MS Soeker is a member of the education committee of
the Occupational Therapy Association of South Africa.
• MS Soeker is a member of the Provincial Health Research
Committee (PHRC).
• MS Soeker is a member of the editorial board of WORK,
Journal of Assessment and Rehabilitation (International).
• MS Soeker is a member of the editorial board of the South
African Journal of Occupational Therapy.
• T Mthembu is a member of the Occupational Science
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Committee of the Occupational Therapy Association of
South Africa.
• T Mthembu chairs the Student Leadership Portfolio of the
Occupational Therapy Association of South Africa).

Social Work
• M van der Westhuizen is Vice-Chairperson of the SANCA
Western Cape Board.
• S Carelse is Secretary of the SANCA Western Cape Board.

School of Nursing
• The following staff were nominated to the Alpha Beta
Chapter of STTI (Sigma Theta Tau International Inc.):
o Prof Martin: Research Chair;
o Dr Willemse: Vice-President;
o Dr Hoffman: Treasurer;
o Mrs Fürst: Faculty Counsellor.
• J Chipps serves on the Western Cape College of Nursing
committee.
• P Martin serves on the Senate and the Council of the
Western Cape College of Nursing

Centre for Interdisciplinary Studies of Children, Families
and Society
• NV Roman serves on the Western Cape Steering
Committee (WCG) to strengthen families in the
Western Cape.
• NV Roman is a board member of an NGO focusing on
family studies.
• NV Roman was appointed as a co-coordinator for the
thematic group of children and youth of the Human
Development and Capabilities Association.
• NV Roman represents UWC and South Africa on a project

• M Young serves on the World Leisure Board of Directors.
• M Young serves on the Advisory Board for the World
Leisure Journal.
• L Leach is a Board Member of the Sports Science and
Medical Committee, SAFA, Cape Town.
• L Leach is a member of the Physiotherapy, Podiatry and
Biokinetics (PPB) Board of the Health Professions Council
of SA (HPCSA).
• L Leach chairs the Biokinetics Internship Committee of
the HPCSA.
• S Onagbiye is a specialist reviewer of the journals PLoS
One, Medicine & Science in Sports & Exercise (MSSE),
BMJ Open and the International Journal of Environmental
Research and Public Health (IJERPH).
• A Travill is a programme reviewer for the CHE.

Initiation and development of new programmes
Our new Bachelor of Community Development Degree located
in the Department of Social Work had a full cohort of 51 registered
students for the first-time offering in 2021. At the programme
launch on 23 March 2021, participants were addressed by the
DVC (Academic) Prof Lawack, representatives from the National
and the Western Cape Department of Social Development
and the UWC Social Work Department. Dr Cornel Hart is the
coordinator of the programme.
The Faculty also designed and submitted for approval to the
CHE a Master in Health Data Analytics degree developed in
collaboration with colleagues from the EMS and Natural Science
faculties, as well as partners from Neu Ulm University of Applied
Sciences, Kenya Methodist University and Muhimbili University
of Health and Allied Sciences.
The Department of Recreation and Exercise Sciences designed
and submitted for approval to the CHE, a Higher Certificate in
Sport, Performance and Recreation Management, which is the
outcome of the High-Performance Sports Project funded by an
HDI grant.
The Faculty welcomed the first cohort of Postgraduate Diploma
in IPE in Health (Inter-Professional Education) students in
the second semester. The programme officially launched on 1
September 2021.

3.7 CURRICULUM CHANGES/ RENEWAL
Coordinated by the Deputy Dean for Learning and Teaching the
Faculty continued the curriculum transformation and renewal
process begun in 2020 with workshops held in 2021 and the
faculty’s involvement in the curriculum transformation roadshow
facilitated by the APU on 29 June 2021. In August 2021, staff
indicated a need for further creative approaches with a wider
team of staff to implement some of the actions proposed in
November 2020, including assistance with unlocking ways
to engage students, staff and stakeholders. The objectives
of the August workshop were to assist staff in the faculty to
collaborate on the next steps to implement action plans for
innovative changes in their current activities regarding curriculum
transformation. Thirty-six staff members participated in a threehour facilitated thought shop. The three modules selected to
expand thinking on curriculum transformation were Ethics,
Research and Interdisciplinary Primary Health Care. Tailormade
tools were considered for the various curriculum transformation
elements for each module, namely, content, delivery, assessment
and principles for transformation.
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3.8 STUDENT ACHIEVEMENTS
3.8.1 Undergraduate Students
Occupational Therapy
The undergraduate students in the Department have formed
the Occupational Therapy Council (OTC), to undertake student
leadership initiatives linked to the HPCSA. A second student
committee, the Occupational Therapy Interactive Society
(OTIS), has also been very active in facilitating Occupational
Therapy student community outreach initiatives. A third student
committee known as the Occupational Therapy Association of
South Africa Student body (OTASAS) was formed in October
2019. This group will present the student voice in the professional
body of the profession, the Occupational Therapy Association of
South Africa (OTASA).

School of Nursing
Mediclinic and Life Healthcare awarded generous bursaries to
several School of Nursing students who had never been funded.
The Exceptional Nurse (TEN) Campaign awarded bursaries
to three School of Nursing students who were nominated by
their lecturers. This amounts to 33% of all bursaries awarded
by the TEN campaign for 2022, which received nominations
from 40 NEIs. The nominees were interviewed by the TEN
Campaign Board.

Introduction to research module (third-year research): Prof
Soeker coordinated this module with the involvement of
colleagues in the Faculty. Colleagues in the Department of
Occupational Therapy have been active in facilitating, teaching
and developing an interprofessional research module in the
online environment for undergraduate students.
Neuroscience: Prof Soeker and students in the Department of
Occupational Therapy have registered projects in line with the
CHS Faculty’s vision for Neuroscience. UWC and colleagues at
UCT are currently collaborating on research.
Ethics workshop: Prof De Jongh conducted an interprofessional
ethics workshop for final-year students in the Faculty, with the
involvement of colleagues.

One Dietetics student, A Steer, was awarded the Nutrition Safari
Grant again in 2021.

The SoPH’s SAMRC extramural centre, Health Services to
Systems, headed by Prof Helen Schneider, made crucial
contributions to improving understanding of the impact of the
COVID pandemic. The Chair steered a review of intersectoral
action during the pandemic in the Western Cape, co-written with
provincial policymakers, which will shortly appear as a chapter in
the annual South African Health Review produced by the Health
Systems Trust. Areas of research, innovation and development of
the Centre relate centrally to themes of health system pandemic
responses, recovery and resilience, and include:

3.8.2 Postgraduate Students
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Occupational Therapy

School of Public Health

Megan Brink received the Best Student Presentation (Mental
Health) Award at the 2021 OTASA Congress.

• The new Bachelor of Nursing programme, according to
Regulation 174 of March 2013, with an accredited annual
intake of 50 extended curricula and 100 mainstream
students.
• Three Postgraduate Diploma programmes were added
to the PQM, according to Regulation 635 of June
2020: Postgraduate Diploma in Nursing Education,
Postgraduate Diploma Health Services Management
(awaiting SAQA ID), Postgraduate Diploma Midwifery
(awaiting SAQA ID).

3.9 SPECIAL FACULTY PROJECTS

Dietetics and Nutrition

Occupational Therapy

Based on the national imperative to ensure that programmes are
aligned to the Higher Education Qualification Sub-Frameworks,
the South African Nursing Council (SANC) embarked on a
renewal of programme offerings. The School of Nursing was fully
accredited to offer the following undergraduate and postgraduate
diploma programmes:

ijhpm.com/article_3904.html). The commentary formed
part of a special issue of IJHPM (Impact factor 5.007) on
Community Health Systems (CHS) in a collaboration between
the Universities of the Western Cape, Zambia and Umea, for
which the Chair was the lead co-editor.

School of Public Health
SoPH alumna, Dr Sulakshna Nandi, from the People’s Health
Movement India, received the 2021 Jakes Gerwel Award that
honours graduates of the SoPH who have made an impact on
public health through professional or academic leadership and
innovation.
One of the SoPH’s PhD students, Manya van Ryneveld,
documented the community and social responses to COVID-19
during the highly successful community mobilisation initiative
by Community Action Networks (CMAs) called Cape Town
Together. Her commentary, entitled ‘What Is COVID-19
Teaching Us About Community Health Systems? A Reflection
from a Rapid Community-Led Mutual Aid Response in Cape
Town, South Africa’, was published in the International Journal
of Health Policy and Management (IJHPM) (https://www.

• Documenting the elements and processes of enabling
environments at the meso-level (district and sub-district)
of the health system in fostering health care quality and
outcomes at the frontline. This is based on research in
a national partnership named Mphatlalatsane being
implemented in Mpumalanga, Limpopo and Eastern
Cape;
• The structures, processes and governance of intersectoral
collaboration for health and well-being before and during
COVID-19, with the Western Cape’s provincial health
department;
• Inclusive, socially accountable and resilient community
health systems: an international collaboration with the
Universities of Umeå (Sweden), Makerere (Uganda),
Muhimbili (Tanzania) and Zambia.
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The SoPH’s second SARCHI chair, Prof Asha George, has led
important work with the United Nations University International
Institute for Global Health (UNU-IIGH) to advance research and
policy on gender and health from a global South perspective.
As a part of this collaboration, Prof George led the analysis of
violence against women health workers as a part of the BMJ
Series on Women’s Health and Gender Inequalities co-edited
by the WHO and UNU-IIGH. The SoPH has been a WHO
Collaborating Centre (WHOCC) for Research and Training in
Human Resources for Health since 2004, working with WHO/
Afro and HQ on a range of different themes. In 2021, the WHOCC
director, Prof Uta Lehmann, supported a joint WHO/AU initiative
to map community health worker programmes in African Union
member states.

3.10 OTHER MATTERS

Sinesipho Jojo from the People’s Health Movement, was titled
‘Opportunities not to be missed from COVID-19 for NHI’. She
stressed that the success of public health interventions greatly
depends on leadership, effective communication to advance
solidarity, public and private sector collaboration, investment
in human resources (particularly Community Health Workers)
and readiness to deal with the social determinants of health.
The virtual event was attended by participants from all over
the world.
The Physiotherapy SRC has hosted a series of webinars
for students over the past few months where qualified
physiotherapists from across the country addressed topics
identified by the student body. The Dean presented on the
rehabilitation of patients with neurological conditions at one
of these webinars.

Alumni News
Recognising women during Women’s Month
Barbara Lawrence-Strydom says her inspiration – “No seed
in the bin” – inspired a greenhouse food project with children,
the birthing of a SEED IS LIFE book and a seed bank powering
the ukuCaphuna Movement. Her dreams are “Creating spaces
for children’s authors and reading clubs to support the literacy
challenges and safeguard the keepers of our stories” and
“Leading young women to make their dreams come true”.
Marlene Petersen inspires young women through her personal
experience and a softball project in Lavender Hill. She shared:
“Despite many adversities in life, softball has acted as a vehicle for
various opportunities, one of which is accessing the opportunity
to attend an institution related to my passion, which is music.”
Caroline Beukes is a social auxiliary worker at Badisa Wellington:
“As a designated child protection organisation, Badisa Wellington
seeks to protect children and strengthens families to promote
healthy communities.”
Hazel Botto, a social worker at Badisa in Strand who works in
the area of family reunification, shared: “I enjoy my work, even
though it is extremely challenging to see so many women face
the pain of not being able to care for their children. I aim to reunify
mothers and children, and even if there is only one, I am happy!”

Physiotherapy
Jemma Mary Houghton, a UWC Physiotherapy graduate, was
named St Andrew’s College Rhodes Scholar-elect for 2021.
Ms Houghton graduated summa cum laude in 2019 and
completed her community service at Butterworth Hospital
in the rural Eastern Cape. She will continue her postgraduate
studies at Oxford, first in MSc International Health Tropical
Medicine and then (Res) Musculoskeletal Sciences.
Former Springbok physiotherapist Tanushree Pillay (PhD)
has joined Paris Saint-Germain (PSG) Football Club in Paris,
France, as the club’s physiotherapist.

Social Work
Postgraduate student Jonathan Cupido has started an
online talk show where service providers in substance
abuse treatment discuss innovative ideas to address service
challenges during the pandemic. This has brought different
service providers together to collaborate and align services.
Bachelor of Social Work alumna and current master’s student,
Dori-Anne Erasmus, is involved in the training of police
officers in Bishop Lavis to improve their interaction with the
community.

Events

School of Public Health

The SOPH held its delayed 2020 Jakes Gerwel Award ceremony,
which annually recognises a SOPH alumnus or alumna, on 15
July 2021. The award went to Juanita Arendse, who graduated
with an MPH in Public Health in 2012, and who is the Chief
Director (Emergency & Clinical Services Support) in the Western
Cape Department of Health, responsible for the COVID vaccine
roll-out.

After exploring whether SOPH alumni would be interested
in joining an active SoPH alumni network, we received 266
enthusiastic responses from graduates from the 2000—2020
period. We convened the first alumni webinar in November
2021, with recent graduate, Dr Anita Parhboo, the CEO of Red
Cross War Memorial Children’s Hospital.

On 19 August 2021, the SoPH hosted the annual David Sanders
Lecture in Health and Social Justice, which celebrates the
legacy of the SoPH’s founding Director. The lecture, by Dr
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FACULTY OF DENTISTRY
Period: January — December 2021
COMPILED BY MS JOLINE SAVILL & PROF V YENGOPAL
PROF VEERASAMY (JEFF) YENGOPAL
DEAN 01/10/2021
PROF NEIL MYBURGH
ACTING DEAN 01/01/2020—31/09/2021

4.1 DEAN’S OVERVIEW
The past year has presented unique challenges for the Faculty
of Dentistry. At the undergraduate level, 2021 proved to be
extremely successful with a 94% pass rate in the final-year
Oral Hygiene class and a 99% pass rate in the Dentistry class.
Of greater significance was the throughput rate of 90% for
the dental graduates and 83% for the Oral Hygiene graduates
completing the course in minimum time. All the dentists were
successfully placed in community service posts throughout
South Africa.
That these excellent statistics were achieved in an environment
of much change and uncertainty makes these pass rates
extraordinary. The year 2021 saw a consolidation of the
hybrid approach to teaching and learning that involved an
online component for theory and assessment and a face-toface component for clinical training and some high-stakes
assessments. During 2020—2021, we were the only faculty that
remained open for clinical training and service delivery despite
the pandemic. Our world-class protocols for clinical training
and service delivery during the height and several ‘waves’ of
the pandemic that affected our setting were developed by
the team of the then Acting Dean, Prof N Myburgh, and the
manager of dental services, Dr E Prince. Their roles and inputs
are acknowledged in this report.

be to get the approval of this interim structure at the SAP
before it can be officially adopted by the Faculty. The interim
structure comprises 11 ‘new’ departments, three Deputy Deans
and the Dean (see organograms below). A further restructuring
process is anticipated to involve inputs from the new Dean and
the university’s senior management. This process should be
finalised in 2022.
The adoption of the BLA in a platform where we have ‘joint
appointee’ staff (staff whose salaries are paid by both UWC
and WCG) warrants consultation on several areas of common
interest, even though all staff at the Faculty are subject to the
UWC conditions of employment. Issues relating to sabbatical
leave, funding, outreach, service, teaching and others have
become areas where interpretations of the BLA and a consensus
approach will be important in moving the faculty forward.
The appointment of a new Dean brought the opportunity for
a fresh approach to developing the Faculty. The new vision
starting in October 2021 and moving into 2022 is to make the
Faculty of Dentistry a global player in terms of teaching, training
and research. In this regard, the first phase of developing MOUs
with lead academic institutions and companies was put into
place by Dr R Adam, our international and employment equity
representative. This is a work in progress and will continue in
the next five years.

Management
The Executive Management functions of the Faculty in
the reviewed period were carried out by the Acting Dean,
Prof Myburgh (01/01/2020—30/09/2021), new Dean Prof
Veerasamy Yengopal (01/10/2021—), two Deputy Deans and the
Faculty Manager. In the 2017—2021 period, Prof VJ Wilson was
the Deputy Dean for Academic (including Teaching and Learning)
and Prof GAVM Geerts was the Deputy Dean for Research and
Postgraduate Studies. The Faculty Manager is JT Savill. This
executive met monthly.
The Faculty has nine departments grouped into clusters. This
grouping was a compromise structure developed during the
UWC and US dentistry merger in 2004 to accommodate staff
from both institutions.
The Faculty commenced reviewing this structure in 2020 to see
how best to arrange the departments for optimal efficiency in
delivering the programme. A complicating factor is a requirement
of the regulatory body (HPCSA) that all Specialist Programmes
must be headed by a Clinical Specialist in the discipline. This
has been rectified with the appointment of a specialist and the
undergraduate and postgraduate programmes in Dentistry and
the programme in Oral Hygiene are now accredited for the full
five years.

The splitting of the post of the Dean from the traditional Head
of the Faculty who represented the interests of both UWC
and the Western Cape Government (WCG) was implemented
and guided by the framework bilateral agreement (BLA)
between UWC and WCG Department of Health (WCGDoH).
While this document provides guidelines on how the working
relationship between WCG and UWC would be structured,
the operationalisation of the BLA, which was signed on 24
November 2021, was subject to a transition period of two years.
The BLA will be the basis for defining and refining the roles
and responsibilities of the Dean (UWC) and manager of dental
services (WCG) on the shared training platform at the Faculty
of Dentistry.
During the 2021 academic year, the appointments of the new
Dean and the manager of dental services (MDS) were finalised
and the new interim faculty structure, that replaced the
problematic cluster structure used previously, was approved
by the Faculty Board. The next step in this development will
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Acting Dean:
Prof Neil Myburgh
01/01/2020 – 31/09/2021

Dean:
Prof Veerasamy (Jeff)
Yengopal
01/10/2021 -

Deputy Dean:
Academic incl. Teaching
& Learning
Prof Vivienne Wilson

Deputy Dean:
Research and
Postgraduate Studies
Prof Greta Geerts
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4.2 FACULTY ORGANOGRAM

Faculty of Dentistry, UWC
Proposed new organogram 2021/2022 [Interim structure]

Acting Dean
Prof N Myburgh
01/01/2020 30/09/21
Dean
Prof V Yengopal
01/10/2021 -

Teaching &
Learning
Specialist

Deputy Dean:
Clinical
Ms JT Savill

Dental and
Research
Laboratory

Faculty
Manager
Ms JT Savill

Faculty Office

Departmental
Chairpersons/
Cluster Heads
(6)

DDs
&
Managers

Deputy Dean:
Research &
Postgraduate
Studies
Prof GAVM Geerts

Deputy Dean

Deputy Dean

Deputy Dean

Oral & Dental

Infrastructure

Faculty

IT

PGStudies

Academic incl

Research

Research

Mr F Barnies

Manager

Shane

T&L

Vacant

Laboratory

Prof G Geerts

Community
Oral Health

Diagnostics
Sciences

UWC

Prof V Wilson

Ms J Savill

T&L
Specialist

Departments

Deputy Dean:
Academic including
Teaching & Learning
Prof VJ Wilson

PGWC
Ms Carol
Dean: Dr Perez

DEAN
Prof V Yengopal

Orthodontics
Head:
Prof Harris

Maxillofacial &
Oral Surgery and
Anaesthesiology
& Sedation

Library

Oral Hygiene
Head :
Dr Brijlal

Oral Surgery
Head:
Prof J Morkel

Oral Hygiene

Faculty
Office

Paediatric
Dent Head:
Prof Mohamed

Community
Oral Health
Head:
Prof D Smit

Manager: Dental
Services (PGWC)
Dr E Prince

Oral Biology
Head:
Prof M Chetty

Prosthetic
Dent
Head:
Dr R Maart

OMP
Head:
Dr A Jeftha

Cons Dent
Head:
Dr C Cloete

Oral
Pathology
Head:
Prof J Hille

Diagnostics
& Radiology
Head:
Dr T van Zyl

Theatre

Orthodontics and
Paediatric
Dentistry

PGWC
Restorative
Dentistry
Cleaning
Staff

The proposed new organogram of the interim faculty structure
is being reviewed and may be further modified before being
accepted as the final faculty structure. This process will continue
into 2022.

Staff establishment
The staff establishment is stable at Senior Lecturer/ Dentist/
Oral Hygienist levels and below. The recruitment and selection
process is university-driven and efficient.
Vacant posts at the level of Specialist/ Head Clinical Unit/
Associate Professor on the Joint Staff require tabling at the
Joint Standing Advisory Committee (JSAC), which only meets
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Security

Nursing
& DAs
Mr M Dubase
Sr V Naidoo

Maintenance
Mr A Isaack
Mr Z Isaack

Dental
Laboratory
Mr D Taft

PGWC Admin
Mrs Cooper/
Mr Booysen

four times a year, followed by referral to the HR department of
the WCGDoH for approval by the Head of Health. This process
is time-consuming and frustrating.
The ad personam promotions saw one staff member promoted
from Associate Professor to Professor and one staff member
promoted from Senior Lecturer to Associate Professor.
The biggest challenge in addressing the other critical issues in
the Faculty’s five-year plan is still the operationalisation of the
bilateral agreement between UWC and the WCGDoH. This will
guide funding, access to the clinical platform and the rendering
of clinical services by joint appointment staff.
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4.3 TEACHING AND LEARNING
Classes and clinics for all senior students (BOH II, BOH III, BDS
II, BDS III, BDS IV and BDS V) resumed on 1 February 2021. The
period before the commencement of the UWC academic year in
March was used as a catch-up period, as the students could not
complete their clinical requirements in 2020 and promotions to
the following academic year had to be deferred. Due to constraints
as a result of COVID-19 regulations and limited clinical time,
students were compromised and not everyone could achieve
the desired outcomes before being promoted to the following
year. These students were still promoted and conscientious
efforts were made to identify and engage with these students.
An MOU was drafted with each student regarding the support
and intervention activities that would be implemented to assist
them to achieve the required outcomes. Regular monitoring and
feedback were provided on the progress of these students.

Teaching and learning development interventions
Dr Samuel Lundie (Teaching and Learning Specialist in Dentistry)
is a member of a task team developing a policy for flexible
learning and teaching provisioning at UWC. The policy provides
UWC with an enabling framework for flexible learning and
teaching provisioning (FLTP) within which its users can define,
plan, resource, implement, monitor and evaluate the range of
flexible learning activities offered to students, in the context of
full qualifications.
Dr Lundie and Dr Juliet Stoltenkamp (CIECT) developed an
Instructional Design Guide for UWC to enable the implementation
of blended learning approaches.

Professional development of academic staff members
The following newly appointed staff members completed the
UWC Induction Programme for new staff:
•
•
•
•
•
•
•
•
•

Dr Niel Barnard: Maxillofacial and Oral Surgery;
Dr Maretha du Raan: Anaesthesiology and Sedation;
Dr Emmy Nokaneng: Maxillofacial and Oral Surgery;
Dr Imraan Cassimjee: Maxillofacial and Oral Surgery;
Dr Pieter (Deon) Joubert: Orthodontics;
Dr Jaco Walters: Diagnostics and Radiology;
Dr Suvarna Indermun: Diagnostics and Radiology;
Moreza Samuels: Diagnostics and Radiology;
Dr Nicoline Potgieter: Paediatric Dentistry.

These staff members also registered for the ‘Towards the
professionalisation of Learning and Teaching’ course (e-Portfolio)
that took place during the second semester of 2021.

Student learning development, support and guidance
interventions
Dr Lundie facilitated weekly student support sessions for
undergraduate students. These sessions were available to all
students, but particularly to students that had been identified
by the year and module coordinators. These sessions took place
after hours as students were on the clinical platform until 16:00.
Despite this, some of the sessions were not well attended.
The faculty will participate in the pilot project for the
implementation of the UWC Mental Health and Wellness Plan
and a faculty working group comprising staff and students has
been established.

4.4 SCHOLARSHIP

•

•

Continuous Professional Development (CPD)
All staff in the faculty are attending Continuous Professional
Development (CPD) courses offered by the South African Dental
Association (SADA), Medical/ Dental Protection Society and
various other stakeholders, as. this is required by the HPCSA.
All departments/ module coordinators are redesigning
interactive study guides into Blended Learning Interactive Study
Guides and departmental workshops were scheduled to take
place throughout the second semester of 2021.

Journal Club presentations
‘Learning from each other’ webinars were convened and
presented as follows:
• The CIECT: ‘Learning from each other’: BigBlueButton
training, 10 March 2021.
• Prof Corné Postma (Head Clinical Unit, Dental School,
University of Pretoria): ‘How to implement scaffolded
case-based learning to develop clinical reasoning skills
in a preclinical setting & How to implement the theories
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•
•

•

of progressive independence to develop students’
competence in a clinical setting’, 24 March and
7 April 2021.
Dr Wilmien Human (Clinical Psychologist, CHS Faculty,
UWC): ‘How to foster your emotional well-being during
the COVID-19 pandemic’, 21 April 2021.
Frederick Sylvester (Educational Psychologist, Faculty of
Education, UWC): ‘Workshop on Dealing with work stress
and the effect thereof’, 20 August 2021.
Dr Samuel Lundie (T & L Specialist, Dentistry): ‘Change
practice through moderation’, 21 May.
Prof Nadia Mohamed, Dr Craig Peck and Dr Maggie
Naidoo (Faculty of Dentistry): ‘Assessment design and
approaches to clinical assessment’, 1 July 2021.
Dr Ronel Maart: ‘Workshop on Curriculum mapping as a
tool in curriculum review’, 14 October 2021.

UWC Academic and Research Weeks
The Faculty was well represented at the UWC Academic and
Research Weeks.
UWC Academic week: Assessment Colloquium
— 8 September 2021
• Dr Samuel Lundie: ‘Counting the cost: Student feedback
should change forever after COVID-19’.
• Dr Craig Peck: ‘Getting real with online assessment’.

UWC Research week — 1 October 2021: Theme: Achieving a
better and more sustainable future for all during and after the
COVID-19 pandemic
• Dr Samuel Lundie: ‘Conceptual framework: Engaged
research-led teaching’.
• Dr Priscilla Brijlal: ‘First-year reflections on online
transition “TAM” will tell.’
• Prof Dirk Smit: ‘Dental research and community-engaged
service delivery during the COVID-19 pandemic.’
• Dr Anthea Jeftha: ‘Integrating engagements amid the
COVID-19 pandemic’.
• Drs Tineke van Zyl and Suvarna Indermun: ‘Futuristic
movements towards the “Curriculum of Tomorrow” in
Oral and Maxillofacial Radiology’.
• Dr Razia Adam: ‘The future of Dental Education — Post
COVID-19’.
• Dr Ronel Maart: ‘Translation of COVID-19 research’.
• Dr Emile Prince: ‘Using evidence to manage challenges
and dilemmas to keep the doors of an oral health
platform open during a pandemic’.
• Prof Neil Myburgh: ‘Ethical dilemmas related to
compulsory vaccination for employees; POPIA, tracking
contacts during a pandemic’.
CSSS
The Centre for Student Support Services provided the Faculty
with a dedicated counsellor to provide support to students.
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4.5 RESEARCH

Faculty nominations for DVC recognition awards 2021
Best Postgraduate Student

CAPEX 2021
The Faculty motivated for and received R1,300,000 for research equipment during 2021. The table shows the items, with final prices,
purchased by the end of 2021, and the total spent.
Table 6: Research capex purchases, 2021

M student: Dr Du Raan (MChD Orthodontics)
PhD student: Dr K Beshtawi

Most Students Graduated In Proceeding Year
Most Students Graduated In Proceeding Year

DEPARTMENT

ITEM

AMOUNT

Research Lab

Spectrometer

Research Lab

Olympus Camera

21 246.25

Research Lab

Minus 80 degrees
freezer

383 529.60

SUB-TOTALS

Dr A Jeftha

225 400.00

Next Generation Researcher (non-PHD)
Dr J Opperman

Early Career Researcher
Dr R Mulder

Research Lab

Oven

9 102.25

Research Lab

Centrifuge

99 935.00

Prof M Chetty

Research Lab

Incubator

185 495.52

Women In Research

Research Lab

Leeb 432 standard
sensor

11 386.15

LED lenser MH5
headlights with
rechargeable battery

2 279.05

Gazebo

8 210.00

Mid-Career Researcher

Com Dent

Portable foldable dental
chair package
Portable autoclave
Foldable table
Endo

Endomotor

Research Lab

Weights chewing
simulator

Research Lab

Geldoc imaging system

TOTAL SPENT

Dr H Holmes

R936 094.77

Best Administrator Support
Z Smith

Good Clinical Practice Certification
On 11 October, a Good Clinical Practice Certification course
was offered. Nine staff members enrolled and were certified to
perform clinical research.

79 800.00

Appointment of Biostatistician

16 595.00
999.00

R107 883.05

R21 996.00

21 996.00

10 405.00

10 405.00

220 756.30

R220 756.30

The Faculty appointed a full-time biostatistician from November
2021.

Dentistry Research Day

1 297 135.12

The Dentistry Research Day was held on 16 August using a
virtual platform. The theme for the event was “Better together:
engaged research”. The programme consisted of the traditional
undergraduate students’ project presentations and a presentation
by the guest speaker Prof H Benzian (Research Professor in the
Department of Epidemiology & Health Promotion, College of
Dentistry, New York University, and Co-Director of the WHO
Collaborating Center for Quality Improvement & Evidencebased Dentistry). The programme also included departmental
submissions explaining how their research priorities and niche
areas are being mapped and aligned with different stakeholders
and their policies on the oral health platform. There were 495
registrations. The event was live-streamed as well.
Undergraduate student presentations for Dentistry
Research Day
• A Davids, MS Bruintjies, K Kajee, A Raabe, A Rawood, A
Sayed: ‘Social media and dentistry’.
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• TJ Arendse, Q Gierdien, K Attwell, R Rammutla, S
Strydom, KD Weaver: ‘The oral health-related quality of
life of students attending the University of the Western
Cape’.
• M Gafoor, T Ahmed, Z Amien, S Bobat, S Parker:
‘Depression, anxiety and stress in dental students’.
• H Fourie, H Bertolini, N Chonco, A Hanekom, R Janse
van Rensburg, L van Zyl: ‘Smoking practice among dental
students and their knowledge of oral risks associated with
smoking’.

Invited speaker
• Prof H Benzian: ‘Oral health research: Time for evolution
and transformation?’

Departmental presentations
• Dr Noordien, Paediatric Dentistry: ‘Current research
strengths and niche areas’.
• Dr Jeftha, Oral Medicine and Periodontology: ‘Mapping
research priorities for the department’.
• Prof Smit, Community Oral Health: ‘Research priorities
and vision for research in the department’.
• Dr N Singh and Dr H. Holmes, Community Oral Health
and Oral Medicine and Periodontology collaboration:
‘Teledentistry as a student learning and patient referral
tool beyond COVID-19’.
• Prof Bellardie, Orthodontics: ‘A cleft database and record
archive’.
The team of M Gafoor was awarded the best student presentation
both by the appointed panel of judges as well as by popular
vote. Congratulations to the winning team and their supervisor,
Prof Barrie.

51st Scientific Meeting IADR, SA Division
The Faculty hosted the 51st Scientific Meeting of the IADR South
African Division. The theme for this year’s event was ‘Persevering
through the pandemic: Navigating the New Normal’. The
conference had 98 registered delegates. UWC Dentistry did well
in securing awards in different competitions:
In the undergraduate competition, first place went to M Gafoor,
T Ahmed, Z Amien, S Bobat, S Parker: ‘Depression, anxiety and
stress in dental students’.
The Sirona Dentsply Prize was awarded to Dr K Palakhurty.
The winner of the Matrix Dental Specialists’ Competition and the
Straumann Dental Implants Competition was Dr Neo Netshilindi:
‘Treating temporomandibular myalgia with photobiomodulation
therapy: A randomised controlled trial’

Dentistry contribution to the UWC Research Week
The Faculty had a dedicated two-hour slot in the UWC Research
Week Programme. Presentations were categorised along two
themes:
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Theme 1: The positive impact of the COVID-19 pandemic on
community-based dental education.

HPCSA Accreditation of the MChD postgraduate
programmes

The Faculty of Dentistry promotes working together as coinquirers organising situations of collective inquiry that contribute
to enriching learning experiences, compelling research and
meaningful societal engagement. SDG 3: Good Health and Wellbeing; SDG 4: Quality Education. This theme was coordinated
by Dr Lundie.

The HPCSA accreditation visit of the six MChD programmes
(specialist programmes) took place on 25—28 October 2021. The
visit was in-person (site visits) and virtual. The outcome of the
HPCSA visit for postgraduate accreditation will become available
in 2022.

Theme 2: Using evidence to manage challenges and dilemmas to
keep the doors of an oral health platform open during a pandemic.

There were three speakers:

The Dentistry session was concluded with a panel discussion.

Applicant

Title

Dept

Dr S Ahmed

The effect of pre-procedural mouth rinses on colour stability of nanofilled
and microhybrid resin-based composite materials BM 21/01/01

Restorative Dentistry

Dr MD Nyakale

White spot lesion formation after fixed comprehensive orthodontic
treatment BM 21/01/03

Orthodontics

Dr A Jeftha

The influence of the COVID-19 pandemic in dentistry: A multicentre
survey BM 21/02/01

OMP

Dr AB Booley

An analysis of differential Er: YAG & ErCr:YSGG dose parameters used to
decontaminate dental implant surfaces: Developing a dose parameter
protocol derived from a series of in vitro studies BM 21/02/10

Diagnostic Sciences

Dr IA Roomaney

Utilising facial scanning to screen for FASD in South Africa BM 21/02/11

Craniofacial Biology

Dr LMM Elamin

Prioritisation of Aesthetic versus functionality in treatment plan when
using anterior fixed restorative veneers BM 21/02/15

Restorative Dentistry

Dr W Mirza

Oral supplemental interventions for the management of recurrent
aphthous stomatitis BM 21/03/01

OMP

Dr H Alkhzam

Professional burnout among dentists in Saudi Arabia: A cross-sectional
study

Community Oral Health

Dr D Elhassan

Knowledge, attitudes and practices of oral health care workers towards
infection control in a dental teaching hospital, Khartoum, Sudan BM
21/03/12

Community Oral Health

Dr T Gounden

Intra-lesional autogenous fat injection in oral sub-mucous fibrosis BM
21/03/05

Maxillofacial and Oral Surgery

Dr J Julyan

Current prevalence and preferences for immediate loading of fixed
complete arch implant-supported prostheses: A survey among South
African Prosthodontists BM 21/03/08

Restorative Dentistry

Dr C Mwesigwa

Commercial baby food: sugar content, consumption and marketing
practices in Uganda and South Africa BM 21/03/16

Community Oral Health

Dr L Ebrahim

Incidental calcifications of the head and neck on CBCT scans
BM 21 03/06

Diagnostics and Radiology

Dr M Elagib

An assessment of the association between periodontal disease status and
chronic kidney disease (CKD) among Sudanese patients BM 21 03/11

OMP

Dr A Al-Akhras

Assessing the sequence of eruption in a sample of mixed dentition
panoramic radiographs at the Tygerberg Oral Health Centre BM 21/4/1

Paediatric Dentistry

Prof S Khan, E
Maboza, Dr N Vally,
Dr A Talip, A Johnson

Surveillance of specific pathogens on mobile phones in a dental setting
during the COVID-19 pandemic BM 21/4/7

Restorative Dentistry

Growth Bursaries
The DVC (R & I) identified the honours and postgraduate diploma
programmes as important pipelines for further postgraduate
studies. For Dentistry, the PGDips and, in particular, the PGDips
in Forensic Dentistry and Maxillofacial Radiology, having had
zero or low enrolment numbers, were identified as growth areas.
To effect this, the DVC made scholarships available to grow these
two programmes. Fourteen growth bursaries were allocated
to these two PGDip programmes for 2021. The value of these
bursaries was R25,000 each, with a total value of R350,000.
This amount was paid over to the faculty. Twelve of the bursaries
were paid out. Payment was withheld for the remaining two due
to late registrations.

Research Assistants — Work-Study
Table 7: Projected budget for work-study/ research assistants
Student
Dr R Parker*

Student no.
2937538

Faculty
Dentistry

The office of the DD (Research and Postgraduate Programmes)
secured R500,000 for the appointment of six chairside assistants
for postgraduate students in clinical programmes (Oral Med &
Periodontics, Prosthodontics, Orthodontics, Paediatric Dentistry)
for six months ending on 31 March 2021. Their appointment was
extended from 1 April to 30 June 2021 from the faculty budget.
A further extension from 1 July until the end of 2021 was covered
by the Faculty’s clinical training grant.

Table 8: Currently registered research projects

SDG 3: Good Health and Well-being; SDG 10: Reduced
Inequalities; SDG 16: Peace, Justice and Strong Institutions. The
coordinator for this session was Prof Geerts, DD: Research and
Postgraduate Studies.

1. Dr Prince: Manager of Dental Services (WCG): ‘Using
evidence to manage challenges and dilemmas to keep
the doors of an oral health platform open during a
pandemic’.
2. Dr Kimmie-Dhansay and BDS IV students: ‘Knowledge,
attitudes and perceptions towards the COVID-19 vaccine
among dental staff at the oral health centre’.
3. Prof Myburgh: ‘Ethical dilemmas related to compulsory
vaccination for employees; Tracking and tracing contacts
during a pandemic and POPIA’.

Support for postgraduate training (COVID-19)

Dept/ school
Deputy Dean: Research and
Postgraduate Programmes

Budget
18 720

Dr O Ahmed

3689306

Dentistry

Multidisciplinary

52 080

Dr Kabbashi

3619347

Dentistry

Craniofacial and Oral Biology

29 200

TOTAL

100 000

* Student appointed to assist staff with Converis.

Workshops
• DVC: Research Platform Webinar. Dentistry presentation:
‘Driving collective impact versus individual impact of
research at UWC’ (Prof G Geerts) June 2021.
• Brainstorming session (2 July 2021). Presentations by
Prof Myburgh (‘Building our research identity: Focus areas
& determinants for dental research’) and Prof Geerts
(‘Dentistry Research: How does our research align with
priorities set by stakeholders?’), followed by a discussion.
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UCDG Programme
Faculty mentor: Prof Amosun was re-appointed as faculty
mentor for 2021.
NESP: K Bailie, an M Dentistry candidate, was appointed in the
NESP position at the Faculty of Dentistry (Oral Microbiology /
Molecular Microbiology /Genetics /Molecular Forensics).
Dr N Behardien and N Gordon received funding from the UCDG
Programme.
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Applicant

Title

Dept

Applicant

Title

Dept

Dr F KimmieDhansay, D
Paramaul, I Pretorius
et al.

Knowledge, attitudes and perceptions towards the COVID-19 vaccine
among dental staff at an Oral Health Centre BM 21/ 5/3

Community Oral Health

K Viljoen

The infection control knowledge and practices of qualified oral hygienists
in the Western Cape since the COVID-19 pandemic BM 21/7

Oral Hygiene

Dr S Abdelrahman

Periodontal ligament removal and surface treatment agents: An in-vitro
comparative study BM 21/8/4

Paediatric Dentistry

Dr C Khanlili, Dr R
Adam

An in-vitro study on the effect of organic-derived nanohydroxyapatite on
dentite permeability BM 21/ 5/9

Restorative Dentistry
Dr S Mahlangu

Peri-implant health and disease: Cross-sectional study BM 21/8/10

OMP

Dr S Brijlal, Dr D
Joubert

Validity and reliability of mixed-dentition space analysis methods in
Africa: A systematic review and meta-analysis BM 21 6/8

Orthodontics

Dr M Nyakale

Knowledge, attitudes and practice of face mask-wearing compliance of
oral healthcare students during the COVID-19 pandemic BM 21/9/1

Orthodontics

Dr N Barnard

Demographics and patterns of impacted wisdom teeth in the South
African population BM 21 6/22

Maxillofacial and Oral Surgery

Prof S Khan

Mobile phone hygiene practices in healthcare settings during the
COVID-19 pandemic: A mapping review BM 21/ 9/7

Restorative Dentistry

Dr R Maart

The smoking habits of junior compared to senior dental students BM
21/6/11

Prosthetic Dentistry

Dr E Thomas

Creating guidelines for the placement and design of mini-implants in the
South African population BM 21/9/10

Orthodontics

Dr N Potgieter

Knowledge and perception towards the COVID-19 vaccine among dental
students at the University of the Western Cape BM 21/ 6/16

Paediatric Dentistry

Dr MJ Coetsee

Retrospective evaluation of transverse arch dimensional changes in
non-extraction and premolar extraction cases using a passive self-ligating
bracket system BM 21/ 9/18

Orthodontics

Dr J Walters

Knowledge, attitude and practices among dental students at the
University of the Western Cape regarding the oral effects of electronic
cigarettes vs tobacco cigarettes BM 21/6/9

Diagnostics and Radiology
Dr A Jeftha

The co-morbid relationship of Periodontal disease and Diabetes Mellitus:
A perspective from South Africa BM 21/9

OMP

Prof T Roberts

Barriers that prevent patients from visiting the dentist for 6 monthly
check-ups BM 21/6/20

Diagnostics and Radiology

Dr S Lundie

How senior dental students were affected by online learning during the
COVID-19 pandemic BM 21/10/03

Community Oral Health

Prof R Barrie

Imposter phenomenon in university students BM 21/6/10

Community Oral Health

Dr A Saleem

Nanoparticles anti-fungal therapy for resolution of Oropharyngeal
Candidiasis: A systematic review and meta-analysis BM 21/ 10/11

OMP

Dr I Cassimjee, Prof J
Morkel, Dr F Titinchi

Nasopalatine Duct Cyst: Analysis of clinic-pathological features and
surgical management BM21/6/23

Maxillofacial and Oral Surgery
Dr N Singh

A comparative analysis of traditional dental screening versus smartphone
screening BM 21/10/28

Community Oral Health

Dr T Vedan, Dr H
Holmes

Design of the Oral Medicine South Africa registry to facilitate surveillance
of oral medicine lesions and conditions in SA: Pilot results (2010—2020)
BM 21/6/25

OMP
Dr R Ahmed

Efficacy of vapourised bio-decontamination on E Faecalis, C Albicans and
saliva culture BM 21/10/40

Restorative Dentistry

Dr E Elmadhi, Dr R
Adam

Microhardness and bleaching effectiveness on human tooth enamel after
the application of nano-hydroxyapatite BM 21/6/15

Restorative Dentistry

Dr R Adam

The financial impact of COVID-19 on private dental practitioners in South
Africa BM 21/7/5

Restorative Dentistry

Dr K Simpson

The burden of stress among South African dentists BM 21/7/6

Community Oral Health

Dr DB Elmubarak

Comparison of periodontal health between menopause and partmenopause women in Sudan

Community Oral Health

R Cader

UWC dental students’ perception of online learning during COVID-19 BM
21/7/14

Oral Hygiene

Prof M Chetty

Enamel Renal Syndrome (ERS) in South Africa BM 21/7/16

Craniofacial Biology

N Gordon

Factors influencing students’ motivation to select oral hygiene as a
profession BM 21/7/18

Oral Hygiene

Dr Q Isaacs

The shift to online learning: Perceptions of the first-year dentistry students
BM 21/7/20

OMP

Dr M Naidoo

An investigation of the psychological and financial impact of COVID-19 on
dental professionals in the South African private sector BM 21/7/12

Oral Hygiene

C Rayner

Does prolonged PPE use affect the overall health of the oral health care
worker? BM 21/7/13

Oral Hygiene

4.6 PUBLICATIONS
• Adam, R.Z. & Khan, S.B.B. 2021. Antimicrobial efficacy
of silver nanoparticles against Candida albicans: A
systematic review protocol. PloS One, doi:10.1371/journal.
pone.0245811
• Adam, R.Z. & Kimmie-Dhansay, F. 2021. Prevalence of
denture-related stomatitis in edentulous patients at a
tertiary dental teaching hospital. Frontiers in Oral Health,
2:772679. doi:10.3389/froh.2021.772679.
• Adam, R.Z. 2021. Dentists’ restorative treatment
decisions: A South African study. Journal of International
Oral Health, 13: 156—162.
• Ahmed, R. & Mulder, R. 2021. A systematic review on the
efficacy of hydrogen peroxide vapor as a non-contact
decontamination system for pathogens associated
with the dental environment. International Journal of
Environmental Research and Public Health, 18(9): 47—48.
• Amosun, S., Geerts, G. & Basson, R. 2021. Perceptions of
academic staff about mentoring in a Faculty of Dentistry
in a public university in South Africa. South African Dental
Journal, 76(6): 309—314.

• Amosun, S., Kimmie-Dhansay, F., Geerts, G. & Basson, R.
2021. Career development of academic staff in faculties of
dentistry by means of mentorship programs: Protocol for
a scoping review. JMIR Research Protocols, 10(7): e27239.
• Berezowski, B. & Cousin, G. 2021. The diagnosis of
hyperplastic follicular tissue, ear dentigerous cysts,
dentigenerous cysts and paradental cysts associated with
symptomatic third molar teeth with emphasis on age
of treatment and possible complications. Oralchirurgie
Journal, 2: 6—13.
• Beshtawi, K., Peck, M. & Chetty, M. 2021. Review of the
radiographic modalities used during dental implant
therapy — A narrative. South African Dental Journal, 76(2):
84—90.
• Beshtawi, K.R., Shaik, S., Peck, M.T. & Chetty, M. 2021. The
accuracy of various radiographic modalities for implant
therapy. South African Dental Journal, 76(7): 396—403.
• Beshtawi, K.R., Peck, M.T., Mahmoud, H.M. & Chetty, M.
2021. Dental implant imaging: What do SA dentists and
dental specialists prefer? South African Dental Journal,
76(8): 448—456.
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• Chetty, M., Beshtawi, K., Roomaney, I. & Kabbashi, S.
2021. Macrodontia: A brief overview and a case report of
KBG Syndrome. Radiology Case Reports, 16(6): 1305—
1310.
• Chetty, M., Roomaney, I. & Beighton, P. 2021. Taurodontism
in hereditary disorders. BDJ Open, 7(25): 1—6.
• Chetty, M., Roomaney, I.A. & Beighton, P. 2021. The
evolution of the nosology of osteogenesis imperfect.
Clinical Genetics, 99(1): 42—52.
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C.M., Ebrahim, A.K., Schneider, J.W., Van Wyk, A.C.,
Opperman, J., Merven, M., Naidoo, K., Loock, J.W.
& Afrogheh, A.H. 2021. The prevalence of Human
Papillomavirus-Positive Oropharyngeal Squamous Cell
Carcinoma at one of the largest tertiary care centers in
Sub-Saharan Africa. Archives of Pathology & Laboratory
Medicine, 6, December 2021 doi:10.5858/arpa.20210021-OA. Epub ahead of print. PMID: 34871360.
• Effenberger, S., Greenwall, L., Cebula, M., Myburgh, N.,
Simpson, K., Smit, D. et al. 2021. Fluoride varnish for
caries prevention in South African children: A clusterrandomised controlled community trial. Community
Dentistry and Oral Epidemiology, 00: 1—8.
• Gao, S.S., et al. 2021. Global oral health policies and
guidelines: Using silver diamine fluoride for caries control.
Frontiers in Oral Health, 2(49).
• Heliövaara, A., Küseler, A., Skaare, P., Bellardie, H., et al.
2021. Scandcleft randomised trials of primary surgery
for unilateral cleft lip and palate: Comparison of dental
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European Journal of Orthodontics. doi:10.1093/ejo/
cjab055
• Holmes, H.K., Afrogheh, A., Adeola, H., Kimmie-Dhansay,
F. & Engel, M.E. 2021. Prevalence and distribution of HPV
infection and subtypes in oral squamous cell carcinoma
in Africa: A systematic review protocol. BMJ Open, 11(7):
e049922. doi:10.1136/bmjopen-2021-049922. PMID:
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• Jeftha, A., Roberts, T. & Kimmie-Dhansay, F. 2021. The
effect of periodontal disease on metabolic control in
patients with diabetes mellitus in South Africa: Protocol
for a systematic review. JMIR Research Protocols, 10(7):
27471. doi:10.2196/27471.
• Khan, S. 2021. Patients’ role in ensuring implementation
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doi:10.20935/AL3273.1.
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• Kimmie-Dhansay, F., Barrie, R., Naidoo, S. & Roberts, R.
2021. Prevalence of early childhood caries in South Africa:
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Radiographic outcome of secondary alveolar bone
grafting in patients with alveolar clefts. Orthodontics and
Craniofacial Research, 25(1): 128—133.
• Titinchi, F. 2021. Juvenile ossifying fibroma of the
maxillofacial region: Analysis of clinic-pathological
features and management. Medicina Oral, Patologia Oral,
Cirugia Bucal, 26(5): e590—7.
• Titinchi, F., Ebrahim, A.K., Mahomed, N. & Afrogheh,
A. 2021. Biphasic clear cell odontogenic carcinoma: An
aggressive metastatic neoplasm. Oral Surgery. 8 October
2021. doi:10.1111/ors.12673.
• Titinchi, F., Opperman, J. & Douglas-Jones, M. 2021.

seq. Oral Surgery, Oral Medicine, Oral Pathology, and

Metastatic amelanotic melanoma to the mandible

Oral Radiology: S2212-4403(21)00910-X. doi:10.1016/j.

mimicking benign odontogenic neoplasm. Oral Oncology,

oooo.2021.12.127. Epub ahead of print, 25 December 2021.

116: 105141.

PMID: 35165059.
• Rizell, S., Küseler, A., Heliövaara, A., Skaare, P., Brinck, E.,
Bellardie, H. et al. 2021. Scandcleft randomised trials of

• Van der Vyver, P., Vorster, M. & Potgieter, N. 2021.
Masterclass in clinical practice orthodontics. International
Dentistry — African Edition, 11(3).

primary surgery for unilateral cleft lip and palate: impact

• Van der Vyver, P.J., Potgieter, N., Moelich, N. et al. 2021.

of maxillary dental agenesis on craniofacial growth and

Macrodontia and Dens Invaginatus — Review of the

dental arch relationship in 8-year-olds. European Journal

literature and a case report. South African Dental Journal,

of Orthodontics, 43(4): 381—386.
• Roomaney, I., Kabbashi, S. & Chetty, M. 2021. Enamel
renal syndrome: A scoping review. JMIR, 10(11).
• Roomaney, I., Spencer, C. & Chetty, M. 2021. Gordon
syndrome: Craniofacial manifestations and dental
management implications. Special Care Dentistry.
doi:10.1111/scd.12615

76(2): 91—95.
• Walters, J. 2021. Maxillofacial Radiology 190. South African
Dental Journal, 76(4): 222.
• Walters, J. 2021. Maxillofacial Radiology 191. South African
Dental Journal, 76(5): 222.
• Walters, J. 2021. Maxillofacial Radiology 194. South African
Dental Journal, 76(9): 567.
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Chapters in Books
• Adam, R.Z., Ismail, E., Ajayi, R.F. et al. 2021. Green
Nanoparticles: An alternative therapy for oral candidiasis.
In Glover, R.L.K., Nyanganyura, D., Mufamadi, M.S. &
Mulaudzi, R.B. (Eds.). Green synthesis in Nanomedicine
and Human Health. Boca Raton, FL: CRC Press: 45—62.
• Ajayi, R.F., Sphamandila, N., Yonela, M., Siphokazi, T.,
Nokwanda, N., Germana, L., Tessia, R., Ndzumbululo,
N. & Adam, R. 2021. Green-synthesised nanoparticles
as potential sensors for health-hazardous compounds.
In Glover, R.L.K., Nyanganyura, D., Mufamadi, M.S. &
Mulaudzi, R.B. (Eds.). Green synthesis in Nanomedicine
and Human Health. Boca Raton, FL: CRC Press: 291—314.
• Mohamed, N. & Barnes, J.M. 2021. Early Childhood Caries.
In Roman, N., Davids, E.L., Sonn, I.K. (Eds.). Child in Africa:

Opportunities and challenges. New York: Nova Science:
143—166.
• Moolla, A., Ralephenya, T., Ngwenya, S. & Padayachee,
S. 2021. Signs of child abuse and neglect: A practical
guide for dental professionals. In Moolla, A. (Ed.).
Clinical concepts and practical management techniques
in Dentistry. London: Intechopen. doi:10.5772/
Intechopen.101564

Table 10: Overseas Conferences
Dr N Potgieter

IAPD ‘Ethical considerations in Paediatric Dentistry’, 9—11 June, virtual

Prof S Khan

IADR International, June

Dr R Maart

AMEE International Conference, August

4.7 STAFF DEVELOPMENT

Prof M Chetty

SALSI, India (virtual conference)

The Faculty of Dentistry continues to engage positively with
leadership development programmes through HR.

Dr W Farao

International Team of Implantology (ITI) world symposium, 1—5 August

Dr A Afrogheh

360 Oral Pathology India, ‘Oral Liquid-Based Cytology in Developing Countries: Development of a Novel
Grading System’, 5—10 2021

The professionalisation of both academic and administrative
staff remains a priority in the Faculty.

Table 9: Current enrolment/ completion of staff postgraduate studies
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4.8 SEMINARS, CONFERENCES AND INTERNATIONAL VISITORS/FELLOWS HOSTED

Table 11: Local Conferences

Dr M Naidoo

Oral Hygiene

PGDip: HE Studies Completed 2021

Dr N Potgieter

SADA and PSSA, 14 April

Dr S. Padayachee

Oral Medicine and Periodontology

PGDip Health Sciences Education (Wits)
Completed 2021

Prof N Mohamed

PSSA conference, 15—16 October

Prof N Mohamed

Paediatric Dentistry

PGDip: Interdisciplinary Education in Health

Dr N Noordien

PSSA conference, 15—16 October

Dr C Peck

Paediatric Dentistry

PGDip: Interdisciplinary Education in Health

Dr N Potgieter

PSSA conference, 15—16 October

Dr S Bredenkamp

Restorative Dentistry

MSc Medical Bioscience Completed 2021

Dr F Peerbhay

International Association for Dental Research (IADR), 20—21 October

Dr J Ziegler

Restorative Dentistry

MSc Dent

Dr F Peerbhay

IADR South African Division Conference, 20—21 October

Dr M Persens

Maxillofacial and Oral Surgery

MSc Dent

Dr N Noordien

Women in Dentistry conference, 2 October

Dr S Indermun

Diagnostics and Radiology

MSc Dent Completed 2021

Prof S Khan

HELTASA, December

Dr C Gordon

Orthodontics

MSc Dent

Prof S Khan

International Association for Dental Research (IADR), 20—21 October

Dr N Layloo

Prosthetics

MSc Dent

Dr N Layloo

International Association for Dental Research (IADR), 20—21 October

Dr R Maart

Prosthetic Dentistry

PhD Completed 2021

Dr W Asia-Michaels

International Association for Dental Research (IADR), 20—21 October

K Viljoen

Oral Hygiene

PhD Educational Psychology (Unisa)

Dr W Asia-Michaels

Neodent/Straumann Implants Symposium 23—24 June

Dr N Behardien

Maxillofacial and Oral Surgery

PhD

Dr W Farao

Neodent/Straumann Implants Symposium 23—24 June

N Gordon

Oral Hygiene

PhD

Dr R Ahmed

International Association for Dental Research (IADR), 20—21 October

Prof D Smit

Community Oral Health

PhD

Dr B Kathree

International Association for Dental Research (IADR), 20—21 October

Dr R Ahmed

Prosthetic Dentistry

PhD

Dr R Mulder

International Association for Dental Research (IADR), 20—21 October

Dr F Peerbhay

Paediatric Dentistry

PhD (Division of Family Medicine and
Primary Health Care) (US)

Dr R Maart

International Association for Dental Research (IADR), 20—21 October

Dr Q Isaacs

International Association for Dental Research (IADR), 20—21 October

Dr L Scholtz

International Association for Dental Research (IADR), 20—21 October

Dr A Jeftha

International Association for Dental Research (IADR), 20—21 October

Dr S Indermun

International Association for Dental Research (IADR), 20—21 October

Dr F Kimmie-Dhansay

Community Oral Health

PhD

Dr H Holmes

Oral Medicine and Periodontology

PhD

Dr A Jeftha

Oral Medicine and Periodontology

PhD
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Dr P Brijlal

International Association for Dental Research (IADR), 20—21 October

C Rayner

International Association for Dental Research (IADR), 20—21 October

R Cader

International Association for Dental Research (IADR), 20—21 October

Dr W Farao

International Association for Dental Research (IADR), 20—21 October

Dr F Karjiker

International Association for Dental Research (IADR), 20—21 October

Dr S Bredenkamp

IADR/ AADR/CADR, 21—24 July

Prof G Geerts

International Association for Dental Research (IADR), 20—21 October

Prof A Harris

International Association for Dental Research (IADR), 20—21 October

Dr M Nyakale

International Association for Dental Research (IADR), 20—21 October

Prof S Shaik

PSSA conference, 16 October

Dr M Nyakale

PSSA conference, 16 October

Dr PG Joubert

PSSA conference, 16 October

Prof G Geerts

Ethics in Dental Research, IADR UWC, 19 May

Dr R Maart

SAAHE, June

Dr F Kimmie-Dhansay

PSSA conference, 15—16 October

Dr F Kimmie-Dhansay

International Association for Dental Research (IADR), 20—21 October

Dr N Behardien

International Association for Dental Research (IADR), 20—21 October

Prof J Morkel

Annual SASMFOS congress, September

Prof J Morkel

Ethics for All Medical Conference, 11 November

Dr E Barry

South African Society of Anaesthetists (SASA), 4—6 March

Dr I Cassimjee

Annual SASMFOS congress, September

Conferences hosted
The Faculty of Dentistry hosted the 51st Scientific Meeting of
the International Association of Dental Research (IADR) South
African Division on 20—21 October 2021. The theme of the
meeting was ‘Persevering through the pandemic: Navigating
the new normal’. Dr Farzana Karjiker was the chair of the local
organising committee and the other members were Dr Suwayda
Ahmed, Dr Rukshana Ahmed, Dr Fathima Peerbhay, Dr Suvarna
Indermun, Dr Warren Farao, Rugshana Cader and Reneda
Basson.
Dr Amir Afrogheh of the Department of Oral and Maxillofacial
Pathology was elected as chair of the Scientific Committee for
Anatomical Pathology for the annual PathRed Virtual Congress,
National Health Laboratory Service, 19—22 August 2021.
Visiting academics
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Dr F Titinchi

Annual SASMFOS congress, September

Dr K Pedro-Beech

Annual SASMFOS congress, September

Dr F Titinchi

International Association for Dental Research (IADR), 20—21 October

Dr M Dashti

International Association for Dental Research (IADR), 20—21 October

Prof J Morkel

International Association for Dental Research (IADR), 20—21 October

Dr I Cassimjee

International Association for Dental Research (IADR), 20—21 October

Dr J Thompson

International Association for Dental Research (IADR), 20—21 October

Prof M Chetty

Inaugural Clinician-Scientist Congress SA-MRC

Dr A Afrogheh

Annual SASMFOS congress, September

Dr A Afrogheh

OHASA, 27 November 2021

Travel bans were imposed as a result of COVID-19 and therefore
the Faculty did not host any visiting academics. Digital meetings
were held with international collaborators:
• Dr H Holmes — WWOM collaborators.
• Dr A Jeftha — Prof Christiaens (University of Ghent) and
Dr Satheesh (University of Missouri).
Prof Janice Williams from Tennessee State University was
accepted in 2020 as a visiting academic to be hosted by the Oral
Hygiene Department in 2021. Due to the pandemic, her plans
were put on hold until 2022.

4.9 AWARDS AND SIGNIFICANT
ACHIEVEMENTS
• Prof Manogari Chetty was awarded ad personam
promotion from Associate Professor to Professor.
• Dr Haly Holmes was awarded ad personam promotion
from Senior Lecturer to Associate Professor.
• Dr Craig Peck was the joint recipient with Prof Grenfell
from the Natural Sciences Faculty of the Institutional
Excellent Lecturer Award.
• The Excellent Team Teaching Award was awarded to the
Teaching and Learning Specialists that presented the
“Towards the Professionalisation of the Teaching and
Learning Course”. Dr Samuel Lundie is a member of this
team.
• Dr Tineke van Zyl was nominated as the Rising Star of
the Faculty of Dentistry for the UWC Digimag, focusing
on the excellence of women academics and women
leaders at UWC.
• Prof CJ Nortjé was awarded the UWC Research and
Recognition award for Best Established Researcher.
• Brandon Layman received the Outstanding Academic
Administrator award at the Registrar’s Rewards and
Recognition Ceremony.
• Ilse Jooste was the recipient of the Service Excellence

Award at the Registrar’s Rewards and Recognition
Ceremony.
• Shana Graham received the Innovation Award at the
Registrar’s Rewards and Recognition Ceremony.

4.10 ENGAGEMENT
4.10.1 Community Engagement
During the year, the Faculty provided outreach services (mainly
after hours) to patients from marginalised communities where
other public dental services are lacking.

Hangberg, Hout Bay
The Faculty of Dentistry held the first outreach of 2021 on
Saturday 9 October at Sentinel Primary School, Hangberg, Hout
Bay. It was good to finally resume outreaches that were severely
limited by the pandemic. A team of 12 fifth-year and one thirdyear dental students, one third-year Oral Hygiene student, four
lecturers and two dental assistants took part.
Five portable dental chairs, as well as the Mobile Dental Clinic
were used, despite both of the dental lights not being operational.
This was the last time that the 33-year-old mobile dental clinic
was used as a new, much bigger one was built and will be used
for future outreach.
This outreach was organised in collaboration with SHAWCO
Paediatrics, whose mobile clinics regularly visit this site with a
multi-disciplinary student team.
We saw 153 patients, extracted 252 teeth, filled 14 teeth, scaled
and polished 11 patients and applied fluoride varnish to 11
patients. Four patients were referred to Tygerberg Dental Hospital
for treatment — mainly young children. Unfortunately, we had to
turn away about 30 patients who arrived too late.

The Hout Bay October 2021 Outreach Team
Phelophepa
As part of the final-year curriculum, all BDS V students usually
spend a two-week rotation on the Phelophepa Health Train
providing basic dental services. Between them, the two trains
see about 200 patients per day, which means that about 9 000
patients would receive treatment from our students while on the
train. In 2021, the trains were suspended due to the pandemic.
Kraaifontein night clinic
BDS IV and V students normally provide services at the
Kraaifontein Community Health Centre evening clinics every
Tuesday and Wednesday from 18:00 to 21:00. Each evening
session is attended by three students (one BDS V student
and two BDS IV students). Each participating student spends
approximately 12 hours on this activity. This activity is voluntary
for BDS IV and V students. This provides an excellent opportunity
for peer learning in the context of a community setting. However,
the evening clinics were suspended in 2021 due to the pandemic.
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Paediatric Dentistry activities
Prof N Mohamed leads collaboration with the Haemophilia
clinic of Tygerberg Hospital. However, due to the pandemic, the
collaborative haemophilic clinic was put on hold. All special needs
hospital patients under the age of 12 years were still referred to
the Paediatric Dentistry department for treatment. All fifth-year
students are required to treat at least one special needs paediatric
patient and liaise with the medical staff where needed.
Prof N Mohamed has made her educational booklet available to
various clinics and acts in an advisory capacity for nursing and
medical staff.
Oral Medicine and Periodontics activities
• Outreach to in and out-patients at the diabetes mellitus
clinics were halted due to COVID-19 restrictions.
• Ongoing dental services to Cardiology patients.
Craniofacial Biology and Forensic Dentistry activities
Prof M Chetty was involved with the following:
• Board member of the Brittle Bone Society since 2018.
Duties include fundraising initiatives and talks to raise
public awareness of these disorders and provide a
support system for parents.
• Developing a dental genetics website (Prof Chetty, Dr
Sudi, Dr Roomaney).
• Radio interview regarding dental genetics.
• Media articles regarding dental genetics postgraduates.
• Published article for ‘The Conversation’ in February 2021.
Oral Hygiene activities
The education and training of Oral Hygienists centres on oral
disease prevention and promotion of oral health. The Department
of Oral Hygiene has had in place a range of service-learning
initiatives that create opportunities for students to understand
the challenges communities face, how oral health impacts
general health and the role of the oral hygienist in a community
setting. This exposure enables students to understand that the
patient cannot be separated from the community; that oral
health is integral to general health; and that oral health concerns
have to be addressed through engagement with other sectors,
professionals, community groups, etc.
Service-learning activities include projects that have been
ongoing for years and once-off initiatives that contribute services
but also support student learning. These tools include schoolbased projects, projects at schools for learners with special needs
(physical/ emotional and cognitive), hospital-based projects,
workshops for community-based carers and exhibitions for
special groups. The projects are linked to specific module/
programme outcomes and are closely aligned to the curriculum.
Staff who initiate a project are responsible for sustaining
the project when students are not available to perform the
relevant service. The Oral Hygiene staff also engage with other
departments and both BOH and BDS students are involved in
some aspects of these projects. The following examples provide
insight into the kinds of community engagement projects the
department engages in.
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Project 1 — Early Childhood Development centres
(July 2021)
Module affiliation: OHP320 and CLP200/300
The Ikamva Labantu project was initiated in Khayelitsha in 2016.
This project involves an annual oral health training programme
for teachers and principals attending a year-long early childhood
development (ECD) programme, offered by the NPO, Ikamva
Labantu. The project was on hold in 2020 and revived in late
2021. An online oral health promotion programme was presented
for principals and teachers (n=90) in July.
Project 2 — Special needs school: Autism Connect
(1 September 2021)
A long-standing project involving education for school teachers
and fluoride treatment for children as well as the implementation,
monitoring and evaluation of the brushing programme.
Project 3 — Northern Cape First Responders
(26 September—3 October 2021)
One staff member attended an interdisciplinary wellness project
that was offered in the Northern Cape by the First Responders
organisation. Participation was at one’s own cost. Most activities
took place on the Carstens group of farms (a commercial
enterprise that also provided the accommodation). The NC
Health Department elected not to partner due to the pandemic,
thus limiting the potential oral health services offered.
The focus for Oral Hygiene was on oral health promotion to
crèches, schools and adult/ professional groups. Colgate
provided toothpaste and brushes. There is potential to have this
activity annually.
Project 4 — Boschendal Wine Estate
Staff Wellness Day Programme (28 October 2021)
UWC included the Department of Oral Hygiene in a multidisciplinary project at the Boschendal Wine Farm Wellness Day
for their 300 staff. Oral Hygiene staff and students attended to
participants on Thursday, 28 October, and provided oral health
education, screening and referral as well as fluoride treatment
services.
Project 5 — Interprofessional project: UWC rehabilitation
centre, Lentegeur Hospital
The FCHS delivered an interdisciplinary community outreach
project aimed at approximately 75 community-based carers in
Mitchells Plain. The ‘caring for the carers’ project was presented at
the UWC site at Lentegeur Hospital and the Faculty of Dentistry
was represented by the Departments of Community Oral Health
and Oral Hygiene. Staff attended the project over two days (14—
15 April 2021). Oral health promotion and education reached 75
carers and screening was done (n=50). The mobile clinic was
made available by the Department of Community Oral Health
and this allowed some treatment to be provided. A repeat of the
project was scheduled for 30—31 March 2022.

4.10.2 Scholarly professional engagement
• Prof M Chetty. Dental consultant: UWC/ UCT Combined
Dental Genetics Clinic, Red Cross Children’s Hospital.
• Prof M Chetty. Dental Consultant: Dental Genetics
(Faculty of Dentistry, UWC).
• Prof M Chetty. Dental Consultant: Department of Human
Genetics — Dental Genetics Clinic (US) and outreach
clinics.
• Dr F Peerbhay was involved in a collaborative research
initiative with colleagues from the Education Faculty and
Information Systems at UWC.
• Dr N Potgieter. South African representative for
Unite Africa research: Through the leadership of the
International Association of Paediatric Dentistry (IAPD),
academics from Africa collaborated in paediatric
dentistry research. The forum aims to promote research
and collaboration, thereby combining knowledge, data
and workforce to publish more African literature on
international platforms.
• Dr H Holmes was chosen to join a review committee for
the World Workshop of Oral Medicine VIII to be held in
April 2022.
• Dr H Holmes is collaborating with the University of
Stellenbosch Cardiology Department on an ‘infective
endocarditis study’ project.
• Along with colleagues at UGhent and Missouri, Dr
A Jeftha was awarded funding from the Trilateral
Continental Partnership grant.
• Dr A Jeftha collaborated with SANBI.
• The Department of Oral Hygiene offers workshops, CPD
and short courses to a range of dental professionals,
health auxiliaries and teachers. In response to the scope
of practice for Oral Hygienists that was expanded twice,
the department developed two short courses to provide
education and training for qualified Oral Hygienists.
Two courses were held in November and December
2021 respectively. These courses enable professionals
to be current with emerging skills, technologies and
information in their fields and improve their practices.
• Dr A Afrogheh. Collaboration with Head and Neck
Pathology at Harvard Medical School on HPV-positive
oropharyngeal squamous cell carcinomas.
• Dr A Afrogheh. Collaboration with the Department of
Oral and Maxillofacial Surgery, Harvard Dental School, on
targeted RNA sequencing of clear cell carcinomas.
• Dr A Afrogheh. Collaboration with the Division of
Pathology at the University of Stellenbosch, on HPVpositive squamous cell carcinomas of the lower lip.
He also collaborated with the US Division of Radiology
on radiological features of p16-positive squamous cell
carcinomas at Tygerberg Hospital, and US’s Division of
Surgery on the prevalence of thyroid cancers in South
Africa.

4.11 STAFF ON REGIONAL /NATIONAL
/INTERNATIONAL PROFESSIONAL
BOARDS OR ORGANISATIONS
External Commitments
• Dr P Brijlal. External examiner at the Durban University
of Technology for the module Research Methods and
Techniques, I, RMDT 101 (fourth-years).
• Dr P Brijlal. External examiner: M Med (Dentistry), UKZN.
• K Viljoen. External examiner for the module PSB371
Patients with Special Care, at the University of Pretoria.
• Dr R Maart. National Local conference organising
committee member (SAAHE, 2021).
• Dr R Maart. Scientific Committee member, SAAHE.
• Dr R Maart. SAAHE: Western Cape Chapter committee
member.
• Dr R Maart. SAAHE (SIG) Executive Committee member.
• Prof S Khan. IADR President from 2020—2022.
• Prof S Khan. AMER: EXCO.
• Prof M Chetty. President-elect: IADR SA Division.
• Prof A Harris. External examiner for MDent Interceptive
Orthodontics examination at Wits.
• Prof A Harris. External examiner for BDS 5 and OH 3 at UP.
• Prof N Mohamed. Local organising committee: IAPD World
Congress 2023.
• Dr N Potgieter. Local organising committee: IAPD World
Congress 2023.
• Dr N Potgieter. External examiner: University of Pretoria,
MSc by dissertation.
• Dr N Potgieter. External examiner: University of Pretoria,
Odontology module (ODO570).
• Dr F Peerbhay. External examiner: University of Pretoria’s
PDD in Paediatric Dentistry.
• Dr R Adam. Appointed on the review panel for the five-year
assessment of a research chair for the National Research
Foundation (University of Johannesburg).
• Dr R Adam. Appointed as NRF panel member for FISS
programme.
• Dr R Adam. Treasurer duties for IADR SA Division as well as
a reviewer for Parmeijer grant.
• Prof J Morkel. CMFOS (Primary, Intermediate and Final),
College of Medicine of South Africa (CMSA).
• Prof J Morkel. External examiner for the research
component of the professional master’s degree
programme at UP.
• Dr M du Raan. Participated in the FCA Curriculum Review
for the College of Anaesthetists.
• Dr S Padayachee. Chairperson of the SA Society of
Periodontology, Implantology and Oral Medicine (SASPIO).
• Dr S Mulder van Staden. UWC ITI study club convenor.
• Dr N Potgieter. Serves on the Scientific Committee of the
International Association of Paediatric Dentistry (IAPD).
• Dr N Potgieter. President of the Paedodontic Society of
South Africa (PSSA).
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• Dr A Afrogheh. Examiner: CMSA, Subject: Oral and
Maxillofacial Pathology, Intermediate, Fellowship of the
College of Oral and Maxillofacial Surgeons. Convenor: Prof
Jean Morkel, January 2021.
• Dr A Afrogheh. Examiner: CMSA, Subject: Oral and
Maxillofacial Pathology, Intermediate, Fellowship of the
College of Oral and Maxillofacial Surgeons. Convenor: Dr
Sharan Naidoo. July 2021.
• Dr A Afrogheh. Observer: CMSA, Subject: Oral and
Maxillofacial Pathology, FC oral path II, Fellowship of the
College of Oral and Maxillofacial Pathologists. Convenor:
Prof Willie van Heerden, July 2021.
• Dr A Afrogheh. Examiner: Wits University. Subject: MChD,
Oral Pathology for Oral and Maxillofacial Surgery (OPAT
7015), 11 June 2021.
• Dr A Afrogheh. Examiner: Sefako Makgatho University.
Subject: Oral pathology for postgraduate diploma
students (MDTA 180), 30 June 2021.

Membership of Professional Boards
• Prof J Morkel. President, CMSA (MFOS).
• Prof S Naidoo. Member, HPCSA Medical and Dental
Preliminary Inquiry Committee.
• Dr P Brijlal. In her capacity as Deputy Chair of the
Professional Board for Dental Assisting, Dental Therapy
and Oral Hygiene as well as a member of the Council
Committee of Education, Training and Quality Assurance,
Dr Brijlal has been engaged in stakeholder meetings with
CHE, universities, dental associations and practitioners
on matters related to scope of practice, education and
training, and accreditation. She has further contributed to
regulatory matters regarding the education of the dental
auxiliaries, including curricular matters, accreditation,
qualifications and regulation of practice.
• Dr P Brijlal served as the Chair of the accreditation panel
of the HPCSA for the accreditation of the Dental Assisting
programme at Cape Central University of Technology.
• Prof A Harris is involved in the CMSA as:
o President and Senator of the College of Dentistry,
CMSA.
o Co-convenor FCD (SA) Part I for Orthodontics, Oral
Medicine and Periodontics, Prosthodontics.
o Moderator FCD(SA) Ortho Part II examinations: First
and second semesters.
o Member of the CMSA Finance and General Purposes
Committee; Education Committee.
o CMSA Senate Meetings.
• Dr A Afrogheh served as a member of the accreditation
panel of the HPCSA for the accreditation of the oral
pathology postgraduate programmes at the University
of Pretoria and Sefako Makgatho University. He is also
a member of the Endocrine Pathology Society and
an International Fellow of the College of American
Pathologists.
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Membership of Editorial Boards
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Prof N Mohamed. South African Dental Journal (sub-editor).
Prof N Mohamed. Section editor Health Gesondheid SA.
Prof N Mohamed. Edorium Journal of Dentistry.
Prof N Mohamed. Dentistry and Medical Research.
Prof N Mohamed. Archives of Clinical Community
Medicine and Public Health.
Prof N Mohamed. Journal of Dental Problems and
Solutions.
Prof N Mohamed. Journal of Paediatric Care.
Prof N Mohamed. Journal of Dentistry and Oral Hygiene.
Prof N Mohamed. Journal of Oral Health and Dental
Studies.
Prof N Mohamed. ST Journal of Dentistry.
Prof N Mohamed. Open Dentistry Journal.
Dr F Peerbhay. Edorium Journal of Dentistry.
Dr F Peerbhay. Odontology Journal.
R Cader. Oral Hygienists Association of South Africa
Journal (editor).

• Session 3: 21 May 2021 — Assessment Design. including
Clinical Assessment.
• Session 4: 28 May 2021 — Designing summative exam
papers.
A PGDip in Oral Hygiene is being registered. This will provide
a formal qualification for oral hygienists to develop in the field
and also a trajectory for further study in the discipline. Currently,
Oral Hygienists enrolling for a master’s degree, have to do a
PGDip in health or education.

Undergraduate students
Table 12: Undergraduate Student Pass Rate

4.12.1 Curriculum Development Interventions
The Faculty continued its curriculum review process, and
evaluated content to reduce duplication in the various modules
and strengthen the alignment of content in the various modules.
Clinical modules that involve the management of patients
require learning outcomes of ethical interrogation of that clinical
process. Ethics form part of the ‘values’ component where
appropriate to the content and context of the module.

Clinical disciplines are evaluating their clinical assessment
practices, and the use and implementation of clinical rubrics.
The engagement with the CIECT for the development of a clinical
assessment tool for the Faculty is ongoing.
The Faculty Academic Planning Committee requested curriculum
interventions for newly appointed as well as postgraduate staff
to enable staff to become part of the faculty curriculum revision
processes. Mindful of the workload and clinical responsibilities of
colleagues, two-hour sessions were scheduled online on Friday
afternoons (14:00—16:00).
A series of curriculum induction workshops were held as follows:
• Session 1: 16 April 2021 — Faculty of Dentistry curriculum
revision process.
• Session 2: 7 May 2021 — Instructional Design — How to
redesign your module guide into Interactive Study Guides,
including Blended Learning.

The Department of Oral Medicine and Periodontology
had a three-day workshop in August to review the current
curriculum within the MChD, MSc (Oral Medicine) and MSc
(Periodontology) programmes. Similar processes will be
followed to review postgraduate curricula in the Faculty.

4.13 STUDENT ACHIEVEMENTS

4.12 CURRICULUM CHANGES/ RENEWAL

Another theme that was identified is the teaching of Cariology.
The Faculty is reviewing the teaching of the content in all
modules with the view to reducing duplication of content
between modules and strengthening the alignment of content
between different year groups.

All modules in the BOH curriculum were reviewed to ensure
that outcomes, content, teaching and assessments are
aligned.

•
•
•

Class

Pass Rate

Percentage

Comments

BOHI

26 out of 28

93%

2 failed

BOHII

29 out of 31

94%

2 failed
2 deregistered

BOH III

27 out of 29

97%

1 failed
1 absent

BDS I

74 out of 80

92%

6 failed

BDS II

77 out of 77

100%

1 deregistered

BDS III

80 out of 84

95%

4 failed
1 deregistered

BDS IV

88 out of 89

99%

1 failed

BDS V

84 out of 85

99%

1 failed

24 BOH students (83%) completed the BOH programme in the minimum period of three years.
76 BDS students (90%) completed the BDS programme in the minimum period of five years.
One BDS student completed summa cum laude.

Student Achievers Awards
The Faculty awarded certificates to the top three students in
each class. Students who had achieved an aggregate of over
70% for the 2021 academic year were also acknowledged with
certificates.

Table 13: Postgraduate student completions
Programme

Number of students

PGDip

59

MSc Dent

10

MChD

3

PhD

3

Postgraduate students
•

Four PGDip students graduated cum laude from the
PGDip programmes.
• Two MSc Dent students graduated cum laude.
Dr Stephen Sudi was the first runner-up in the Postgraduate
Research Competition at the 51st Scientific Meeting of the
IADR-SA and represented the IADR-SA at the first IADR-AMER
webinar.

The MChD degree is a specialist degree enabling the holder to
register as a Dental Specialist/ Consultant with the HPCSA.
The minimum time to completion is four years for all Dental
Specialists, excluding Maxillofacial and Oral Surgery, where it
is five years. Students registered for the degree are linked to a
Clinical Assistant/ Registrar’s post on the establishment of the
WCGDoH.
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4.14 SPECIAL FACULTY PROJECTS
Oral Health Centre — Clinical Platform activities
The major portion of the Faculty’s Community Engagement is
through service rendering on the ‘combined service platform’
of the Western Cape Health Department. This combined
platform consists of Groote Schuur and Tygerberg Academic
Hospitals, Red Cross Children’s Hospital, Gugulethu and
Mitchells Plain Day Hospitals and the two dental sites, the
Tygerberg and Mitchells Plain Oral Health Centres. The
services rendered involve primary, secondary, tertiary and
quaternary patient care, ranging from basic dentistry to the
holistic, multidisciplinary management of severe facial and
dental deformities.
With the huge burden of disease, especially in children six
years old and younger, private practitioners and practitioners
in all the surrounding state clinics are reluctant to treat these
children in their practices and refer them to the Faculty for
treatment under general anaesthetic. This clogs up the GA list
with waiting lists of up to six months for an appointment. To
relieve some of the pressure on our theatres at the Tygerberg
Oral Health Centre, the Faculty is engaged in a public-private
relationship with Melomed Private Hospital in Mitchells Plain
to provide a much-needed service, especially to children
in Mitchells Plain and Khayelitsha. Our contribution is
substantial and without the Faculty, large numbers of people
in our community would go without any dental care at all or
very limited forms of care.
The statistics for all clinical services rendered on this clinical
platform are available in the WCGDoH annual reports.

4.15 CHALLENGES THAT BECAME
APPARENT IN 2021
The building at the Tygerberg Oral Health Centre is over
40 years old and in constant need of repair and high-level
maintenance. The current secondary works budget for
Dentistry is completely inadequate and the retention of
a more meaningful portion of the rental income received
at our buildings is essential to address maintenance and
refurbishment needs.
Timetabling remains a challenge due to the demands on the
skills laboratories and clinical chairs. Due to the shortage of
chairs, junior students have to pair up when managing patients
and adequate clinical opportunities for students have become
a concern. Staff-student ratios were a challenge as staff had to
isolate or tested positive during the COVID-19 pandemic.
Another major challenge is the upgrading of the clinical
areas to accord with COVID-19 protocols, for students to
complete and achieve the clinical outcomes of the BOH and
BDS programmes. The upgrading of the platform entailed
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additional costs and challenged the availability of equipment.
The delay in clinical activities placed additional pressure on
the Faculty to ensure that final-year students had adequate
clinical time to complete the year and graduate. Finalyear BDS students are required to do a year of community
service before they can be registered as fully qualified and
independent practitioners by the HPCSA.
One of the main challenges in the Faculty is the lack of
adequate student facilities. The Tygerberg OHC does not
have a student common room. UWC is addressing the lack
of student facilities at the Mitchells Plain OHC but current
measures are inadequate and can only be seen as temporary.
After-hours access to the library and resource centre is a
challenge that should be urgently addressed. The Faculty
resource centre can serve as a study hub for dentistry students
as well as provide access to Wi-Fi. The lack of appropriate
facilities to provide meals to students at the Disa Residence
remains a serious challenge, along with food security in general.
The Private Practice Simulation Skills Laboratory (on the east
side of the Tygerberg OHC) that will provide students with a
real-life practice setting is 90% completed.
The east side of the Tygerberg building is currently a ‘back
door’ entrance to the hospital. Upgrading this part of the
building would facilitate a better flow for the hospital. This
would include the formation of a desperately required
recreational space for our students at the campus. This need
was also observed at the last HPCSA accreditation visit. An
upgrade would also enhance the clinical training experience.
The Maxillofacial and Oral Surgery unit at Groote Schuur
Hospital, currently in a neat and workable condition, will
need refurbishing soon as upgrading is essential for patient
treatment and clinical training. This is also in line with the
HPCSA accreditation report from the visit undertaken in 2021.

Concluding remarks
The appointment of a new Dean presents an opportunity to
scale up the Faculty’s potential to become a global player
in teaching, training and research. The university must be
acknowledged for its fantastic support systems that allow
faculties to develop and grow.
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FACULTY: EDUCATION
Period: January – December 2021
PROF RAJENDRAN GOVENDER, ACTING DEAN

5.1 DEAN’S OVERVIEW
The support and commitment of all staff in the Faculty during
the uncertain context of the COVID-19 pandemic is noted with
appreciation despite the challenges with connectivity and access
to devices and data among students. The Faculty needed to
ensure that every student had basic resources for online learning
and teaching during this difficult period. The academic project
was substantially strengthened in 2021 through data analytics,
tracking of students, especially in high-risk modules, and careful
monitoring of the quality of teaching, learning and assessment.
The key principle that the Faculty has strongly foregrounded
since 2021 is enhanced student engagement, which we hope
to strengthen through improving the quality of students’
participation in educationally purposeful activities, substantive
interaction with lecturers and their peers, and a more conducive
faculty environment to promote student learning. Module design
and course outlines are being monitored to ensure that they
promote high-level academic activities that challenge students
and involve them in higher-order learning, including facilitating
the achievement of graduate attributes. The Faculty is committed
to upholding excellence in the core functions by stressing the
importance of lecturer accountability on an operational level and
on programme and module levels.
The pandemic accelerated the evolution of online and blended
learning models, forcing higher education to become inventive
through an array of new course models to cope with a unique
situation. Both students and staff have had to adapt their practices.
Given the extension of the COVID-19 lockdown conditions
affecting higher education, the teaching and learning programme
for the 2021 academic year was restricted to the online mode.
Student achievements were generally satisfactory, the teaching
programme was delivered appropriately and the assessment
programme was concluded efficiently, with a few exceptions.
The catch-up period in January 2021 was successful and many
students were able to complete the academic year. Resources to
enhance learning included course readers, support from tutors
and teaching assistants, writing coaches, guest lectures, panel
discussions and increased consultation hours. Through a series of
conversations and workshops, necessary actions were undertaken
by our academics to align and integrate teaching and assessment
practices with the curriculum to enable the acquisition of graduate
attributes by our students.
On the digital side, the Faculty enacted a staff development
strategy in partnership with the CIECT and other stakeholders
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to advance, drive and support the deployment of digital and
smart technologies to enhance student learning experiences,
facilitate knowledge creation, increase engagement and create
a flexible learning environment that will create resilient students
who can learn in different ways at different times (face-to-face,
synchronously, asynchronously). Staff used a range of virtual
platforms to teach and engage students in our large undergraduate
and honours-level modules and workshops (e.g. workshops on
academic literacies) as well as for online seminars with master’s and
PhD students. Popular platforms include iKamva, Google Meet,
Zoom and Microsoft Teams and live recordings are generally shared
on iKamva or WhatsApp groups. iKamva’s Discussion Forum,
Turnitin and WhatsApp have proved to be useful non-synchronous
communication tools.
The Faculty started the curriculum transformation and renewal
process earnestly in 2021. We embarked on a sustained programme
that encouraged academics to take a critical stance on ‘settled’
knowledge, interweave multiple pedagogical perspectives and
integrate student voices and knowledge into the learning process.
A strategic planning meeting was held with a representative from

each department to conceptualise a Faculty blueprint for curriculum
transformation and decide on key principles. Departmental
seminars were facilitated by the representatives to cascade the
principles of the blueprint. An important part of the seminars was
the inclusion of student voices in curriculum transformation. The
key principles include relevance, coherence, critical thinking, depth,
research into curriculum renewal and alignment of the curriculum
with community engagement. Workshops with departments
started in December 2021 to ensure early preparation for the
2022 Course Outlines and Assessment plans. UCDG funding
was used for this initiative. The aspects covered include defining
appropriate learning objectives in course outlines, and establishing
useful learning experiences and assessment tasks. Curriculum
transformation workshops are planned for 2022 around integrating
graduate attributes in the curriculum and the design of instruments
for curriculum evaluation and self-reflection.
Going forward, the enhancement of the student experience,
especially student engagement, will be foregrounded in every
department. Reflection on pedagogy is important, and hence a
culture of reflection will be encouraged, not only among academics,
but also among students. The Faculty will continue with its project
of enhancing the quality of assessments that resonates with the
NQF level descriptors. Plans include the enhancement of existing
curricula to respond to the changing needs of schools. This
includes the immediate design and incorporation of Information
Communication Technology (ICT) and Computer-Assisted
Technology (CAT) method modules into our PGCE programmes.
The Faculty of Education will develop and cultivate an engaged,
innovative research scholarship culture that strengthens research
supervision, increases staff research outputs and promotes
research collaboration and partnerships locally, nationally and
internationally. Through a series of conversations with its academics
in 2021, including lead researchers, the Faculty established five
niche research areas that could provide the fodder for research
growth, recognition and visibility:
• post-school education;

Deputy Dean: Research
Prof Rouaan Maarman

•
•
•
•

well-being in educational contexts;
language education for epistemological advancement;
indigenous knowledge systems and science education; and
advancements in early childhood education.

In terms of our People Plan, the Faculty will continue to foster an
affirming, transformative faculty culture that promotes diversity
and social cohesion, values individuals, promotes health and
well-being and facilitates meaningful employee engagement. In
this respect, we welcomed Prof Josef de Beer as the new Director
of the Science Learning Centre of Africa (SLCA). Firstly, the SLCA
will (in collaboration with the Institutional Advancement Office)
establish relationships with new funders (among others, the
Fuchs Foundation), as well as explore funding from the SETA (to
sponsor STEM teachers to register for short learning programmes).
Secondly, we will engage in the development of a series of
innovative new short learning programmes (SLPs) for science and
mathematics teachers. Three such SLPs are:
• A new Coding and Robotics SLP, as the State has plans
to make Robotics compulsory in Grade 7 from 2023, and
such teacher training could be a good niche market for our
Faculty.
• A SLP on the epistemological border-crossing between
the STEM school curriculum content and indigenous
knowledge systems (IKS). Although the CAPS mentions the
importance of IKS, research literature shows that teachers
are uninformed about how to infuse indigenous knowledge
into CAPS themes.
• A SLP on engaging pedagogies that would honour the
tenets of the STEM subjects and enhance self-directed
learning.
Plans include the initiative to popularise science among school
learners through a Science Club Project for Western Cape
schools, a dedicated programme on Females in Science to
encourage more female learners to consider STEM careers
and launching a Robotics Club later in 2022.
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5.2 FACULTY ORGANOGRAM

5.3 SCHOLARSHIP
In enabling academic programmes to realise its core goals and
objectives, the Faculty of Education invoked and applied the
following actions with a deep sense of commitment, zest and
enthusiasm:

Dean
Prof R. Govender

Deputy Dean:
Teaching & Learning
Prof R. Chetty

Faculty Manager
Ms V. Beerwinkel

Deputy Dean:
Research
Prof R. Maarman

DEPARTMENTS/INSTITUTES/SCHOOL/CENTRE

Educational
Studies
Dr N. Ravjee

Language
Education
Prof M. Mbelani

Educational
Psychology
Prof T. Moodley

School of Science &
Mathematics
Education
Prof B. Khuzwayo

Institute of
Post-School
Studies
Prof J. Papier

Science
Learning Centre
for Africa
Prof M. Mbekwa
(Acting)

• Notions of quality were strongly foregrounded in the
assessment programme in 2021. A careful alignment
between course outlines and assessment tasks was
required. Lecturers were alerted to the differences between
pre and post-lecture activities and assessment tasks.
• The tutorial programme in each module was given
careful attention. Knowledge introduced in the lecture
was scaffolded in the tutorials. Greater levels of student
engagement with tutors were required to ensure that
tutorials were effective.
• High-priority undergraduate modules with high failure
rates were identified and are being continually monitored,
particularly in cases of high enrolment.
• Taxonomy and development workshops were
recommended for every department. Examination papers
were required to include higher cognitive activity and
no recycling of content. All final assessment tasks were
moderated.
• An examination tracking system was adopted to monitor
students who do not write CFA or CA final tasks.
• The Faculty received funding for the appointment of
Teaching Assistants. The focus in the appointment of TAs
was not on the workload of academics and support for
academics but rather on student engagement, retention
and success. It was recommended that creativity should
be explored with student partnerships, enhanced graduate
attribute skills and a positive contribution to the academic
project by TAs.
• A new short course in Coding and Robotics for Foundation
Phase teachers was developed and is awaiting application
approval. A similar course for the Senior Phase is in
development.
Online lectures necessitated being more adaptable toward
module delivery and more accommodating of the needs of
students. Students were encouraged to work collaboratively
in tutorial sessions. Second-tier attributes of autonomous
and collaborative learning and skill in communication were a
particular challenge in the online environment as some students
struggled to focus on their work and with communicating in
an online environment. To support and strengthen the online
learning practices and environment, the Faculty supported online
learning with the following actions:
• We identified first-year modules with high failure rates and
planned initiatives to support students early in the first
semester and liaised with the FYE programme and the
Office for Academic Support, CSSS.
• Attendance of online lectures was monitored and student
progress was tracked. The Faculty supports the tracking
of student progress initiative that Dr Ahmed Shaikjee
presented.
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• Lecturers were encouraged to be mindful of the variance
in digital academic literacy skills among students in
any given class. Computer and e-literacy skills among
students are not homogenous in our social context.
Students that needed support were referred to the CIECT.
• Language Education students were introduced to digital
literacies and students developed multimodal Foundation
Phase English Home Language teaching and learning
materials. The students used online digital tools to create
children’s e-storybooks, audiobooks and resources.
• The students in the ADA 612 module created a video and
shared it on various social media platforms. The purpose
was to understand how popular media can be used in
adult learning. The video was used as a tool to gather
data on the relationships between popular media and
adult learning.
In 2021, the Faculty of Education focused on enhancing the
quality of assessment tasks through the following initiatives:
• Since literal comprehension tasks were not suitable
for online assessment the Faculty encouraged
discipline-specific discussions on higher-order levels
of thinking for assessment tasks. Questions shifted
beyond remembering and recalling information. Every
examination paper was required to reflect deeper
engagement with application, analysis, synthesis,
evaluation and creation.
• Diagnostic analysis was made compulsory for every
module. This assisted lecturers to monitor the quality
of the assessment plan for a specific module and also
alerted departments to modules with high levels of
distinctions.
• A critical question was how to ensure the academic
integrity of online assessment. Recycling answers from
textbooks and the internet and repeating old exam
papers were inappropriate. Questions that require
opinions, discussions, personal experiences, evaluation,
justification, and motivation (higher-level questions) are
less open to copying.
• The online mode of teaching and learning required
self-directed learning and the teaching programme had
to reflect this with problem-solving and critical thinking
activities.
• Departments were encouraged to discuss ways to
enhance internal moderation.
The uncertainty during the pandemic affected teaching practice
(TP). The finalisation of the TP placements has been challenging
due to the difficulty in communicating with schools, changes in
school/university calendars, school COVID-19 restrictions and
changed circumstances for students affected by COVID-19. The
late communique from the DHET exacerbated the uncertainty.
However, our TP team developed a model aligned to directives
articulated in the DHET communique to successfully enable
the completion of the TP curriculum so that no student was left
behind. In realisation of this success, the following actions were
pursued by the TP team:
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• L du Plooy and M Luckay collaborated with the CIECT
team to develop a workshop to train students to
incorporate online TP supervision in the classroom TP
assessments and to use cell phones to record lessons.
• The TP staff engaged with the Teacher Choices in
Action (TCiA) course, an online SACE-accredited course
endorsed by the DHET.
• Students did not engage in school-based TP in the
first semester. Lecturers adapted the lectures for online
observations during the TP time in Semester 1. This
changed in Semester 2 and, based on the DHET and
WCED communiqués, the Faculty adjusted the TP dates
where only final-year students engaged in school-based
TP, and all first, second and third-year students did online
observation with their lecturers during the allocated TP
times.
• Dr Luckay and Lynne Johns developed a video framework
and requested a school to develop videos of classroom
practice in the South African context. The school recorded
the videos and we received a set of four local video
recordings depicting different aspects of classroom
practices in the COVID-19 period. These videos are a UWC
TP resource and more videos will be developed in different
contexts using the current school framework and model.
TP lecturers developed a research proposal on the effect of
COVID-19 on students in their final year. It included a qualitative
study on the way that Foundation Phase students engaged with
online learning, and a mixed method study on the sociologies of
online learning.

5.3.1 Research Mentoring Project
Twelve academic staff members participated in the continuous
post-graduation supervision mentoring sessions that are led by
Prof Siva on a weekly basis: Dr Benita Nel, Dr Marius Simons,
Shafiek Dinie, Zaino Allie, Xoliswa Mbelani, N Shandu-Omukuyi,
S Ngece, T Kosi, Ms Nondalana, Dr S Ndinga-Koumba-Binza,
Dr Colette Ann February, Kaylianne Rialda Aploon-Zokufa. The
mentoring sessions were enlightening and provided faculty
members with well-versed matters relevant to the roles and
responsibilities of supervision. Each mentoring session has
been valuable in informing the group of lectures of approaches
to theoretical and practical aspects of supervision. On 19
November 2021, the Deputy Dean (Research) organised the
award ceremony for this third cohort of supervision mentees.

5.3.2 Publications
Journal articles:
• Chetty, R. 2021. The ambivalence of Indianness in Ahmed
Essop’s The Hajji and Other Stories. Forum for World
Literature Studies, 13(1): 72—87.
• Esau, D. & Maarman, R. 2021. Re-imagining support for
beginner teachers in relation to initial teacher education
policy in South Africa. South African Journal of Education,
41(4): 1—8.
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• Fakudze, C. 2021. The influence of local worldview
presuppositions on learners’ conceptions of selected
mechanics topics. South African Journal of Education,
41(2).
• Fennie, T., Moletsane, M.K. & Padmanabhanunni, A. 2021.
Adolescents’ experiences of menarche and menstruation
in disadvantaged schools in South Africa: A qualitative
exploration. Health Education, 121(4): 408—419.
doi:10.1108/HE-12-2020-0122.
• Gagnon, J.C., Sylvester, F.J. & Marsh, K. 2021. Alignment
of school discipline with positive behavioural
interventions and supports: The case for one
disadvantaged South African primary school. South
African Journal of Childhood Education, 11(1): a1022.
doi:10.4102/sajce.v11i1.1022
• Green, L. & Collett, K. 2021. Teaching thinking in South
African schools: Selected school leaders’ perceptions.
South African Journal of Education, 41(2): 1—13.
• Hendricks, M.N. & Aploon-Zokufa, K. 2021. A ‘curriculum
moment’ for adult and community education and
training: Acknowledging the voices and experiential
knowledge of lecturers and students at community
learning sites. Journal of Vocational, Adult and Continuing
Education and Training, 4(1): 1—15. doi:10.14426/jovacet.
v4i1.181
• Hendricks, M.N. 2020 Writing insecurity: Representations
of Muslims in South Africa’s print media between 2001
and 2014. Politikon, 47(1): 1—15.
• Hooft, A., Pfeil, S., Mussengue, J., Jetha, E., He, F., Jain, S.,
Manuel, S., Langa, P.V. & Sundararajan, R. 2021. Explaining
utilisation of HIV prevention and testing services among
university students in Mozambique: Results from a mixed
methods study. BMC Public Health, 21: 1891.
• Koch, R. & Wehmeyer, W. 2021. A systematic review of
comprehensive sexuality education for South African
adolescents. Journal for Transdisciplinary Research in
Southern Africa, 17(1): 10.
• Koopman, O. & Koopman, K.J. 2021. The impact of the
neoliberal technological epoch and COVID-19 on the
decolonisation of the university curriculum. South African
Journal of Higher Education, 35(1): 127—142.
• Luckay, M. 2021. Exploring first-year engineering students’
levels of technological literacy at two higher education
institutions in the Western Cape province, South Africa.
Techne Series A, Research in Sloyd Education and Craft
Science, 28(2): 54—61.
• Maimona, S. & Moletsane, M. 2021. Exploring mother
tongue education in the Foundation Phase to promote
linguistic diversity: Learning barriers in a historically
disadvantaged school. International Journal of Studies in
Psychology, 1(1).
• May, B.M. 2021. Effects of spaced, repeated retrieval
practice and test-potentiated learning on mathematical
knowledge and reasoning. International Journal of
Mathematical Education in Science and Technology, 53(1):
92—107.

• Meyer, L. & Chetty, R. 2021. A youth narrative view of intergenerational trauma and a call for somatic healing. Youth
Voice Journal. ISSN (online): 2969.
• Naidoo, J. & Govender, R. 2021. Postgraduate mathematics
education students’ perceptions of technology-based tools
and resources: Exploring the influences of connectivism
and the three worlds of mathematics. Universal Journal
of Educational Research, 9(6): 1214—1223. doi:10.13189/
ujer.2021.090610
• Needham, S. 2021. No higher education, good jobs without
‘normal’ university Matric pass. New Agenda, Issue 80,
ISSN: 1607-2820.
• Needham, S. 2021. TVET Colleges: A lifeline for youth at
risk. New Agenda, Issue 80, ISSN: 1607-2820.
• Nyondo, J.V. & Langa, P.V. 2021. Emerging research
university in Africa: Divergent views on relevance and
experiences. Voprosy obrazovaniya/ Educational Studies,
Issue 1: 237—256.
• Otten, S., Wambua, M.M. & Govender, R. 2021. Who should
learn proving and why: An examination of secondary
mathematics teachers’ perspectives. International
Electronic Journal of Mathematics Education, 16(3):
em0662. doi:10.29333/iejme/11298
• Papier, J. 2021. 21st-century competencies in TVET:
Rhetoric and reality in the wake of a pandemic. Journal of
Education, 84 (Special Issue): 67—84.
• Rowan, A. & Moletsane, M. 2021. Nature and determinants
of educators’ attitude towards teaching special school
learners in a school of skills. International Journal of
Studies in Psychology, 1.
• Sesanti, S. 2021. Afrocentric education’s foundations of
Wangari Maathai’s philosophical (ethical) leadership. South
African Journal of Philosophy, 40(4): 395—409.
• Sesanti, S. 2021. Studying and teaching ethnic African
languages for Pan-African consciousness, Pan-Africanism
and the African Renaissance: A decolonising task. Filosofia
Theoretica: Journal of African Philosophy, Culture and
Religions, 10(1): 145—164.
• Shaik, N., Martin, C.D. & Moodley, T. 2021. Reframing
listening for belonging and participation in early childhood
care and education settings: A case in South Africa. Early
Years, doi:10.1080/09575146.2021.1934818
• Sundararajan, R., Langa, P.V., Morshed, T. & Manuel, S.
2021. Traditional healers as client advocates in the HIVendemic region of Maputo, Mozambique: Results from a
qualitative study. SAHARA-J: Journal of Social Aspects of
HIV/AIDS, 18(1): 77—85.
• Tomei, R. & Chetty, R. 2021. Translanguaging strategies
in multimodality and audio-visual translation. Southern
African Linguistics and Applied Language Studies, 39(1):
55—65.
• Wolhuter, C.C. & Langa, P.V. 2021. Management and

governance in higher education: South African universities
under siege. Acta Paedagogica Vilnensia, 46: 105—118.
• Wright, A., Collymore, J., Smith, D., Langa, P. & Mondlane,
E. 2021. Climate-resilient universities for resilient
communities. Cambridge Open Engage. doi:10.33774/coe2021-qpjmx
• Yallew, A.T., Langa, P.V. & Nkhoma, N. 2021. English
language in African higher education: A systematic review.
Southern African Linguistics and Applied Language
Studies, 39(1): 5—29. doi:10.2989/16073614.2021.1914695

Book chapters
• Abiodun, O., Okuntade, J.O. & Luckay, M.B. 2021. Digital
collaborative systems: A platform to reconnect the
prospective teachers with lectures in a COVID-19 era.
(Accepted, forthcoming). In Chirimba, O. & Maringe, F.
(Eds.). Online teaching and learning in the COVID-19 era:
Perspectives on equity and epistemic justice. London:
Palgrave McMillan.
• Bloch, C. & Mbolekwa, S. 2021. Apprenticeships in
meaning: transforming opportunities for oral and written
language learning in the early years. In Erling, E.J., Clegg, J.,
Rubagumya, C. & Reilly, C. (Eds.). Multilingual learning and
language supportive pedagogies in Sub-Saharan Africa.
London: Routledge.
• Collett, K.S., Nomlomo, V., Ngece, S., Jansen, D. & Mackier,
E. 2021. Teacher well-being and linguistic diversity: A social
justice perspective. In Murphy, T.R.N. & Mannix-McNamara,
P. (Eds.). International perspectives on teacher well-being
and diversity. Cham: Springer: 61—85.
• Ebimomi, O.E., Okuntade, J.O. & Luckay, M.B. 2021.
Beyond the surface of the classroom teaching, learning
and assessment: Education backlash of COVID-19 in
Nigeria. (Accepted, forthcoming). Chirimba, O. & Maringe,
F. (Eds.). Online teaching and learning in the COVID-19
era: Perspectives on equity and epistemic justice. London:
Palgrave McMillan.
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• Ellis, G. & Bloch, C. 2021. Neuroscience and literacy: An
5.3.3 Seminars, conferences and international
integrative view. Transactions of the Royal Society of South
visitors /fellows hosted
Africa. doi:10.1080/0035919X.2021.1912848
Conferences
• Julie, C. 2021. Reflective engagements by practising South
• Z Allie. 2021. ‘The good, the bad and the ugly of online
African teachers on a constructed model for university
teaching & learning’. Assessment Colloquium: Adaptability,
funding and rankings. In Leung, F.K.S., Stillman, G.A.,
flexibility, a growth mindset and self-directed learning.
Kaiser, G. & Wong, K.L. (Eds.). Mathematical modelling
UWC, 8 September 2021.
education in East and West. International perspectives
• A Dison & K Collett. 2021. ‘Facilitating students’ academic
on the teaching and learning of mathematical modelling.
literacies development through online writing centre
Cham: Springer Nature: 551—560.
feedback in an Education honours course.’ Paper
• Julie, C. 2021. Introductory commentary. In Kakoma, L.
presented at the joint virtual conference on academic
(Ed.). Mathematics teaching and professional learning in
literacy and writing centre practitioners’ responses to
sub-Sahara Africa. Cham: Springer Nature: 145—149.
COVID-19 and the move to online/blended teaching and
• Kacerja, S., Julie, C., Gierdien, M.F., Herheim, R., Lilland,
learning. University of the Free State and University of
I.E. & Smith, C.R. 2021. South African and Norwegian
Pretoria, 14—15 October 2021.
prospective teachers’ critical discussions about
• F Sylvester was a keynote speaker at the Undergraduate
mathematical models used in society. In Leung, F.K.S.,
Research Conference & 13th Young Psychologist
Stillman, G.A., Kaiser, G. & Wong K.L. (Eds.). Mathematical
competition. His presentation was titled, ‘Living in a world
modelling education in East and West. International
of pandemics — Psychological perspectives’. Christ The
perspectives on the teaching and learning of mathematical
Redeemer University, Bangalore, India, 26—27 March 2021.
modelling. Cham: Springer Nature.
• C Julie. 2021. ‘Fault lines in designing learning activities
• Koopman, K.J. & Koopman, O. 2021. The darker side of
for mathematics teachers: An autoethnographic account’.
online learning in universities in South Africa. In Amin, N. &
The 6th Africa Regional Congress of ICMI on Mathematical
Dhunpath, R. (Eds.). (Re-)learning to teach in the context of
Education (AFRICME 6). University of Rwanda, 25—27
crises. Pietermaritzburg: CSSALL Publishers (Alternation):
October 2021.
145—168.
• CR Smith & C Julie. 2021 ‘Instances of instrumental
orchestration when a teacher integrates GeoGebra in
• Kwasi-Agyeman, F., Swanzy, P. & Langa, P. 2021. Mapping
solving linear inequalities in the context of linear and
public higher education funding for teaching and learning
quadratic functions’. The 6th Africa Regional Congress of
in Ghana. In Sosibo, L. & Ivala, E.N. (Eds.). Creating
ICMI on Mathematical Education (AFRICME 6). University
effective teaching and learning spaces: Shaping futures
of Rwanda, 25—27 October 2021.
and envisioning unity in diversity and transformation.
• C Julie. 2021. ‘Towards effective continuing professional
Delaware: Vernon Press: 31—42.
development of mathematics teachers to improve
• Luckay, M.B. 2021. Pre-service teachers’ technological
achievement results of learners’. The 18th Conference
literacy - How ready are teacher education programmes for
on Mathematics, Science and Technology Education in
the 4IR? In Chirimba, O. & Maringe, F. (Eds.). Contemporary
Africa [COMSTEDA 18]. University of Rovuma, Nampuladiscourses in teacher education. Oasis Book Publishers
Mozambique, 23—25 November 2021.
(Accepted, in press).
• K Koopman. 2021. ‘The forging of a new online world
• Ndibuuza, F., Langa, P.V. & Bisaso, R. 2021. Higher
of teaching and learning — sustainable or not?’ Paper
education and the knowledge society agenda in Uganda.
presented at the SAERA Conference. November 2021.
In Aarrevaara, T., Finkelstein, M., Jones, G.A. & Jung, J.
•
B May. 2021. ‘Online assessment and self-directed learning
(Eds.). Universities in the knowledge society: The nexus
of mathematics: A developing Perspective’. Assessment
of national systems of innovation and higher education.
Colloquium: Adaptability, flexibility, a growth mindset and
Cham: Springer: 67—82.
self-directed learning. UWC, 8 September 2021.
• Sesanti, S. 2021. Change and exchange. African politics in
•
X Mbelani. 2021. ‘Does standardisation play a role
the context of Pan-Africanism: The African Renaissance
in Randomised quiz/tests? Negotiating accuracy,
and gender. In Oladiupupo, S.L. (Ed.). African philosophy:
transparency, fairness and accountability!’ CIECT
Whose past and which modernity. Ile-Ife: Obafemi
Colloquium: Blended Learning & Teaching Arrangements.
Awolowo University Press: 331—349.
UWC, 9 September 2021.
• Sesanti, S. 2021. Afrocentric education for Pan-Africanism
• BP Nel. 2021. ‘Adapting a Mathematics content module’s
and the African Renaissance: African political philosophers’
assessment to move online’. Assessment Colloquium:
perspectives. In Jones, C. (Ed.). Violence: South African
Adaptability, flexibility, a growth mindset and self-directed
perspectives. Stellenbosch: African Sun Media: 73—88.
learning. UWC, 8 September 2021.
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• BP Nel. 2021. ‘Investigating the professional learning
of pre-service mathematics education students using
reflection and collective feedback to enhance teaching’.
ICME conference in Shanghai, China.
• F Sylvester attended the HELTASA: ESP colloquium from
17 to 19 August 2021, the 6th National Autism & SAACAPAP symposium, 2—4 September and the Gender
DynamiX National Conference on Trans and Gender
Diversity Inclusion in Higher Education, 21—22 November
2021.
• Prof A Kitching presented two papers at the 2nd
International Community-Based Education Conference,
‘Creating positive futures through Community-based
Research (CBR): A transdisciplinary conference’, online on
29—30 November 2021. The titles of the presentations
were ‘The value of community-based research for the
transformation of educational psychology services: Critical
reflections and proposition from a 20-year journey’ and
‘Transition from primary to secondary school as part of
promoting the holistic well-being in a South African school
district’.
• Dr Ndinga-Koumba-Binza presented a paper at the 18th
International Conference on Minority Languages hosted
online by the University of the Basque Country (Bilbao,
Spain, 24—26 March 2021). The paper, which was among
the very few from the African continent and was well
received, was entitled ‘Endangered language revitalisation:
A lexicographic perspective with reference to Bantu
languages of Gabon’. The paper will be submitted for
publication in an accredited journal.
• N Shandu-Omukunyi. ‘Can the use of digital storytelling
DST) support Work-Integrated Learning (WIL) Curriculum
to pre-service teachers in COVID era in South Africa?’
African Young Graduate Scholars (AYGS) conference in
collaboration with the Human Sciences Research Council
(HSRC). Johannesburg, 29—31 March 2021.
• Dr S Ndinga-Koumba-Binza presented two papers at the
25th International Conference of the African Association
for Lexicography (AFRILEX 2021), which took place
as a fully virtual online conference on 29 and 30 June
2021. Both papers were well received and will soon be
submitted for publication in peer-review journals. During
the conference, Dr S Ndinga-Koumba-Binza was reelected for a sixth term as a member of the Board of
AFRILEX.
• J Papier. ‘Policy making seen from below — lessons
learned in 25 years of VET policy reform.’ Keynote paper,
AUDA-SIFA conference organised by the German VET
Network (held online in 2021). 24 June 2021.
• J Papier delivered a keynote address on 9 July 2021: ‘From
policy symbolism to evidence-based policymaking; VET
research on the rise in the South’, Journal of Vocational
Education and Training bi-annual conference held in

Oxford, UK (online).
• J Papier. ‘Towards sustainable research in TVET: An
overview of projects, programmes and partnerships’.
Keynote paper, TVET conference. Tshwane University of
Technology, South Africa (held online), 19 October 2021.
• J Papier. ‘Taking their rightful place in South Africa:
Towards the development of professional TVET
teachers.’ Keynote paper, 7th Annual Conference on VET
Teaching and VET Teacher Education, Australian Deans
of Education Vocational Education Group. Federation
University, Ballarat, Australia (online), 8 December 2021.
• R Govender, S Otten & M Wambua. ‘Secondary Teachers’
Differing Views on Who Should Learn Proving and
Why’. 42nd Annual Meeting of the North American
Chapter of the International Group for the Psychology of
Mathematics Education PME-NA 42 conference [virtual].
27 May—5 June 2021.

Seminars and Webinars
• Partnership and Funding Student and Teacher
Development: 16 February 2021. The partnership relates
to teacher development and the practice placement of
Norwegian student teachers in South African schools. The
presentation and discussion were chaired by Dr Karen
Collett and focused on (1) sharing information on the
background of the partnership relationship between the
parties and, (2) providing a basis for collegial engagement
on future plans related to giving life to the partnership
agreement signed between the two institutions in 2020.
• Using Student Needs Surveys to formulate online
teaching: 2 March 2021. Dr Fazlyn Petersen, Senior
Lecturer, Department of Information Systems, presented
an interactive workshop to assist lecturers’ planning with
online teaching.
• Strengthening online teaching: 5 March 2021. Dr L du
Plooy arranged a workshop facilitated by Dr Isabel
Starling for all BEd (FP) staff on strengthening their
online teaching and introducing them to digital tools and
resources that they can immediately implement in their
classrooms in pedagogically and discipline-specific ways.
Lecturers who attended were exposed to new digital tools
that could be used to encourage student engagement in
synchronous teaching. These included designing creative
audio PowerPoints using Genial.ly, and getting students
to participate and engage during online lectures using
Mentimeter and Padlet.
• Mendeley training for staff: 16 March 2021. In this
interactive workshop, Faculty Librarian Clement Kotze
orientated academic staff on how to use Mendeley
efficiently.
• Aligning marking and assessment practices across
the Honours Research B streams: 23 March 2021. This
seminar was facilitated by Dr Peter Pluddemann and Dr
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Karen Collett and aimed to bring about more coherence in
the purpose and assessment criteria for the BEd Honours
research projects.
• UWC on student learning and language: 30 March 2021.
This seminar was collaboratively presented by the following
peers:

•

o Dr Hanlie Dippenaar, senior lecturer, Department of
English, Faculty of Education, CPUT: Background to the
project.
o Prof An de Moor, University of Leuven and University
of Applied Sciences in Odisee. She is also a policy
advisor to the Flemish Minister of Education in Belgium:
Language policy and Language across the curriculum.
o Elma Fleischmann, Mathematics Literacy lecturer,
Faculty of Education, CPUT.
o Linda Mkhize-Manashe, Fundani, CPUT: Multilingual
glossaries.
o Dr Candice Livingston, research coordinator and senior
lecturer from the Faculty of Education, CPUT.
• Advancing in our moderation skills: 20 April 2021. Dr
Samuel Lundie, Teaching & Learning Specialist in the
Dentistry Faculty, apprised staff on skills imperative for
quality moderation of assessment tasks.
• Finding cohesion in teaching, learning and assessment: 18
May 2021. Dr Celia Booyse seminar brought to the fore the
critical links between pedagogy and assessment.
• Transformation and renewal of the curriculum: 22 June
2021. The UWC Transformation and Renewal of the

•

•

•

•

•
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Curriculum task team held a roadshow with the Faculty.
The main purpose of the engagement was to discuss the
draft framework and also to serve as a preparatory phase
for the development of faculty project plans relating to the
transformation and renewal of the curriculum.
Publishing in changing times: 27 July 2021. Prof Crain
Soudien’s workshop addressed researchers across
institutions to re-think educational inquiry in presentday South Africa. Prof Soudien shared with us unique
insights into the world of publication, both as an education
specialist based in the School of Education at UCT, and
through the central role he has played at the HSRC.
Framed as a workshop, the session aimed to be interactive
and drew on four writing projects as specific cases to
generate discussion and practical considerations around
research writing, critical reviewing and other issues. In that
spirit, it was fitting to share Prof Soudien’s latest reflections
in The Conversation, ‘The role of South Africa’s social
scientists in COVID-19 responses: why it matters’ sheds
light on the preoccupation and contribution by researchers
in the current climate’.
Moving the ECP Policy from the margins to the center
stage: 24 August 2021: Prof Ermien van Pletzen provided
in-depth insights and ideas on how to invoke and apply
the ECP policy within the context of the broader higher
education landscape.
Social Justice and education: How do we reduce inequality
in planning education?: 31 August 2021. Prof Sigamoney
Naicker reflected on his experiences and shared salient
ideas on how to reduce inequality in planning education.
He emphasised that new thinking should be injected into
education planning that is underpinned by a social justice
model. Traditional modes should be ruptured by a new
theory, assumptions, models, practices and tools that are
strongly influenced by social justice.
Transitioning to online assessment: A comparative study: 7
September 2021. This seminar was presented by Dr Singh
from UKZN and focused on the effects on the quality of
teaching, learning and assessment. In 2020, an online survey
was distributed to African and Australian higher education
academics to gather insights into academics’ transformation
of educational practices during the early stages of the
pandemic. The survey investigated the comparison of the
use of teaching and assessment technologies before and
during the pandemic; academics’ experiences with the
sudden shift to work-from-home (WFH) arrangements; and
quality assurance measures for digital technologies. Dr Singh
shared the pivotal findings of the study.
K Koopman. 2021. ‘The impact of the neoliberal
technological epoch and COVID-19 on the decolonisation
of the university curriculum’. Paper presented at UWC
Research Week, September 2021.
CIECT training: How to use the ‘Marking on iKamva’: 26
September 2021. Terrence Pretorius apprised academics
on how to use iKamva to facilitate quality marking and
feedback.

• Research Project B marking workshop: 30 September
2021. Dr Peter Pluddemann and Dr Karen Collett
collaboratively discussed how to use the analytical rubric to
assess students’ research projects consistently and fairly.
• Ensuring inclusive teaching and learning for educational
recovery: practical ways forward: 22 June 2021. Prof AE
Kitching participated in an international webinar. The
webinar was co-hosted by UNESCO, the International
Bureau of Education (IBE) and the University of
Manchester. The focus of the webinar was on practical ways
of ensuring that marginalised and vulnerable learners are
included as they return to schools following the COVID-19
pandemic.
• Inflection points in the development of curriculum in
SA with special reference to Mathematics: 7 October
2021. The seminar was presented by Prof John Volmink.
Prof Volmink spoke about the historical review of South
African curricula with special reference to mathematics. He
expressed a need to develop a mathematics curriculum
that will recognise the global competitiveness challenge
by providing a platform for developing the knowledge,
skills and competencies to participate in an economy of
the 21st century; show how our fundamental values can
be lived out in our everyday experience while at the same
time illuminating and exposing violations of these values;
and hold in tension the need to provide mathematics for
all on the one hand, while creating opportunities to ensure
that mathematics achievement is seen and experienced as
part of the ‘possible self’ by every learner. It is hoped that
any future change to our current mathematics curriculum
statement should be evidence-based.
• Understanding intellectual disability from the medical
perspective: 27 October 2021. Prof M Moletsane presented
on this topic at a teacher seminar on special needs
education.
• Decolonisation of education: 1 June 2021. Prof S Sesanti
presented on this topic at UWC’s Faculty of Education.
• NIHSS Catalytic Project: 25 June 2021. Prof S Sesanti was
a speaker at the webinar of the NIHSS Catalytic Project
‘Maternal Legacies of Knowledge Rethinking the Sociology
of the Eastern Cape’ hosted by Nelson Mandela University.
• Politics in education, education in politics: 30 August
2021. Prof Sesanti delivered a keynote address on ‘Politics
in education, education in politics: Phyllis Ntantala’s
female leadership in education struggles’, Nelson Mandela
University.
• African leadership in the higher education sector: 22
September 2021. Prof Sesanti was a panelist at a webinar
on ‘African leadership and its significance for leadership in
the higher education sector’, hosted by Higher Education
Leadership and Management - Universities South Africa
(HELM-USAF).
• Historical Background of the ‘Bantu’ people in South
Africa: 22 September 2021. Prof Sesanti was a speaker at
this Heritage Indaba webinar hosted by the Department
of African Languages (Faculty of Arts and Humanities)

and the Language Education Department (Faculty of
Education) of UWC.
• Internationalising Africology: 22 October 2021. Prof Sesanti
was a guest speaker at the webinar ‘Internationalising
Africology: Celebrating 35 Years of doctoral studies in
African American Studies — Conversations in Africology:
yesterday, today, forever: Thinking and doing for eternity’,
Temple University, Philadelphia.
• On 21 May 2021, Prof S Sesanti was a presenter at the
Nelson Mandela University’s webinar celebrating Charlotte
Mannya-Maxeke and his topic was ‘Education against
racism and sexism: Lessons in the leadership of Charlotte
Mannya-Maxeke: An advocate of Pan-Africanism and the
African Renaissance’.
• I Harun presented a paper at a virtual seminar on ‘Tackling
crises of governance through a multi-level governance in
the Horn of Africa’, organised by the Centre of Excellence in
Good Governance, Centre for federalism and Governance
Studies, Addis Ababa University.
The following international conferences were hosted:
• English Academy of Southern Africa 20th International
Conference, 6—8 October 2021.
• Third International Conference on Early Childhood Literacy
Development, Enabling access to reading for meaning:
Challenges, alternatives and prospects during COVID-19.
20—22 October 2021.
• Darryl David organised the Second Madibaland World
Literary Festival, the largest online literary festival in the
world.
• To celebrate World Teachers Day, the Language Education
Department encouraged students to write tributes to
teachers that inspired them and the inaugural UWC
Inspirational Teacher award was presented at the event.
• SA Festival of Children’s Literature. The first SA Festival
of Children’s Literature took place from 2—4 July 2021.
The festival, the brainchild of Faculty of Education lecturer
Darryl David, was a partnership between the University’s
Faculty of Education and Book Town Richmond, the same
team that curated the Madibaland World Literary Festival
in 2020. The festival venue was originally Heartlands
Baby Sanctuary but was hosted completely online due
to the pandemic. However, this proved to be a blessing
in disguise. The Facebook page reached a staggering 50
000 people. One of the highlights was the launch of a new
literary prize, the SA Children’s Laureate Award, to honour
authors of children’s literature. The first four SA Children’s
Laureates are Niki Daly, Sindiwe Magona, Philip de Vos and
Gcina Mhlophe. The Faculty of Education appreciated the
support it received from the Institutional Advancement
office (Hardi Zacharias), the International Relations office
(Umesh Bawa) and ICS (Graham Julies).
• The Faculty was invited to the South African Educational
Research Association (SAERA) Conference during the last
week of October 2022, which aims to professionalise,
cohere and improve educational research and academic
work in South Africa.
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5.4 CURRICULUM CHANGES/ RENEWAL
5.4.1 Extended Curriculum Programme
The Faculty adopted the Augmented Model. This model served as
a backdrop to all deliberations that took place with stakeholders.
In the Augmented Model, a student does the mainstreamregular programme as well as additional foundational material.
A module is therefore taught over two years. The ECP students
are taught separately. All the core modules will remain in the
second year of the ECP. The ECP will be offered in two streams:
(i) Mathematics (SP/FET) and Natural Sciences (SP); and (ii)
Mathematics (SP) and Economics and Management Sciences
(SP) & Accounting (FET). The stakeholders in the Faculty are the
Language and Education Studies Departments and the SSME.
Stakeholders in the service faculties were the coordinator and the
T & L Specialist of the EMS Faculty and various staff members
involved in the ECP in the Natural Sciences Faculty.

5.4.2 Inclusion of Method of Mathematical
Literacy in PGCE programme
This new module was introduced to satisfy the new Minimum
Standards for the Recognition of Teachers Qualifications as well
as the alignment to the HEQSF category B programmes. The
module widens access to students to specialise in the teaching
of Mathematical Literacy in combination with Mathematics at
the FET level.

5.4.3 MALGC
Dr C February and Dr N Hendricks continued to seek ways in
which aspects of the MALGC course material and assessment
tasks could usefully be contemporised in relation to recent
global events. In addition, the MALGC programme structure and
sequencing, as well as the demands of the research paper, will be
reviewed internally in 2022 to align the structured master’s with
the new university postgraduate policy as well as with comparative
practices of other structured master’s offered by the university.

5.5 AWARDS AND SIGNIFICANT
ACHIEVEMENTS
5.5.1 Faculty Staff Achievements
• The following staff members were nominated by the
Faculty for the DVC (Research and Innovation) recognition
awards in 2021:
o Postgraduate graduations: Dr S Stofile & Prof R
Govender.
o Book Prize: Dr K Koopman.
o Emerging researcher: Dr K Koopman.
o Established researcher: Prof R Chetty & Prof R
Govender.
• It is with a deep sense of pride and appreciation that the
Faculty of Education congratulates Prof Sesanti Simphiwe
on the completion of his second PhD degree at Wits
University.
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5.5.2 Journal of Vocational, Adult and
Continuing Education and Training (JOVACET))
The Journal of Vocational, Adult and Continuing Education and
Training (JOVACET), established in the IPSS in 2018 with Prof
Papier as Editor-in-Chief, was accredited by the DHET as an
approved journal on its list for 2021.

5.5.3 SoTL projects and research activities
The Faculty acknowledged and appreciated the UCDG Grant
Funding for projects on Learning and Teaching allocated for
Learning and Teaching research by the DVC (Academic). Over
and above the existing research projects on L & T in the Faculty,
colleagues engaged with the following new projects in 2021:
• Prof Melanie Luckay. ‘Changing sociologies of education in
the context of technological innovation and disruption’.
• Prof Carole Bloch. ‘Early childhood literacy from birth
onwards’.
Dr Karen Collett. ‘Academic Literacy with Education faculty BEd
Hons students’.
• Prof Rajendran Govender and Prof Rajendra Chetty. ‘An
investigation of the extent to which assessment tasks
including examination papers are aligned to assigned NQF
levels and cover the required higher-order thinking skills’.
• Prof Rajendran Govender. ‘Exploring Innovative
pedagogical practices using ICTs across beginner teacher
development programmes’.

5.5.4 OTHER AWARDS
• The Dean’s Merit Award ceremony was held online on 30
September.
• Darryl David, a lecturer in the Language Education
Department, was the recipient of the 2020 English
Academy of Southern Africa Gold Medal Award in October
2021. He is the only person in the world to have pioneered
both a Book Town (Richmond in the Karoo) as well as
a Unesco City of Literature (Durban). However, it was
organising the Madibaland World Literary Festival, the
world’s largest online book festival of 2020, that struck
a chord with the Academy. The Faculty of Education is
extremely proud of this achievement. Past recipients of the
prestigious award include luminaries such as Athol Fugard,
Mongane Wally Serote, Lionel Abrahams, Guy Butler and
Es’kia Mphahlele.
• Excellence in Learning and Teaching Awards:
Congratulations to our academics, who received the
following awards on 8 June 2021:

o Team Award Title: Team teaching on the Towards the
Professionalisation of Teaching & Learning course.
Team members: Drs Sue Pather, Conrad Potberg, Moria
Bladergroen, Marijke Du Toit, Danica Sims, Christiana
Connana, Samuel Lundie, Rekha Rambharose, Arona
Dison, Andre Daniels and M Coetzee.

5.6 ENGAGEMENT

with regard to accessing substances and accessing support
systems that were previously available to them.
• Functional Student Support Services. P Jacobs presented
training to Nkangala TVET College Management on how
to establish functional student support services and is
developing support material for them.
• Virtual support network for ECD teachers. Ms AploonZokufa continued to participate in a virtual support
network for ECD teachers named ‘ECD Connect’. The
network supports ECD participants with information
on access to further and higher education, but also with
pedagogical and other practice-related issues.

5.6.1 Community engagement

5.6.2 Scholarly professional engagement

o Dr V Babane’s short story about resilience, in the
Xitsonga Language, won a Pearson Short Story writing
competition, which was announced on 27 April 2021.
The story is titled ‘Hanyeleni’.

• Pilot ECD short course. Five of the twelve sessions of
the Froebel Trust’s pilot short course in Early Childhood
Education were held in 2021, with high levels of interest
and engagement shown by participants. Participants from
TREE (Training and Resources in Early Education) based
in KwaZulu-Natal, and Peak Child from the Western Cape,
attended. It is proving a valuable opportunity to think
deeply about early childhood pedagogy and practice in
collaboration with colleagues who bring a diverse range of
understandings and insights to this course in their roles as
presenters and participants.
• Substance use and abuse in marginalised communities in
the Western Cape during the COVID 19 pandemic. Prof T
Moodley and Dr C Moodley lead this joint project with the
Cape Higher Education Consortium and the City of Cape
Town. The purpose of this project is to conduct research
into marginalised communities, focusing on individuals’
experiences related to the abuse of substances, particularly
during the pandemic. The study hopes to shed light on
the impact of COVID-19 on those who abuse substances
and how they have coped during this challenging time,

• Colleagues are doing good work at SAERA, AMESA,
SAARMSTE, English Academy and the Education
Association of SA. Every academic is encouraged to
join at least one academic, community or servicelearning engagement professional body/organisation.
Membership of academic bodies enables one to leverage
resources for curricula and teaching.
• Dr L du Plooy and Dr K Collett attended a threepart training workshop on online learning over three
Fridays in April 2021 as part of a collaborative project,
‘Collaborative Online International Learning (COIL)’,
with Oslo Metropolitan University. Together with other
colleagues at UWC and Oslo Met, they participated in the
design of a curriculum for a pilot programme that focuses
on developing digital stories for students engaged at a
Foundation Phase level. A selected group of third-year
students in the BEd Foundation Phase programme was
invited to participate in this intervention with participating
staff members from both HEIs. This project is one of
several North-South collaborations in the Faculty relating
to the internationalisation of teacher education through
the development of intercultural and multilingual

o Faculty Excellent Lecturer Award: Dr Bruce May.
o Faculty Excellent Lecturer Award: Dr Bruce May.
o Emerging Lecturer Award: Kaylianne Aploon-Zokufa.
o Most innovative, creative learning & teaching strategy
used by a lecturer during the COVID-19 pandemic: Dr
Nosisi Dlamini.
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competencies that should be part of the research niche area
discussions in the Faculty. Two Foundation Phase students,
Caitlin Bergstedt and Zondikazi Mtonjeni, were invited to
the University College of Copenhagen (KP) as part of a COIL
project between UWC and KP (Denmark). They will attend a
course on Early Childhood and Social Education.
Prof A Kitching is leading this project with her project team,
Prof T Moodley, Prof M Moletsane and Dr R Setlhare: ‘The
transformation of training and practice in educational
psychology as a profession in South Africa: In search of
contextual relevance and accessibility for all’. The study
is informed by critical psychology and social justice
perspectives to ensure shifts that will facilitate access to
educational psychology services for the majority of the
South African population. The Exco of EPASSA (Educational
Psychology Association of South Africa) committed to
participation in this project, which implies access to at least
600 psychologists who are currently members of their
association.
Prof Bloch and Sara Stanley presented at the UWC Early
Childhood Literacy Conference: Listening to the Story
Mouse: Stimulating imaginative early literacy practice and
research.
Prof Bloch also organised and participated in the panel
chaired by Prof Carolyn McKinney, with Dr Xolisa Guzula
and Dr Brian Ramadiro: ‘Critical Perspectives on The
National Framework for the Teaching of Reading in African
Languages in the Foundation Phase’.
On 25 September, Prof Bloch gave a keynote address,
‘Using our brains: Nurturing all children’s language learning
opportunities’, at the first language symposium of the
Nelson Mandela Provincial Teacher Development Institute
(NMPTDI), Gqeberha.
On 18 October 2021, Nonhlanhla Shandu-Omukunyi
organised and moderated a guest lecture webinar for
PGCEs, BEd Senior and Foundation Phase final-year
students. Dr James Wasajja, Director for the Centre of
Modern Languages, University of Kigali, Rwanda, presented
a lecture on ‘Issues and trends in the 21st-century teaching
environment’.
The Professional Development Team under UWC (CALT)
(T Kosi and S Ngece) organised a workshop attended by
isiXhosa lecturers from Rhodes, Stellenbosch, Nelson
Mandela and Walter Sisulu universities, CPUT, UWC, and
one PSP (NGO). The two-hour workshop aimed to respond
to the isiXhosa curriculum-identified needs that were
captured in our last needs analysis seminar. Our presenter
was S Stofile.
J Papier participated in a vocational philosophy debate
on 18 February organised by Bristol University in the UK, a
German-DHET expert exchange on vocational education
on 11 March 2021, and the ACET seminar organised by the
DHET and the Mail and Guardian, all online.
J Papier delivered a keynote address on 19 October 2021,
‘Towards sustainable research in TVET: An overview of
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projects, programmes and partnerships’, at the Tshwane
University of Technology TVET conference.
J Papier delivered a keynote address on 9 November 2021,
‘Building sustainable research in TVET through projects,
programmes and partnerships’, at the Third Doctoral
Conference on Higher Education Studies held in Cape Town.
K Aploon-Zokufa served as a moderator for an honours
course at Stellenbosch University.
S Needham presented at the EU Erasmus+ CapacityBuilding Higher Education Virtual Fair on key learnings
from the LaTFURE Project (Learning and Teaching Fuelling
Relations with the Economy). He also chaired a webinar
roundtable discussion on the mid-term evaluation of the
TVET College Centres of Specialisation.
J Papier and S Needham presented a research document
on Articulation at the CHE HEQSF colloquium on 18
August 2021.
J Papier participated in the virtual consultative advisory
group on TVET meeting hosted by the World Bank in
September 2021 and its extraordinary meeting in October
2021.
K Aploon-Zokufa presented on ‘Reflection as an
Assessment Tool’ on 21 October 2021 in the IPSS weekly
assessment discussions.
N Prinsloo was appointed as an external moderator for the
TVET honours course at CPUT.
S Needham convened the post-schooling niche area
discussions in the Faculty.
Prof Patrício Langa organised the Third Doctoral
Conference on Higher Education Studies held in Cape
Town from 9—11 November 2021
Prof Langa organised a writing retreat for doctoral students
from 20—24 September 2021 in Cape Town.
Prof Langa jointly organised a Summer School and
Mentoring Programme with the Doctoral Programme in
Higher Education Studies (DPHES), School of Education,
University of East Anglia (UEA), UK and the Faculty of
Education, Universidade Eduardo Mondlane, Mozambique,
dubbed ‘Communicating and disseminating research for
development: a writing and publishing programme for
African early career researchers’, 2—5 June 2021, Maputo.
Prof Langa served as a moderator for plenary 1 of the
Maputo Summer School and Mentoring Programme,
‘Africa in the International Social Science Research and
Publications Landscape’, 2 July 2021.
Prof Langa served as a panellist for plenary 2 of the
Maputo Summer School and Mentoring Programme,
‘Homo Academicus Africano: Navigating the ambivalences
of local conditions and international demands and
Benchmark, 3 July 2021.
Prof Langa served as a panellist for plenary 2 of the
Maputo Summer School and Mentoring Programme,
‘Homo Academicus Africano: Navigating the ambivalences
of local conditions and international demands and
Benchmark, 3 July 2021.

5.7 STUDENT ACHIEVEMENTS
5.7.1 Undergraduate students
Table 14: Throughput Rates 2021 — Undergraduate programme
Programme - Undergraduate

Enrolled

Completed

%

Promoted

%

Advanced Diploma for Educators of Adults II

1

1

100%

0

0%

Higher Certificate IN ETD: Adult Learning I

2

1

50%

0

0%

BEd (5yrs) Language and Life Orientation II

13

0

0%

8

62%

BEd (5yrs) Language and Life Orientation III

96

0

0%

73

76%

BEd (5yrs) Language and Life Orientation IV

71

0

0%

61

86%

BEd (5yrs) Language and Life Orientation V

75

73

97%

0

0%

BEd (5yrs) Maths and Natural Sciences II

3

0

0%

2

67%

BEd (5yrs) Maths and Natural Sciences III

27

0

0%

17

63%

BEd (5yrs) Maths and Natural Sciences IV

23

0

0%

16

70%

BEd (5yrs) Maths and Natural Sciences V

9

9

100%

0

0%

BEd (Foundation Phase Teaching) I

171

0

0%

143

84%

BEd (Foundation Phase Teaching) II

165

0

0%

152

92%

BEd (Foundation Phase Teaching) III

137

0

0%

131

96%

BEd (Foundation Phase Teaching) IV

119

111

93%

0

0%

BEd (Language and Life Orientation) I

1

0

0%

1

100%

BEd (Language and Life Orientation) II

24

0

0%

14

58%

BEd (Language and Life Orientation) III

147

0

0%

128

87%

BEd (Language and Life Orientation) IV

132

117

89%

0

0%

BEd (Languages and Social Sciences) I

1

0

0%

0

0%

BEd (Languages and Social Sciences) II

19

0

0%

8

42%

BEd (Languages and Social Sciences) III

60

0

0%

58

97%

BEd (Languages and Social Sciences) IV

24

23

96%

0

0%

BEd (Maths and Languages) II

19

0

0%

12

63%

BEd (Maths and Languages) III

42

0

0%

34

81%

BEd (Maths and Languages) IV

49

43

88%

0

0%

BEd (Natural Science and Maths) II

12

0

0%

7

58%

BEd (Natural Science and Maths) III

60

0

0%

52

87%
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BEd (Natural Science and Maths) IV

33

28

85%

0

0%

BEd Acc (FET) & EMS and Maths (SP) I

54

0

0%

15

28%

BEd Acc (FET) & EMS and Maths(SP) II

10

0

0%

8

80%

BEd Languages (FET) and Life Orientation (SP) I

110

0

0%

90

82%

BEd Languages (FET) and Life Orientation (SP) II

153

0

0%

124

81%

BEd Languages (FET) and Maths (SP) I

100

0

0%

70

70%

BEd Languages (FET) and Maths (SP) II

42

0

0%

25

60%

BEd Languages (FET) and Social Sciences (SP) I

115

0

0%

81

70%

BEd Languages (FET) and Social Sciences (SP) II

53

0

0%

39

74%

BEd MLIT (FET) & Maths & Nat Sciences (SP) I

71

0

0%

43

61%

BEd MLIT (FET) & Maths & Nat Sciences (SP) II

41

0

0%

30

73%

Higher Diploma in Adult Learning (ETD) II

1

1

100%

0

0%

Table 15: Module Pass Rates: Undergraduate Programmes
Department

Module

Description

EDUCATIONAL
PSYCHOLOGY

FAL101

EDUCATIONAL
PSYCHOLOGY

FIE301

INCLUSIVE
EDUCATION 311

141

0

141

132

94%

EDUCATIONAL
PSYCHOLOGY

ESP142

INTRO TO
INCLUSIVE
EDUCATION 142

54

0

54

27

50%

EDUCATIONAL
PSYCHOLOGY

EDC143

INTRO TO
PHYSICAL EDUC
FOR LO

105

0

105

91

87%

EDUCATIONAL
PSYCHOLOGY

ESP141

INTRO TO PSYCH
IN EDUCATION 141

131

0

131

97

74%

EDUCATIONAL
PSYCHOLOGY

FLS111

LIFE SKILLS 111

166

0

166

159

96%

EDUCATIONAL
PSYCHOLOGY

FLS211

LIFE SKILLS 211

162

0

162

162

100%

EDUCATIONAL
PSYCHOLOGY

EDC121

LIFE SKILLS

22

0

22

16

73%

EDUCATIONAL
PSYCHOLOGY

TML301

METHOD OF LIFE
ORIENTATION 301

219

0

219

209

95%

EDUCATIONAL
PSYCHOLOGY

TML302

METHOD OF LIFE
ORIENTATION 302

219

0

219

204

93%

EDUCATIONAL
PSYCHOLOGY

TML401

METHOD OF LIFE
ORIENTATION 401

193

0

193

192

99%

EDUCATIONAL
PSYCHOLOGY

ESP242

PSYCH
INTERVENTIONS
IN EDUC 242

119

0

119

76

64%

Total Enrol

Part-time

Full-time

Passed

%

ACADEMIC
LITERACY 101

174

0

174

133

76%

FCD111

CHILD
DEVELOPMENT 111

164

0

164

147

90%

0

153

128

84%

CHILD
DEVELOPMENT
211

191

0

191

168

88%

PSYCH
INTERVENTIONS
IN EDUC 252

153

FCD211

EDUCATIONAL
PSYCHOLOGY

ESP252

EDUCATIONAL
PSYCHOLOGY

0

139

102

73%

COMMUNITY
PSYCH IN
EDUCATION 241

102

0

102

81

79%

SOCIAL
PSYCHOLOGY
FOR EDUCATORS

139

ESP241

EDUCATIONAL
PSYCHOLOGY

EDC131

EDUCATIONAL
PSYCHOLOGY

EDUCATIONAL STUDIES

EDU111

EDUCATION 111

442

0

442

354

80%

EDUCATIONAL
PSYCHOLOGY

ESP251

COMMUNITY
PSYCH IN
EDUCATION 251

153

0

153

134

88%
EDUCATIONAL STUDIES

EDU121

EDUCATION 121

441

0

441

350

79%

EDUCATIONAL
PSYCHOLOGY

EDC221

EDUCATION 221

298

EDUCATIONAL STUDIES

EDC323

EDUCATION 323

379

0

379

348

92%

EDUCATIONAL STUDIES

EDC413

EDUCATION 413

306

0

306

294

96%

EDUCATIONAL
PSYCHOLOGY

EDC313

EDUCATION 313

378

0

378

334

88%

EDUCATIONAL STUDIES

EDC423

EDUCATION 423

303

0

303

295

97%

EDUCATIONAL
PSYCHOLOGY

HPS212

HEALTH
PROMOTING
SCHOOLS 212

294

0

294

249

85%

EDUCATIONAL STUDIES

EDC101

EDUCATION
PRACTICE 101

431

0

431

352

82%

EDUCATIONAL STUDIES

EDC201

EDUCATION
PRACTICE 201

153

0

153

120

78%

EDUCATIONAL STUDIES

EDC202

EDUCATION
PRACTICE 202

298

0

298

260

87%

EDUCATIONAL STUDIES

EDC301

EDUCATION
PRACTICE 301

392

0

392

351

90%

EDUCATIONAL
PSYCHOLOGY

EDUCATIONAL
PSYCHOLOGY

108

EDUCATIONAL
PSYCHOLOGY

HIV200

HIV201

HIV
COUNSELLING
200

90

HIV
COUNSELLING
201

153

0

0

0

298

90

153

241

76

137

81%

84%

90%
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EDUCATIONAL STUDIES

EDC401

EDUCATION
PRACTICE 401

307

0

307

298

97%

LANGUAGE DEPARTMENT

SAL122

2ND ADDITIONAL
LANGUAGE 122

424

0

424

291

69%

EDUCATIONAL STUDIES

FES111

EDUCATIONAL
STUDIES 111

171

0

171

152

89%

LANGUAGE DEPARTMENT

ADL111

ACADEMIC
LITERACY 111

439

0

439

339

77%

EDUCATIONAL STUDIES

FES211

EDUCATIONAL
STUDIES 211

164

0

164

159

97%

LANGUAGE DEPARTMENT

AFL211

AFR 1ST ADD
LANG LIT
TEACHING 211

81

0

81

73

90%

EDUCATIONAL STUDIES

FER401

INTRO TO
EDUCATIONAL
RESEARCH 401

113

0

113

112

99%
LANGUAGE DEPARTMENT

AFL311

AFR 1ST ADD
LANG LIT
TEACHING 311

65

0

65

64

98%

METHOD OF
SOCIAL SCIENCES
301

59

LANGUAGE DEPARTMENT

ALT111

AFR HOME
LANG LITERACY
TEACHING 111

41

0

41

32

78%

PRACTICAL
LEARNING 101

170

LANGUAGE DEPARTMENT

ALT211

AFR HOME
LANG LITERACY
TEACHING 211

46

0

46

46

100%

LANGUAGE DEPARTMENT

ALT311

AFR HOME
LANG LITERACY
TEACHING 311

39

0

39

36

92%

LANGUAGE DEPARTMENT

ALT411

AFR HOME
LANG LITERACY
TEACHING 411

23

0

23

22

96%

LANGUAGE DEPARTMENT

ELA221

EDU
LINGUISTICS221
FOR AFR
TEACHER

40

0

40

33

83%

LANGUAGE DEPARTMENT

ELE221

EDU
LINGUISTICS221
FOR ENG
TEACHER

193

0

193

181

94%

LANGUAGE DEPARTMENT

ELX221

EDU
LINGUISTICS221
FOR XHO
TEACHER

15

0

15

13

87%

LANGUAGE DEPARTMENT

ELD111

EDUCATIONAL
LINGUISTICS 111

311

0

311

237

76%

LANGUAGE DEPARTMENT

ELD121

EDUCATIONAL
LINGUISTICS 121

314

0

314

215

68%

LANGUAGE DEPARTMENT

ELD211

EDUCATIONAL
LINGUISTICS 211

363

0

363

335

92%

LANGUAGE DEPARTMENT

ELD212

EDUCATIONAL
LINGUISTICS 212

173

0

173

129

75%

LANGUAGE DEPARTMENT

EFL211

ENG 1ST ADD
LANG LIT
TEACHING 211

73

0

73

67

92%

LANGUAGE DEPARTMENT

EFL311

ENG 1ST ADD
LANG LIT
TEACHING 311

68

0

68

65

96%

EDUCATIONAL STUDIES

EDUCATIONAL STUDIES

110

SSM301

FPL101

0

0

59

170

58

143

98%

84%

EDUCATIONAL STUDIES

FPL201

PRACTICAL
LEARNING 201

161

0

161

154

96%

EDUCATIONAL STUDIES

FPL301

PRACTICAL
LEARNING 301

140

0

140

138

99%

EDUCATIONAL STUDIES

FPL401

PRACTICAL
LEARNING 401

113

0

113

110

97%

INSTITUTE FOR POSTSCHOOL STUDIES

ETD122

CAPITAL SELECTA
1A

2

2

0

2

100%

INSTITUTE FOR POSTSCHOOL STUDIES

ETD123

CAPITAL SELECTA
1B

2

2

0

2

100%

INSTITUTE FOR POSTSCHOOL STUDIES

ADA612

SOCIAL TRANSFORMATION
ADULT EDUC

1

1

0

1

100%

INSTITUTE FOR POSTSCHOOL STUDIES

HCA135

TEACHING
LITERACY A

1

1

0

1

100%

INSTITUTE FOR POSTSCHOOL STUDIES

HCA136

TEACHING
LITERACY B

1

1

0

1

100%

INSTITUTE FOR POSTSCHOOL STUDIES

CAL111

THE CONTEXT OF
ADULT LEARNING
111

1

1

0

0

0%

THE CONTEXT OF
ADULT LEARNING
112

1

INSTITUTE FOR POSTSCHOOL STUDIES

CAL112

1

0

0

0%

INSTITUTE FOR POSTSCHOOL STUDIES

ADA611

THEORIES &
PRACTICES ADULT
LEARNING

1

1

0

1

100%

LANGUAGE DEPARTMENT

SAL101

2ND ADDITIONAL
LANG
(AFRIKAANS) 101

33

0

33

28

85%

LANGUAGE DEPARTMENT

SXL101

2ND ADDITIONAL
LANG (ISIXHOSA)
101

134

0

134

116

87%

111
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LANGUAGE DEPARTMENT

ELT111

ENG HOME
LANG LITERACY
TEACHING 111

96

0

96

81

84%

LANGUAGE DEPARTMENT

XLT111

XHO HOME
LANG LITERACY
TEACHING 111

32

0

32

27

84%

LANGUAGE DEPARTMENT

ELT211

ENG HOME
LANG LITERACY
TEACHING 211

88

0

88

87

99%

LANGUAGE DEPARTMENT

XLT211

XHO HOME
LANG LITERACY
TEACHING 211

29

0

29

27

93%

LANGUAGE DEPARTMENT

ELT311

ENG HOME
LANG LITERACY
TEACHING 311

71

0

71

69

97%

LANGUAGE DEPARTMENT

XLT311

XHO HOME
LANG LITERACY
TEACHING 311

27

0

27

27

100%

LANGUAGE DEPARTMENT

ELT411

ENG HOME
LANG LITERACY
TEACHING 411

68

0

68

67

99%

LANGUAGE DEPARTMENT

XLT411

XHO HOME
LANG LITERACY
TEACHING 411

21

0

21

21

100%

LANGUAGE DEPARTMENT

TMA301

METHOD OF
AFRIKAANS 301

79

0

79

76

96%

SCHOOL OF SCIENCE &
MATHS

FPM111

FOUNDATION
PHASE
MATHEMATICS 111

162

0

162

150

93%

LANGUAGE DEPARTMENT

TMA302

METHOD OF
AFRIKAANS 302

81

0

81

73

90%
SCHOOL OF SCIENCE &
MATHS

FPM211

FOUNDATION
PHASE
MATHEMATICS 211

164

0

164

160

98%

SCHOOL OF SCIENCE &
MATHS

FPM311

FOUNDATION
PHASE
MATHEMATICS 311

140

0

140

136

97%

LANGUAGE DEPARTMENT

TMA401

METHOD OF
AFRIKAANS 401

57

0

57

55

96%

LANGUAGE DEPARTMENT

TME301

METHOD OF
ENGLISH 301

194

0

194

187

96%

LANGUAGE DEPARTMENT

TME302

METHOD OF
ENGLISH 302

193

0

193

178

92%

LANGUAGE DEPARTMENT

TME401

METHOD OF
ENGLISH 401

186

0

186

184

99%

LANGUAGE DEPARTMENT

GSM401

METHOD OF
GENERAL
SCIENCES 401

42

0

42

42

100%

LANGUAGE DEPARTMENT

TMM401

METHOD OF
MATHEMATICS
401

91

0

91

85

93%

LANGUAGE DEPARTMENT

SSM401

METHOD OF
SOCIAL SCIENCES
401

23

0

23

23

100%

METHOD OF
XHOSA 301

39

METHOD OF
XHOSA 302

40

METHOD OF
XHOSA 401

26

LANGUAGE DEPARTMENT

LANGUAGE DEPARTMENT

LANGUAGE DEPARTMENT

112

TMX301

TMX302

TMX401

0

0

0

39

40

26

37

35

25

SCHOOL OF SCIENCE &
MATHS

FPM411

FOUNDATION
PHASE
MATHEMATICS 411

109

0

109

109

100%

SCHOOL OF SCIENCE &
MATHS

MAE111

MATHEMATICS
(B.ED) 111

210

0

210

158

75%

SCHOOL OF SCIENCE &
MATHS

MAE121

MATHEMATICS
(B.ED) 121

220

0

220

136

62%

SCHOOL OF SCIENCE &
MATHS

MAE211

MATHEMATICS
(B.ED) 211

140

0

140

109

78%

SCHOOL OF SCIENCE &
MATHS

MAE221

MATHEMATICS
(B.ED) 221

143

0

143

119

83%

SCHOOL OF SCIENCE &
MATHS

MAE311

MATHEMATICS
(B.ED) 311

117

0

117

106

91%

SCHOOL OF SCIENCE &
MATHS

MAE321

MATHEMATICS
(B.ED) 321

127

0

127

112

88%

SCHOOL OF SCIENCE &
MATHS

GSM301

METHOD OF
GENERAL
SCIENCE 301

82

0

82

72

88%

GSM302

METHOD OF
GENERAL
SCIENCE 302

83

0

83

69

83%

95%

88%

96%

LANGUAGE DEPARTMENT

EDC122

SECOND
ADDITIONAL
LANGUAGE

17

0

17

13

76%

SCHOOL OF SCIENCE &
MATHS

0

119

112

94%

XHO 1ST ADD
LANG LIT
TEACHING 211

10

0

10

6

60%

METHOD OF
MATHEMATICS
301

119

XFL211

SCHOOL OF SCIENCE &
MATHS

TMM301

LANGUAGE DEPARTMENT

0

123

107

87%

XHO 1ST ADD
LANG LIT
TEACHING 311

9

0

9

9

100%

METHOD OF
MATHEMATICS
302

123

XFL311

SCHOOL OF SCIENCE &
MATHS

TMM302

LANGUAGE DEPARTMENT

113
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5.8.2 Postgraduate students

EDUCATIONAL STUDIES

MTH401

METHOD OF
BUSINESS
ECONOMICS

12

0

12

8

67%

EDUCATIONAL STUDIES

MTH403

METHOD OF
ECONOMICS

10

0

10

8

80%

EDUCATIONAL STUDIES

MGE401

METHOD OF
GEOGRAPHY 401

35

0

35

35

100%

EDUCATIONAL STUDIES

MTH405

METHOD OF
HISTORY

66

0

66

66

100%

LANGUAGE DEPARTMENT

HDE430

AFRICAN LANG
COMMUNICATION

60

0

60

60

100%

LANGUAGE DEPARTMENT

HDE431

AFRIKAANS
COMMUNICATION

175

0

175

175

100%

LANGUAGE DEPARTMENT

HDE432

ENGLISH
COMMUNICATION

233

0

233

233

100%

LANGUAGE DEPARTMENT

MTH410

METHOD OF
AFRICAN
LANGUAGE

18

0

18

15

83%

LANGUAGE DEPARTMENT

MTH411

METHOD OF
AFRIKAANS

47

0

47

45

96%

LANGUAGE DEPARTMENT

MTH412

METHOD OF
ENGLISH

95

0

95

94

99%

SCHOOL OF SCIENCE &
MATHS

MTH402

METHOD OF LIFE
SCIENCE

8

0

8

8

100%

SCHOOL OF SCIENCE &
MATHS

MTH416

METHOD OF
MATHEMATICS

4

0

4

4

100%

SCHOOL OF SCIENCE &
MATHS

MTH406

METHOD OF
PHYSICAL
SCIENCE

9

0

9

8

89%

DIDACTICS

EDU900

POSTDOCTORAL
RESEARCH
FELLOWS

5

1

4

0

0%

EDUCATIONAL PSYCHOLOGY

BED756

CHILD ADOL. ADULT
PSYCHOPATHOLOGY

14

13

1

14

100%

EDUCATIONAL PSYCHOLOGY

BED709

COUNSELLING
PRACTICE (B.ED)

14

14

0

14

100%

EDUCATIONAL PSYCHOLOGY

BED710

COUNSELLING
THEORY (B.ED)

14

14

0

14

100%

EDUCATIONAL PSYCHOLOGY

ELM801

EDUC
LEADERSHIP &
MAN (1ST ENR) 801

2

1

1

0

0%

EDUCATIONAL PSYCHOLOGY

ELM802

EDUC
LEADERSHIP &
MAN (2ND ENR)
802

4

2

2

0

0%

EDUCATIONAL PSYCHOLOGY

ELM902

EDUC
LEADERSHIP&
MAN DOC (2ND
ENR) 902

1

1

0

0

0%

Table 16: Throughput rates 2021: Postgraduate Programmes
Programme - Postgraduate

Enrolled

Completed

%

Promoted

%

PhD I

47

0

0%

42

89%

PhD II

84

10

12%

37

44%

BEd Hons (Psych) - PT I

14

1

7%

13

93%

BEd Hons - FT I

20

12

60%

0

0%

BEd Hons - PT I

61

0

0%

48

79%

BEd Hons - PT II

37

29

78%

1

3%

MEd (Adult Learning & Global Change) I

36

1

3%

15

42%

MEd (Adult Learning & Global Change) II

9

4

44%

0

0%

MEd (by dissertation) I

149

8

5%

63

42%

Postgraduate Certificate in Education FET (PGCE) I

236

224

95%

4

2%

Postgraduate Certificate in Education (PGCE) I

2

1

50%

0

0%

Postgraduate Diploma TVET I

41

3

7%

25

61%

Postgraduate Diploma: H.E. Studies (T & L) I

8

8

100%

0

0%

Table 17: Module Pass Rates: Postgraduate Programmes

Department

Description

Total
Enrol

Part-time

Full-time

Passed

%

EDUCATIONAL PSYCHOLOGY

MTH417

METHOD OF LIFE
ORIENTATION

163

0

163

161

99%

EDUCATIONAL PSYCHOLOGY

HDE413

PSYCH OF
TEACHING &
LEARNING 413

236

0

236

232

98%

AUTHORITY
& DISIPLINE
IDENTITIES 414

236

EDUCATIONAL STUDIES

HDE414

0

236

229

97%

EDUCATIONAL STUDIES

HDE401

EDUCATION PRAC
401

1

0

1

0

0%

EDUCATIONAL STUDIES

HDE403

EDUCATION PRAC
403

234

0

234

225

96%

LEARNER
ACHIEVEMENT
LEVELS 415

235

EDUCATIONAL STUDIES

EDUCATIONAL STUDIES

114

Module

HDE415

MTH408

METHOD OF
ACCOUNTING

6

0

0

235

6

229

4

97%

67%

115

Deputy Vice-Chancellor: Academic | Reflective Report 2021

EDUCATIONAL PSYCHOLOGY

EDP802

EDUC PSYCH MAG
THES (2ND ENR)
802

14

8

6

1

7%

EDUCATIONAL PSYCHOLOGY

BED715

EDUCAT PSYCH
RESEARCH
PROJECT

1

1

0

1

100%

EDUCATIONAL PSYCHOLOGY

EDP901

EDUCATIONAL
PSYCH DOC (1ST
ENR) 901

1

0

1

0

0%

EDUCATIONAL PSYCHOLOGY

EDP902

EDUCATIONAL
PSYCH DOC (2ND
ENR) 902

10

8

2

0

0%

EDUCATIONAL
PSYCH THES (1ST
ENR) 801

9

EDUCATIONAL PSYCHOLOGY

8

1

0

TVT709

CURRICULUM DEV
IN TVET 709

17

17

0

17

100%

EDUCATIONAL STUDIES

BED716

EDUCAT
MANAGEMENT &
LEADERSHIP

12

12

0

11

92%

EDUCATIONAL STUDIES

BED748

ENABLING EDU
CHANGE &
INNOVATION

8

8

0

7

88%

EDUCATIONAL STUDIES

HES713

ICT’S: TEACHING &
LEARNING 713

5

5

0

5

100%

EDUCATIONAL STUDIES

BED755

KEY ISSUES IN
LEADERSHIP 755

15

15

0

12

80%

EDUCATIONAL STUDIES

BED700

METATHEORY A
700

56

34

22

47

84%

0%

EDUCATIONAL PSYCHOLOGY

EDS802

EDUCATIONAL
STUDIES (2ND
ENR) 802

31

21

10

2

6%

EDUCATIONAL STUDIES

HES716

RESEARCH FOR
ENHANCING T &
L 716

8

8

0

8

100%

EDUCATIONAL PSYCHOLOGY

EDS901

EDUCATIONAL
STUDIES DOC (1ST
ENR) 901

8

4

4

0

0%

EDUCATIONAL STUDIES

EDU712

RESEARCH
IN EDUC
LEADERSHIP &
MAN A

4

4

0

3

75%

EDUCATIONAL PSYCHOLOGY

EDS902

EDUCATIONAL
STUDIES DOC
(2ND ENR) 902

27

17

10

4

15%
EDUCATIONAL STUDIES

EDU722

4

4

0

1

25%

EDUCATIONAL
STUDIES (1ST ENR)
801

4

RESEARCH
IN EDUC
LEADERSHIP &
MAN B

EDUCATIONAL STUDIES

BED742

RESEARCH
PROJECT B

10

10

0

10

100%

INTRO TO
EDUCATIONAL
RESEARCH

8

EDUCATIONAL STUDIES

BED740

SOUTH AFRICAN
EDUCATION 722

50

49

1

36

72%

EDUCATIONAL PSYCHOLOGY

EDUCATIONAL PSYCHOLOGY
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EDP801

EDUCATIONAL STUDIES

EDS801

BED747

3

8

1

0

0

8

0%

100%

EDUCATIONAL PSYCHOLOGY

LAL801

LANG & LITERACY
(1ST ENR) 801

16

5

11

1

6%

EDUCATIONAL STUDIES

HES711

TEACHING &
LEARNING 711

2

2

0

2

100%

EDUCATIONAL PSYCHOLOGY

LAL802

LANG & LITERACY
(2ND ENR) 802

28

10

18

1

4%

EDUCATIONAL STUDIES

TVT702

THEORISTS &
THEORY: TVET 702

23

23

0

22

96%

EDUCATIONAL PSYCHOLOGY

LAL901

LANG & LITERACY
DOC (1ST ENR) 901

13

7

6

0

0%

EDUCATIONAL STUDIES

TVT701

TVET ECONOMY &
SOCIETY 701

24

24

0

22

92%

EDUCATIONAL PSYCHOLOGY

LAL902

LANG & LITERACY
DOC (2ND ENR)
902

19

9

10

2

11%

INSTITUTE FOR POSTSCHOOL STUDIES

AET902

ADULT & CONT
EDUC DOC (2ND
ENR)

10

8

2

0

0%

EDUCATIONAL PSYCHOLOGY

EDU715

RESEARCH IN
EDUCATIONAL
PSYCH A

14

14

0

14

100%

INSTITUTE FOR POSTSCHOOL STUDIES

TVT705

ASSESSMENT
& RPL IN POSTSCHOOL 705

17

17

0

17

100%

EDUCATIONAL STUDIES

HES717

ACADEMIC
LEADERSHIP &
MANAGEMENT 717

3

3

0

3

100%

INSTITUTE FOR POSTSCHOOL STUDIES

ACG814

CAPITA SELECTA
(AL) 814

27

21

6

4

15%

ASSESSMENT 712

2

2

0

2

100%

65

43

22

50

77%

EDUCATIONAL STUDIES

HES712

EDUCATIONAL STUDIES

BED711

CURRICULUM &
PEDAGOGY A

INSTITUTE FOR POSTSCHOOL STUDIES

ACG816

CAPITAL SELECTA
(AL) 816

27

21

6

5

19%

INSTITUTE FOR POSTSCHOOL STUDIES

ACG812

CONTEXT AND
PERSPECTIVES
(AL) 812

12

10

2

0

0%
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INSTITUTE FOR POSTSCHOOL STUDIES

TVT710

ENGINEERING
TEACHING:TVET
7010

7

7

0

7

100%

SCHOOL OF SCIENCE &
MATHS

BED708

COMPUTERS IN
EDUCATION B
(B.ED)

1

1

0

1

100%

INSTITUTE FOR POSTSCHOOL STUDIES

ACG815

GLOBAL AND
LOCAL LEARNING
(AL) 815

5

3

2

3

60%

SCHOOL OF SCIENCE &
MATHS

MEE801

MATHEMATICS
EDUC (1ST ENR)
801

5

1

4

0

0%

INSTITUTE FOR POSTSCHOOL STUDIES

ACG811

GLOBAL
LEARNING (AL) 811

12

9

3

11

92%

SCHOOL OF SCIENCE &
MATHS

MEE802

MATHEMATICS
EDUC (2ND ENR)
802

24

18

6

1

4%

INSTITUTE FOR POSTSCHOOL STUDIES

HES902

HIGHER EDUC
STUDIES (2ND
ENR) 902

12

3

9

1

8%

SCHOOL OF SCIENCE &
MATHS

MEE901

MATHEMATICS
EDUC DOC(1ST
ENR) 901

6

3

3

0

0%

INSTITUTE FOR POSTSCHOOL STUDIES

TVT706

MATHS EDUC IN
TVET 706

8

8

0

7

88%

SCHOOL OF SCIENCE &
MATHS

MEE902

MATHEMATICS
EDUC DOC(2ND
ENR) 902

6

3

3

0

0%

INSTITUTE FOR POSTSCHOOL STUDIES

ACG813

PROFESSIONAL
PRACTICE (AL) 813

3

2

1

1

33%

SCHOOL OF SCIENCE &
MATHS

BED718

MATHEMATICS
EDUCATION A

14

14

0

11

79%

INSTITUTE FOR POSTSCHOOL STUDIES

TVT708

STUD SUPPORT
& COUNSELLING
TVET 708

1

1

0

1

100%

SCHOOL OF SCIENCE &
MATHS

BED719

MATHEMATICS
EDUCATION B

14

14

0

9

64%

16

0

13

81%

T & L: POSTSCHOOL CONTEXT
703

23

23

0

19

83%

MATHEMATICS
EDUCATION C

16

TVT703

SCHOOL OF SCIENCE &
MATHS

EDU726

INSTITUTE FOR POSTSCHOOL STUDIES

SCHOOL OF SCIENCE &
MATHS

EDU716

MATHEMATICS
EDUCATION D

16

16

0

14

88%

INSTITUTE FOR POSTSCHOOL STUDIES

TVT704

TRADITIONS:
REFLECTIVE
PRACTICE 704

27

27

0

22

81%

SCHOOL OF SCIENCE &
MATHS

EDU713

RESEARCH
IN MATHS
EDUCATION A

17

17

0

16

94%

INSTITUTE FOR POSTSCHOOL STUDIES

ACG822

UNDERSTANDING
RESEARCH (AL)
822

4

2

2

0

0%

SCHOOL OF SCIENCE &
MATHS

EDU723

RESEARCH
IN MATHS
EDUCATION B

17

16

1

17

100%

INSTITUTE FOR POSTSCHOOL STUDIES

ACG821

WORK AND
LEARNING (AL) 821

3

2

1

1

33%

SCHOOL OF SCIENCE &
MATHS

EDU714

RESEARCH
IN SCIENCE
EDUCATION A

5

5

0

5

100%

LANGUAGE DEPARTMENT

BED752

ADOLESCENT
LITERATURE

17

17

0

13

76%

SCHOOL OF SCIENCE &
MATHS

EDU724

5

5

0

5

100%

LANGUAGE DEPARTMENT

BED753

ICT'S IN
LANGUAGE
EDUCATION

11

11

0

7

64%

RESEARCH
IN SCIENCE
EDUCATION B

SCHOOL OF SCIENCE &
MATHS

SCE801

SCIENCE EDUC
(1ST ENR) 801

3

3

0

1

33%

LANGUAGE IN
EDUCATION
POLICY

25

SCHOOL OF SCIENCE &
MATHS

SCE802

SCIENCE EDUC
(2ND ENR) 802

9

6

3

1

11%

SCHOOL OF SCIENCE &
MATHS

SCE901

SCIENCE EDUC
DOC (1ST ENR) 901

4

1

3

0

0%

SCHOOL OF SCIENCE &
MATHS

SCE902

SCIENCE EDUC
DOC (2ND ENR)
902

14

8

6

3

21%

SCHOOL OF SCIENCE &
MATHS

BED724

SCIENCE
EDUCATION A

17

15

2

16

94%

SCIENCE
EDUCATION B

16

14

2

12

75%

LANGUAGE DEPARTMENT

LANGUAGE DEPARTMENT

LANGUAGE DEPARTMENT
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BED754

EDU711

EDU721

RESEARCH IN
LANGUAGE &
LITERACY A

23

RESEARCH IN
LANGUAGE &
LITERACY B

23

10

23

23

15

0

0

18

17

15

72%

74%

65%

LANGUAGE DEPARTMENT

BED726

SOCIOLINGUISTICS
IN EDUCATION

33

16

17

25

76%

SCHOOL OF SCIENCE &
MATHS

BED725

SCHOOL OF SCIENCE &
MATHS

BED707

COMPUTERS IN
EDUCATION A
(B.ED)

16

14

2

15

94%

SCHOOL OF SCIENCE &
MATHS

BED731

SCIENCE
EDUCATION C

7

7

0

5

71%

SCHOOL OF SCIENCE &
MATHS

BED732

SCIENCE
EDUCATION D

5

5

0

5

100%
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Table 18: Master’s Degree Graduations in 2021
Department

Student
Number

Student Name

Supervisors

Graduation Date

Language Department

8848480

Bara, Mlamli

Prof V Nomlomo

May 2021

School of Science and Mathematics

3877576

Okoroh, Nwakaego

Prof M Ogunniyi

May 2021

Language Department

3877161

Sigonyela, Simphiwe (cum
laude)

Prof V Nomlomo

May 2021

Language Department

3879577

Sitoyi, Zandisile

Prof R Chetty
Dr S Pather

May 2021

(cum laude)

Prof R Chetty

April Rita

Prof C Julie

September 2021

Dr S Pather

May 2021

Dizha Memory

Prof R Govender

September 2021

School of Science and Mathematics

8402266

April, Rita

Prof C Julie

September 2021

Institute for Post-School Studies

8732375

De Buys, Romeo

Prof Z Groener

September 2021

Institute for Post-School Studies

4600084

Hector, Natascha

Prof Z Groener

September 2021

Institute for Post-School Studies

7914429

Larke, Sylvia

Prof Z Groener

September 2021

Institute for Post-School Studies

2040094

Mdepa, Arnold

M Hendricks

September 2021

Institute for Post-School Studies

8965151

Mitcham, Antonio

Prof Z Groener

September 2021

Educational Psychology

3869159

Fenner, Nicole (cum laude)

Prof M Mbelani

December 2021

Department

Student
Number

Student Name

Supervisors

Graduation Date

School of Science and Mathematics

3613676

Tarek Abdalla

Prof M Ogunniyi

April 2021

Language

8961475

Mervyn Coetzee

Prof S Sivasubramanium

April 2021

School of Science and Mathematics

2048893

Belinda Cornelissen

Prof C Julie

April 2021

Institute for Post-School Studies

3746223

Fredua Kwasi-Agyeman

Prof P Langa
Dr E Woldegiorgis

April 2021

Educational Psychology

2031710

Nthama Matsie

Dr S Stofile

April 2021

Language

3738887

Kondwani Mkandawire

Prof Sivasubramanium

April 2021

Institute for Post-School Studies

3774891

Florence Ndibuuza

Prof P Langa
Prof R Bisaso

April 2021

School of Science and Mathematics

2968828

Daniel Angaama

Dr C Fakudze
Dr K Langenhoven

September 2021

Educational Studies

8431272

Edward Dames

Prof J Smith
Prof R Maarman

September 2021

Table 19: PhD Graduations in 2021
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5.8 STAFF NOMINATED TO REGIONAL /
NATIONAL PROFESSIONAL BODIES
• Prof R Chetty has been appointed as president of the
English Academy.
• Prof R Govender has been nominated to serve on the
South African Mathematics Foundation (SAMF) board.
• Prof R Govender continues to serve as editor of
Pythagoras.
• Prof R Govender is a member of the Education Dean’s
Forum.
• Prof J Papier was reappointed by the World Bank Advisory
group on TVET, for a second term.

Educational Studies

3696037

Rauna Haitembu

Prof R Maarman

September 2021

Language and Literacy

2353500

Chabinga Kelvin

Prof V Nomlomo

December 2021

5.9 SPECIAL FACULTY PROJECTS

Language and Literacy

2921262

Nomfundo NodalanaVuzane

Prof V Nomlomo

December 2021

Educational Psychology

9073861

Frikkie George

Dr C Fakudze
Dr K Langenhoven
Prof M Ogunnyi

December 2021

LEDIMTALI
LEDIMTALI aims to work with high school teachers in low
socio-economic areas on the Cape Flats, Ashton/Robertson
and Namaqua school district in the Northern Cape to improve

examination results in high-stakes mathematics examinations.
Aligned to this goal, the LEDIMTALI core theme for 2021 was
‘Re-connecting and revisiting teaching to enhance learners’
achievement in high-stakes mathematics examinations’. This
objective was pursued through the project-designed ‘Productive
Practice Perspective’. This perspective was developed to address
both the ‘forget’ problem and to deepen learners’ mathematical
thinking. A feature of the activities is that teachers participating
in the LEDIMTALI project share with fellow teachers practices
they implemented around the perspective during their teaching.
One teacher, for example, shared his design of an activity to
enhance the visualisation of a mathematical construct using a
freely available mathematical software package. Teachers also
engage in the design of learning activities during the workshop/
institute sessions. The informal feedback from the teachers is
that they find the workshops/ institute sessions addressing
some of the issues they are confronted with useful in the quest
to enhance achievement outcomes in school mathematics.
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Tracking the Historical Trajectory of Mathematics, Science and
Language Education Project (MSLEP) before and after 1994 in
the Republic of South Africa
Prof Meshach Ogunniyi is leading the project, which is funded
by the NRF. So far, several articles from MSLEP have been
published or submitted for publication in refereed conference
proceedings and journals.
African Renaissance
Prof S Sesanti is editing a Special Issue of the Journal of
Black Studies whose theme is the ‘African Renaissance’ to be
published in 2022.
Multilingual education and historical awareness
Dr P Plüddemann continues to represent LED on the DAADfunded research project, ‘Humboldt International Teacher
Training — Intercultural Learning in Germany and South Africa’
sub-projects ‘multilingual education’ and ‘historical awareness’
(with N Ravjee and S Stofile). Online meetings with project
partners (Humboldt University, Germany and Stellenbosch
University) were held in June and July 2021 for sub-project
presentations and events planning. Given the pandemic,
the envisaged physical visits (exchanges of students) were
postponed to 2022.
Embedding academic literacies in higher education curriculum
and assessment practices in flexible blended learning contexts
This collaborative project is facilitated by K Collett, L du Plooy,
N Dlamini and A Dison. The focus of this work will begin in BEd
Honours and Foundation Phase class case sites.
The terrain of curriculum: Cultural politics of epistemic access
in South African universities
This collaborative project is facilitated by N Ravjee, M Hames, B
Thaver and S Sesanti.
Higher Education Studies
Prof Thaver is leading the ‘Brazil-South Africa Comparative
Research Project on Decolonising Teachers. The effect of
inclusive education practices in complex diverse educational
contexts’. This collaborative project is facilitated by S Stofile, V
Babane, T Moodley and S Naicker (Extraordinary Professor).
Interrogating sexuality education
R Koch is responsible for ‘interrogating sexuality education’ as a
core aspect of promoting health and well-being in schools.
Holistic well-being
Prof AE Kitching, with her MEd & PhD students and a
postdoctoral student, are working on the project, aimed at
developing schools’ capacity to enhance holistic well-being from
an integrative perspective.
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CONCLUSION
The new IOP provides a guiding framework for critical reflection
on the academic project concerning learning, teaching research
and community engagement. Excellence in student learning is
the pivot of the four different dimensions and, as indicated in
the report, we foreground this principle strongly as it is linked to
teaching, programmes, curricula and academic engagement. A
main focus of the IOP that underpins Faculty work is the need to
significantly improve undergraduate student performance and,
given our core role within the teacher education landscape, we
place great emphasis on quality programmes, high standards
and creativity.
The pandemic has alerted us to the importance of greater
flexibility in the learning environment and this aligns with
the new institutional policy on flexible and blended learning.
Flexibility is an imperative in the current shift from traditional
to online teaching. The Faculty places great emphasis on higher
levels of the assessment taxonomy as they are appropriate for
online learning, and our challenge for assessment and teaching
is to move to higher levels of analyses, evaluation, synthesis,
judgement and reasoning, instead of assessment tasks that
rely on recycling content. The COVID-19 pandemic has alerted
us to the fact that a key factor for success is the efficient use
of technology in teaching and learning. Hence, together with
institutional support, the Faculty continues to build student and
staff capacity to use technology effectively to support learning
through enhancing digital literacies although we also note the
reality of social inequality with regard to access to devices and
data provisioning.
Curriculum renewal continues to be an important focus of the
academic project in the Faculty, given the imperative to respond to
the changing nature of the schooling system, professional practice
of teachers and technological advances in education. There is an
urgent need for concrete change in curricula to reflect attributes
such as scholarship, critical citizenship, lifelong learning, creative
thinking, academic literacy and self-directed learning.
Finally, the Faculty of Education adopted a collaborative bottomup approach in developing its overarching strategic plan for the
next five years, aligned to the IOP. Using this as a blueprint, each
department engaged robustly and iteratively with the Deanery
and staff to develop their strategic plans. The enactment of these
departmental strategic plans, coupled with our imminent move
to our new building in the southern precinct of the UWC campus,
will enable us to adopt different modalities of teaching and
learning to re-model Teacher Education for the changing world of
work, and enhance the quality of students’ learning experiences.
While online education cannot replace in-person classroom
education in its entirety, rigorous research is needed, not just on
how lecturers use online learning or the students’ preferences, but
whether online/ blended learning really surpasses the benefits
and significant edge of face-to-face learning when considering
teacher professional education programmes.
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FACULTY: ECONOMIC AND MANAGEMENT SCIENCES
Period: January—December 2021
PROF MICHELLE ESAU, DEAN

6.1 DEAN’S OVERVIEW
The dawn of the COVID-19 pandemic in South Africa in 2020
ushered in a time of anxiety, trauma and distress. As a nation,
we had to quickly learn new ways of living and working. In terms
of saving the 2020 academic year, the Faculty leadership and
staff engaged frequently to plan for emergency remote teaching,
which eventually transcended into hybrid learning and teaching.
Nonetheless, the pandemic had a silver lining. We managed to
settle into an extraordinary year with a focus on not leaving any
students behind. Academic and professional and administrative
support staff worked tirelessly to ensure that every student
had an equal opportunity to complete the academic year. This
entailed, among other things, using iKamva more optimally,
creating WhatsApp groups to engage with students more
frequently and redesigning course content and assessments.

Staff well-being was another priority for our Faculty. The leadership
spent many hours discussing and focusing on how to support
staff and accommodate the peculiar and common challenges that
staff faced during the time of the pandemic, especially at times
when the virus peaked and mutated. I witnessed a wonderful
and authentic spirit of collegiality, kindness and support, both
at a personal level and from the perspective of leadership. Staff
pursued their research agendas through collaborations with
external partners, desktop studies and peer support. Prof Bheki
Mngomezulu, Deputy Dean: Research, together with Prof Johan
Maree, the Faculty Mentor, hosted virtual and face-to-face writing
retreats. Faculty and students pursuing their PhDs benefited
greatly from these retreats that enabled dedicated time for
thinking and writing. The Faculty also made good progress on
its textbook project on entrepreneurship, with several colleagues
from units in the Faculty contributing chapters. LexisNexis has
agreed to publish the textbook.

The Faculty settled into its new ways of working in the 2021
academic year in more ways than one. We faced challenges
during the registration period since this was the first time that
registration was conducted fully online. However, academic
staff were more confident in the delivery of their modules in an
online or hybrid format, and students seemed more settled than
when we first went into lockdown in March 2020. The Faculty
developed several strategies for remote learning, teaching and
working that were aligned with the general strategies and policies
of the university. Academic staff seemed more productive in
terms of their research agendas, as evidenced by an increase
in research outputs. Staff started returning to campus, either
to work from their offices for short periods, to collect things
from the office or make use of ICS services or the Library. The
Faculty hosted several webinars focused on its entrepreneurship
niche and even hosted its strategic planning session online. The
aligned process of the Faculty Operating Plan was concluded in
October 2021.
Probably the most important priorities for our Faculty were
student success and supporting our students to complete the
2021 academic year. The intervention for at-risk students at the
first-year level continued virtually. The programme included
the use of academic staff members as well as the appointment
of additional senior tutors and teaching assistants. Monitoring
and evaluation of the programme improved through regular
reporting by the module coordinators as well as the referral to
the FYTO of the Faculty to provide support.
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The stability in the Teaching and Learning portfolio through the
appointment of Prof Fiona Anciano as Deputy Dean: Teaching &
Learning and Dr Danica Sims as Teaching and Learning Specialist,
contributed to several significant and interesting interventions
toward student success. The secondment of Ronald Arendse
to my office was another factor that contributed to the success
of our intervention for at-risk students. In addition, the funding
secured through Mr Arendse for both student and staff support
and development was immensely helpful. Under the leadership
of Professor Matthew Ocran, Deputy Dean of Academic Planning,
much work related to Curriculum Renewal and Transformation
was accomplished. The amended ECP curriculum was submitted
to the university structures for external approval, the process
of the rationalisation of the BCom (General) commenced, and
progress towards the establishment of the Department of
Management and Entrepreneurship and Department of Finance
gained momentum.

The Faculty continued to establish and build relationships with
external relevant and significant stakeholders. At the level of the
Faculty, the Faculty Advisory Board was approved by Council
towards the end of 2021. The Board comprises several stakeholders
from industry, government and academia. The Small Business
Advisory Board also gained momentum and met quarterly to
engage on matters related to the Small Business Clinic and its
activities. We established relationships with KPMG, SEDA, the
Small Business Development Ministry and the WCG Department
of Economic Affairs and Tourism (DEDAT). The Entrepreneurship
Webinars, the Archbishop Thabo Makgoba’s Development Trust
Lecture Series on Integrity and Leadership, and the Chancellor’s
Roundtable for Economic Development proved instrumental
to the identification and establishment of new relationships
within the context of the Faculty’s goal area on collaborations,
partnerships and engagements.

Professor Michelle Esau
Dean Economic & Management Sciences

The resilience of staff and students in the 2021 academic year
emerged once again. The hard work, commitment, loyalty
and innovative spirit of individuals across units in the Faculty
strengthened ‘the sum of all of our parts.’ Thanks be to God!

Prof Matthew Ocran
Deputy Dean: Academic Planning

Prof. Bheki R. Mngomezulu
Deputy Dean: Research

Prof. Fiona Anciano
Deputy Dean: Teaching and Learning
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6.2 ORGANOGRAM
DEAN
Prof. Michelle Esau
Deputy Dean:
Research
Prof B
Mngomezulu

Administrator Dean:
Mrs S van der Schyff

Administrative Assistant
Mrs M Kleynhans

Deputy Dean:
Academic
Planning
Prof M Ocran

Deputy Dean:
Learning &
Teaching
Prof F Aciano

6.3 CURRICULUM RENEWAL AND
TRANSFORMATION

6.3.3 Recurriculation of BCom (General)
programme - Finance Option

A number of strategic initiatives unfolded in the 2021 academic
year concerning curriculum renewal and transformation in the
Faculty.

We have recurriculated the BCom (General) programme Finance Option. The programme is now fit for purpose and
comparable to similar programmes elsewhere. The programme
recurriculation exercise was based on an earlier benchmarking
exercise. The Faculty has closed the gaps in the BCom
Finance Option in Years 2 and 3 with the introduction of three
more modules at Level 2 and two at Level 3. The Faculty has
corrected the imbalance in the programme structure due to its
overemphasis on accounting and the improved programme
option provides needed competencies in finance. It has been
submitted to the governance structures for consideration
and approval.

6.3.1 Rationalisation of BCom (General)
programme
Accounting
Chairperson
Ms B
Raymond

School of
Business
and Finance
Acting
Heads Prof.
R Shambare
& Prof. Z
Nyandoro

Professor
Vacant (x3)

Professor
Vacant (x3)

Associate
Professor
Prof J Jansen
Prof J
Terblanche

Associate
Professor
Prof R
Shambare
Prof Z
Nyandoro
Prof A Bayat
Vacant (x3)

Senior
Lecturer
Ms E Hamel
Mr P Hamel
Mr A
Saayman
Mr J Siebrits
Ms B
Raymond
Ms S Fourie
Vacant (x2)
Lecturer
Mr G Adams
Mr R Arendse
Ms A Jacobs
Mr S Klein
Mrs M Otto
Mr I
Mohamed
Ms B Williams
Mr B Smith
Vacant (x5)
ECP Lecturer
Ms E Munro

Senior
Lecturer
Dr C Steyn
Dr C Mambo
Vacant (x2)
Lecturer
Mr G Caseley
Mr P
Saungweme
Ms L Svenson
Mr R Grosch

School of
Government
Director
Prof. A
Nhema

Professor
Prof. A
Nhema
Prof I
Thompson
Prof G Ruiters
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Mrs N
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Mr T Khaile
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Dr C
Senior
Swanepoel
Lecturer
Vacant
Ms R Jano
Mrs C
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Professor
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Prof O
Mrs A
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Prof J
Mrs NLP
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Skade
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Mrs H
Thomas
Ms E
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Ms A Ndabeni
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Mrs H
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Lecturer
Dr J Njenga
Dr J
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Dr O
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Professor
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Mr C
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Teaching
& Learning
Specialist
Dr D Sims

Professor
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Tutor
Professor
Coordinator
Prof V McGhie Ms M Moses

Associate
Professor
Prof J
Pretorius
Prof C Africa
Prof F
Anciano
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Extended
Mrs L Ndesi
Mr R George Curriculum
Ms P Moodley Programme
ECP
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Administration
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Lecturer
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Lecturer
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Over the years, the BCom (General) programme curriculum has
had an expansive set of rules, to the extent that students could
choose from over 100 possible module combinations. Many
of the module combinations led to dead ends. A large number
of module combinations made the programme complicated
and difficult to administer. As a consequence, promotions and
completions have become cumbersome exercises. We often
had students who had completed their programmes but had
not taken all the requisite modules. Curriculum advising proved
challenging. We have now tabled a proposal to streamline
the programme. We have proposed seven unique module
combinations in Year 2 and six module combinations in Year 3.
In Year 2, each combination is made up of three subject areas.
In Year 3, we have six subject areas. For example, one may elect
to take an option such as economics, finance, and management
in Year 2. In the past, a student could select modules from
areas outside the three mentioned cognate areas at level 2 in
Year 3. The new options structure ensures that students are
focused and that they can build on the second-year modules
in Year 3. The programme options are now more intuitive and
do not require elaborative curriculum advisory that often dwelt
on the selection of modules. More importantly, promotion and
completions will be simple exercises devoid of the complications
in the past caused by the inordinate number of available module
combinations. Hopefully, the BCom (General) will be much
better able to support student success from 2023.

6.3.2 Rationalisation of BAdmin programme
The present BAdministration programme provides students
access to core BCom (General) modules. Students taking
the BAdministration programme could enter the BCom
programme creating an untenable backdoor for entry into
the BCom programme. The present programme has other
unintended consequences of creating complications in
timetable management, promotions and completions. The
amended programme removes the overlap with the BCom
(General) programme. Students can still take elective modules
from Management and Industrial Psychology as these two
cognate areas have commonalities with the BAdministration
programme. The rationalised programme does not have
irrelevant quantitative modules that impede student success
and complicate programme completion and promotion
exercises.

6.3.4 Establishment of two departments
The Faculty has begun the application process for the
establishment of two departments to replace the disestablished
School of Business and Finance. The proposed departments
are Finance, and Management and Entrepreneurship. By the
end of the 2022 academic year, the necessary approvals should
have been obtained from the relevant governance structures
of the university. The new Department of Management and
Entrepreneurship will be well-positioned to lead the Faculty’s
effort in cultivating a niche in the scholarship, advocacy,
teaching and learning related to entrepreneurship. The Faculty
also expects the Department of Finance to advance efforts to
produce graduates with scarce skills in finance and to establish
strong postgraduate programmes in finance. In the mediumterm, the Department of Finance will develop a postgraduate
programme in financial planning with the support of the
Financial Planning Institute (FPI). The FPI has expressed interest
in collaborating with the Faculty to work towards an accredited
postgraduate diploma programme in financial planning.

6.3.5 Extended Curriculum Programmes
After a long wait, the Faculty received feedback from the
Department of Higher Education and Training (DHET) regarding
the recurriculated extended curriculum programmes in
Accounting and BCom (General). We are currently busy with the
corrections, and in due course, the amended programmes will
be resubmitted to the DHET for consideration and approval. If
all goes well we should be able to offer the new programmes in
2023. The new programmes represent a marked improvement
on the current programmes. For instance, the new programmes
have nine modules at the foundation level compared to the
current 14. The programmes are also better aligned with the
analogous three-year programmes.
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6.4.2 Conferences
There was very little activity in this area during 2021 since
the travel ban meant that researchers could not travel to
conferences. As a result, the EMS Research Committee
(EMSRC) and the Senate Research Committee (SRC) were less
active, there were few applications tabled for conferences and
even those applications were for virtual conferences where the
Zoom and Google Meet platforms were used by researchers to
share their research. The conference funding requested was for
conference registration.

6.4.3 Writing retreats
Prof Johann Maree, the EMS Faculty’s Postgraduate Mentor,
organised virtual writing retreats to assist researchers in
preparing their academic papers. The structure of such
retreats varied according to the needs of the attendees. Some
researchers presented their summary research ideas for further
input, advice and development while others came to the
sessions having already drafted papers and required feedback.
Such feedback came in the form of peer reviews or through the
input given by the mentor.

6.4.4 Postgraduate supervision

6.4 RESEARCH OUTPUTS
Since the outbreak of the COVID-19 pandemic in 2020, the
university, and the EMS Faculty, in particular, have been forced
to do things differently. In 2021, despite the challenges posed
by the pandemic, the EMS Faculty’s researchers continued to
conduct research and publish. In the main, the research projects
were analytical and did not rely on empirical data as a result
of the lockdown regulations imposed by the government that
made one-on-one interviews and other forms of fieldwork
research impractical.
While COVID-19 posed a challenge, it also created opportunities.
For example, staff and students used platforms such as
Zoom and Google Meets to remain active in research, conduct
interviews and share knowledge. The research outputs were not
at the level anticipated before the pandemic. Unfortunately,
there has been a challenge in obtaining the audited 2021
research outputs from the Research Office and some research
outputs that were captured in 2021 do not yet appear on the
list sourced from the Research Office. Once this issue has been
resolved and the audited list is available, a better picture of the
EMS Faculty’s research outputs in 2021 will emerge.

6.4.1 Niche areas
Attention to the four research niche areas that were agreed in the
EMS Faculty continued at a slower pace than anticipated in 2021.
Webinars proved to be wonderful opportunities for elevating
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some of the niches, such as Entrepreneurship and Land and
Agrarian Studies. The Faculty hosted an Entrepreneurship
Webinar series and PLAAS hosted several webinars that focused
on Land and Agrarian Studies in the 2021 academic year.
In February 2021, the DVC (R & I) convened a meeting to discuss
research chairs to be appointed across all seven faculties. The
two options were:
1. For certain faculties to come together and nominate one
chair; or
2. For a faculty to decide on its own chair that would cover all
departments.
After deliberations, the EMS Faculty agreed on option 2, reasoning,
firstly, that EMS is a big faculty with five departments, two interim
clusters, two Institutes and a School and, secondly, that the
research niche areas were already deemed to be multidisciplinary.
After presenting the case at SR, the Faculty’s stance was accepted.
Subsequently, Prof Greg Ruiters was approved as the Research
Chair for EMS. Although citizenship and democracy will be the
main focus, the Chair will facilitate a multidisciplinary focus that
incorporates the other Faculty niches.
In line with the idea of promoting research niche areas, the DVC (R
& I) convened a meeting of all Deputy Deans of research across the
university. She invited Dr Thandi Mgwebi from Nelson Mandela
University (NMU) to talk about profiling the university through
research and other issues. At this meeting, EMS reflected on its
niches and used them to make contributions to the discussion.

Initially, Prof Maree was appointed to mentor staff who were
reading towards their PhDs. Over time, other postgraduate
students were allowed to join the sessions. Prof Maree used
virtual platforms to assist students through this programme.
Several made significant progress in 2021 and have either
completed their degrees or are on the verge of doing so.

6.4.5 EMSHD
The Faculty continued to do well in this area despite the
pandemic. Regular monthly meetings were held to process
documents to be tabled at SHD. The results were impressive
as many of the students were cleared to graduate in March/
April 2022.
In 2021, the Learning and Teaching team in EMS designed and
supported new approaches to hybrid learning and teaching,
assessment, academic literacies, curriculum development
and broader initiatives to support student success. A new and
important addition to the success of learning and teaching
was the introduction of Graduate Assistants. EMS appointed
23 postgraduate students to support modules across all
departments. The appointment of Dr Danica Sims as our
Teaching and Learning Specialist in 2021 was another important
milestone for the teaching and learning portfolio. Her energy
and experience have allowed us to expand our support for
students and staff.

Strengthening our approach to hybrid learning and teaching
was an important focus in EMS in 2021. To assist staff with
transitioning to hybrid modes of engagement, we developed
an EMS online Learning and Teaching checklist and an online
education resource, Padlet, for staff. In May, the Faculty hosted
a webinar for all staff, with the online education design expert,
Prof Gilly Salmon, sharing her approach to threshold concepts
for pivoting from traditional face-to-face to online education,
her ‘Carpe Diem’ model for learning design, including
storyboarding, the five-stage model to scaffold student
engagement online and ‘E-tivities’ to engage student learning.
In July 2021, Dr Daniela Gachago from UCT’s Centre for
Innovation in Learning and Technology facilitated ‘Carpe Diem’
course design thinking and storyboarding workshops for EMS
staff. Staff were supported to develop a student-persona (who
are you designing a course for?) and a course storyboard that
included the teaching, learning and assessment activities,
along with learning times.
The learning and teaching team focused on Academic Literacies
(AL) in 2021. EMS is critically reimagining Academic Literacies
for the Faculty. We began with a series of workshops in June,
by Synovation, around creative thinking and creating a climate
for collaboration. Dr Arona Dison from the UWC Writing Centre
conducted an AL benchmarking report for us in July and an
EMS AL ‘thinking team’ was established with representatives
of every department. The team will now support the integration
of AL into departments and a phasing out of standalone AL
modules.
Assessment practices were reviewed, with support offered to
staff in the Faculty. In March, Dr Sherran Clarence from Rhodes
University held assessment workshops for EMS staff. In
October, Dr Samuel Lundie, the T & L Specialist from Dentistry,
ran a webinar on designing MCQs for assessment.
Student Support is central to student success and the learning
and teaching team developed a comprehensive student
support infographic and Padlet for students that staff could
add to their iKamva sites. A staff and student support website
was developed by Dr Fazlyn Petersen and support for first-year
students was provided by our First-Year Transitional Officer,
Moerida Davids.
Staff development: In February and September 2021, online
staff induction courses were held. Three EMS staff members
completed the Towards the Professionalisation of Teaching and
Learning course in March and four more undertook the 2021
course from May to December. Several EMS staff were funded
to attend a 14-week 4th Industrial Revolution and Artificial
Intelligence Course offered by the University of Johannesburg.
Lastly, congratulations to the EMS UWC Learning and Teaching
awards winners: Shihaam Solomon (IP), Dr Fazlyn Petersen
(IFS) and Prof Cherrel Africa (POL).
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6.5 SCHOLARSHIP OF TEACHING AND
LEARNING (SOTL) PROJECTS AND
RESEARCH ACTIVITIES
The Learning and Teaching team, through a UCDG grant, was
able to support a writing retreat for staff working on SOTL
research and publications. Two groups, led by Dr Sims and Prof
McGhie respectively, were formed in 2021 to offer mentoring
and support to staff who were researching learning and
teaching practices. Prof McGhie’s group wrote a team project
proposal that was approved in October 2021, to research
discipline-specific and teaching and learning matters. The
group members wrote four articles and one book chapter, and
one member completed the last two chapters of her master’s
dissertation. Several staff were also funded to attend SOTL
conferences.
The research study, ‘Investigating factors influencing class
attendance and performance of first-year Economics students’,
authored by three Economics staff members (Rochelle
Beukes, Christie Swanepoel and Derek Yu) was completed and
published in the South African Journal of Higher Education. The
study found that the main reasons for students not attending
lectures included studying for tests, working on assignments,
finding online resources on iKamva sufficient, relying on
tutorials to replace lectures and unreliable transport modes.
EMS staff (Prof Fiona Anciano, Dr Karen dos Reis, Dr Christie
Swanepoel and Prof Derek Yu) co-authored the research study,
‘Exploring the alignment of first-year summative assessments
with Bloom’s Taxonomy: a longitudinal study’, investigating
the relationship between the revised Bloom’s Taxonomy
‘level of difficulty index’ with the pass rates of the final and
supplementary assessments of 19 first-year modules. The
study has been accepted for publication in the South African
Journal of Higher Education.
A new research study that investigates the extent of overassessment in undergraduate Economics began in October
2021 (co-authors: Prof Fiona Anciano, Dr Danica Sims, Prof
Derek Yu and Dr Christie Swanepoel) and is expected to
conclude in mid-2022. The study considers a wide range of
indicators to derive a multidimensional assessment index
before investigating the extent of over-assessment in 12
Economics modules in 2021.
Dr Lutasha Abrahams-Ndesi and Prof Venicia McGhie presented
a paper at the International Conference on Education, Research
and Innovation (ICERI) held in Spain from 8—9 November
2021 and the paper was submitted and published as part of
the conference proceedings. Several EMS staff presented a
paper at the annual Higher Education Learning and Teaching
Association of Southern Africa (HELTASA) conference, 6—10
December 2021.
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6.6 RESEARCH, PROJECTS,
PUBLICATIONS, ACHIEVEMENTS
6.6.1 CE and CPD courses offered during 2021

Dinbabo, M.F., Badewa, A.S. & Yeboah, C. 2021. Socio-economic
inequity and decision-making under uncertainty: West African
migrant’s journey across the Mediterranean to Europe. Social
Inclusion, 9(1): 216—225.

In November 2021, Dr Matshanda was appointed as a co-PI in an
African Academy for Migration Research (AAMR) grant awarded
for capacity-building (workshops, postgraduate student
completion, community engagement) for the Migration and
Mobilities Collective in Africa (MMICA) group.

Dinbabo, M.F., Zembe, Y.Z., Carciotto, S., Chiwarawara, K.,
Belebema, M.N. & Ahmed, M. 2021. Refugee and asylumseeking representative structures in South Africa: The case study
of Somali, Congolese, and Ethiopian communities. Journal of
Refugee Studies, 34(4): 3771—3792. doi:10.1093/jrs/feaa107

6.6.2 Research publications
Journal articles
Ayub, C., Ehiane, S. & Mngomezulu, B.R. 2021. The Nigerian
conflict narrative and its impact for sub-regional security order,
1999—2019. African Journal of Peace and Conflict Studies,
10(3): 7—26.
Ahmed, R., Sayed, Y., Nell, J.D., Somhlaba, N.Z. & Karriem, A.
2021. Poverty, protests and pandemics: What can we learn from
community resilience? South African Journal of Psychology,
51(4): 478—480.
Badewa, A. & Dinbabo, M. 2021. Migration and regional security
complex in the Sahel-Lake Chad Corridor: A human security
discourse. Journal of African Migration, 12: 123—157.
Bala, S., Blaauw, D., Christian, C. & Yu, D. 2021. Identifying the
prospects of decent job creation along the value chain of plastic
recycling. Development Southern Africa. doi:10.1080/037683
5X.2021.2018290
Blaauw, D., Yu, D. & Schenck, D. 2021. COVID-19 and day labourers
in the South African economy: The impact on their lives and
livelihoods. Tydskrif vir Geesteswetenskappe, 61(4-2): 1—16.
Blaauw, D., Yu, D. & Schenck, C. 2021. Reflecting on provincial
inequality among the informally wage employed in South Africa
— Implications for the impact of exogenous shocks on lives and
livelihoods. Journal of Social Development in Africa, 36(1): 55—92.
Boakye, A., Nwabufo, N. & Dinbabo, M. 2021. The impact of
technological progress and digitisation on Ghana’s economy.
African Journal of Science, Technology, Innovation and
Development, 1—6. doi:10.1080/20421338.2021.1994239
Chakuzira, W. & Shambare, R. 2021. Entremployees as a type
of hybrid entrepreneur: A theoretical explanation of how the
environment shapes entrepreneurs. Journal of Developmental
Entrepreneurship, 26(3): 1—16.
Davids, G., Prince, T., Makiva, M. & Fagbadebo, O. 2021. A rural
perspective on the practice and challenges of community
participation in post-Apartheid South Africa: Insights from rural
Beaufort-west Municipality. Public Policy and Administration
Research Journal, 11(3): 48—56.

Du Plessis, A. & Esau, M.V. 2021. A retrospective examination
of the implementation of performance management in the
Saldanha Bay Municipality: The period 2005 to 2015. Journal of
Public Administration, 56(2): 352—369.
Ferguson, C., Mallory, A., Hutchings, P., Remington, C., Lloyd,
E., Kiogora, D., Anciano, F. & Parker, A. 2021. An evaluation of
different provision strategies for scaled-up container-based
sanitation. H2Open Journal, 4(1): 216—230. doi:10.2166/
h2oj.2021.112
Frans, C. & Pather, S. 2021. Determinants of ICT adoption and
uptake at a rural public-access ICT centre: A South African case
study. African Journal of Science, Technology, Innovation and
Development. doi:10.1080/20421338.2021.1975354
Hompashe, D.M.D., Gerdtham, U.G., Christian, C., Smith, A.
& Burger, R. 2021. ‘The nurse did not even greet me’: How
informed versus non-informed patients evaluate health systems
responsiveness in South Africa. BMG Global Health, 6(4).
Kyakulumbye, S. & Pather, S. 2021. Understanding ICT adoption
among SMEs in Uganda: Towards a participatory design model
to enhance technology diffusion. African Journal of Science,
Technology, Innovation and Development. doi:10.1080/204213
38.2020.1802843
Madyibi, S. & Bayat, A. 2021. A case study of ECD facility
infrastructure in Philippi, South Africa. Perspectives in Education,
39(4). doi:10.18820/2519593X/pie.v39.i4.11
Mahalika, R., Matsebula, V. & Yu, D. 2021. Investigating the
relationship between financial inclusion and poverty in South
Africa. Development Southern Africa. doi:10.1080/037683
5X.2021.1978933
Makiva, M., Bob, T. & Davids, G. 2021. Efficacy of public
participation prior to installation of portable toilets in South
Africa: A case of Makhaza in Cape Town, Western Cape Province.
African Journal of Public Affairs, 12(1): 171—187.
Mash, R., Christian, C. & Chigwanda, R.V. 2021. Alternative
mechanisms for delivery of medication in South Africa: A scoping
review. South African Family Practice, 63(1): a5274. https://safpj.
co.za/index.php/safpj/article/download/5274/6869
Mbatha, N. & Koskimaki, L. 2021. No time to relax: Waithood and
work of young migrant street traders in Durban, South Africa.
Social Dynamics, 47(3): 422—438. doi:10.1080/02533952.2021
.1996693

Mdleleni, L., Mandyoli, L. & Frantz, J. 2021. Tenacity of gender
inequality in South Africa: A higher education perspective. Policy
& Practice: A Development Education Review, Issue 33.
Mensah, C. & Karriem, A. 2021. Harnessing public food
procurement for sustainable rural livelihoods in South Africa
through the National School Nutrition Programme: A qualitative
assessment of contributions and challenges. Sustainability,
13(24). doi:10.3390/su132413838
Nackerdien, F. & Yu, D. 2021. Examining time use patterns in
South Africa, 2000—2010. Development Southern Africa. doi:1
0.1080/0376835X.2021.1913999
Nackerdien, F. & Yu, D. 2021. Defining and measuring time
poverty in South Africa. Development Southern Africa. doi:10.10
80/0376835X.2022.2028606
Piper Anciano, F. & Von Lieres, B. 2021. Defiant citizenship:
Marginality, race, and the struggle for place in Hangberg, South
Africa. Citizenship Studies, 25(5): 1—20. doi:10.1080/13621025.2
021.1935749
Pretorius, J. & Sauer, T. 2021. Ditch the NPT. Survival, 63(4):
103—124.
Swanepoel, C. & Fliers, P.T. 2021. The fuel of unparalleled
recovery: Monetary policy in South Africa between 1925—1936.
Economic History of Developing Regions, 36(2): 213—244.
Swanepoel, C. & Graham, A. 2021. Banking on family: What was
the role of family in the establishment of banks in 19th-century
South Africa? Journal of Southern African Studies, 47(3): 455—
472.
Swanepoel, C., Yu, D. & Beukes, R. 2021. Investigating factors
influencing class attendance and performance of first-year
Economics students. South African Journal of Higher Education,
35(4): 272—294.
Tafeni, Z. & Mngomezulu, B.R. 2021. Assessing the effectiveness
and efficiency of the provincial MUNIMEC forum IGR structures
in the Eastern Cape province, South Africa. Journal of Local
Government Research & Innovation, 46(4).
Undji, V., Nakambo, R. & Sheefeni, J. 2021. The effect of health
on economic growth in Namibia. African Journal of Business and
Economic Research, 16(4): 53—78.
Yu, D. 2021. Revisiting the COVID-19 Vulnerability Index in South
Africa. Development Southern Africa. doi:10.1080/037683
5X.2021.1973887

Conference proceedings
Liebenberg, I. & Pather, S. 2021. An assessment of the role
of agency among semi-skilled workers: Challenges in the
attainment of developmental outcomes from the use of ICT. In
Digital Transformation in a (Post-)Pandemic World: Proceedings
of the 2021 CONF-IRM CONFERENCE, 19—21 May, Linz, Austria:
20—31. https://aisel.aisnet.org/confirm2021/29
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Ndesi, L. & McGhie, V. 2021. Ensuring first-year students’ wellbeing in a time of crisis: Towards a pedagogy of care. ICERI2021
Conference Proceedings. ISBN 978-84-09-34549-6
Matshanda, N.T. 2021. ‘Transnational identities and landscapes
of belonging among Ethiopian migrants in Cape Town, South
Africa’. 15th Biennial Conference, South African Association of
Political Studies.
Piper, L. 2021. ‘The path to judgement: Turner and the ‘theoretical
attitude’. 15th Biennial Conference, South African Association of
Political Studies.

Book chapters
Bayat, A. & Madyibi, S. 2021. The immiserating effects of
an inappropriate policy: A case study of early Childhood
Development Policy in Philippi, South Africa. In Davids, E.,
Sonn, I. & Roman, N. (Eds.). Child in Africa: Opportunities and
challenges. New York: Nova Science.
Donga, G., Shambare, R. & Djemilou, M. 2021. A critical
examination of the nexus of groups, religion and consumer
behaviour: A focus on developing countries. In Gbadamosi, A. &
Oniku, A. (Eds.). Religion and consumer behaviour in developing
nations. Glos: Edward Elgar.
Ndesi, L. 2021. Surviving divorce through faith. In Frantz, J.M.
(Ed.). Resilient woman resilient faith. Reach Publishers: Westville:
137—152.
Piper, L., Bailey, S. & Pasensie, R. 2021. Civic engagement through
Work-Integrated Learning: Reflections from communitybased research on social grants in South Africa. In Matto, E.C.,
McCartney, A.R.M., Bennion, E.A., Blair, A., Sun, T. & Whitehead,
D.M. (Eds.). Teaching civic engagement globally. Washington DC:
American Political Science Association.
Makiva, M. 2021. Public procurement oversight and the scourge
of corruption in the public sector: A comparative analysis of
South Africa and Kenya, In Dorasamy, N. & Fagbadebo, O. (Eds.).
Public procurement, corruption and the crisis of governance in
Africa. London: Palgrave Macmillan: 223—248. doi:10.1007/9783-030-63857-3
Suffla, S., Seedat, M. & Karriem, A. 2021. Peace: Its indices and
implications for Swaraj. In Saxena, K.B. (Ed.). Swaraj and the
Reluctant State. London: Routledge: 409—430.
Ziga, M. & Karriem, A. 2021. Role of urban agriculture policy in
promoting food security in Bulawayo, Zimbabwe. In Brears, R.
(Ed.-in-chief). The Palgrave encyclopedia of urban and regional
futures. Basingstoke: Palgrave Macmillan. doi:10.1007/978-3030-51812-7_279-1

Books
Anciano, F. & Wheeler, J. (Eds.). 2021. Political values and
narratives of resistance: Social justice and the fractured promises
of post-colonial states. United Kingdom: Routledge.
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Mmako, N.W., Sambo, W. & Shambare, R. 2021. Entrepreneurial
Skills. 2nd Edition. Pretoria: Van Schaik.

Popular articles
Adams, C. & Yu, D. 2021. ‘South Africa’s labour market trends
from 2010 to 2019: A lost decade?’ Conversation Africa, 15
September 2021.
Anciano, F. & Wheeler, J. 2021. ‘Political values and narratives
of resistance: Social justice and the fractured promises of postcolonial states’. Between the Lines Podcast, S03 Ep11, Institute
for Development Studies, UK, 28 October.
Christian, C. 2021. ‘How the private sector can support South
Africa’s COVID-19 vaccine rollout’. Conversation Africa, 3 August
2021.
Christian, C., Rossouw, L., Burger, R., English, R., MaughanBrown, B. & Köhler, T. 2021. ‘COVID fatigue? Time to pull
together’. Conversation Africa, 17 February 2021.
Ocran, M. 2021. ‘The basis of South Africa’s annual budgets
needs an overhaul. Here’s why, and how’. Conversation Africa,
22 February 2021.

The Archbishop Thabo Makgoba’s 5th Annual Lecture Series on Integrity and Leadership. The Small and micro enterprise sector :
South Africa’s Economic saviour? Or a subservient and struggling second class to big business, 10 May 2021

Swanepoel, C., Yu, D. & Beukes, R. 2021. ‘Why students don’t
attend lectures: what we found at a South African university’.
Conversation Africa, 6 October 2021.
Yu, D. & Swanepoel, C. 2021. ‘Granular understanding of
joblessness in South Africa can help pinpoint policies’.
Conversation Africa, 9 March 2021.

The Chancellor’s Roundtable for Economic
Development. Towards innovative ways of
financing micro-enterprises. 17 August 2021.

Yu, D. 2021. ‘South African internal migrants fare better in the job
market in two regions’. 20 January 2021.

6.6.3 Seminars, webinars and conferences and
international visitors /fellows hosted
The Faculty hosted several webinars in the 2021 academic year,
with a focus on the scholarship of engagement.
EMS Faculty Research Webinar. ‘Publishing in high-impact
journals: A confidence-building experience’, 13 October 2021. The
Faculty’s efforts to support emerging scholars in 2021 included
the Dean inviting a panel of experts to share their experiences
of publishing in high-impact journals. The panel included two
international participants: Prof Karen Johnston, a professor in
Organisation Studies and Human Resource Management from
the University of Portsmouth in the UK and Emeritus Professor
John Diamond from Edge Hill University. Prof Diamond shared
insightful experiences as editor-in-chief of the journal Teaching
Public Administration. The webinar was chaired by Prof Shaun
Pather and Prof Isioma Ille facilitated the panel discussion.
Archbishop Thabo Makgoba’s 5th Annual Lecture Series on
Integrity and Leadership. ‘SMMEs: Economic saviour? Or secondclass to big business?’ Presented by the Minister of Small Business
Development, Khumbudzo Ntshavheni, 10 May 2021.

The public lecture focused on how ICTs can positively influence
and support small and microenterprises, amid the challenges that
entrepreneurs face in the context of the pandemic and thinking
about what is required to stimulate economic recovery within a
post-COVID-19 recovery period. We sought to probe this ‘wicked
problem’ by examining the following issues:
• Is our policy in relation to SMME growth people-centred
and does it evolve from a bottom-up engagement with the
people on the ground that recognises the realities faced
by both established and nascent start-ups? Research
points to the difficulties that the SMME sector faces in
harnessing modern ICTs to increase access to new markets
and improve business operational efficiency by integrating
appropriate applications into day-to-day operations.
• What is the impact of the growing digital divide, where
women are being left behind and what is the impact on

women in the entrepreneurship sector where men are
more likely to become entrepreneurs and grow beyond
start-ups? Are our policies and strategies sufficiently
gendered, beyond mere mechanisms of funding support?
What discourages women from entering the world of
entrepreneurship and succeeding?
The Chancellor’s Roundtable for Economic Development webinar.
‘Towards innovative ways of financing micro-enterprises’. 17 August
2021. The Roundtable focused on innovative ways of financing
micro-enterprises. Panellists included the DVC (Academic), Prof
Vivienne Lawack; the Head of Private Debt at Sanlam Investments,
Erica Nel; Director of Enterprise Development (DEDAT), Joshua
Wolmerans; the Managing Director of the Amy Foundation and SA
Ubuntu Foundation, Kevin Chaplin; and Senior Manager at ABSA
Bank, David Mparutsa.
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• R1,050,000: Maths for EMS (including Accounting and
English as per FASSET’s requirement) allowed for Grade
8—12 with the focus being on Grades 10 and 12 to establish
a pipeline.
• Academic support undergraduate and postgraduate award:
R15,625,000 to fund 500 students in EMS (providing
academic support to students in high-impact modules
and assisting students who have outstanding minimum
modules to complete their degrees).
MICTSETA: We secured an additional R937,079.24 from the
MICTSETA in collaboration with Dr Laurine Platzky from the
Institutional Planning Office to fund postgraduate studies
(master’s and PhDs) in the Department of Information Systems
and Computer Sciences.

In November 2021 the Political Studies Department launched the Horn of Africa webinar series by hosting a webinar
on the war in Ethiopia. The first webinar entitled: Understanding the war in Ethiopia: the Stage, Actors, Issues and
Where to next? Was held on 18 November 2021.

The School of Business and Finance (SBF) and School of
Government (SOG) co-hosted a webinar titled ‘Unlocking
financial opportunities for female-owned SMMEs’ on 31 August
2021. The webinar explored the role of women in social and
economic development in South Africa. Key topics included the
role of women in entrepreneurship, the establishment of female
enterprises and leadership, challenges and opportunities in the
digitalised business context and related government policy and
support mechanisms amid the pandemic.

6.7 AWARDS AND SIGNIFICANT
ACHIEVEMENTS

PLAAS contributed a webinar to the EMS Women’s Month event
titled, ‘Blue finance - a red herring for coastal women - myths,
gaps, and challenges in starting a small business?’ The speakers
included Rosie Sisola, a coastal woman from Lamberts Bay;
Porche Sebonka, a coastal woman entrepreneur from Struisbaai;
PLAAS PhD student Tracey Lee Dennis; and Ingrid Jones, a
publisher and TV and radio presenter. The promises of jobs,
capacity development and skills, and development funding all
seem to elude coastal women as the focus is on large-scale
aquaculture, adventure and elite tourism, energy, oil, gas and
mining, and sustainability through Marine Protected Areas. This
webinar unpacked the myths, gaps and challenges facing coastal
women in the blue economy. Over 400 participants attended
the webinar with 266 views on YouTube.

Excellent Team Teaching Award: Dr Danica Sims was one of
seven staff members (the other six members are from other
faculties) to win this award for team teaching in the ‘Towards the
Professionalisation of Teaching and Learning’ course.

Webinar on the war in Ethiopia. The Political Studies Department
launched the Horn of Africa webinar series by hosting a webinar
on the war in Ethiopia. The first webinar on 18 November 2021
was entitled, ‘Understanding the war in Ethiopia: The stage,
actors, issues and where to next?’
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6.7.1 EMS UWC Learning and Teaching Awards
Emerging Lecturer Award: Shihaam Solomon (IP).
Excellent Lecturer Award: Dr Fazlyn Petersen (IFS).
Innovation in Lecturing during COVID-19 Award: Prof Cherrel
Africa (Political Studies).

6.7.2 Faculty Funding for staff and student
development
BANKSETA awards for bursary and academic support: :
• R6,562,500 for funding a minimum of 61 undergraduate
students in EMS (final-year students with specialisation in
Finance, Accounting and ICT will be prioritised).
• An additional amount of R1,300,000 was secured due to
the efficiency and effectiveness of the management of
SETA funds for student bursaries.
FASSET awards for bursary and academic support:
• R6,030,000 to fund a minimum of 67 students at
undergraduate and postgraduate in the EMS High School
Support Programme Award.

ABSA: Towards the end of the year we secured R821,171 from
ABSA for the funding of BCom Accounting and BCom Financial
Accounting students who will be promoting or graduating to
provide them with a clear financial statement for the 2022
academic year.
The Mauerberger Foundation Fund established the Keith
Gottschalk Award for African Integration to honour the contribution
of Keith Gottschalk to South African politics and political studies.
The Keith Gottschalk Award for African Integration aligns with and
supports the Faculty mission by contributing to critical, engaged
and applied scholarship. One of Mr Gottschalk’s lasting legacies in
the Political Studies Department has been the establishment of a
focus on African politics beyond South Africa. Recent and current
postgraduate honours, master’s and PhD work demonstrate a
growing interest in this area. African integration is a conceptual
idea that allows for empirical investigation and a reading of
contemporary trends on issues such as migration and mobility,
development, foreign policy and security. Such a multi-faceted
approach grounded in African integration will greatly enhance
the teaching and postgraduate research offerings of the Political
Studies Department. The inaugural Keith Gottschalk African
Integration Lecture will be held in May 2022 on Africa Day.

6.8 ENGAGEMENT
6.8.1 Community Engagement
The annual Women’s Month event was hosted virtually. The
Department of Information Systems, former SBF, SOG and
PLAAS contributed to the success of the Faculty’s event. The
former SBF provided logistical support for the event. The keynote
event in Women’s month was the Chancellor’s Roundtable for
Economic Development.
The Department of Information Systems had conducted
research that revealed that entrepreneurs lack the motivation
and skill to create online business models. With the goal of
undertaking a community engagement activity that would result
in the empowerment of women, the Department designed a
programme to capacitate female entrepreneurs to undertake
e-commerce. The one-week training programme was titled

‘Empowering women entrepreneurs through e-commerce’.
Twenty-five women who had an existing operational microenterprise were taught to develop a working e-commerce site
to support the digitisation of their business. Participants were
selected from among UWC alumni and the UWC micro-business
supplier database. Our partners in the event were Women-InTech and Cybersmart, who offered us a discounted web-hosting
package.
Prof Bheki Mngomezulu served as an election analyst in the
2021 local government elections..

6.8.2 Scholarly Professional Engagement
Staff nominated onto regional /national /international
professional boards or organisations
Michelle Esau was Vice-President, Africa region, International
Research Society for Public Management (IRSPM).
Michelle Esau was appointed as a member of the Editorial
Advisory Board for the journal Teaching Public Administration.
Fiona Anciano was appointed the Secretary-Treasurer of RC05
- Comparative Studies on Local Government and Politics
Research Committee, for the International Political Studies
Association (IPSA).
Cherrel Africa serves on the board of the Sustainable Livelihoods
Foundation.

6.9 STUDENT ACHIEVEMENTS
Dean’s Honours
The event celebrates student success over all year levels of
study from the first year to master’s. Students are awarded in
the following categories:
• First-year students (top three students across all three-year
programmes).
• Second-year students/ Third-year ECP (top 3 students
across all programmes).
• Third-year students/ Fourth-year ECP (top 3 students
across all programmes).
• ECP top student (first-year and second-year combined
across both ECP programmes).
• Top postgraduate diploma student.
• Honours (highest average) top student across all honours
programmes.

Undergraduate students
First-year Economics student Parvez Parker won the top
prize of the 2021 Die Burger Young Economist competition by
outperforming competitors from Stellenbosch and UCT as well
as other UWC entrants. He received a cash prize of R12,000
and was the first UWC student to win the top prize. Three other
UWC teams also finished in the top 10. For the second year,
the event was hosted online on YouTube and Facebook. The
keynote speaker, Prof Jade Jansen, a former recipient of one of
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the awards, spoke about the opportunities that emerged for him
at university. Over and above the awards for the top students at
undergraduate across the levels, all students who obtained an
aggregate of 75% and above for their level were acknowledge..
Table 20: Postgraduate student completions in 2021
Completions
PhD

19

Master’s

66

Honours

245

Postgraduate Diploma

143
473

6.10 SPECIAL FACULTY PROJECTS
Math for EMS
This intervention targets the Grade 10 cohort at high schools
close to the university (learners make subject choices at the
end of Grade 9, and may become discouraged due to poor
performance in Mathematics and change to another subject).
The three schools selected, with a total of 150 learners, were
Elsies River High School in Elsies River, Portlands High School
in Mitchells Plain and Sithembile Matiso High School in Nyanga.
The intervention was built around tutorials during the week and
on Saturdays (when applicable), facilitated throughout the year
by senior UWC students. These senior students only presented
weekly Mathematics and Accounting tutorials but acted as role
models to nurture learners’ interest in programmes in the EMS
Faculty. The programme aims to support the 2021 Grade 10
through Grades 11 and 12, to allow enough time to assist learners
with their challenges in the subjects and build a relationship and
Faculty presence in the schools.
The funding provided by the FASSET for academic support was
used in the programme to
• Provide extra classes (where appropriate).
• Provide meals to learners when having extra classes.
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•
•
•
•

Provide transport for learners in the event of extra classes.
Provide data to learners to access online content.
Provide online content presented by experts in the field.
Assist with mentoring and coaching and career guidance.

Intervention for at-risk students
The current intervention is to assist borderline students who
have the potential to succeed. We employed postgraduate
students to support the IEB133 as well as the Quants modules.
We also sent out two surveys: the first was for the borderline
students, to verify their details, as well as to conduct a high-level
needs assessment, and the second was for all inactive students
to touch base and do a pulse check-in.
Suggestions for improvement of the interventions programme
grew with the establishment of a working group, supported by
the tutor coordinator, the Faculty FYTO, our T & L specialist and
the CSSS.
Each lecturer/ module coordinator was engaged to provide
quarterly reports with the marks administrator providing an
update from a performance perspective. The reports were sent
to Ronald Arendse who was responsible for monitoring the
HPMs and Dr Danica Sims, the T & L Specialist.
Eight of the 12 modules achieved a pass rate above 70% which
was the target set for the HPMs. This was an improvement from
the 2019 academic year, which is the base year for comparison.
Lastly, we will use the modified university tracking system in the
2022 academic year. The uploading of marks onto MAS and the
identification of students at risk are key factors to the success of
the intervention.

Project Making a Difference
‘Project Making a Difference’ has been running in the Faculty
since 2012 under the leadership of Prof Venicia McGhie. The
project is funded through staff donations, fundraising events
and outside sponsors, and aims to assist needy students with
financial support to cover day-to-day necessities that are not
being covered by financial aid or scholarships. It is registered
as an NGO with the Department of Social Development
and Woolworths has included the Project in the MySchool/
MyVillage/ MyPlanet social responsibility programme since
June 2021 as a beneficiary. The project has made a difference by
supporting over 600 students to date.
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FACULTY: LAW

Workers (CRWs) and Home-based Carers in Mitchells Plain.
Future collaborative events with CHS are being planned.

Period: January—December 2021
PROF JACQUES DE VILLE, DEAN

The Faculty continued to enhance its standing and profile
through marketing on social media in 2021, as well as publishing
quarterly newsletters and an annual report.

•
•

PRIORITIES 2022
7.1 DEAN’S OVERVIEW
The 2021 academic year was, like 2020, marked by the COVID-19
pandemic, which meant that operations for the most part
continued virtually. Despite the pandemic, the Faculty pursued
its strategic objectives and achieved success in this regard.
The Law Faculty was listed for the second time in the Times
Higher Education (THE) World University Rankings (2022) by
Subject (announced in November 2021). The UWC Law Faculty
appears with the law faculties of UKZN, NWU, UNISA and US
in the 201+ band and is recognised as one of the top 10 law
faculties in South Africa.
The Faculty established a Research Chair in Constitutional Design
for Divided Societies partially funded by the DVC (R & I) office,
to be held by Prof Yonatan Fessha. At the end of 2021, 15 staff
members had a National Research Foundation (NRF) rating, with
two re-ratings and two new ratings in 2021: Jaap de Visser (B2),
Nico Steytler (B1), John-Mark Iyi (C1), and Fareed Moosa (C2). The
15 NRF ratings include one A rating and 6 B ratings.
Postgraduate (PG) student growth rose to a 21.4% ratio in 2021.
The Faculty had 95 doctoral, 365 master’s and 100 postgraduate
diploma (PGDip) registered students in 2021. The total number
of registered students in the Faculty rose to 2 711. The growth in
the PG ratio was partly due to the PGDip in Public Law being
rolled out for the first time by the Dullah Omar Institute (DOI) in
the second semester of 2021. Other contributing factors include
the establishment of four research centres in the Faculty in 2020,
the extensive marketing of PG programmes on social media and
on the Faculty’s webpage to universities in the rest of Africa, and
the DVC (R & I) Office making growth bursaries available.
In respect of learning and teaching at the undergraduate level
(UG), the Law Faculty rolled out the second year of the new
LLB curriculum. The Faculty started hosting the BCom (Law)
programme in 2021, with the number of registered students
growing from 35 (2020) to 70 students (2021 and 2022). The
Faculty also started hosting a three-year stream in the LLB
programme, with two students admitted in 2021, and two in
2022. Thus far, the students being admitted to this stream have
either completed a BA or BCom degree with law subjects at
another institution or have completed a Bachelor of Paralegal
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progress with the establishment of collaborative PG
programmes with partner institutions Utrecht, Tilburg and
Humboldt universities.
Maintain the PG ratio of more than 20% achieved in 2021.
Appoint a successor to the retiring SARChI Chair in
Multilevel Government, Law and Development, and the
current Director of the DOI, who stands down in December
2022 after 10 years in the position.
Prioritise the further consolidation of the Faculty’s four
research centres as well as the new research chair in
Constitutional Design in Divided Societies.
The Faculty wants to make community engagement a
compulsory component of the LLB curriculum and is
seeking ways to increase staff members’ provision of
community service through the Law Clinic.
The Street Law Volunteer Programme should be able to
continue its legal education programmes at full steam
in 2022.
In respect of Faculty operations and staff development,
the Faculty will seek to further streamline and increase
the efficiency of its administrative operations, including
through the establishment of a permanent Faculty
Manager position.
Emerging researchers will be encouraged to use the
mentoring opportunities provided by the Faculty staff
development and mentoring guidelines (2020).
After finally being granted two targeted appointment
positions at the level of Senior Lecturer, the Faculty will
seek to fill the positions in 2022.

A top priority for 2022 is to finalise the Faculty’s Strategic
Plan (2022—2026). Work on the new strategic plan started in
September 2021 with the appointment of nine task teams and
a steering committee. A Faculty retreat was held in November
2021 to discuss task team reports and a draft plan was circulated
in February 2022. After further consultations, the plan will be
submitted to the Faculty Board for approval. Faculty staff
members are gradually returning to campus and in-person and
live-stream teaching, as well as increasingly welcoming back
foreign academics and delegations to campus and hosting
Faculty events. The Faculty plans to finalise its undergraduate
assessment guidelines in view of the new UWC Assessment
Policy, as well as its intervention plans for HPMs. The
implementation of the new Extended Curriculum Programme
(ECP) in 2020 and 2021 will be evaluated, and benchmarking
conducted of the BCom(Law) programme, in collaboration with
the EMS Faculty. Other priorities for 2022 are:

•

• The third year of the new LLB curriculum will be rolled out.
• More emphasis will be placed on excellence in learning
and teaching at the PG level. The Faculty wants to make

•

Lea Mwambene
Deputy Dean: Teaching and Learning

Benyam Dawit Mezmur
Deputy Dean: Research and PG Studies

•

•

•

•

Jacques de Ville
Dean Law

Studies (CPUT). The Faculty was allocated funding to appoint 10
Teaching Assistants (TAs, now called Graduate Assistants - GAs)
by the DVC (Academic) Office.
In respect of staff development, at the end of 2021, 37 of
the Faculty’s 45 permanent academic staff members had
doctorates, i.e. 82%. Two staff members, Anthony Diala and
Maria Assim, completed the DVC (Academic) Programme
for Academic and Professional Leaders (P4APL) in 2021. An
important development was the appointment of an acting
Faculty Manager (Hazel Jeftha), who is streamlining Faculty
operations in respect of committees and administration.
An important community engagement event, ‘Caring for
the Carer’, took place from 14 to 15 April with the Law Clinic
collaborating with the Faculties of Community and Health
Sciences, Dentistry and Natural Sciences. The Faculties brought
health screening and wellness talks, as well as therapeutic, dental
and legal counselling services to Community Rehabilitation
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7.2 FACULTY ORGANOGRAM

Dean
Prof J de Ville

Deputy Dean
T&L
L Mwambene

Faculty Manager
H Jeftha (acting)

Deans Office
H Jeftha

Deputy Dean
R & PG
BD Mezmur

Faculty Office
R Meyer (acting)

DEPARTMENTS/INSTITUTES/SCHOOL/CENTRE

Dept. Public
Law & Jurisprudence

Dept.
Private Law
F. du Toit

Dept.
Criminal
Justice &
Procedure

Dept.
Mercantile
& Labour
Law

W. le Roux

Dullah
Omar Institute (DOI)
J de Visser

A. Hamman

Centre
for Legal
Integration
in Africa
(CLIA)

R. Wandrag
A. Diala

Centre for
Transformative
Regulation
of Work
(CENTROW)
P Benjamin
(Acting)

7.3 SCHOLARSHIP
7.3.1 Innovations in Learning and Teaching
Law Faculty staff members participated in the DVC’s Academic
Week programme (6—10 September 2021). On 8 September,
under the theme ‘Assessment’, Tinashe Kondo and Thulisile Njoko
presented on ‘Fostering self-directed learning in a virtual legal
teaching environment’. The lecturers discussed the move from
teacher-centred learning toward self-directed learning during the
pandemic. On 9 September, under the theme ‘Blended Learning’,
Usang Maria Assim and Robert Nanima presented on an ‘Online
Collaborative Communications Procedure course’. The lecturers
reflected on the processes they followed to effectively host an
online, self-paced, collaborative course on iKamva for over 500
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Global Environmental
Law Centre
(GELC)
A. van der
Berg
(acting)

African
Centre for
Transformation at
Criminal
Justice
(ACTCI)

Law Clinic
S Jassiem

J-M. Lyi

participants from across Africa. Under the same theme, Roger
Ronnie and Ernest Booys presented ‘Delivering the Postgraduate
Diploma in Labour Law online in the period of COVID-19’. The
PGDip in Labour Law programme is run in collaboration with the
CCMA and aims at delivering ready-to-practice commissioners
on completion. Precious Ndlovu presented under the same
theme on ‘Blended Teaching and Learning: Experiences from
a second-level Law Faculty module’. The lecturer made use of
iKamva and related eTools to enhance her teaching practice.
The structured resources included Zoom video lectures, lecture
presentations, course materials and online assessments and
examinations. Both formative and summative assessments
were structured within the Tests and Quizzes as well as the
Assignments eTools on iKamva.

UCDG funding was received from the DVC (Academic) Office for T
& L activities such as the Faculty’s tutor programme, interventions
for HPMs; staff development through seminars, workshops and
research on T & L, and curriculum development.

a permanent position in the Faculty. Since the inception of the
programme in 2005, more than 10 GLAs have been appointed
as lecturers in the Faculty. The GA programme may play a similar
future role.

The COVID-19 pandemic compelled our lecturers in the Faculty
to seriously engage in learning and teaching on iKamva and
highlighted the need for different ways of learning and teaching
and alternative forms of assessment. All lecturers are continuously
redesigning new forms of remote lecturing and assessment of
students as alternatives to face-to-face learning and sit-down
tests. Online teaching approaches include narrated slides, videos,
live classes on Google Meet and Zoom as well as discussion forums.
Several modules, across the year levels, employed research and
writing-based assignments as an alternative to sit-down tests.
Lecturers further employed a variety of innovative assessment
activities, including developing a portfolio of evidence to reflect
student progress. Other assessment methods include take-home
tests, research-based assignments and video presentations. The
Faculty developed specific assessment guidelines, containing
principles and rules specific to the circumstances of the COVID-19
pandemic. The guidelines also contained measures that sought to
ensure the integrity of online assessments.

Student tracking in the Faculty continued through the
identification and support of ‘high-priority’ students. Online
assessment reports show the degree of participation of students
in online assessment as well as pass rates. Interventions are put
in place for students identified as at risk of failing a particular
module, either because they did not participate or they failed
the task. Apart from focusing on high-priority students to
improve their Continuous Assessment Mark (CAM) by providing
additional activities/opportunities, and preparing high-priority
students for the examination through revision lectures on
scheduled days before and during the examination period, the
Faculty is also working on a long-term intervention strategy for
HPM, as well as a targeted intervention strategy where there is a
sudden low pass rate in a module.

The Faculty continued in 2021 with the evaluation of LLB module
outlines at the start of each semester to ensure the alignment of
module outlines with the LLB graduate attributes. Operational
guidelines were developed for this purpose involving a three-step
process of approving module outlines:
• HODs, module coordinators and the T & L Specialist ensure
that course outlines are aligned to new module descriptors
and that what is taught in class corresponds with module
outlines.
• Module outlines must reflect new legislation, case law and
developments in society.
• Year-level coordinators (YLCs) monitor to ensure that the
identified themes and skills find expression in at least
one module of every year level and that progression in
knowledge takes place from year to year. Year-level forums
hold workshops to discuss the alignment of themes,
outcomes, skills, assessments and graduate attributes in
the LLB curriculum.

The Deputy Dean of T & L, the T & L Specialist and the FirstYear Transition officer represent the Faculty in the Siyaphumelela
(we succeed) project. The project aims to collect data and use it
to inform best practices and intervention strategies for student
success. The focus of the coordinated intervention strategies is
on extracurricular support for student success, such as advising,
mentoring, psychosocial support and tutoring.
High pass rates, in general above 80%, were recorded in most UG
modules in the Faculty in 2021 and no modules had a pass rate
lower than 55%. Even modules that were previously identified by
APU as high priorities, because of the large number of students
registered for the module and persistent high failure rates (more
than 30%) over five years, have improved. The cohort statistics
for 2013—2020 show that dropout rates remain high and that
few students complete in the regulatory time.

The Graduate Lecturing Assistant (GLA) coordinating team
recruited 32 GLAs for 2021 in addition to the aforementioned 10
GAs recruited. The GA programme is structured similarly to the
Faculty’s successful GLA programme. The GAs were allocated
to the Basic Skills for Law, Introduction to Law, Administrative
Law, Legal Interpretation, Law of Persons, Family Law, Delict,
Law of Insolvency and Mercantile Law modules. The GLAs and
the GAs attended capacity-building workshops from 1—3 March
2021, which were facilitated by the GLA steering committee. The
workshops dealt with, among others, online training on iKamva,
academic writing and future pathways. The GLA programme
played an important role in preparing emerging academics for
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Table 21: Student graduate completion rates, 2013—2020
Report Parameters
Entrance category
description

First-time entering student

Faculty (only academic)

Faculty of Law

Qualification type
description

Bachelor’s Degree (480 — NQF level 8)

Cohort Base Year

Cohort

Min
Time

Min + 1

Min
+2

Min >
+3

Total (N)
Graduates

Total (%)
Graduates

Total (N)
Retained

Total (%)
Retained

2013

354

74

72

31

7

4

188

53.1%

7

2.0%

2014

388

101

75

16

14

0

206

53.1%

15

3.9%

2015

392

125

50

30

0

0

205

52.3%

29

7.4%

2016

415

101

75

0

0

0

176

42.4%

69

16.6%

2017

434

127

0

0

0

0

127

29.3%

161

37.1%

2018

389

1

0

0

0

0

1

0.3%

288

74.0%

2019

352

0

0

0

0

0

0

0.0%

298

84.7%

2020

401

0

0

0

0

0

0

0.0%

380

94.8%

In 2021, the T & L Specialist arranged for the CIECT facilitators to
provide dedicated training workshops to academics in the Faculty
to improve their online teaching skills. The T & L Committee
furthermore hosted several webinars on how colleagues are
navigating the online learning and teaching environment in
the Faculty. These webinars showcased best practices in the
different departments to stimulate creativity.
• At the first workshop, the Department of Criminal Justice
and Procedure (Delecia Adams, Karin Chinnian, Aamina
Petersen and Cherith Sanger) shared experiences in their
respective modules.
• The Department of Public Law and Jurisprudence
(Radley Henrico and Windell Nortje) facilitated the second
workshop.
• On 30 September 2021, Tinashe Kondo and Precious
Ndlovu from the Department of Mercantile and Labour
Law shared their experiences on how they are navigating
the online learning and teaching environment in their
respective modules.

7.3.2 Inter-university teaching
Due to the disruption caused by the COVID-19 pandemic in
2020, the annual Missouri Summer School launched at UWC in
2004 could only continue online. Rodney Uphoff and Cherith
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Min + 3

Sanger (CJ & P) offered the module in Criminal Justice to UWC
and University of Missouri students via Zoom. In 2021, in-person
teaching was again possible to an extent, with 12 Missouri students
travelling to South Africa to participate in the programme. The
Missouri students attended lectures in person, with UWC students
attending online. The South African experience of the Missouri
students was unfortunately limited by the sudden imposition of
alert level 4 of the lockdown restrictions, entailing an alcohol ban,
9pm curfew and closed restaurants.
The Department of Criminal Justice and Procedure hosted a twoday workshop on economic crimes. Prof Mark Pieth and Dr Kathrin
Betz from Basel University, Switzerland, presented the online
Zoom workshop on 20 and 21 April 2021 on the Law of Economic
Crimes, to the LLM students in the International Anti-Corruption
Law and International Anti-Money Laundering Law modules.
Francois du Toit taught the Law of Succession at the University
of Stellenbosch in the second semester of 2021.

7.3.3 Postgraduate initiatives
The Faculty, in collaboration with the DOI, hosted two online
doctoral colloquia in 2021, over 10—11 June and 4—5 November.
This was the 11th year of the colloquium, which has several
benefits:

• It provides a forum for doctoral students to present and
defend their work.
• It provides an opportunity for doctoral students to share
and discuss their ongoing research and receive constructive
criticism.
• It encourages doctoral students to set targets for
themselves and produce high-quality work.
• It creates a community of doctoral students.
Two PG Student Research Writing Workshops took place on 13—
14 May and 21—22 October 2021. Topics included the selection
of a thesis topic, writing a proposal, interdisciplinary research,
supervision, research methodology, referencing and plagiarism,
and administrative processes.
The African Centre for Transnational Criminal Justice (ACTCJ) is
participating in the DAAD DIGI-FACE Project, and the Centre has
received a set of equipment from DAAD, including a Padcaster,
iPad, Laptop, Microphone and a Zoom licence, that will greatly
enhance its work.
Benyam Mezmur, as Deputy Dean of R & PG Studies and Head of
the Children’s Rights Project at the DOI, convened the following
online conversation sessions for postgraduate students:
• 10 June 2021: The UN Independent Expert on the Human
Rights of Persons With Albinism, Ikponwosa Ero, spoke on
the topic of ‘The human rights of persons with albinism:
Reflections by the United Nations independent Expert’.
• 22 September 2021: Victor Madrigal-Borloz, the UN
Independent Expert on Sexual Orientation and Gender
Identity, discussed ‘Protection against violence and
discrimination based on sexual orientation and gender
identity: Reflections by the UN Independent Expert’.

• 13 October 2021: Prof Gerard Neuman, the Director of
the Human Rights Program and the J Sinclair Armstrong
Professor of International, Foreign and Comparative Law
at Harvard Law School, shared his thoughts about the
intersection between human rights and populism.
• 20 October 2021: Professor of Law Allan Rock, a former
Minister of Justice and Attorney-General, Canadian
Ambassador to the United Nations, and more recently
President Emeritus of the University of Ottawa, spoke on
the topic, ‘The role of the Security Council in responding
to human rights abuses, and how Council dysfunction
undermines that response’.
• 2 November 2021: Mme Dikere Marie-Christine Bocoum
from Cote D’Ivoire, who served as a member of a WHO
Independent Commission, discussed a report of the
Commission released in October 2021 that found that
WHO staff sexually abused women and girls during efforts
to combat the Ebola outbreak in the DRC from 2018
to 2020.
Julia Sloth-Nielsen co-hosted the Summer School on
International Children’s Rights (Children’s Rights as an
Intergenerational Concern), Leiden Law School, 28 June to 2 July
2021 (online).
Erick Stwebile was appointed in the Faculty under the Nurturing
Emerging Scholars Programme (NESP), in the field of children’s
rights. The three-year NESP programme allows successful
applicants two years to complete a master’s degree, followed
by a one-year internship at the relevant university. It is open to
South African citizens with an NQF level 8 qualification who are
35 or younger.
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Table 22: Law Faculty postgraduate enrolment figures in 2021

As with the LLB programme, the Faculty has begun the LLM/
MPhil module review to ensure that module outlines meet the
required standards. The Faculty is continuing its discussions
about the possible introduction of a PG research methodology
module to increase the throughput of students in the master’s
and doctoral programmes.

University of the Western Cape
Institutional Planning QA & MI
Degree Enrolments by Faculty 2021
Faculty of Law

Gender

Programme
LLD

Population Group

Year
level

Fulltime

Parttime

Male

Female

African

Coloured

1

26

14

23

17

28

2

11

4

8

7

37

18

31

LL D TOTAL

Indian/
Asian

White

Other

Grand
Total

10

1

1

40

9

4

1

1

15

24

37
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2

2
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LLM International Trade Inv. &
Business Law

1

18

7

11

13

3

2

18

LLM International Trade Inv. &
Business Law Total

1

18

7

11

13

3

2

18

LLM (By Thesis)

1

7

2

4

5

5

3

1

9

7

2

4

5

5

3

1

9

240

66
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146

136

19

4

1
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240
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4

1

306

1

1

1

1

1

1

1

1

11

18

9

20

17

11

1

29

11

18

9

20

17

11

1

29

1

24

9

20

13

25

5

1

2

5

3

5

3

5

1

1

1

29

12

25
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30

6

1

2

11

62

39

34

56

12

2

3

73

11

62

39

34

56

12

2

3

73

26

15

11

17

8

1

26

26

15

11

17

8

1

26

LLM (By Thesis) Total
LLM (Structured)

1

LLM (Structured) Total
MPhil

1

MPhil Total
MPhil (Structured)

1

MPhil (Structured) Total
PhD

PhD Total
Postgraduate Diploma In
Labour Law

1

Postgraduate Diploma In
Labour Law Total
Postgraduate Diploma In
Public Law

1

Postgraduate Diploma In
Public Law Total

2

33
8

2
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7.4 RESEARCH, PROJECTS, PUBLICATIONS,
ACHIEVEMENTS
In 2021, and despite the challenges faced as a result of the
pandemic, Faculty staff and students published 15 books, 41
chapters in books, 72 journal articles and at least nine shorter
journal articles. The list is published separately and can be
accessed here: https://www.uwc.ac.za/study/faculties-andprogrammes/faculty-of-law/research
The Dullah Omar Institute published more than 50 reports
in 2021 that are fully described in the DOI Annual Report
and at https://dullahomarinstitute.org.za/multilevel-govt/
publications), including:
Assim, U.M. 2021. ‘Impact of the master’s programme in human
rights and democratisation in Africa on partner universities’.
Commissioned report by the Centre for Human Rights.
Assim, U.M. 2021. ‘Quick reference guide for the identification
of GBV in the context of trafficking in persons’. Commissioned
report by UNODC (SA).
Beukes, J. & De Visser, J. 2021. ‘A framework for coalitions in local
government’. SALGA.
Dullah Omar Institute. 2021. ‘How transparent is municipal
procurement? Dullah Omar Institute and the International
Budget Partnership South Africa’.

Parliament requests from departments. Dullah Omar Institute,
UWC, and the Parliamentary Monitoring Group.
Waterhouse, S., Mentor-Lalu, V. & Komote, M. 2021. ‘A feminist
view of the 2021 Local Government Election manifestos’.
Dullah Omar Institute. 2021. ‘A wedge in Parliament’s door:
Putting the ‘People’ in People’s Parliament: A case study (with
editorial and other contributions from Samantha Waterhouse,
Vivienne Mentor-Lalu, Motlatsi Komote and Laura Wellen)’.
Reports from the Centre for Transformative Regulation of Work
(Centrow) include:
Benjamin, P. (with Cawe, A.) 2021. ‘Meeting the National
Development Plan’s labour market objectives: A critical review’.
Benjamin, P. (with Cheadle, H. & Cohen, T.) 2021. ‘Proposals to
reform unfair dismissal and unfair labour practice law and create
an enabling legislative environment for domestic workers’.

In-house academic journals
The Faculty hosts two peer-reviewed law journals: Law,
Democracy and Development and the Journal of AntiCorruption Law.
Law, Democracy & Development is DHET-accredited, first
appeared in May 1997 and set out to build on the proud traditions
established by UWC and the Law Faculty in the struggle for
democracy. Its focus is on legal and socio-legal issues relevant
to the development challenges facing South Africa and Africa —
above all, the nurturing of institutions of governance based on
the promotion of human rights. Radley Henrico is the new Editorin-Chief. Volume 25, containing 22 peer-reviewed articles, with a
Special edition containing 10 articles, was published in 2021.

Maziwisa, M.R. (with S. Okore) 2021. ‘Feminist analysis in
amplifying women’s realities within the world of work: A review
of the World Bank Development Report on The Changing Nature
of Work (2019)’.
Muntingh, L. 2021. ‘The NPA and the Provinces’ Africa Criminal
Justice Reform Report’. Dullah Omar Institute.

Figure 13: Postgraduate enrolment in Law, 2018—2021

PG Registration 2018-2021

Muntingh, L., Mangwanda, J., Petersen, K. & Redpath, J. 2021.
‘Criminal justice, human rights and COVID-19 - A comparative
study of measures taken in five African countries 2021’.
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The growth in PG numbers over the last four years is illustrated in Figure 13.
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Foundation through the South African Research Chair (SARChI)
in Multilevel Government, Law and Development. It offers a twoweek international postgraduate course on decentralisation in
Africa to government officials, postgraduate students, members
of local and international non-governmental organisations,
practitioners as well as other participants with an interest in
decentralisation in Africa.

7.6 SEMINARS AND CONFERENCES,
INTERNATIONAL VISITORS /FELLOWS
HOSTED
7.6.1 Academic conferences and seminars
Because of the pandemic, the Faculty hosted many of its
conferences in the form of webinars, which drew participants
from around the world.
The African Centre for Transnational Criminal Justice (ACTCJ)
hosted three webinars
• The African Centre for Transnational Criminal Justice
webinar, launch on 17 February 2021.
• The ‘Fourth Industrial Revolution in Transitional Justice
Societies: South Africa in context’, on 6 April 2021.
• A webinar on the theme, ‘Africa, International criminal
justice, and accountability for colonial crimes’, in
collaboration with the International Law in Africa and Policy
Network (ILPAN, University of Leicester, UK), on 21—22
September 2021
Centrow hosted:
The Journal of Anti-Corruption Law is an open-access, peerreviewed journal published by the Department of Criminal Justice
and Procedure and publishes articles, case notes and comments
on any issue relevant to corruption and economic crimes.

some of the difficulties faced by students and lecturers in
the implementation of portfolio-type assessments.
Karin Chinnian is completing a TAU fellowship programme
(2021—2022) hosted by the University of Johannesburg.

7.5 SCHOLARSHIP OF TEACHING AND
LEARNING: PROJECTS AND RESEARCH
ACTIVITIES

Seven staff members attended the T & L Induction workshops
of the Directorate of Learning, Teaching and Student Success
in 2021: Robert Nanima, Abigail Osiki, Windell Nortje, Sameer
Kasker, Etienne Olivier, Sue-Mari Viljoen and Alvizo Miggels.

• A launch webinar on 23 March 2021 with the theme,
‘Labour law and inequality: Where have we come from and
where are we going?’
• In conjunction with Fairwork, an online forum, ‘Forum for
strengthening social justice in the platform work sector:
The position of domestic and home-based care workers’,
10 August 2021
CLIA organised its inaugural international symposium on 22
October 2021 under the title: ‘The future of legal orders in Africa.’

Continuing Education and Continuing
Professional Development courses

The DOI hosted a large number of webinars and conferences
during 2021, of which a selection, with hosts, are listed below
(see DOI Annual Report 2021 for full details):

The Faculty’s T & L Specialist, Conrad Potberg, is busy with two
projects:
• ‘Supporting the continuation of online Learning and
Teaching post the COVID-19 pandemic: Guided resources
for online learning’. The study perceives the pandemic as
an adaptive and transformational challenge for many law
teachers. The project involves reviewing available, viable
resources for lecturers. The purpose is to rapidly design
adaptive responses to emerging technological challenges
facing law teachers.
• ‘Promoting the use of portfolios as an assessment tool’.
Portfolios can be a valuable tool in the learning and
assessment of learning of students. The project explores
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An important recent development has been the establishment
of the African School on Decentralisation, which was launched
on 16—27 August 2021, with 25 participants from 25 African
countries. It is offered jointly by the SARChI Chair in Multilevel
Government at the DOI and the Centre for Federalism and
Governance Studies at the University of Addis Ababa. The
school is hosted in partnership with the Institute of Federalism
at Fribourg and the Institute for Comparative Federalism and is
sponsored by the Hanns Seidel Foundation, the Commonwealth
Local Government Forum (CLGF) and the National Research

• D Powell. Webinar on ‘Next Generation Constitutionalism:
Constitution Making in Chile’. 11 March 2021.
• E Durojaye, & D Powell. Webinar on ‘COVID-19 Vaccines
and Human Rights Challenges’. 16 March 2021.
• L Muntingh. Webinar on ‘NPA 2019/20 Annual Report’. 17
March 2021.
• L Muntingh. Webinar on ‘Reviewing the 2020 lockdown:
Seeking a balance of rights under COVID-19 restrictions’. 26
March 2021.

• E Durojaye. Webinar to commemorate the life of Dulcie
September (with the Embassy of South Africa in France).
29 March 2021.
• N Steytler. African School on Decentralisation (with the
Centre for Federal and Governance Studies, Addis Ababa
University.) 16—27 August 2021.
• N Steytler. Stellenbosch Annual Seminar on
Constitutionalism in Africa, ‘Constitutional Identity in
Africa’ (with the Institute of Comparative and International
Law in Africa). 16—18 September 2021.
• D Powell. Webinar on ‘Next generation constitutionalism —
A constitution for nature?’. 29 September 2021.
• S Waterhouse. ‘Putting the “People” in People’s
Parliament: Lessons, challenges and successes from a fouryear civil society’. Project to increase engagement in the
legislatures (with Heinrich Boell Foundation, Parliamentary
Monitoring Group, the Public and Environmental
Economics Research Centre, UJ, and the Public Service
Accountability Monitor, RU). 25 November 2021.
• TC Chigwata. Webinar under the theme ‘Towards increased
fiscal and operational sustainability in Western Cape
municipalities and beyond’ (with the School of Public
Leadership). 3 December 2021.
The Global Environmental Law Centre (GELC) and the Applied
Constitutional Studies Laboratory (ACSL) at the DOI co-hosted
two webinars:
• Prof Felix Ekardt was the main speaker at a webinar on
‘Climate Change and Constitutional Law’. 29 September
2021,
• Prof Joana Setzer from the Grantham Research Institute
on Climate Change and the Environment, and one of the
authors of the relevant report, was the keynote speaker
at a webinar on ‘Climate Litigation: Global Change’. 24
November 2021.
TThe Department of Criminal Justice and Procedure hosted a
webinar titled ‘Corruption during the COVID-19 Crisis: Challenges
and potential lessons’. The keynote address was delivered by the
Director of Public Prosecutions in Uganda, Justice Jane Frances
Abodo. 21 September 2021.
J Sloth-Nielsen hosted the second day of the Miller du Toit
Cloete/ UWC Child and Family Law Conference, on 14 May 2021.
B Mezmur hosted the second annual Ivan Rugema Memorial
lecture on 5 October 2021. The keynote speaker was Prof Rodney
Uphoff from the University of Missouri and Extraordinary
Professor at the Law Faculty, UWC. The title of his paper was
‘Wrong convictions: Why the US Criminal Justice systems don’t
always get it right’.
B Mupangavanhu organised and hosted a conference under the
auspices of the Afrikan Peer Growth Network NPC (the APGroN
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Conference 2021), 29—30 September 2021. Various papers
on corporate law, investment & trade law, financial services
law, competition law and socio-economic rights law were
presented by staff members and postgraduate students from
the Department as well as other universities such as Unisa, UFS,
TUT and CPUT.
Faculty staff members participated in and presented papers at
a great number of local, regional and international conferences,
mostly online, in 2021. During the UWC Research Week 2021,
28 September—1 October, the following Faculty members
presented papers in the Law Faculty slot on 29 September:
• L Muntingh and team: Under the theme ‘Faculty of Law
contribution in the fight against COVID-19’ presented on
‘The criminalisation of poverty and status (SDG 16)’;
• R Nanima on ‘Adjudication of corporal punishment and the
implementation of Sustainable Development Goal 16. A
parallel engagement’;
• OF Adeniyi (doctoral student): ‘Creating safety nets for the
vulnerable in SA-COVID experiences (SDG 1);
• T Kondo. Presented on ‘Sustainable African investment

governance: A rethink in the wake of the COVID-19
pandemic and the Phase II Negotiations on the AfCFTA
Protocol on Investment (SDG 11 and 16).

7.6.2 International visitors
The COVID-19 pandemic severely restricted the number of
international visitors to the Law Faculty in 2021, as it did in 2020.

7.7 AWARDS AND SIGNIFICANT
ACHIEVEMENTS
Faculty staff members received several internal and external
awards:
Julia Sloth-Nielsen received an award for her NRF A-rating at the
Research and Recognition Awards in 2021.
Anthony Diala was awarded a three-year NRF grant for the
project ‘Ascertaining the foundational values of indigenous laws
in South Africa’, in September 2021 and awarded a Bayreuth
Academy International Fellowship (2022—2023) by the
Bayreuth Academy of Advanced African Studies, Germany, in
December 2021.
Muneer Abduroaf was selected out of a total of 114 applications
to participate in the prestigious DHET Future Professors
Programme. The programme is aimed at developing and
nurturing candidates’ academic leadership, research, teaching
and learning, and community engagement.
Najma Moosa received the Panache Third Cape Town Women of
Wonder Award in December 2021.
Thulisile Njoko’s successful application for the NRF/ FirstRand
Black Academic Advancement Programme will enable her to
spend three years examining the criminal liability and punishment
of companies for corruption, in pursuing her doctorate.
Cherith Sanger and Elsabe Huysamen received UCDG funding
from the DVC (R & I) for teaching relief to complete their
doctorates.

7.8 ENGAGEMENT
7.8.1 Community engagement
Projects at the DOI seek to employ scholarship to achieve social
change and improve the well-being of communities concerning
womxn’s rights, socio-economic rights (such as housing, food
and health), children’s rights, multi-level governance, and petty
offences/ criminal justice (e.g. prison reform and petty offences).
The DOI regularly issues publications that seek to bring scholarly
research to the broader public: ESR Review, Local Government
Bulletin, and ParlyBeat.
Centrow, which incorporates the Social Law Project, is engaging
in community-based projects, including:
• Digital Platform Cooperative Project — this is a research
project involving the regulation of digital platform work
and the establishment of ‘platform collectives’, i.e. workerowned digital platforms for the provision of services as
a means of creating jobs and decent working conditions.
The programme can assist workers seeking to establish
cooperatives in general and platform cooperatives in
particular.
• Involvement with the Educators Forum of the
Development Institute for Training, Support and Education
for Labour (DITSELA).
• Labour Law Online (LLoL). LLoL is an interactive online
programme offering individualised information on workers’
rights developed at the University of Amsterdam, which
Centrow is adapting to the South African legal context
under licence, in collaboration with the Social Law Project,
with input from the CCMA. It is primarily targeted at
informing vulnerable workers, who seldom have unions
to assist them, whether they have a case that could be
referred to the CCMA or a bargaining council and giving
a detailed analysis of its strengths and weaknesses. Two
tools have now been developed for dismissal based on
conduct and dismissal based on capacity. At least 12 advice
offices have access to LLoL.

In 2021, at the DVC’s Academic Achiever awards • Cherith Sanger was nominated for the Emerging Excellent
Lecturer award;
• Conrad Potberg received an award as a member
of the Team Teaching Award for the ‘Towards the
Professionalisation of Teaching & Learning’ Course, and
• the Community Engagement Excellence Team Award was
given to the Law Clinic, specifically to Shamiel Jassiem,
Demi Johannisen, Heinz Hartzenberg, team members,
partners and students
Brighton Mupangavanhu and Robert Nanima were announced
as research award winners, in December 2021, in the category
‘Best Early-Career Researcher’ in the Faculty of Law. Julia SlothNielsen received the Faculty award for ‘Best Researcher’

148

The Law Clinic provides legal assistance to the poor while giving
senior law students clinical education and training. Its focus
areas are family law (divorce, domestic violence, maintenance,
custody); land, property and housing law (lease agreements,
evictions); the law of succession (drafting of wills, section 18[3]
deceased estates); contract law (consumer protection); delict
law; and labour law (employment matters). In cooperation with
the Legal Aid Board, the Clinic also provides representation to
indigent people accused in criminal matters at two community
courts, Fezeka and Mitchells Plain, relatively close to UWC.
The Law Clinic, with the financial support of the Cape Human
Rights Cluster (CHRC), also provides legal services, legal support
and legal education programmes to community-based advice
offices in marginalised communities in the Metro, Boland and
West Coast regions. The Paralegal Advice Offices are located

in Athlone, Elsies River, Heideveld, Langa and Mitchells Plain,
among others. These activities continued during most of 2021,
although clinical legal training of students could only take
place online.
Many individual staff members in the Faculty provide legal
advice to members of the public or organisations. Cherith
Sanger, for example, provides legal advice and support to
women’s organisations.
In 2021, the voluntary Street Law programme was again able
to engage in legal education programmes in addition to the
outreach programme that was started in 2020 due to the
pandemic. The projects during the year include:
• In Term two, Street Law went to Cape Town to advocate
public awareness about human rights. The team used
prepared questionnaires to test the human rights
knowledge of community members.
• With South Africa’s GBV statistics on the rise, Street Law
visited Peak View High School on 13 October 2021 and
distributed lesson plans on gender-based violence to
Grades 10 and 12.
• The Street Law team participated in a breast cancer
awareness march, to actively engage and share awareness
about pre-emptive steps to take to counter breast cancer.
• Virtual Talent show fundraiser: On 29 October 2021,
the Street Law Society hosted an online talent show to
showcase South African talent and to raise awareness
around mental health.
• The Street Law volunteers assisted Grade 12 learners from
Uxolo High School on 17 September with their applications
to institutions of higher learning..
Staff members are regularly interviewed on radio and television
about topical legal issues. Some staff members also write blogs
regularly on topical issues, thereby bringing their knowledge and
insight to the broader public.

7.8.2 Scholarly professional engagement
Projects at the DOI seek to employ scholarship to influence
policy and legislation in their engagement with the government
and other stakeholders. Examples from 2021 are:
• Motlatsi Komote. Oral submission on the National Health
Insurance Bill to the Portfolio Committee on Health in
Parliament. 15 June 2021.
• Tina Lorizzo. Request to the Appeal Court of Maputo for
revising the sentence N. 29/2018 (3* criminal session).
• Gladys Mirugi-Mukundi. Letter to the Office of the Deputy
Minister at the Department of Justice and Constitutional
Development on behalf of the ICESCR Civil Society
Coalition.
• Lukas Muntingh. Expert testimony in Smith v Min of Justice
and Correctional Services. North Gauteng High Court, 5—12
August 2021.
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• Kristen Petersen, Lukas Muntingh and Janelle Mangwanda.
Submission to the 69th Ordinary Session of the African
Commission on Human and Peoples’ Rights under Agenda
Item 3: Human Rights Situation in Africa. 10 November
2021.
• Jean Redpath. Comment on the draft NPA Strategic and
Management Dashboard.
• Samantha Waterhouse. Analysis of the National
Budget Proposal (Fiscal Framework) and departmental
ENEs (Justice, SAPS, Social Development, Agriculture,
Presidency, Treasury, Small Business, Labour) to assess
impacts of national budget proposals on selected ‘feminist
indicators’ (included in Budget Justice Coalition collective
submission on fiscal framework).
Centrow is similarly engaged in projects to influence policy and
legislation. The Fairwork Project (‘Fair work for workers on digital
platforms in the global South’) is a joint project between Oxford
and Manchester universities, UCT and UWC (Centrow). The legal
part of its focus is on the development of international and
local regulations for the largely unregulated area of work in the
commercial (as opposed to cooperative) sector of the platform
economy.
Muneer Abduroaf serves as a member of the Legal Services and
Conflict Resolution Unit of the Commission for the Promotion
and Protection of the Rights of Cultural, Religious and Linguistic
Communities.
Francois du Toit presented a webinar on freedom of testation to
the Phatsoane Henney Group of Attorneys on 21 October 2021.

7.9 STAFF NOMINATED /APPOINTED
ONTO REGIONAL /NATIONAL/
INTERNATIONAL PROFESSIONAL BOARDS
OR ORGANISATIONS
The Faculty’s national and international footprint continued to
expand in 2021 with notable external appointments for many
permanent and extraordinary staff members.
Benyam Dawit Mezmur was re-elected as a member of the
United Nations Committee on the Rights of the Child (2021—
2025) and appointed as Eleanor Roosevelt Fellow at the Harvard
Law School Human Rights Programme to spend a sabbatical
year in 2022.
Robert Nanima was elected as a member of the African
Committee on the Rights and Welfare of the Child (2021—2025).
Nico Steytler was appointed as:
• A member of the International Jury, Baxter Family Prize
for Essays on Federalism, School of Law, McGill University,
Montreal, Canada.
• A member of the editorial team of the Oxford
Compendium of Comparative Law and Policy of COVID-19.
• A consultant to the UN Development Programme in Sudan
on the drafting of a new constitution for Sudan..
Jens Scherpe (Extraordinary Professor, UWC) was:
• Appointed to a new EU Expert Group on the Recognition
of Parenthood between Member States (E03765), in June
2021. This Expert Group aims to assist the Commission’s
Directorate-General for Justice and Consumers in the
preparation of a proposal for a new regulation on the
cross-border recognition of parenthood. The aim of this
legislative instrument would be to ensure that parenthood
established in one EU country is recognised across the
EU, so that children maintain their rights in cross-border
situations, in particular when their families travel or move
within the EU.
• Elected as Associate Fellow/ Member of the German
Society of International Law (Deutsche Gesellschaft für
Internationales Recht) by the society’s council in 2021.
John-Mark Iyi (ACTCJ) was appointed to the Editorial Board of
Turf Law Journal (University of Limpopo) and the University of
Benin Law Journal.
Radley Henrico was re-elected as Treasurer for the Administrative
Justice Association of South Africa on 31 March 2021.
Usang Maria Assim (DOI) was appointed as:
• A member of the Editorial Board of Strathmore Law
Journal, Strathmore University, Kenya.
• A member (for DOI-UWC) of the newly created Academic
Committee of the LLM programme on Human Rights and
Democratisation in Africa (HRDA).
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• Chair of the Council of Directors for the Human Rights and
Democratisation in Africa (HRDA) programme (with effect
from the 2022 academic year)
Meseret Kifle Ande (DOI) was appointed as an external expert
in the Working Group on Children with Disabilities of the African
Committee of Experts on the Rights and Welfare of the Child
(August 2021 to August 2023).
Darcy du Toit was appointed an associate member of the Centre
for Law at Work at the Law School of the University of Bristol, UK.
Anthony Diala was appointed a member of the Research
Advisory Board on Indigeneity, Displacement, and Patriarchy at
the Centre for Social Sciences, Faculty of Humanities and Social
Sciences, Athabasca University, Canada, in August 2021.
Lea Mwambene and Anthony Diala were appointed as members
of the Advisory Committee on Matrimonial Property (Project
100E) of the South African Law Reform Commission in April 2021.
Jean Redpath, a Senior Researcher in the Africa Criminal Justice
Reform programme, was appointed as a member of the Provincial
Safety Advisory Committee, as a representative of a nongovernmental organisation involved in policing or related areas.

Gladys Mirugi-Mukundi was appointed as an assessor at the
South African Law Reform Commission Legal Writing Essay
Competition.
Motlatsi Komote was appointed as a board member and Board
Secretary of the Saartjie Baartman Centre for Women and Children.

7.10 CURRICULUM CHANGES/ RENEWAL
In 2021, the Faculty requested approval to increase its
postgraduate offerings, with the following being approved by
the university structures:
• Two new modules were added to the LLM/MPhil in
Environmental Law:
o Climate Change and Governance;
o Constitutional Law and Nature.
• Two new modules were added to the LLM/MPhil in
Comparative Labour Law:
o Disability Law and the Workplace;
o Competition Law and Work.
• A new LLM/ MPhil programme in Competition Law
and Policy.
• A new LLM/ MPhil programme in Corporate Law.
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• Four new Postgraduate Diplomas:
o PGDip in Environmental Law and Management;
o PGDip in Transnational Criminal Justice;
o PGDip in Tax Law;
o PGDip in Fintech Law (online).

7.11.3 Alumni

The Faculty is awaiting external approval for these programmes
by the DHET, the CHE and SAQA.

James D Lekhuleni, an alumnus of the Transnational Criminal
Justice LLM programme of the ACTCJ, was appointed as a
Judge in the Western Cape High Court from 1 January 2022.

7.11 STUDENT ACHIEVEMENTS

Wesahl Domingo became the Dean of the Law Faculty of the
University of Johannesburg in 2021.

7.11.1 Undergraduate students
Two students from the UWC Law Faculty Moot Team, Lazola
Nomkala and Kamogelo Maila, participated in the final rounds
of the 2021 African Human Rights Moot Court Competition,
the oldest and most prestigious on the African continent. The
UWC moot team was one of only three teams from South
African universities to make it to the final rounds. Nomkala,
a third-year BCom (Law) student, received the second prize
for best oralist. Wessel le Roux and Thandeka Khoza were the
team’s coaches.
The annual Dean’s Merit Award ceremony took place online
on 11 June 2021. Acknowledgement is given at the ceremony
to law students on the Dean’s Merit List, students who
graduated cum laude, as well as students who receive prizes
for performing well in particular modules.

7.11.2 Postgraduate Students
Five LLM students from the African Centre for Transnational
Criminal Justice (ACTCJ) were selected to attend the
International Criminal Law Defence Seminar, jointly organised
by the United Nations Interregional Crime and Justice
Institute, Rome, Italy, (UNICRI), and the International Criminal
Court Office of Public Counsel for the Defence (ICC-OPCD),
from 14—18 April 2021.
Paula Knipe, a doctoral researcher in the Socio-Economic
Rights Project, won the ‘Food Environments and the Law’
Student Writing Competition which was organised by the
Global Center for Legal Innovation on Food Environments at
the O’Neill Institute.
Master’s student Jack Carstens was the 2021 recipient of the
prestigious Dikgang Moseneke Grant, which is awarded to a
deserving law graduate every year to pursue postgraduate
studies.
Jennica Beukes’ doctoral research on coalitions in local
government resulted in the publication of a Framework for
Coalitions (co-authored with Jaap de Visser), issued by the
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South African Local Government Association and widely used
by South African municipalities in the aftermath of the 2022
local government elections.

7.11.4 Curriculum planning
Curriculum plans for 2023:
• A new final-year LLB elective in Entrepreneurial law.
• A new final-year elective in Legal Technology.
The Faculty is planning to introduce the:
• Advanced Diploma in Labour Law in 2023 (accreditation
granted);
• BA (Law) programme in 2023 (CHE accreditation
awaited);
• LLM programme in Legal Pluralism and Family Law in
Africa in 2022 (CHE accreditation awaited);
• CE modules under Pillar 7 in 2021 and 2022.
Discussions are also underway to introduce a PGDip in Estate
Planning.
The Faculty is discussing the incorporation of a compulsory
community engagement component in the LLB degree, as well
as the inclusion of a Work-Integrated Learning (WIL) element in
a greater number of modules, and on all year levels.
The successful online teaching experience during the
pandemic has opened up a number of possibilities in respect
of co-teaching in collaborative programmes. The Faculty has
had discussions with Mr Bawa and Dr Shaikjee in 2021, and
again in early 2022, about the new Policy Framework for
Internationalisation and the opportunities that the framework
makes possible. Discussions in relation to collaborative
programmes have taken place with Leuphana University,
Lüneburg, Germany; Utrecht University, Netherlands; and
Humboldt University, Berlin, about offering joint programmes.
The discussions with Leuphana relate to a possible joint LLM
programme in International Trade, Business and Investment
Law; with Utrecht involve possible participation of the ACTCJ,
and possibly also other units in the Faculty, in a Collaborative
Online International Learning Programme (COIL); and with
Humboldt are about collaboration in respect of joint doctoral
supervision in the field of Transnational Criminal Justice.
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FACULTY: NATURAL SCIENCES

8.2 ORGANOGRAM

Period: January – December 2021
PROF BURTRAM FIELDING, DEAN
8.1 DEAN’S OVERVIEW

Director School
of Pharmacy

The COVID-19 pandemic continued to impact all Faculty
activities in 2021. With the absence of the majority of staff and
students from campus for the entire year and the continuing
unprecedented changes to the pre-pandemic academic
routine, our greatly simplified 2020—2021 Faculty Strategic
Plan found continued relevance in the uncertain times. The
Faculty Strategic Plan focused on four main areas of immediate
concern. Firstly, to keep Science students continually engaged
in an online environment with their departments. Secondly, to
keep the relationships intact between staff and students and
between staff. Thirdly, to increase communication at all levels
and streamline all online Faculty administration. Fourthly, to
quickly and widely share best practices and innovation in online
teaching and learning. As the world begins to find ways to live
with COVID-19, the lessons learned from the Faculty’s online
teaching and learning experience during the pandemic will
ideally guide the next iteration of the Faculty Strategic Plan in
alignment with the new UWC Flexible Learning, Teaching and
Provisioning, and Assessment Policies.
The sudden, full immersion into remote learning and teaching
in 2020 meant that staff and students were better prepared
for 2021. However, the value of a truly blended approach to
teaching and learning became increasingly evident and all
involved in the 2021 teaching programme sorely missed faceto-face interaction. Every effort was made to facilitate campus
access, especially for exit-level students in the laboratory-based
sciences, to engage in staff-student interactive opportunities.
In 2021, laboratory-based research and innovation across the
Faculty were able to continue despite the national restrictions
imposed during the third and fourth waves of the pandemic.
Unfortunately, pandemic restrictions continued to impede
research requiring fieldwork and community engagement.
The critical face-to-face interaction at international scientific
conferences and research visits to laboratories and institutions
around the world coupled with the absence of visiting research
scientists on campus were missed by our researchers. In
addition to ongoing national and international recognition of
our leading researchers, Faculty staff secured several new large
research grants. Significant funding commitments to support
the innovation that continued to emerge from our research
institutes were received from the Department of Science and
Innovation and other national and international sources.
The Faculty exceeded its 2021 registration targets for PhD
(380, 105%), MSc (554, 101%) and first undergraduate degree
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The continuation of the pandemic into 2021 generated
potentially long-lasting innovation in our approaches to
learning and teaching and deepened our understanding of the
importance of collegiality and teamwork to sustain the academic
teaching and research agendas in the face of unprecedented
challenges. Most importantly, the continued adaptation of the
Faculty to new circumstances and challenges bodes well for the
future of science at UWC.

Research Institutes
1. IMBM (Institute for Microbial
Biotechnology & Metagenomics)

3. IWR (Institute for Water
Research)

3. Chemistry

(3 031, 105%) students. The Faculty registered the highest
number of PhD and MSc students in the university in 2021.
Regrettably, both the honours (226.58%) and postgraduate
diploma (18.36%) were well below target. The inability of the
Faculty to accommodate a target of 390 honours students is
evident. The failure of the Department of Computer Science to
obtain DHET approval for the PGDip in Immersive Technologies
in 2021 will impact negatively on reaching future postgraduate
diploma targets. In 2021, the Faculty graduated 127 master’s
and 57 doctorates. While the number of 2021 MSc graduations
is consistent with 2020 (124) the number of PhD graduations in
2021 represents a 30% increase over the previous year.

UNESCO Chair
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Professor David Holgate
Deputy Dean: Teaching and Learning
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Professor Halima Samsodien
Deputy Dean: Research
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8.3 SCHOLARSHIP
8.3.1 Reflection on the Faculty’s 2021 Teaching
and Learning activities
After a ‘baptism of fire’ into the realm of remote learning and
teaching in 2020, staff and students embarked on the 2021 year
weary of the incessant demands of online teaching, but far more
prepared for the new academic year in terms of having a degree
of familiarity with online teaching methods and interactions.
As a large faculty, our teaching strategy through the pandemic
moved from being faculty-based to department-based. This
placed an additional onus on HoDs and departmental Teaching
and Learning representatives to encourage collegial interaction
around teaching strategies and the sharing of resources and
experience, with Faculty support and accountability. This proved
successful and the growing resource base of the CIECT was
significantly supportive.
Our concern as we embarked on 2021 was not so much for our
capability with online teaching and learning as it was for our
students. Integrating new students and assisting them as they
transitioned to university in an uncertain, lonely and potentially
alienating period was a challenge. The reality is that even when
on campus, many students lack the literacy and critical skills
required to manage their studies and approach to Science.
There is no doubt that collectively as a faculty we became more
adept at remote teaching and the successful corporate effort
to maintain a high-quality teaching programme surpassed
what we expected back in 2020. Nonetheless, the challenge of
reaching all students equally, and the desire for more laboratorybased teaching and truly blended learning and assessment was
a constant theme as we balanced success with a yearning for
more face-to-face activity.

INNOVATION, INGENUITY AND THE
DEVELOPMENT OF TEACHING MATERIAL
Departments shared numerous experiences of how staff
adapted their teaching, especially practical teaching, to an online
environment. In many instances, this will change how we teach
even when working in person. Lecturers have been motivated to
find open source and freeware packages to use in their teaching
seeing as students are operating without access to campuslicensed software. Excursions have been redesigned so that
students can explore their local environment and collect data
for further analysis, as against the usual experience of taking an
excursion as a class. The ‘do it at home’ principle has been used
in conducting experiments as well, from Physics explorations to
the growing of bread mould in your cupboard! The Computer
Science department has experimented successfully with an
online coding platform that allows them to assist students in a
virtual practical session.
The partnership between the Faculty of Natural Sciences,
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the CIECT and Learning Science UK was perfectly timed and
enormously successful. The CIECT led the way in integrating
the Learning Science laboratory simulation programmes on the
iKamva platform, which enabled lecturers to make extensive
use of these resources, replacing laboratory activities with virtual
equivalents.

the reflected light from their achievements. They were two of
the Faculty’s contributors during the UWC Academic Week held
from 6 to 10 September 2021. Faculty Teaching and Learning
Specialist, Dr Honji Conana, was a member of the award-winning
Professionalisation of Teaching and Learning team.

The uptake of this resource in our Life Sciences and Chemistry
departments was very high. Over 7 000 learning activities were
taken in the bioscience library and over 6 000 in the chemistry
library from February 2020 to January 2021, and the CIECT
was recognised with an international Learning Science Teaching
Innovation Award as a result.

AREAS OF ONGOING DEVELOPMENT

The pre-pandemic integration of the Learning Science resources
into iKamva was done with no anticipation of the enormous role
it would play over the past year. This experience has cemented
the use of virtual laboratory resources in our curriculum for
the future and will continue to assist in addressing laboratory
preparation, scheduling and cost in the future.
Together with colleagues in the Arts and Humanities Faculty,
we started a project translating smart worksheets into
isiXhosa (smart worksheets are worksheets that provide realtime feedback to students as they complete tasks and enter
answers online).

Developing authentic assessment tasks has perhaps been the
biggest challenge of this period of online learning. In some
disciplines, it is difficult in the online context to assess individual
knowledge and understanding. On the other hand, it can be a
struggle to evaluate group interaction and team synergy without
observing the team working together in a practical context. And,
of course, in science, many competencies are demonstrated in
a laboratory environment that can only be partially replicated
online or at home.
The result is that, just as we acknowledge hybrid learning to be
our future, the same is true for assessment. On the whole, our
ability to assess learning has improved but there are pockets
where staff express insecurity about whether all assessment
results demonstrate individual student proficiency. Also, online
assessment tends to advantage better-resourced students.
There is broad acceptance that only assessing online, just like
only teaching online, is not ideal.

The benefit of reducing what was a vastly increased workload for
teaching staff was invaluable. However, the educational impact
was as noteworthy. One of the changes that we will no doubt
see coming from this period of online teaching is the use of
WhatsApp-style tutorial groups and learning communities. The
TAs played an important role in developing these.

SOME OF OUR STARS
Our Faculty awardees at the Annual Excellence in Learning and
Teaching Awards were:
• Excellent Teacher Award: Prof Michael Grenfell.
• Emerging Excellent Teacher Award: Tanya Dube.
• Innovation in T & L: Ian Schroeder.
Prof Grenfell and Ian Schroeder went on to win the institutional
awards in their category which allowed the Faculty to bask in

• Prof Carolina Odman talking about 4IR, Big Data and
where physicists fit in.
• An ex-ECP student, Razia Adam, spoke about her career
trajectory and current work as a research scientist at De
Beers.
• Manish Dullabh, Head of AI for Standard Bank.
• A speaker from Shoprite’s Big Data group (in Term 2).
About 60% of the class were able to attend the sessions ‘live’
and asked questions via the chat box. The session was recorded
and made available on the iKamva course site for asynchronous
viewing and further comments/ questions posed. Overall,
about 40% of the class posted comments and questions. The
external presenter was then added to the iKamva site a few days
later and could answer students’ questions. External presenters
expressed their (positive) surprise at the depth and insightful
nature of the questions being posed and their enjoyment of
connecting with students.

Our Faculty worked hard together with the campus task teams
to arrange physical practical and field trip opportunities for
our senior students during this period of remote learning. This
was important not only for providing a minimum of practical
experience but also in maintaining contact with our students.
We missed these interactions.

Prof Lerotodi Leeuw from the Department of Physics and
Astronomy initiated a teaching collaboration between the
Department and the Max Planck Society in Germany. A guest
lecturer, Dr Panja from the Max Planck Society, launched the
collaboration by lecturing to the Physics 111 module students
‘live’ online. Working with the lecturers, Prof Leeuw and Dr
Mark Herbert, Dr Panja also provided informative and wellconstructed Mechanics computer simulations to assist with
teaching the theoretical concepts and reinforcing the Mechanics
tutorials.

We all desire to see campus return, not to 2019, but to become a
vibrant place of learning interaction. By and large, lecturers look
forward to delivering content online and engaging with students
around the content in practical or tutorial sessions.

8.4 REFLECTION ON THE FACULTY’S 2021
RESEARCH SCHOLARSHIP AND INNOVATION
ACTIVITIES

TEACHING ASSISTANTS
The allocation of teaching assistants (TAs) to faculties by the DVC
(Academic) in 2021 was a resounding success. The TAs have been
a significant support to both lecturers and students and have
improved and stabilised our teaching efforts. TAs contributed in
a variety of ways. They mostly worked with Work-study tutors
to manage student tutorial support in larger modules. They also
provided administrative assistance and some help in laboratory
practicals. We also paired TAs with our Teaching and Learning
Specialist, helping to contact and assist students who were not
participating in academic activities.

speakers to emphasise the real-world applications of physics. He
deliberately uses mainly non-academic speakers to ‘legitimise’
the overall theme, that problem-solving approaches and skills
developed in undergraduate physics are preparing students for
future careers in the 4IR. Speakers in Term 1 included:

THE DESIRE TO RETURN TO CAMPUS

One of the many benefits of managing modules through iKamva
is that it encourages clear organisation and structure. Student
feedback is consistent in showing a preference for asynchronous
lecture videos or voice-over slides for content delivery. Many
students also mention how helpful weekly quizzes and the like
are to keep them working consistently, track their progress and
guide their learning. However, the heart of learning is in faceto-face relationships. We will certainly be negotiating matters of
social distancing and pandemic protocols for a while yet but look
forward to doing so not only through iKamva.
Some of the 2021 teaching and learning highlights were as
follows:
Ian Schroeder from the Department of Physics and Astronomy
connected ECP students, via online sessions, to industry

The COVID-19 pandemic continued to affect Faculty research.
In 2021, new variants of COVID-19 led to rigorous research by
our researchers in the epidemiology, virology, bioinformatics and
data science fields. While the protocols for COVID-compliant
access to laboratories were put in place in mid-2020, fieldwork
and community engagement projects were negatively impacted
in 2021 by the pandemic (especially where revised ethical
protocols were required). The impact of the pandemic often
resulted in a realignment of research objectives in these projects.
The disruptions to national and international travel negatively
affected the many collaborations in which our researchers are
involved. In laboratories across the Faculty, pandemic-induced
delays in maintenance, procurement and deliveries often
frustrated our researchers. However, despite the challenges
caused by the pandemic, our researchers remained undeterred.
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In March 2021, the Faculty of Natural Sciences presented an
overview of current and proposed research for the period 2019
to 2022 to the UWC research community via a webinar entitled
‘Sharing of Research Knowledge and Resources’. The Faculty
presented 13 thematic research areas identified under seven
Sustainable Development Goals (SDG). These were: African
Biodiversity, Agriculture, Astronomy, Computer and Mathematical
Science, Drug Discovery, Energy, Genomics, Infectious Diseases,
Nanoscience, Non-communicable diseases, Nuclear Science,
Oceans Research and Water. The Faculty’s evaluation of global
performance, collaboratively and competitively under the SDGs
with peers in similar fields, provided an opportunity to identify
research gaps and provided a comprehensive platform for the
compilation of a draft Faculty Research and Innovation Strategy.
Our research platform is only as resilient as our support systems,
which in turn are only as strong as the nurturing environment.
Our research administrative team, the Science Faculty Research
Committee (SCIRC) in the Faculty, forms a critical component of
the system, guiding researchers within the Faculty and university
research structures and sustaining the Faculty’s research
productivity.
The Astro Group in the Department of Physics and Astronomy
continued to break the Faculty’s research group publication
record. According to the Faculty publication records for 2020,
compiled in 2021, the group published 123 international refereed
journal papers in 2020, a 17% increase from the group’s 2019
record publication output of 105.
The publication of the discovery of two giant radio galaxies
with the MeerKAT telescope attracted international attention
(including CNN and other news outlets). At 62 times larger than
the Milky Way, these galaxies are among the largest objects in the
Universe. UWC researcher Matt Prescott was featured in several
articles about this discovery and UWC colleagues Lerotodi Leeuw,
Russ Taylor, Mattia Vaccari and Matt Jarvis also contributed to
this publication. https://ras.ac.uk/news-and-press/researchhighlights/cosmic-beasts-and-where-find-them https://edition.
cnn.com/2021/01/21/world/giant-radio-galaxies-discoveryscn/index.html
Dr Mimonitu Opuwari and Prof Dirk Frei from the Department of
Earth Sciences received a grant of R2,652,571 from the petroleum
industries’ Upfield Training Trust to set up a core analysis
laboratory at UWC, plus an additional R389,766 contribution to
fund honours and undergraduate field trips in Applied Geology
during 2021.
The DSI-NRF Centre of Excellence for Integrated Mineral
and Energy Resource Analysis (CIMERA) is co-hosted by the
Department of Geology at the University of Johannesburg and
the School of Geoscience at the University of the Witwatersrand.
This Centre of Excellence awarded Prof Dirk Frei, Chairperson of
the Department of Earth Sciences, with funding to host a twoyear postdoctoral researcher and MSc postgraduate student
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to focus on the development of Geoscience Teaching and
Geoheritage applications for the Highly Immersive Visualisation
Environment (HIVE) in the Department.
Dr Poornima Ramburrun and Prof Marique Aucamp from the
School of Pharmacy were awarded R798,113 of TIA funding for
their Local Innovation in the Smallholder Essential Oils ValueChain research project entitled ‘ESS-Nhance: Development and
Formulation of an essential oil-based nail permeation enhancer
for a nail drug delivery system’. The objective of the project is
the utilisation of essential oils and hydrosols in advanced drug
delivery systems for the treatment of fungal nail infections. The
project promotes the use of essential oils as natural additives,
rather than active ingredients.
Dr Francis Ntumba (Chemistry) and Dr Poornima Ramburrun
(Pharmacy) were awarded NRF Thuthuka research grants
in 2021.
Prof Nico Orce and his UWC nuclear physics research group in
the Department of Physics and Astronomy were successful in
having their proposed experiment entitled ‘Investigating shape
coexistence in 80;82Sr with beta+/EC decay spectroscopy’
approved by the Isotope Mass Separator On-Line (ISOLDE)
facility at the European Organisation for Nuclear Research
(CERN) in Switzerland. CERN is the largest particle physics
research laboratory in the world. Prof Orce is also the Principal
Investigator of the multi-institution, NRF-funded, R30
million GAMKA project aimed at installing a state-of-theart lanthanide bromide detector at iThemba Labs for nuclear
physics research. The project recorded a major milestone in
April 2021 with the completion and successful installation at
iThemba of the locally manufactured complex frame to house
the detectors. Dustraction Systems in Kuilsrivier fabricated the
frame and the quality of their work has attracted international
attention. Working with Prof Orce, Dustraction Systems will be
manufacturing the detector brackets for a new ISOLDE Decay
Station facility at the CERN facility in Switzerland to support
Prof Orce’s latest CERN experiment described above.
Dr Gordon Harkins from the South African National
Bioinformatics Institute has secured joint research funding
(USD900,000 over five years) from the National Institutes of
Health, USA (NIH), and the South African Medical Research
Council (MRC). This NIH-MRC funding, obtained in collaboration
with researchers from the Institute of Infectious Diseases and
Molecular Medicine at UCT, University of KwaZulu-Natal and
Johns Hopkins University, USA, will be used to characterise
the dynamics of the HIV-1 subtype C latent viral reservoir and
determinants thereof in African populations. This reservoir exists
during treated infection and represents the greatest barrier
to a cure for HIV. The proposed work may make important
contributions to HIV reservoir research in Sub-Saharan Africa.
The UWC sub-award includes generous amounts allocated for
bursaries for PhD and master’s students as well as computer
hardware, travel and research.

In 2020, Dr Harkins was a member of three separate international
collaborations investigating the evolutionary dynamics of the
SARS-CoV-2 pandemic in South America, the USA and South
Africa that included some of the most respected international
medical schools and research institutes. Their research findings
were published in 2021 in the scientific journals Emerging
Microbes and Infections, PloS Pathogens and Cell with respective
impact factors of 5.84, 6.22 and 38.69 and collectively, these
papers were cited 60 times in 2021.
Biodiversity Biobanks South Africa (BBSA) selected the Institute
for Microbial Biotechnology and Metagenomics (IMBM) to
host one of its core biobanks. The BBSA is an initiative of the
Department of Science & Innovation’s (DSI) South African
Research Infrastructure Roadmap (SARIR) and comprises a
network of South African institutions that hold biodiversity
biobanks (cryopreserved tissues and extracts, microbial and
tissue cultures, and plant germplasm or seed banks). The IMBM
goal is to establish a professional biobank that meets BBSAagreed standards and procedures and to accelerate research,
development and postgraduate student training in fields such
as biotechnology, agriculture, human health, environmental
management and conservation biology, nationally and
internationally.

The IMBM was selected as a node within the CSIR/TIA /
DSI Industrial Biocatalysis Hub (IBH). The DSI has identified
biocatalysis as a key enabling technology for the development
of a sustainable industrial bio-economy sector in South Africa.
Therefore, one of the key objectives of the IBH is to provide
a platform for the industrial assimilation of biocatalysis
technology. IMBM will receive support to develop technology in
two research and innovation areas. Firstly, to advance a patented
IMBM-BS1 biosurfactant and other biosurfactants in the IMBM
pipeline, which will expand their portfolio of biosurfactants
with different physiochemical properties and performance
characteristics. Secondly, to advance any purified bioactives,
fractions or extracts generated by the IMBM with possible
human therapeutic potential. As an IBH node, IMBM will be
able to maintain research and innovation momentum and will
provide the financial support necessary to sustain and expand
bio-economy-related projects with international partners.
The South African Institute for Advanced Materials Chemistry’s
(SAIAMC) HySA Systems recently received R23 million in funding
from the DSI to carry out research and innovation, prototyping
and product development on fuel cell vehicles, metal hydridebased storage and compression and fuel cell stack development
over the 2021—2022 period.
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US-based company, RCB Hydride, identified HySA Systems as
a global metal hydride-based hydrogen storage leader through
an independent Phase 1 analysis. A Phase 2 analysis is currently
underway by a second US-based company, Greenway Energy
LLC, to consider the potential of HySA Systems metal hydride
materials and technologies.
The Energy Storage Innovation Laboratory at the SAIAMC
received R3,2 million from the DSI to conduct an internship
programme at the Li-ion battery cell assembly facility and to cofund R&D initiatives with Hulamin and First National Battery.

8.5 AWARDS AND SIGNIFICANT
ACHIEVEMENTS BY FACULTY STAFF
DURING 2021
The Faculty’s national and international footprint in scientific
research and innovation continued to expand unabated in 2021
with notable academic awards and peer recognition for many
of our staff and extraordinary appointments, as highlighted
below. Encouragingly, despite the pandemic’s continued
negative impact on global scientific research activities, many
of our researchers increased their research collaborations and
opportunities through online interactions.
Professor Emmanuel Iwuoha from the Department of Chemistry
was awarded the 2020 NRF Award in the Research Capacity
Development category. The 2020 Awards ceremony was delayed
because of COVID and was eventually held on 2 November 2021.
In 2021, the UWC DVC (R & I) announced the appointment
of a Research Chair within each Faculty. The Department of
Mathematics and Applied Mathematics successfully nominated
Prof David Holgate as the UWC Research Chair in Mathematics
and Mathematics Education under the research focus area
‘Topology for Tomorrow’. The Research Chair aims to create a
productive research environment for a sustainable mathematics
future. Prof Holgate served the Faculty as Deputy Dean for
Teaching and Learning for six years and has an NRF B rating as a
researcher. He is recognised internationally as one of the leading
researchers in categorical topology in South Africa. Prof Holgate
is also an innovative leader in national mathematics education.
Dr Ashwil Klein from the Department of Biotechnology was
selected as one of two young staff from UWC to attend the
prestigious national Future Professors Programme in 2021.
The following staff received NRF ratings from 1 January 2022:
Prof Mattia Vaccari, Department of Physics and Astronomy (B2);
Prof Christopher Arendse, Department of Physics and Astronomy
(C1); Prof Nazeem Jahed, Department of Chemistry (C2); Prof
Robbie Lindsay, Department of Physics and Astronomy (C2); Prof
Mimonitu Opuwari, Department of Earth Sciences (C2); Emeritus
Prof Isabella Venter, Department of Computer Science (C2); Prof
Russell Bailie, Department of Earth Sciences (C3); and Prof Nancy
Stiegler, Department of Statistics and Population Studies (C3).

160

Prof Renette Blignaut from the Department of Statistics and
Populations Studies was presented with the prestigious 2021
SAS Thought Leader Award at the Statistical Association of
South Africa (SASA) conference held on 1 December 2021. The
SAS Thought Leader Award recognises an individual who has
made an impact within the South African statistical community
across a wide range of activities and has made significant
contributions to academia, industry, government and elsewhere.
The various criteria evaluated for this award include contributions
and impact made in leadership, knowledge generation, human
capital development, teaching, research and ability to attract
funding. Prof Blignaut is only the second woman to receive this
prestigious award.
The Faculty Awards Committee of the international analytics
software and solutions company, Statistical Analytical Systems
(SAS), awarded the 2021 Emerging SAS Educator Award to Dr
Humphrey Brydon, from the Department of Statistics and
Population Studies. The award is in recognition of his dedication
to teaching SAS applications to both undergraduates and
postgraduates. They also identified his leadership in the area of
curriculum integration as a significant contribution to advancing
analytics education and preparing students for careers in
analytics and data science.
The Alexander von Humboldt Foundation in Germany awarded
an Alexander von Humboldt Fellowship to Dr Elisaveta Kovaleva,
a lecturer in Structural Geology in the Department of Earth
Sciences. The Fellowship includes a R750,000 research grant.
The Alexander von Humboldt Fellowships are among the most
prestigious and generous research awards in Germany. The
fellowship network of the Alexander von Humboldt foundation
comprises over 26 000 ‘Humboldtians’ in more than 130
countries, including 50 Nobel laureates.
The prestigious National Science and Technology Forum (NSTF)
South32 awards are commonly referred to as the South African
science ‘Oscars’. Among the nominees for the 23rd South32
awards were Prof Alan Christoffels and his Baobab LIMS team
from SANBI in the Data for Research award category; Prof
Carolina Odman, Associate Director of the Institute for DataIntensive Astronomy (IDIA), Communication Award category;
and Dr Michelle Lochner from the Department of Physics and
Astronomy, in the TW Kambule Emerging Researcher award
category. At the NSTF Awards gala event held later in 2021, Prof
Odman was announced as the winner in her category, which she
won, according to her citation, “For reshaping how science is
communicated to the general public and in particular research
into building a scientific vocabulary in African languages”.
Prof Vladimir Linkov is the co-editor of a book entitled Electrolysis,
which has achieved an outstanding 65 000 downloads since its
publication. The book also contains a chapter contributed by
Bernard Bladergroen, Huaneng Su and Sivakumar Pasupathi of
his research team, entitled ‘Overview of Membrane Electrode
Assembly Preparation Methods for Solid Polymer Electrolyte
Electrolyzer’.

Prof Ndiko Ludidi was awarded a Fulbright Senior Research
Fellowship to continue his research at the University of Missouri.
Prof Dominic Mazvimavi, director of the Institute for Water
Studies, delivered the keynote address at the 22nd WaterNet/
WARFSA/GWP-SA Symposium, Zimbabwe, 20—22 October
2021. The title of the talk was ‘Reflections on water-related
climate change research in Southern Africa’.
Prof Eberhard Braune and Dr Sumaya Clarke, from the
Department of Earth Sciences, co-authored a free textbook
on managed aquifer recharge in southern Africa: https://
gw-project.org/books/managed-aquifer-recharge-southernafrica/. They also appeared in an interview about the book
on The Groundwater Project’s YouTube channel ‘Groundwater
Talks’: https://youtu.be/q5lrGljYO0A. This book will serve as an
excellent reference text for students at UWC and across Africa,
and it strengthens UWC’s position as a centre of excellence
in water science. Dr Clarke was also invited to participate in a
specialist groundwater session in the roundtable discussion at
the 5th WRC Symposium (20—22 September 2021).
Dr Sumaya Clarke also received the 2021 Water Research
Commission (WRC) award for Transformation and Redress in the
Emerging Researcher category, while Emeritus Prof Leslie Petrik
was recognised by the WRC as a ‘Legend in Water Research’.
The first two PhD graduates in groundwater research from the
Department of Earth Sciences at UWC, Dr Ryan Titus (PhD,
2003) and Dr Kevin Petersen (PhD, 2004), were also recognised
by the WRC as Legends in Water Research.
Prof Timothy Dube from the Department of Earth Sciences
received a 2021 Young African Researcher Award. These awards
are allocated to young (non-Egyptian) researchers from the
African continent in the research areas of water, energy and
environmental sciences. Each award comprises a research
grant of USD15,000, a recognition shield and an appreciation
certificate. http://www.eyas.eg.net/index.php/state-prizes
Dr Mandla Dlamini, an nGAP Lecturer in the Department of
Earth Sciences, obtained his PhD degree from the University of
the Witwatersrand.
In September 2021, Prof Paul Oberholster, an Extraordinary
Professor at the Institute for Water Studies, won the NSTFWater Research Commission (WRC) Award for his contribution
to water resource management in South Africa over the past
five years, with special reference to the field of biological passive
wastewater treatment.
At the annual DVC Research and Innovation Achievers Award
ceremony held online on 29 August 2021, the Faculty was
recognised for depositing the most research articles in UWC’s
open-access library repository and also for producing the
highest number of research outputs in 2020 from UWC. Dr
Lonnie Van Zyl, Chief Officer at the IMBM, was recognised for
his contribution to professional technical support at UWC. Prof

Stephen Boatwright and Prof Mervin Meyer were recognised
as UWC’s best mid-career and established researchers at
UWC over the period 2020—2021. Emeritus Prof Leslie Petrik
was acknowledged in the category Women in Research for
contributions in terms of graduated students, research outputs
and funding raised.

8.6 ENGAGEMENT
8.6.1 Scholarly Professional Engagement
Professional engagement with the communities
we serve
The pandemic-induced restrictions on social engagement
continued to limit the Faculty’s professional community
engagement. Nonetheless, members of the Faculty found new
and innovative ways to continue to interact with communities
either online or by sourcing new avenues of funding for
community engagement. The Faculty was able to follow all
COVID-19 protocols while facilitating the continued use of
the Highly Immersive Visualisation Environment (HIVE) in
the Department of Earth Sciences for the ongoing training of
petroleum geologists from other parts of Africa. The international
recognition garnered by the ‘Citizen Science’ community
engagement project with the farming community in Limpopo,
led by Extraordinary Prof Goldin, deserves special mention.
Prof Renette Blignaut from the Department of Statistics and
Population Studies arranged an online event on 26 November
for Grade 11 Maths learners, ‘Women in Analytics and Dudes in
Data’. The event promoted analytics and data science as career
choices and the UWC programmes in data science. Learners
had the opportunity to win prizes such as a computer, mobile
phones and hard drives sponsored by Statistical Analytical
Systems (SAS).
Prof Renier Coetzee and his Co-PI, Dr Oliver van Hecke from
the University of Oxford, were awarded International Society
for Infectious Diseases (ISID) and Pfizer Global Medical Grants
(Antimicrobial Stewardship in Africa and Middle East Challenge)
for their project entitled, ‘Antimicrobial stewardship in publiclyfunded primary healthcare clinics in the Cape Metro, South
Africa: an implementation study’.
Dr Brydon from the Department of Statistics and Population
Studies and Dr Michelle Lochner from the Department of
Physics and Astronomy were featured in the South African
Mathematics Foundation: Careers in Mathematics booklet. This
booklet encourages students to pursue careers in mathematical
fields: https://www.samf.ac.za/Content/flip_book/mobile/
index.html
Prof Admire Dube and his research group developed and
published a workbook on nanomedicine targeting high school
learners to motivate them to pursue STEM subjects and
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graduate studies in nanotechnology. The workbook explains
nanotechnology and its application in the treatment of
tuberculosis. In collaboration with Science Spaza, the workbook
has been distributed to over 10 000 learners across the country.
http://www.sciencespaza.org/files/2916/1881/7827/Science_
Spaza_UWC_Nanomedicine_Worksheet_No_62_WEB_1.pdf.
Prof Nancy Stiegler from the Department of Statistics and
Population Studies assisted Statistics South Africa with
monitoring and evaluation of the South African 2022 Population
and Housing Census.
Prof Stiegler was interviewed in newspapers and on the
television programme ‘Hectic Nine-9’ on the consequences of
the pandemic for the population.

8.6.2 Staff nominated onto regional /national /
international professional boards or
organisations
• Dr Adrian Engelbrecht, from the Department of
Biodiversity and Conservation Biology, has been appointed
to serve on the CSIR’s Research Ethics Committee for a
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three-year term from 1 July 2021 to 30 June 2024. He
was also invited to serve on the Scientific Committee
for the 2nd International Conference on Biodiversity and
Environmental Management (BEM 2021), held online on
5—6 November 2021.
• Professor Marshall Keyster from the Department of
Biotechnology was selected as one of 40 mentors in
the African Research Universities Alliance (ARUA)-UK
Research and Innovation (UKRI)-Global Challenges
Research Fund (GCRF) Food Systems Network for Africa
(FSNET) Fellowship Programme. The ARUA-UKRI-GCRF
FSNet-Africa Fellowship Programme enables 20 earlycareer researchers from ten academic partner institutions
in six African countries (Ghana, Kenya, Malawi, South
Africa, Tanzania and Zambia) to conduct multi, inter and
transdisciplinary research focused on the transformation of
African food systems.
• Professor Martin Onani from the Department of Chemistry
was selected as a mentor at a Nanotechnology Research
and Innovation boot camp organised by the African
Materials Research Society (AMRS) in collaboration with the
United Nations Economic Commission for Africa (UNECA).

•

•
•
•

Held under the theme, ‘Harnessing nanotechnology for
sustainable development in Energy, Water, Health and
Agriculture’, the aim of the boot camp was to inspire
African undergraduate and postgraduate students and
postdocs to use nanotechnology for the development of
Africa. One hundred participants from five regions of Africa
were selected for the boot camp. The group mentored by
Prof Onani was adjudged the winning team at the boot
camp for their proposed ‘Theranostic nanoformulations for
TB therapy and monitoring’. Subsequently, the group was
invited to present a full proposal for funding.
Prof Blignaut was elected as Chair of the Data Science
Academic Committee of the National Graduate Academy
for Mathematical and Statistical Sciences [NGA(MaSS)].
NGA(MaSS) is a consortium of South African universities
that collaborates around the training of the next generation
of mathematicians, statisticians and data scientists.
https://www.up.ac.za/nga-mass/article/2934662/
the-national-graduate-for-mathematical-and-statisticalsciences-ngamass
Dr Gordon Harkins was appointed to head the Centre of
Excellence in HIV Prevention at UWC by the director of
the Centre for the Aids Programme of Research in South
Africa (CAPRISA), Prof Salim Abdool Karim. This award
includes financial support for all the activities of the Centre
of Excellence including funding for doctoral and master’s
students, travel and research.
The Controlled Release Society, which is the leading society
for drug delivery science worldwide, elected Prof Admire
Dube as their South Africa Local Chapter president.
Prof Sarel Malan was re-elected as Chair of the
International Nonproprietary Names (INN) expert group of
the WHO.
Prof Sarel Malan serves as a member of the South African
Pharmacy Council.
Dr Jane McCartney was elected as Honorary Secretary of
the Academy of Pharmaceutical Sciences of South Africa.
Prof Dirk Frei was elected to the Steering Committee of
the Center of Excellence for Integrated Mineral and Energy
Resource Analysis (CIMERA).

8.7 CURRICULUM CHANGES/ RENEWAL
The Faculty submitted two curriculum changes to the Senate
The Faculty submitted two curriculum changes to the SAP
Committee in 2021. The Department of Biodiversity and
Conservation Biology discontinued the remaining modules of
their Environmental and Sustainability Studies programme
and the Department of Medical Biosciences introduced a new
module in Applied Exercise Science to replace a dated Physical
Activity and the Environment module.
The remaining recommendations from the academic reviews

for the Departments of Biodiversity and Conservation Biology
and Medical Biosciences and the Institute for Water Studies were
resolved and the reviews were closed by the SAP in 2021.
The Faculty’s application for a new PGDip in Immersive
Technologies in the Department of Computer Science was not
approved by the CHE in 2021. However, following the CHE’s
recommendations, the submission will be resubmitted to the
CHE in 2022.

8.8 STUDENT ACHIEVEMENTS
The COVID-19-induced shift to online learning and teaching in
the undergraduate programme and the inevitable slowdown
in the postgraduate programme, including the cessation of
travel to local and international conferences and participation
in exchange programmes, limited the volume of undergraduate
and postgraduate achievements normally presented in the
Faculty’s Annual Reflective Report. The following student
achievements are noted:
• Undergraduate and honours students recognised for
their academic performance in 2020 at the annual
DVC’s Academic Achievers Award ceremony held online
on 25 June 2021: Doremi Shi-yu Lim, Department of
Biodiversity and Conservation Biology (best first-year
undergraduate student at UWC with an average of 91%);
Mogamat Yaaseen Ajam, Environmental and Water
Sciences (best final-year undergraduate student at UWC
with an average of 87%) and Lisa van Nieuwenhuizen,
Department of Chemistry (best honours student at UWC
with a final mark of 87%).
• At the annual DVC (R & I) Achievers Award ceremony
held online on 29 August 2021, Mogamad-Junaid
Townsend from the Department of Physics and
Astronomy and Dr Bester Mudereri from the
Department of Earth Sciences were recognised as the
top MSc and PhD graduates respectively graduating
from the university in 2020—2021.
• For the third time in the past decade, a UWC
undergraduate computer cluster team won the national
Centre for High-Performance Computing (CHPC)
Student Computer Cluster Competition. The CHPC
competition gives undergraduate students at South
African universities exposure to the High-Performance
Computing (HPC) industry. At the CHPC’s 2021 National
Meeting held in early December 2021, teams built small
HPC clusters on the exhibition floor from hardware
provided by the CHPC and their industrial partners.
The winning UWC team, ‘Parallizers’ (Randall Buckton,
Ruchelle Coetzee, Jacobus Ferreira and Rofhiwa
Matumba, coached by Peter van Heusden from SANBI),
will compete in the ISC Student Cluster Competition
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hosted at the 2022 International Supercomputing
Conference in Germany. The UWC Undergraduate
Cybersecurity Team (Jia-cong Hou, Rogers Kwitonda,
Louis Paulse and Luke Borchjes) were placed third in
the South African Research Network’s (SANReN) Fifth
Cyber Security Challenge, also held as part of the CPHC
National Meeting.
Nicole Keuler was elected as Chair of the Pharmaceutical
Society of South Africa (PSSA) Young Pharmacist group
and as such, serves on the National Executive Committee
of the PSSA.
Marc Harris, the first PhD graduate in Astrophysics from
the Ivory Coast, graduated at UWC in August 2021.
He was the lead author of a paper published in the
Astrophysical Journal in November 2020.
Dr Eliab Malefahlo started a prestigious SARAO
postdoctoral fellowship at UWC in 2021 after finishing
his PhD at UWC. He is the lead author of two papers
published in the prestigious Monthly Notices of the Royal
Astronomical Society journal and is the first black South
African postdoc in the Astrophysics group.
Sabine Smidt, an honours student from IMBM supervised
by Dr Gordon Harkins at the SANBI, in collaboration
with researchers from the Johns Hopkins School of
Medicine; the Genome Technology Center, Office for
Science and Research, NYU Langone Health; the NYU
Grossman School of Medicine; the Université Libre de
Bruxelles; the Rega Institute, Leuven, Belgium; and
the Instituto de Higiene, Facultad de Medicina, Udelar,
Montevideo, Uruguay, co-authored a paper entitled ‘The
characterisation and clinical manifestation of the SARSCoV-2 outbreak in Uruguay’ in the journal Emerging
Microbes and Infections that was cited 19 times in 2021.
Motladi Matatiele from the Statistics and Population
Studies Department was selected to pursue a Master in
Data Science degree in France in the framework of the
South-Africa-France exchange programme.
Jameela Rawoot, a 2020 graduate of the UWC School of
Pharmacy, was the first runner-up in the annual national
Brian Seymour Awards for outstanding Pharmacy
graduates.
The DVC best undergraduate paper award was made to
the following pharmacy students and their supervisor:
S Ndzibongwana, S Ngobese, A Sayed, C Shongwe,
S White-Phillips and J Joubert, for the 2019 paper,
‘Structural analysis, molecular modelling and preliminary
competition binding studies of AM-DAN as an NMDA
receptor PCP-site fluorescent ligand’, published in
Molecules, 24(22).
Luke Zondagh, a PhD student in Pharmacy, received the
SAMRC Bongani Majosi Health Sciences Scholarship for
the September 2021 to August 2024 period.

8.9 SPECIAL FACULTY PROJECTS
LearnSci partnership: In January 2020, the Faculty embarked on
a partnership with Learning Science (now LearnSci), UK, to work
towards a Centre of Excellence in Laboratory Science at UWC.
The partnership allows Faculty staff and students access to over
150 interactive pre-practical online programmes from LearnSci.
Working closely with the CIECT we were able to ensure easy access
to all these programmes on the iKamva platform. Most of the top
universities in the UK, USA and Australia incorporate the LearnSci
programmes in their pre-laboratory practical preparation. UWC
is the first university in Africa to use the programmes. While they
are not a substitute for hands-on laboratory practicals, the staff
in the Faculty innovatively adapted the LearnSci programmes to
continue to engage our students with practical techniques while
laboratories were inaccessible during the pandemic in 2020 and
2021. During 2020 and 2021, UWC science students accessed
the LearnSci Chemistry and Bioscience libraries 50 374 and 34
294 times respectively.
The first UWC publication from the LearnSci project was
published in 2021 by J McCartney et al. of the School of
Pharmacy, titled ‘Innovations in Pharmacy education during the
pandemic: Using Learning Science to support laboratory-based
practical skills’, in South African Pharmacy Journal, 88. http://
www.sapj.co.za/index.php/SAPJ/article/view/2996
The Faculty was pleased when the CIECT team, led by Dr Juliet
Stoltenkamp, provided the resources to continue the Faculty’s
partnership with LearnSci for a further three years.
Postgraduate bursary project: In response to the DVC (R & I)
announcement of the availability of postgraduate attraction
and retention bursaries, the Faculty successfully coordinated
the disbursement of R3 million for postgraduate bursaries.
These awards were primarily for students who did not have
any other form of financial support (bursary, work-study,
research assistance, etc.) and had requested this support to
complete their studies or to enable them to register in 2021 as
new students. Based on a comprehensive Faculty-wide survey
and strict selection criteria, the Faculty supported 112 students
across all postgraduate degrees and research fields.
Addendum to UWC and AIMS MOU: Since its inception in 2003,
there has been active collaboration between UWC and the
African Institute for Mathematical Sciences (AIMS) based in Cape
Town. The initial PGDip in Mathematical Sciences was formally
upgraded to a structured Master in Mathematical Sciences
degree in 2012. AIMS (RSA) has two intakes: the August intake
(which considers applications from all over the African continent)
and the January intake (which considers applications from South
Africa). From both of these intakes, approximately one-third of
students register at UWC, as stipulated in the MOU signed in
2003, and these students graduate according to UWC protocols.
The aim of this addendum was to ensure that the assessment of
the MSc Mathematical Sciences for UWC-registered students at
AIMS remains consistent with the rules of the university and the
UWC Assessment Policy.
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ACADEMIC PLANNING UNIT
Period: January – December 2021
DR VANESSA BROWN, DIRECTOR
9.1 DIRECTOR’S OVERVIEW
2021 was an extremely busy year for the APU and the institution.
During this period, while being focused on responding to the
challenges of the pandemic and simultaneously engaging in
the routine work of the Unit, the APU vigorously pursued its
organisational goals (see Appendix B below).
The APU continued to support the SAP Committee regarding
COVID-related interventions, as the country entered the
second year of the pandemic. The APU’s approach continued
to be embedded in an equity perspective that was mindful of
the inequalities students faced. We attempted to monitor the
university’s efforts to provide students with the resources and
support they needed to succeed in their studies. In 2021, we
were able to monitor and compare module pass rates of the prepandemic years with pass rates in 2020 and 2021, and to draw
the university’s attention to shifts in pass rates and retention.
The APU managed six SAP meetings and four additional Special
SAP meetings in 2021. The Special SAP meetings focused on
matters related to the academic project that required urgent
deliberation and decision-making.

Dr Vanessa Brown
Director of the Academic Planning Unit

9.2 STAFFING OF THE DIRECTORATE
DIRECTOR:
Dr Vanessa Brown
OFFICE AND COMMITTEE MANAGEMENT:
Charmaine Huckle
ACADEMIC PLANNING SPECIALIST:
Mervyn Coetzee
(Seconded to DLTSS, November 2021)
CURRICULUM ENHANCEMENT SPECIALIST:
Vacant from 01 September 2021
DATA ANALYST:
Gairodien Schroeder

9.3 COMMITTEE WORK
COVID-19-related arrangements provided for much discussion
and decision-making during SAP and Special SAP meetings,
including the following matters:
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• Scenario planning for Semester 2 in 2021: When the country
was placed on alert level 3 on 16 June 2021, the SAP
deliberated and recommended that the university remain
online for Term 3 (2nd semester starting on 10 August
2021). At that point, only the Faculty of CHS (Dietetics and
Nursing) and Faculty of Dentistry students were allowed to
have face-to-face exams on campus, with strict COVID-19
protocols in place.
• Revising the Guidelines for Assessment during the COVID-19
pandemic: Towards the end of 2021, the SAP discussed the
2021 Revised Assessment Guidelines. Members raised the
need for faculties to have some structure within the broad
principle of flexibility contained in the Guidelines. The SAP
recommended that the university revert to the existing
Assessment Rules for students in the General Calendar as
these provided for flexibility and also allowed students a
second assessment opportunity.
• Documenting what had been done to support inactive,
partially active and active students during the pandemic

in 2021. The SRC proposed that a catch-up period be held
later in 2021 and a delayed start to the 2022 academic
year. The SAP did not agree and requested all Faculties to
analyse data provided by the Deputy Registrar’s Office on
students’ online activity and assessment. Faculties were
asked to indicate what had been done to support inactive
and partially active students. The feedback showed that
the Faculties had taken multiple steps to follow up on
students who were not fully participating while providing
additional support to them and participating students. This
information was provided for most modules, and by each
Department.
• Analysis of Student Performance Trends, 2019—2021
and retention rates for undergraduate and postgraduate
modules. The SAP requested Dr V Brown and Dr A Shaikjee
to analyse data on student performance trends, comparing
first semester results for 2019, 2020 and 2021. No
significant overall drop in student performance was found.
Faculties were asked to reflect on spikes in performance
in individual modules and possible links to forms of
assessment and to explore reasons for upward shifts in
assessment performance. The narrative supporting the
performance data and the data were discussed at Senate
(see Appendix C below).
• Scenario Planning for 2022: Faculties were asked to
provide feedback on possible scenarios for 2022, including
remaining fully online, full contact or hybrid provision. Each
faculty had indicated how every module would be run, i.e.
whether the mode would be online, hybrid or contact. The
feedback provided by Faculties to the SAP supported a
hybrid/ blended approach to L & T in 2022, and the SAP
recommended this approach to Senate and Council.
• Scenario planning for COVID-19 vaccinations in 2022. The
SAP agreed that the university has a legal obligation to
provide a safe and healthy environment on campus for
all staff and students, without being able to guarantee
100% safety. This approach led to Draft Vaccination Rules/
Guidelines being discussed at the SAP, which were sent to
faculties for discussion and feedback. These Guidelines were
reworked and became the UWC Vaccination Policy.

Other notable highlights
FOUR institutional policies were approved by the SAP by the
end of 2021, three of which were formulated and finalised
through extensive engagement by the APU:

9.4 CURRICULUM-RELATED WORK
The SAP Curriculum Sub-Committee (aka the Regulatory
Committee) was very active in 2021. Curriculum renewal and
transformation work was led by Odwa Mntonintshi (assisted
by a curriculum specialist and assistant on one-year contracts
funded by a UCDG grant). The following new programmes were
approved internally during 2021:
• New online Master in Health Data Analytics degree;
• Higher Certificate in Sports Performance and Recreation
Management;
• Higher Certificate in Early Childhood Care and Education;
• PGDip in Environmental Law and Management;
• PGDip in Transnational Criminal Justice;
• PGDip in Tax Law;
• PGDip in Primary Care Nursing;
• LLM (and MPhil) in Competition Law and Policy;
• LLM (and MPhil) in Corporate Law;
• LLM (and MPhil) In Fintech Law and Regulation
Several programmes were amended, new modules were
designed and existing modules were amended in programmes
across all faculties.

9.5 ACADEMIC REVIEWS
In 2021, reviews were conducted of the School of Pharmacy and
the Writing Centre, and of the Block Teaching Mode of Delivery.
Meetings and interviews for the review of the SLCA also took
place in December 2020’ All the review-related work, including
report writing and further investigations requested by the review
panel, took place in 2021. The review of the ICSSD also took
place late in 2020, and the review activities continued into 2021.

9.6 THE CURRICULUM TRANSFORMATION
AND RENEWAL POLICY
The CTR policy formulation process accepted the need to reflect
the voices of all stakeholders in the university around the issue of
curriculum transformation, decoloniality and curriculum renewal.
Extensive consultative processes were led by the APU’s Odwa
Mntonintshi, including CTR Roadshows in every Faculty, where
attendance of staff and students was impressive. During the
DVC’s Academic Week in September, a full day of engagements
was held with stakeholders in the academic support divisions.

• Assessment Policy,

These engagement processes culminated in the formulation

• Flexible L & T Provisioning Policy,

of the CTR policy and its finalisation and acceptance by the

• Curriculum Transformation and Renewal Policy,

university community and the Senate at its last meeting in 2021.

• Policy for the Selection, Development and Evaluation of
Learning Materials.

Work is continuing in 2022 on the implementation of this policy
and the other new policies approved in 2021.
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9.9 SPECIAL PROJECTS UNDERTAKEN
• The Director contributed to the preparation of the SER
for the Institutional Audit, by working with the team to
respond to standards in Focus Groups 3 and 4.
• The Director engaged with the SLCA Review auditing
process and engaged EMC to get institutional commitment
to address key recommendations that had broader
institutional impacts.
• Involvement in UCDG projects related to curriculum
transformation and renewal.
• Involvement in the Siyaphumelela Project, focusing
on disaggregation and analysis of performance and
outcomes data to identify risk factors, and including a
focus on improvement in the HPMs through the provision
of non-academic psychosocial support to students. The
Director engaged in a considerable amount of work related
to data analysis, including presentations at ‘Know your
data’ workshops and presentations of the results of the
Siyaphumelela iCAT Survey. These iCAT Café presentations
involved analyses of key results in each capacity area.

9.10 TOP SIX PRIORITIES FOR 2022

9.7 DATA ANALYTICS
APU is involved in promoting data analytics for student success
at UWC, through the Siyaphumelela project and APU’s own
ongoing efforts. Our data analyst, Gairodien Schroeder, was
critical in this area. The APU works collaboratively with Business
Information to generate and analyse data, and provide data
to Faculties and the university to develop institutional skills in
data exploration, with a special focus on our HPMs. This work
takes place in the Student Success Committee of the SAP
and also through Faculty Learning and Teaching Committees.
Our next steps are to apply data analytics to understand and
improve student outcomes and the quality of students’ learning
experiences. experience.

9.8 PROFESSIONAL ENGAGEMENT
• The Director participated as one of three panellists in
reviewing Unisa’s Internal Quality Assurance System.
• The Director was involved in a CHE Advisory Group
exploring changes to the qualifications framework.
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• High-Priority Modules (HPMs). The APU will continue
monitoring student performance in HPMs, and will also
contribute to improvement in these modules through
supporting research and faculty initiatives as well as
initiatives (focused on non-academic support) driven by
the Siyaphumelela Project.
• Curriculum Transformation and Renewal. The APU will
drive the implementation of curriculum transformation and
renewal in all Faculties and support Faculties in devising
implementation plans.
• Integrated implementation and enactment of the
Assessment Policy, FLTP and Curriculum Transformation
and Renewal. The APU supports the institutional core
implementation team and Faculties in engaging with and
implementing these three policies in an integrated way.
• Building capacity for curriculum design and delivery. The
APU is appointing two staff members to support Faculties
and develop capacity in the university in curriculum design,
and support the quality assurance of programme delivery.
• In preparation for the implementation of the CHE’s new
Quality Assurance Framework (QAF) for Higher Education,
the APU will support the IQA in the university in relation
to programme design, delivery, review and evaluation.
The goal is for UWC to achieve self-accreditation for
programme accreditation.
• Digitising processes. The APU will digitise various
processes, including SAP record-keeping and internal
approvals of new programmes and amendments to
existing programmes.

APPENDIX B: GUIDING PRINCIPLES /
MISSION /GOALS OF THE APU
• Protects UWC’s reputation and integrity.
• Contributes to the enhancement of the quality of UWC’s
academic programmes.
• Builds capacity within the academic space to deliver highquality programmes through engagement with faculties
and students.
• Cultivates awareness of UWC’s policies and processes and
strengthens adherence to policies and processes related to
academic programmes.
• Pioneers innovative approaches to enhancing the quality of
academic programmes in higher education.
• Champions the promotion of student success and
retention at UWC.

The APU has unique roles in institutional research.
The APU:
• Undertakes institutional research in priority areas related to
the academic project, to support decision-making towards
improvement.
• Shares information and key findings arising out of such
research to promote awareness within the university and
the higher education environment.
• Monitors and evaluates student performance and the
health of UWC’s academic programmes, and provides
regular reports on these to the university community.
• Disseminates research findings annually through internal
reports as well as journal publications and conference
presentations.

The APU consumes and manages data and services
faculties’ data analytics needs. The APU:
• Accesses data efficiently in priority areas and manages
data in priority areas.
• Manages data access to ensure timely availability of data to
support the work of the APU.
• Participates in verifying the validity of data and data
extractions.
• Uses various analytics tools and constructs appropriate
dashboards to analyse and disseminate data that updates
the university community on the health of its programmes
and the performance of its students.
• Disseminates data and analytical reports to faculties and
university stakeholders as required to enable tracking,
monitoring, evaluation and improvement.

The APU performs a strategic role in faculty academic
planning and quality assurance. The APU:
• Enhances capacity within faculties to improve the quality
of academic programmes.

• Engages with faculty intentions to expand academic
offerings.
• Conducts workshops and other capacity-building initiatives
in faculties to enhance curriculum review, improvement
and innovation efforts.

The APU ensures that all administrative academic
planning requirements of the SAP are met. The APU:
• Ensures the alignment of meeting dates of the SAP and
its two Sub-Committees with Council, Senate and SEC
meeting dates, and communicates these dates to faculties.
• Reminds faculties to synchronise their academic planning
dates accordingly.
• Ensures that the SAP recommends amendments to
modules and programmes, changes to academic rules and
the introduction of new modules and programmes.
• Is guided by the agreed delegation of authority framework
for decision-making regarding academic planning matters.
• Assists faculties to understand the decision-making
processes and approvals cycle.
• Monitors alignment between the taught curriculum and the
approved curriculum.
• Ensures that only accredited programmes are offered
and that all offerings are fully accredited by the relevant
national bodies.

APPENDIX C: NARRATIVE REPORT ON
STUDENT PERFORMANCE IN 2019—2021
SEMESTER 1 EXAMS
Trends in Student Performance in Semester 1
Exams: 2019—2021
Narrative report requested by SEC 2021/10
Background and context
SSAP 2021/04 requested that Dr Vanessa Brown (Director:
APU) and Dr Ahmed Shaikjee (Deputy Registrar) analyse data
on student performance trends in Semester 1 assessments,
comparing assessment results over three years (2019—2021)
to understand if there were any significant differences in
performance in the context of online learning. The student
performance data was presented as described below at the
following SAP meeting (SAP 2021/05).
Several significant changes took place in the 2019—2021 period.
2019 was a relatively normal year, in 2020 we went into lockdown
and shifted to emergency remote teaching and in 2021, UWC
continued with online learning and teaching.
In examining the data, it is important to recognise that changes
were made to assessment rules and arrangements during this
period. In 2020, faculties were allowed (with Senate approval)
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to change the weightings, forms and types of assessment for
modules, and were able to change module durations from
semester to year-long to allow for later completion of practical
and clinical work. It was also possible for faculties to retain these
changes for 2021. The university’s assessment rules for 2020
were waived and replaced with a set of Guiding Principles for
Assessment during COVID 19. Faculties also allowed students
multiple opportunities to submit assessments and provided
catch-up periods to enable students to complete the 2020
academic year. In 2021, while we remained online as in 2020,
we went back to our original assessment rules published in the
calendar.
The student performance data can be dissected and understood
in many ways and from many perspectives, but the goal was
to identify possible areas of concern and try to understand the
trends from a higher level. Although the data shows differences
in performance trends as we move from year to year, it is not
possible to adequately compare each year’s performance as
many significant changes occurred each year. This data should
not be read as purely suggestive of improvements in learning,
teaching and student success, nor should it be read as only
indicative of risk in terms of the quality of assessments in 2020
and 2021. There is much that is debatable in the data and we
recommend being very careful and nuanced in interpretation.

Looking at the data
The data is presented to try to understand performance trends
for Semester 1 exam outcomes over the past three years, and
here we have shown a simple view of the patterns that emerged.
In general, average final marks for Semester 1 assessments
show steep increases between 2019 to 2020, with some decline
between 2020 and 2021, thereby returning final marks to levels
closer to 2019. In some faculties, we see a 5—8% increase in
2019—2020 and then a 3—5% decline between 2020 to 2021,
but with most faculties remaining a little higher in 2021 than
2019. The data has been disaggregated into performance
bands, which provides another view of the performance trends.
Overall in the university, the band on the extreme right in the
graphs (80—100%) saw quite steep increases and the bands
where students scored less than 50% and between 50—60%
showed more students in 2019 scoring at those levels, while
the 70—80% band showed noticeable increases between
2020—2021.
The disaggregation by faculty shows broadly similar trends in
each faculty, showing a shift in student performance towards
the higher levels. The performance of Dentistry students
is difficult to compare as many modules changed from
semester-long to year-long, thereby reducing the number of
assessments in Semester 1 in 2020 and 2021. We provided this
data visually to address at a glance the request from the SAP
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for a comparison of performance in Semester 1 assessments.
It is hoped that the data will stimulate faculty conversations
about how these performance increases are to be understood
– whether these are related to the quality of assessment or to
increased engagement and the provision of different and more
opportunities for learning and for assessment submission.

SAP discussion of the data
Following the data presentation, faculties were provided with
the comparative pass rates for all the Semester 1 modules
to enable them to examine increases (and decreases) in
performance in specific modules and to explore the reasons for
these changes. It was suggested at the SAP that moderators’
reports could be examined to identify those where moderators
had suggested that the integrity of assessments may have
been compromised, and this might help explain the increases.
Members also requested that the same analysis be conducted
with the postgraduate taught modules. This has been done and
disseminated to faculties.
Different explanations were offered at the SAP. One suggestion
was that there could be cases where assessments were
not according to standard, a serious matter that ought to
be investigated. The other view was that the nature of the
assessments differed in 2020 and 2021, where students had
more opportunities to consult and more time to work on
assessments compared with the time students normally have
to complete sit-down exams. Research has shown that results
would then be better than normal sit-down exams. A third view
was that students were expected to perform poorly given that
they had to work online. Hence, the spikes were surprising and
positive and could suggest the positive impact of students
becoming more attuned to self-directed learning, and higher
levels of engagement by lecturers. Faculties were encouraged to
try to understand what the specific data suggested about each
faculty. One member noted the importance of video recordings
providing students with the opportunity to view lecturer input
and explanations several times to gain a better grasp of the
concepts and discussions, while another reminded members
of moderators’ reports that had raised concerns about the
integrity of assessments.
The two presenters were available to faculties wanting to
discuss the data further. They also agreed to update the data
to aid in understanding why so many students in all three years
had received zero marks. One explanation was that, at the time
the data was sourced, faculties may still have been providing
additional opportunities for submission of assessments, and
another was that this could be attributed to students having
left the university before the assessments were conducted
without deregistering. Updated data was provided at the next
SAP meeting (SAP 2021/06).
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COMMUNITY ENGAGEMENT UNIT
PERIOD: JANUARY - DECEMBER 2021
PROF PRISCILLA DANIELS, DIRECTOR

Figure 14: IOP 2021—2025 goals, outputs and deliverables

IOP (2021-2025) GOALS
Core

1. Student Experience and Student Enrolment

CEU 2021 Outputs

2. Learning & Teaching

2. Community Liaison (4IR, CE
Colloquium, Mandala Day & Outreach
projects – G6, G7, G8

3. Research & Innovation
Enabling

10.1 DIRECTOR’S OVERVIEW

4. People Framework

3. Partnerships (NUFFIC-CoCT; AERIS) –
G1, G2, G3, G6, G7

5. Financial Framework

The Community Engagement Unit (CEU) facilitates community
engagement opportunities that enhance and promote the

1. Training Opportunities (Substance
Misuse, Stakeholder Engagement, 4IR, CE
Portfolio Development) – G1, G2, G7

6. UWC’s Public Profile

4. Research (Brother Impacts (BI)
Data-base) – G3, G6, G7, G8

Scholarship of Engagement through equitable partnership and
7. Infrastructure Development (incl. IT)

citizenry, to promote sustainable communities. Scholarship
of Engagement embraces a critical attitude towards shared

8. Leadership, Management & Governance

knowledge that recognises different cultural contexts and
diversity and incorporates these aspects into community
engagement, teaching, theory and practice, integration, and

10.2 ORGANOGRAM

research.
Higher education must adapt to its current context and
maximise the treasuries of knowledge that exist on their
campuses, in their communities and through their partnerships.

DIRECTOR

Easy access to information and the work of the CEU through
a fit-for-purpose digital platform/ website is of critical
importance. The challenges created by the COVID-19 lockdown
provided the opportunity for the CEU to embrace innovative
opportunities to further the institutionalisation of CE at
various levels of the institution and to develop and enhance

RESEARCH MANAGER:
PROJECTS & LOGISTICS
(SECONDED)

partnerships to broaden the societal impact of the university,
facilitating the transformation of the communities we serve
via active citizenry. The CEU website creates an opportunity
for the CEU and the broader UWC community to reimagine
how they would deliver on their community engagement
(CE) responsibility. Reimagining higher education in this new
paradigm is paramount to future success and stability. Our

ADMINISTRATION
& SYSTEMS:
ADMINISTRATIVE
ASSISTANT

commitment to community engagement with societal impact
is reflected in the anti-apartheid history and ethos of UWC.
The university is committed to linking this proud past to an
exciting future grounded in excellence with local, regional and
international relevance.

PROJECT
COORDINATOR:
CAPACITY BUILDING
& TRAINING

RESEARCHER

MONITORING
& EVALUATION
COORDINATOR
(VACANCY)

Prof. Priscilla Daniels
Director Community Engagement

The scholarship of engagement relates to the wide range of
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COMMUNITY LIAISON
OFFICER

community engagement that HEIs do in partnership with

HEIs are required to make a fundamental contribution to the

different ‘communities’ (e.g. scholarly community, student

development of civil society infused by relevant, innovative

community, civil society, and international community).

scholarly research and academic endeavours, steeped in the

HEIs have longstanding traditions of service through teaching,

three-part legislated role of HEIs. Community engagement is

research and community engagement. Globally contemporary

the pivotal point infused into learning, teaching and research.

RESEARCH OFFICER

Key:
Solid line: Permanent Staff
Dotted line: Temporary Staff
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10.3 SCHOLARSHIP
10.3.1 LEARNING AND TEACHING
Community Workers Substance Abuse Training
Course 20/21
In keeping with the CEU Scholarship of Engagement Model, In
keeping with the CEU Scholarship of Engagement Model, the
Community Workers Substance Abuse Training Course was
developed to provide a unique scholarship of engagement
platform to extend the theory and research on substance misuse

at a local, national and global level. The training course is funded
by the WCG Department of Social Development, with funding
extended for the 2021 and 2022 financial years. The programme
consists of eight short courses, which are specifically packaged
to train community workers in the skills and knowledge needed
to implement substance misuse intervention programmes.
A total of 56 applications were received for the 2021 intake of
the programme, of which 41 participants met a set of specified
criteria and were selected. The programme served community
participants from the Greater Cape Town, West Coast and Cape
Winelands areas.

Course outputs
The following table provides an overview of the participants who attended and completed the 2021—2022 Substance Misuse Training
Programme.
Table 24: Course completion
Course 1

Course 2

Course 3

Course 4

Course 5

Course 6

Course 7

Course 8

35

36

35

34

34

30

32

32

Despite the challenges presented by the pandemic and the fact that UWC had not yet resumed face-to-face learning, the CEU
completed all eight courses within six months. Twenty-six candidates completed all eight courses, five completed seven and one
completed five courses. One participant, who had to drop out of the 2019—2020 programme, completed the five outstanding
courses during the 2021—2022 programme.

Table 23: Community Workers Substance Abuse Training Programme

COURSE

DETAILS

DURATION

DATE

FACILITATOR

VENUE

Induction Day

1 day

5 October 2021

Prof Priscilla
Daniels, Ms Gayle
Kaylor, and Ms
Melanie Burke

Maranatha
Baptist Church
Belhar 1

1

Introduction to Substance Misuse and Case
Study Development

2 days

6 & 7 October 2021

Charl Davids and
Pearl SeptemberBrown

Maranatha
Baptist Church,
Belhar 1

2

Theoretical Models of Addiction:
Implication for Counselling

2 days

13 & 14 October 2021

Mr Charl Davids

Maranatha
Baptist Church
Belhar 1

Introduction to Digital Stories, Google
Training, Setting Up of Google Email
Accounts,

1 day

12 October 2021

CEU Team

Professional, Legal and Ethical:
Government and Policy

2 days

9 & 10 November 2021

Mr Charl Davids

Digital Stories workshop (1st draft
completion)

1 day

11 November 2021

CEU Team

Families and Substance Misuse

2 days

30 November & 1
December 2021

Mr Charl Davids

Leadership Development and Deadline for
Case Study Drafts

1 day

2 December 2021

Ms Gayle Kaylor

A Community Oriented Primary Care
Approach to Substance Misuse

2 days

13 & 14 December
2021

Ms Damaris
Kiewiets and Mr
Charl Davids

Case Study finalisation and submission

1 day

15 December 2021

CEU Team

Monitoring and Evaluation with an
Emphasis on Substance Misuse

2 days

18 & 19 January 2022

Dr Cornel Hart

M & E Log frame finalisation and
submission
Monitoring and Evaluation with Emphasis
on Substance Misuse

1 day

20 January 2022

2 days

8 & 9 February 2022

Ms Dorisca Kiewitz
and CEU Team
Dr Cornel Hart

7

Substance Misuse Service Learning
Placement

3 days

1, 2, & 3 March 2022

Ms. J Scheepers

Maranatha
Baptist Church
Belhar 1

8

Funding Proposal Writing

2 days

22 & 23 March 2022

DSD - Ms. Melanie
Burke and Ms.
Gayle Kaylor

Maranatha
Baptist Church
Belhar 1

3

4

5

6

TRE and Course Closure
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1 day

24 March 2022

Highlights
The programme commenced on 5 October 2021 and concluded with course 8 on 24 March 2022. In addition, 34 participants
completed their digital stories, and the five groups have submitted the final revised versions of their case studies, to be published in
the Case Study Manual. A special Trauma Release Exercise was arranged for the programme participants on 24 March 2022.

Nuffic-CoCT-UWC Partnership Project

Maranatha
Baptist Church
Belhar 1

Maranatha
Baptist Church
Belhar 1

Maranatha
Baptist Church
Belhar 1

Maranatha
Baptist Church
Belhar 1

The ‘Partnership to assist the City of Cape Town (CoCT) with
water & sanitation challenges in informal settlements during
COVID-19 pandemic and beyond’ project was the result of a
joint funding application submitted to Nuffic by CoCT, World
Waternet, Vrije Universiteit (VU) and UWC. The overall objective
of the project was to ensure that water is used sustainably
and equitably, as well as that the needs of all sectors and the
environment, inclusive of partnerships between persons and
organisations, are inclusive and sustainable. The project included
four modules:
• Module 1: Sanitation and COVID-19 best practices
webinars;
• Module 2: Strategy implementation and action plan
development webinars;
• Module 3: Stakeholder Engagement Skills Transfer training
with the CEU short course, ‘Community Engagement:
Stakeholder Engagement’, facilitated by Prof Priscilla
Daniels (moderator), Prof John Klaasens, Dr Cornel Hart
from UWC and Dr Jan Hasselaar (VU); and
• Module 4: Organisational renewal and dissemination of
results seminar.
The CEU was responsible for Module 3 and attended all weekly
project partner meetings for the 12-month duration of the
project. The outputs for Module 3 were met and 21 of the 25
participants (CoCT staff) completed the course. The CEU and
the CoCT held the certificate ceremony for the participants at
City Hall on 17 March 2022.
This project was time-consuming and posed several partnership
challenges of cultural diversity and ethical principles relating to

CEU Team
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the international partners in the project. This project highlighted
the need for partnership protocols to support and guide UWC
staff, students and entities on campus, as well as the community
and business sectors, when entering into partnerships, whether
at international or local levels.

Accelerated Excellence Programme (AEP)
The Accelerated Excellence Programme (AEP) was initiated
by the Deputy-Vice Chancellor (Academic), Prof Lawack, and
managed by Dr Anita Maurtin. The CEU developed ‘Module
3: Community Engagement’ of the programme and the CEU
team facilitated the training sessions. The purpose of Module
3 (7—8 February 2022) was to explore community engagement,
active citizenry, the characteristics of activism and volunteerism,
active listening and community entry. Participating students
were transported to the Philisa Abafazi Bethu Women Centre in
Steenberg where the director of the organisation, Lucinda Evans,
provided opportunities for students to gain practical experience
in community engagement. The organisation runs training
courses, an after-school programme, youth programmes, a
senior programme, a food garden and feeding programme, safe
houses for men and women and a baby saver programme (www.
philisaabafazi.org).
The students developed two information pamphlets on mental
health and well-being for the Khoisan Village (Philisa Abafazi
Bethu Women and Family Centre in Lavender Hill), which will
be used by the centre in its training programmes. This was a
great example of co-creation, as the centre was involved in the
development and the students ensured equity in the partnership,
as they ‘gave back’ to the community. The students created a

card in Wordle Design to thank Ms Evans for the opportunity to
engage in the work. In her thank-you email, Ms Evans stated, “I
am also grateful that we are trying to navigate the activist in the
trenches space with academia”.

10.4 RESEARCH & INNOVATION

Table 25: CE Database Projects 2021
Faculty or Office

Department, Division or Unit

All projects

Rector

HIV and Aids Programme

Risk behaviour and leisure SA & USA

DVC: Academic

Centre for Performing Arts

Community Music Development
UWC Jazz Combo
Community Chamber Choir (New)

Centre for Innovative
Educational and
Communication Technologies
(CIECT)

Digital Inclusion eCentre Management Programme (Inactive 2021)
Design an Instructional Event (Inactive 2021)

Community Engagement Unit
(CEU)

Foetal Alcohol Syndrome Training Course (Inactive 2021)
Community Workers Substance Abuse Training Course
Reading and Writing Solutions
Cape Metropolitan Health District Forum

Division of Lifelong Learning
(DLL)

Recognition of Prior Learning (RPL): Alternative Access to Undergraduate study

DVC: Research &
Innovation

Gender Equity Unit

Edudrama Programme
LoudEnuf LGBTI Documentary
Mentorship Programme
SASL Virtual Class (New)

DVC: Student
Development and
Support Services

Centre for Student Support
Services (CSSS)

Advanced Leadership Programme
Emerging Leaders Programme
Academic Support – 1-on-1 initiatives (New)
Academic Support – Group initiatives (New)

Office for Academic Support

Peer Mentoring Programme (PMP) (Ended)
Graduate Development Programme (GDP)
Personal Mastery and Empowerment

Reslife

Academic Support Unit
First-Years First Adjustment Series
Skills Resource Exchange Programme
UDUBS Got Talent
Student Leadership Community Engagement

Finance,
Innovation,
Operations and
Infrastructure
(F.I.O.I)

Centre for Entrepreneurship and
Innovation

E-Skills Programme
Fellowship Programme
Student Entrepreneurship Start-Up 90
Entrepreneurship for Contractor Development Programme
Enactus

Arts

Department of English

33. Creative Writing Program

Department of Library and
Information Science

City of Cape Town continuous professional development for librarians (Inactive
2021)
Preservation management workshop (Ended)

Department of Religion and
Theology

Programme for Lay Theological Education (PLATE)

The Centre for Humanities
Research

Dullah Omar Centre for Critical Thought in African Humanities
The Factory of the Arts

Department of Dietetics

Community Nutrition 402 Internship

Department of Occupational
Therapy

Fisantekraal Community Development Projects
Community Development Projects (New)

10.4.1 Community Engagement Database
The CEU facilitates and coordinates CE at UWC in all its forms.
The UWC CE database is evidence of the infusion of CE in
learning, teaching, innovation and research. The development of
the database involved identifying CE activities across UWC and
establishing the necessary systems to collect the information.
It presents an overview of CE projects sourced from the office
of the Rector, DVC (Academic), DVC (Research and Innovation),
DVC (Student Development and Support), Finance, Innovation,
Operations and Infrastructure (F.I.O.I), all seven faculties,
schools, division, centres and support units. The maintenance
of the database is ongoing, and an annual report is published
to acknowledge the dedication to CE at the university (to be
published in April 2022). The database can be accessed through
the CE website or by using the link https://ceudatabase.uwc.
ac.za/portal
One permanent staff member and one research assistant
are involved in the project with the CIECT as the main project
partner, which assists with the database platform and provides
backup support.

Project Participants

Community and
Health Sciences
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Mitchells Plain Community Development Projects
Risk behaviour and leisure SA & USA (Ended)
Students’ perspectives on healthy and unhealthy leisure and the influence on
health and well-being (New)
Department of Physiotherapy

Two Oceans Academy Outreach (Inactive)

Department of Psychology

A community’s participation in the development of a community-based substance
abuse intervention programme in a West Coast rural community (Inactive)
Exploring the effects of prenatal methamphetamine exposure on the development
of children (Inactive 2021)
The development of a family resilience programme for families in a rural
community in South Africa
Development of sustainable interventions to address the quality of life of pregnant
women using substances in low-income rural communities in the Western Cape
(New)

Department of Social Work

Dentistry

Economic and
Management
Sciences

Education

Natural Sciences

Fourth-Year BSW Student Practice
Intermediate Fieldwork (Third-Year)
Second-Year Fieldwork Programme

Interprofessional Education
Unit

Interdisciplinary Health Promotion
Interprofessional Service-Learning (Inactive 2021)

School of Nursing

Gender-Based Violence Service-Learning Project (Inactive 2021)

School of Natural Medicine

Natural Medicine Community Engagement

Department of Community Oral
Health

Day Outreach
Evening Outreach (Kraaifontein)
Phelophepa Health Train (Inactive 2021)
Weekend Outreach (Inactive 2021)

Dullah Omar Institute

Africa Criminal Justice Reform (ACJR)
Applied Constitutional Studies Laboratory
SARChI Chair in Multilevel Government, Law and Policy
Socio-economic Rights Project
Children’s Rights Project (CRP)
Women and Democracy Initiative

Social Law Project

Empowerment of Precarious Workers: Domestic workers (Inactive 2021)
Domestic Workers Empowerment Programme (DWEP)

Law Clinic

Cape Human Rights Cluster
Community Outreach
Street Law Voluntary Programme

Department of Computer
Science

Sign Support (Inactive 2021)
Zenzeleni (Inactive 2021)
Digital Storytelling for social innovation (Inactive 2021)

Department of Biodiversity and
Conservation Biology
Nature Reserve

Outreach Greening Programme
Environmental Education
Research Support
Scaling out research and technology transfer to improve livestock productivity on
communal rangelands in the Namaqualand region of South Africa (New)

Agriculture Research Council
(ARC)

Co-producing and utilising livestock herders’ indigenous knowledge of fodder plant
species in semi-arid communal rangelands in South Africa
Socio-ecological vulnerability to climate change of an indigenous farming
community in the arid zone of South Africa

Department of Mathematics

Teacher Enrichment Course (FET Mathematics)

Department of Chemistry

AmaQawe ngeMfundo

Department of Oral Hygiene

A multilevel community-based oral health promotion programme
A school-based oral health promotion programme

Physics and Astronomy
Department

Astronomy in isiXhosa

The African Centre for
Citizenship and Democracy
(ACCEDE)

Surveys Liaising with CBOs

School of Pharmacy

Department of Political Studies

Collaboration with the Catholic Parliamentary Liaison Office (Ended)

Student Enrolment
Management Unit (SEMU)

SEMU/EMS Mathematics Saturday Tutorial Programme (Inactive 2021)

Community Health Care (previously School Health Care)
Environmental Health
Clinical skills development
Pharmacy Management (PPR324)
Patient Care Experience
Maternal and child health (PHC 223)
Professional Communication in Pharmacy
Community Engagement PHA 427

Department of Information
Systems

UWC Technology clubs for schools
Mentorship Programme

Department of Economics

Stand Out Economics Student Committee (Inactive 2021)
Health Economics and Health Policy North-South Network (Inactive 2021)

Department of Education
Studies

Science Learning Centre for
Africa (UWC-SLCA)
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Law

Teacher Well-Being and Diversity 2016—2019 Managing Multilingualism and socioeconomic disadvantage (Ended)
The role of school-based homework clubs in enhancing learner support and the
promotion of teacher well-being
Enhancing student writing and assessment through technology-assisted feedback
and reflection loops using Turnitin
Embedding academic literacies in higher education curriculum and assessment
practices in flexible blended learning contexts (New)
Construction of UWC Science Learning Centres (laboratories)
DST National Science Week
FET and GET Training in Science Education
Science Competition
Upgrading of science educators in the Eastern Cape
Women in Mathematics

Table 26: Database projects outputs and outcomes
Project Outputs

Project Outcomes

Showcases CE projects in faculties, schools, centres, divisions and
support units

Maintaining the database by collecting data on new projects and
keeping project information updated

Serves as a promotional tool, as it presents viewers (both on and
off-campus) with information about UWC CE activities

Link to the database on the CE website
Pamphlets handed out on database at Open Day

Presents an opportunity to access information about engagement
activities on and off-campus

Database Report
Project information accessible to everyone via the database

Provides cross-links and references to CE activities

Database Report annually

Provides a platform for knowledge sharing and coordination.
Provides potential development of partnerships on and offcampus

Project information on the database such as description and contact
details of project coordinators. Brief description of projects
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10.5.3 SoE Database launchedwithin Higher
Education Institution frame-works.

Project updates of the past yearr
The 2021 database update showed 87 active projects (Table 25).
However, five projects had ended, while 18 were not active in
2021. Both the ended and inactive projects identified funding
cycles ending or challenges due to the pandemic. Nine new
projects were included in the database.

CEU collaborates with the CIECT and receives technical support
concerning the databases. The Community Engagement
Database site was expanded to accommodate the new
Scholarship of Engagement Database, which allows for a greater
articulation between the two databases. Both the Community
Engagement and Scholarship of Engagement Databases are

Challenge and recommendations
A new research assistant was introduced to the project after
the previous research assistant graduated. The new research
assistant received adequate orientation and training to work on
the project, while the main researcher was always available for
any queries related to the project. A huge advantage was that the
research assistant was very eager and learnt quickly. Continuity
is important and, therefore, the same research assistant will
work on the project in 2022..

Table 27: Scholarship of Engagement citations 2021
FACULTY AND SUPPORT UNITS, DIVISIONS & CENTRES

10.5 SCHOLARSHIP OF ENGAGEMENT
10.5.1 Community Engagement & Learning and
Teaching
The 2021 Scholarship of Engagement (SoE) Report highlights the
Community Engagement and Teaching and Learning citations
for 2020. The citations captured represent engaged research
by UWC scholars from all faculties, support units, divisions and
centres. Engagement with communities at UWC is presented in
its scholarship model, which categorises ‘engagement’ into: i)
engagement through learning and teaching; ii) engaged research;
iii) engagement with business, industry and professional links
(partnerships); iv) social and cultural engagement; and v) economic
engagement. These streams are linked to the scholarship ‘types’
of Boyer (2008) that specify: a) scholarship of discovery —
pushing back the frontiers of human knowledge; b) scholarship
of integration, which focuses on producing interdisciplinary
knowledge; c) scholarship of sharing knowledge, as widely as
possible; and d) scholarship of integration, implying a scholarship
of application, from theory to practice.
One permanent staff member and two research assistants are
involved in the project, while UWC Library is the partner, as the
project is done in consultation with Allison Fullard who provided
Teaching and Learning citations for 2020, which were included in
the SoE Report.
Evaluation of articles
The community engagement citations were extracted from the
Microsoft Academic search, refined by ‘UWC affiliation’ for 2020.
Each abstract/ article was evaluated to determine whether it
was a community engagement article or not. The eight core CE
contact points were used as a guide to evaluate the articles.
Expansion of Project in 2021
In 2021, Community Engagement and Teaching and Learning
citations for 2020 were included in the SoE Report. All the

180

accessible to everyone, either on or off-campus. Access is
granted to all UWC staff by logging in with their Novell user
name and password, while everyone else can access it by simply
registering as a new user. After logging into the CEU Database,
two tabs will appear at the top, namely, Community Engagement
Database, and Scholarship of Engagement Database. The
Scholarship of Engagement Database currently hosts the seven
faculties, support units, divisions and centres, with their relevant
Community Engagement citations, from 2015 to 2020.

evaluated CE articles were categorised into the various CEU
scholarships in 2021:
• Scholarship of research is aimed at monitoring and
evaluating the community engagement process through a
structured reflective praxis.
• Scholarship of integration is aimed at continuous
facilitation, integration and promotion of community
engagement through capacity-building, mentoring and
coaching between role-players and stakeholders, toward
enhancing partnerships.
• Scholarship of theory and practice is aimed at partnership
and citizenry building for empowerment.
• Scholarship of application is aimed at facilitating
sustainable communities through the recognition of
indigenous knowledge and resilience.
• Scholarship of engagement facilitates an enabling
environment for sustainable communities through
community engagement and has its foundation and
structure within HEI frameworks.

CE CITATIONS

T & L CITATIONS

Arts and Humanities

7

18

Community and Health Sciences

73

11

Dentistry

1

0

Economic and Management Sciences

21

17

Education

19

21

Law

2

0

Natural Sciences

20

3

Support Units, Divisions & Centres

2

4

Challenges and recommendations
The expansion of the database required training and, due to
the previous research assistant graduating, the project needed
a new assistant. The new research assistant received adequate
orientation and training on both databases, while the main
researcher was always available for any queries related to the
project. The new assistant is hard-working and eager to learn. He
adapted well and developed the necessary skills to maintain the
database. In 2022, the same research assistant will be working
on the project, while another research assistant is being trained.

10.5.4 Case Study Manual
This case study manual is an outcome of the first five modules
of the substance misuse course developed by the CEU. Context
is a significant aspect of any substance misuse intervention;
therefore, the manual was co-created with the participants of
the course. The participants are community leaders actively
engaged in their communities. Highlighting their specific
contexts is an essential component of the training material. This
training manual provides South Africans with a unique insight
into situations in their communities and provides volunteers,

auxiliary workers and students receiving training in the field of
substance misuse with insight into the South African context.
One permanent staff member was involved with the project,
while the project partners and contributors were staff,
facilitators and students. The following individuals contributed
to the compilation of the case studies: Charl Davids, Gayle
Kaylor, Fabian Tieling, Shaheen Ismail, Tozivei Francis Sithole,
Robin Roux, Cindy Elaine Dowries, Laken Talmakkies, Faldelha
Mackenzie, Mina Mack, Leonora Booysen, Oswald Cloete,
Ruth Mercia Heubner, Chanice Klink, Kashiefa Martin, Sharron
Joshua, Veronica Libbie, Beau-Lee Petersen, Arnold Alexander,
Macelline Kotze, Nazeem Safodien, Charmaine Van Der Vendt,
Thabang Soza, Nadia-Toni Jacobs, Cherena Piekaan, Sandisiwe
Koopman, Cyril Adams, Curshwon Linnett, Gregory Clive
McKay, Brian Da Silver, Trevor Rich, Zulfa October, Clive Siebritz,
Amina de Beer, Jacques Vivian Botha, Anita Arendse, Rachel
Cloete, Nicolette Joanne Visagie, Samantha Dicks, Keshia
Fallon Adams, Walter Mhona and Roland Daniels.
Case Study Manual 2021 was the fourth volume, which explores
substance misuse and the effects of the COVID-19 pandemic.
The case studies highlight the impact that the pandemic has
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had on South African communities and organisations in relation
to substance misuse during this period, as well as on service
delivery. It includes the adaptations, interventions, procedures
or protocols that community leaders implemented to support
their clients.
One of our advisers, Prof Lionel Nicholas, passed away before the
completion of the manual. We acknowledge the contribution of
Prof Nicholas, who recommended that genograms be included
for each case study, as the participants and audience would
connect better with the information. We appreciate the guidance
and input received from Prof Nicholas in the early stages of the
case study construction. His commitment to excellence will be
missed as he encouraged thinking out of the box by questioning
the status quo.

10.5.6 ORIC - Organisational Research Impact
Capacity
The ORIC programme is a capacity-building programme of
the American Centre for Advancing Research Impact in Society
(ARIS). The programme is cohort-based, with each cohort
consisting of ‘Research Impact (RI) Teams’ from 3—5 different
institutions that receive support and training to expand and
communicate the impacts of societal research, namely, the SoE
footprint of the university. The CEU is the first non-American
university to be part of the ORIC programme, and served as a
pilot project to assess the applicability of the ORIC initiative in an
international context. Cohorts are expected to set up university
ORIC offices, through which to provide training, workshops and
web portals that support staff to develop, implement, track and
evaluate their SoE initiatives, activities and impact.

Prof Priscilla Daniels, Pearl September-Brown and Dr Cornel
Hart formed the RI UWC-ORIC team, and had to commit to
delivering on the following during the 14 months (March 2021—
May 2022) of the programme:
.• participate in an extensive RI certification training series;
• develop an Engaged Research Impacts (ERI) landscape
analysis of their institution;
• develop a database of potential organisational/
institutional and community ERI partners;
• develop a website for the institution’s ERI (ORIC) office;
• develop and conduct ERI training in their institution during
the project period;
• conduct ERI consultations with staff regarding their SoE
and SI;
• hold monthly meetings as an ERI team;
• participate in regular conference calls with members of
their ORIC cohort and the ARIS training team;
• attend two ARIS Summits (one upon joining the
programme (2021) and a subsequent summit upon
completion in 2022); and
• serve as a mentor to an RI professional from the next
year’s cohort.
The CEU opted to establish a virtual UWC-ORIC office (portal), to
provide a low-cost, continuous, central access point and support
to all staff on campus. This web portal was developed with the
technical assistance of Ridwaan Mallum and will be launched
officially as a pilot with three faculties at UWC during the second
quarter of 2022, after the CEU RI team graduates at the ARIS
Summit in May 2022.
The UWC-ORIC initiative achieved its goals albeit with some
challenges, such as the time difference between SA and the USA
that required several late nights from the team to attend their
training and meetings, as well as the ‘translation’ of terminology
and approaches, to ensure the alignment and articulation of the
ORIC programme between the two countries. Both ARIS-ORIC
and the CEU benefited a great deal from these ‘translations’
and are now able to describe the similarities and dissimilarities
between the two countries’ approaches and methods of SI
(known as Broader Impacts in the USA) through SoE by HEIs.
International networking and partnership opportunities also
increased.

10.5.7. Newsletter
Engagement is integral to the university’s ethos of excellence in teaching and learning, excellence in research, multiple
responsiveness, an embedded culture of sense-making, and
making a sustained difference for a better society. This newsletter highlights varying elements in the drive to be responsive
while making a sustained difference for a better society. Issue
12 of the newsletter was published in July 2021 and issue 13 in
December 2021.

182

Content of Issue 12
• Message from Director of CEU: Developing Resilience as our
Default Button
• The 3 Rs of the “New Normal”
• Co-creation by transforming an illegal dumping site into a
garden

Case Study Manual 2021
DANIELS, P.S. & SEPTEMBERBROWN, P. (2021) Case
Study Manual for Substance
Abuse Workers. Bellville: UWC
Community Engagement Unit.
ISBN NO: ISBN: 978-0-86808771-9

• Pediatric prosthesis
• Sustainability of the Gyms
• Being a first-year student in the new normal

Content of Issue 13
• Message from Director of CEU: Creating Connection and
Opportunities for Meaningful Engagement
• UWC 2021 Community Engagement
• Virtually Colloquium

Scholarship of Engagement
Report
SEPTEMBER-BROWN, P.,
DANIELS, P.S. & Fullard, A. (2021)
Scholarship of Engagement
Report (Community Engagement
& Learning and Teaching). Bellville:
UWC Community Engagement
Unit.

• Community Engagement Event

Database Report 2021 (in print)
DANIELS, P.S. & SEPTEMBERBROWN, P. (2021). Community
Engagement (CE) Database
Report.

• During Academic Week 2021
• Substance misuse course
• UWC’s Virtual ORIC Office
• HospiVision Partnership
• Graduation Celebration
• CEU Website

Newsletter issue 12,
July 2021
DANIELS, P. &
SEPTEMBERBROWN, P. (Ed).
(2021). Community
Engagement
Newsletter No.12.

Newsletter issue
13, December 2021
DANIELS, P. &
SEPTEMBERBROWN, P. (Ed).
(2021). Community
Engagement
Newsletter No .13.
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10.6 SPECIAL PROJECTS
10.6.1 CEU WEBSITE
Context and purpose for the website project
The CEU’s Virtual Community Engagement Resource Centre
was launched in September 2021. The aim of the website is
to support and enhance the Scholarship of Engagement at
UWC and profile its excellence in community engagement. The
website is interactive and designed to interface with the UWC
website. The dominant discourse at UWC around the 4IR, and
the huge challenges that accompanied the sudden onset of
COVID-19, as well as the South African national policy, provide
HEIs with the necessary guidelines to implement and ensure
that their role and responsibility in the transformation of this
country is accentuated. This provided the impetus for the CEU
to endeavour to make a bigger impact in the communities it
serves, enabled by technology to ensure that the CEU is digitally
visible and accessible to whoever needs to collaborate with the
Unit and its staff. The website platform will facilitate CE sharing
knowledge that builds equitable partnerships and citizenry in
sustainable communities.
The specifications for the website were:
• Design and develop a website that is fit-for-purpose
(interactive, responsive and device agnostic).
• The website must be easily configurable with the latest
technological features.
• The online presence of the CEU must encourage

collaboration with communities, frequent visitors and/or
registered users of the website.
• Provide segmentation of content — only see what was
subscribed for and/or requested from a centralised
resource centre (knowledge base repository/ database).
The website is designed to be a single point of entry or
knowledge repository for anyone (scholars and partners alike)
looking for information (publications, research reports, etc.).
The website would encompass the development of the CEU’s
portfolio inclusive of UWC staff’s CE resources, capacitybuilding and support resources. The framework is flexible
enough to lay the foundation for online short courses. The
critical success factor for the improved e-Profiling of the CEU
is to gather the support of like-minded, strategically-driven
individuals, passionate about fostering the scholarship of
engagement among communities and skilled within their
domains of expertise, to leave a legacy behind that would be
beneficial to a wide community base. the

Content on the Website
The website outlines the mission, vision and values of the CEU.
It provides access to all the current events, notices, news, and
access to the CEU resources (online virtual repository), training
offered, community liaison activities, CE partnerships, and
social media content (including community forums and blogs). A
digital repository archives past events, as well as the origin of the
CEU and CE at the UWC. the website includes the location of the
CEU (with a map) and relevant contact details. The CE videos are
accessible on the CEU YouTube channel (#ceuwc).

10.7 CONFERENCES, EVENTS AND
PUBLICATIONS
10.7.1 Scholarship of Engagement and I
nternationalisation: Academic Week 6—10
September 2021
The CEU was responsible for Day 5 of the Academic Week,
10 September 2021, which was executed virtually on a Zoom
platform, and focused on the Scholarship of Engagement and
Internationalisation. The programme created an opportunity to
learn about and reflect on the SoE at UWC that was impacted
by the COVID-19 pandemic. The programme that was directed
by Pearl September-Brown (Researcher: CEU) and Prof Vivienne
Lawack set the stage by mapping and contextualising the UWC
vision for SoE and internationalisation. Exemplars of SoE in a
virtual context were provided by the other presenters: Dr Juliet
Stoltenkamp (Director: CIECT), Dr Cornel Hart (BCD Programme
Coordinator) and Henriette Weber (Director: CPA). Prof Priscilla
Daniels (Director: CEU) provided a summary and the way
forward.
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10.7.2 CE COLLOQUIUM
The CEU held its first Virtual CE Colloquium, 26—28 October
2021, themed ‘Community-University Partnerships for
Societal Impact’. UWC staff and representatives of community
organisations and partners from national and international
universities attended the event. The event showcased and
reflected on UWC’s SoE practice in order to prepare for
institutionalising SoE at all levels of the university from
2022. This institutionalisation will ensure the monitoring and
measurement of UWC’s transformative Societal Impact (SI) as
an engaged university.
The colloquium theme and purpose provided an opportunity
for all participants to reflect and deliberate on issues of
decoloniality in our SoE practice; our SoE model in the
application of our principles and our practice of CE at the UWC;
the importance and different types of community-university
partnerships required for impactful societal transformation;
and the institutionalisation of our SoE to ensure effective
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measurement and reporting of our SI as a locally impactful and
internationally relevant institution.
Each of the Faculty Deans at UWC made presentations
together with CEU staff, who presented the ‘UWC SoE
model’, the ‘SoE Typology for CE Practice’, as well as the
‘Types of ‘Communities’ Involved in Engaged Scholarship’.
Additional presentations were made about ‘UWC as an Anchor
Institution’ by Larry Pokpas, the ‘UWC SoE database’ by Pearl
September-Brown, and the UWC ‘Media Footprint in Future
Regarding SI’ by Gasant Abarder; all of whom linked to the key
presentations: ‘The Broader Transformative Project of UWC’
and ‘SoE Institutionalisation Levels and Internationalisation’
by Prof Vivienne Lawack, as the portfolio lead for the UWC’s
SoE and its SI. Further contributing presentations were
made by the NRF regarding the ‘SI Policy Context in SA.’
and the ‘Interconnected Networks in Community-University
Partnerships’ by Prof Burtram Fielding, together with Dr Jory
Weintraub, Duke University, who presented the ‘BI & ORIC
initiative as an international example’ between HEIs and the
assessment of their SoE impact to transform society.
Each day of the three-day programme had a unifying them:
• Day 1 Theme: ‘Transformative SoE’ for which Prof Rajendra
Chetty, UWC Faculty of Education, provided the keynote
address: ‘Decoloniality and the SoE’ followed by a panel
discussion about Engaged Institutions and SI;

• Day 2 Theme: ‘Local Impact with International Relevance’
with a keynote address by Prof Robert Jones, Chancellor:
The University of Illinois at Urbana-Champaign, titled: ‘The
Engaged University’ and a panel discussion theme: SoE
Anchor Institutions and SI; and
• Day 3 Theme: ‘SoE Institutionalisation for Transformative
SI’ and the keynote address by Prof Susan Renoe,
Associate VC: University Missouri, & Executive Director
of ARIS, ‘Broader/Societal Impacts (BI/SI)’ linked to
the panel discussion theme of ‘Factors Enabling Anchor
Universities’ Engaged Status’.
The CEU plans to structure the October 2022 CE Colloquium to
showcase the SoE institutionalisation and SI of the UWC.
to acknowledge the support of Prof Lawack, our partners and
stakeholders within the institution and externally, for all the
resources and support provided for the staff and students. This
made it possible for CEU to continue their engagement activities
during a changing and challenging context of engagement, and
ensure sustainability of projects and communities aligned with
the mission and vision of UWC.

10.7.3 Conferences attended and papers
presented
P Daniels, C Hart & V Lawack. Contextual Diversity Specific
Graduate Attributes (GAs) Summit Workshop. ARIS Broader
Impacts 2021 Summit, 11 May 2021.
P Daniels, C Hart & A James. Scholarship of Engagement (SoE).
2021 Strategic Planning: Faculty of Arts and Humanities, UWC,
17 November 2021.
C Hart. Keynote Address: ‘Cross-sectoral engaged partnerships:
Transformative power of higher education to deliver effective
societal impact’. SUN DSI Annual Social Impact Symposium, 2
September 2021.
C Hart. ‘CE Partnerships and ‘Rules of engagement’. DVC
Academic Week 2021, 10 September 2021.
C Hart. ‘Engaged scholarship and the scholarship of
engagement: Similarities and differences’. UniZulu CE Webinar,
10 September 2021.
C Hart. Keynote Address: ‘Scholarship of engagement that
represents the expected innovations from higher education’
UniZulu 5th Teaching & Learning Conference, 14 October 2021.
C Hart. ‘The UWC SoE typology for CE practice as a tool to
assist scholars’. CEU 2021 Colloquium, 26 October 2021.
P Daniels. ‘Critical community engagement in my discipline’.
TAU 3 Fellowship Programme, University of Johannesburg, 15
July 2021.
P Daniels. ‘Reciprocity in CE and how is it achieved’. TAU 3
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Fellowship Programme, University of Johannesburg, 16 July
2021.
P Daniels. ‘UWC SoE Model’. CEU 2021 Colloquium, 26 October
2021.
P Daniels. ‘ORIC-UWC Launch: Internationally Aligned Local
Perspective’. CEU 2021 Colloquium, 26 October 2021.
P September-Brown. ‘UWC SoE Database’. CEU 2021
Colloquium, 26 October 2021.
P Daniels & P September-Brown. ‘The current cannabis and
alcohol realities in the Western Cape and the influence on
organisations and interventions during COVID-19 lockdown’.
TUFH 2021 Conference in partnership with Gadjah Mada
University (UGM). Enhancing Interprofessional Collaboration
and Learning for Strengthening Primary Health Care. July 2123, 2021.

10.7.4 Publications
Daniels, P.S. & September-Brown, P. 2021. Case study manual
for substance abuse workers. Bellville: UWC Community
Engagement Unit.
Daniels, P.S. & September-Brown, P. 2021. Community
Engagement (CE) Database Report (in print).
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Daniels, P.S. & September-Brown, P. 2021. (Eds.). 2021.
Community Engagement Newsletter No.12, July.
Daniels, P.S. & September-Brown, P. 2021. (Eds.). 2021.
Community Engagement Newsletter No.13, December.
September-Brown, P., Daniels, P.S. & Fullard, A. 2021.
Scholarship of engagement report (Community Engagement
& Learning and Teaching). Bellville: UWC Community
Engagement Unit.

Chapter
Daniels, P., September-Brown, P. & Cupido-Masters, J. 2022.
Reflections on the process of ethical co-creation of knowledge
with community partners - lessons learnt. In Van Eeden,
E.S., Eloff, I. & Dippenaar, H. (Eds.). Community engagement
research in South Africa: Histories, methods, theories and
practice. Pretoria: Van Schaik.

10.8 STAFF ACHIEVEMENTS
Damaris Kiewiets received the ‘Extraordinary Community
Engagement Award’ at the DVC (Academic) Community
Engagement Excellence Awards 2021.

10.9 STAFF DEVELOPMENT

Disaster Risk Management
The CEU responded to a need to provide support for displaced
victims and survivors of fires and could help 48 displaced
families during the year with clothes and household goods
collected by the Community Liaison Officer.
Mandela Day Outreach
The CEU provided 28 meals to the Matroosfontein Care Village
in Elsies River, as part of the Mandela Day outreach, as well
as 120 meals for the seniors of Philisa Abafazi in Steenberg.
Due to COVID-19 level four restrictions in place at the time,
the CEU could not perform as they usually do as a unit. The
Office of the DVC (Academic) provided a meal for the seniors
of Lamberts Bay, and donated the cooler bags left from the
AEP programme. CEU’s partners for 2021 remained unchanged
with only one addition to the list of organisations, from whom
goods were received for the outreach programmes: Change
Agents South Africa (Montagu), Reading Room (Saldanha),
Maranatha Ministries (Lamberts Bay), Maxwell’s Kitchen
(Riebeeck Kasteel) and Laaiplek Kitchen (Velddrift).

ORIC programme 2021—2022

10.11 CONCLUSION

Prof Daniels, Dr Cornel Hart and Pearl September-Brown
were part of the ORIC capacity-building programme, which
provides participating institutions with access to training
resources, training, as well as counselling and consultation for
the administrative partners.

This year, we commenced escalating and expanding the
achievements of Community Engagement (CE) achieved
since the first five-year strategic plan of CEU in 2013.
The current strategic plan is aimed at an elaborative and
continued progress toward achieving an infused Scholarship
of Engagement (SoE) at UWC. The focus on Integration,
Decentralisation, Internationalisation and Impact (IDII) is being
planned and implemented in a staged process to facilitate the
institutionalisation of the SoE as an infused principle that has
always been part of UWC’s ‘DNA’. The Community Engagement
Unit would like to acknowledge the support of Prof Lawack,
our partners and stakeholders within the institution and
externally, for all the resources and support provided to the
staff and students. This made it possible for CEU to continue
its engagement activities during a changing and challenging
context of engagement, and ensure the sustainability of
projects and communities aligned with the mission and vision

10.10 OUTREACH ACTIVITIES
Food Security
The CEU, in partnership with Usapho, collected food from the
Durban Children’s Home on a Monday and Friday) and then
supported the feeding kitchens in Delft and Belhar, while also
providing meals to the Rastafarian community in Belhar. The
CEU also serviced our partners in the rural communities, when
donations were given specifically for them.
Dignity Packs
The CEU received dignity packs from the local constituency
office and Community Chest. The packs were distributed to
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Ubuntu Rural Women, Precious Pearls, Laaiplek Advice office
and Saldanha Reading Room. The CEU distributed 480 dignity
packs to the various communities.

of UWC.
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CENTRE FOR INNOVATIVE EDUCATION &
COMMUNICATION TECHNOLOGIES

11.2 ORGANOGRAM

PERIOD: JANUARY - DECEMBER 2021
DR JULIET STOLTENKAMP, DIRECTOR

DIRECTOR

CIECT Administrator

CIECT Administrative
Assistant

11.1 DIRECTOR’S OVERVIEW
The Centre for Innovative Education & Communication
Technologies (CIECT) is responsible for driving emergent
technologies and innovative collaborative projects to support
learning and teaching. The university continues to see significant
strides in the improvement of teaching practices, especially
online teaching, learning and assessment practices, for student
access and success. The CIECT team promotes the importance
of creating well-designed environments and strengthening
collaboration and partnerships.

Manager: Digital
Academic Literacy
(DAL) & ICT Skills
Development

The CIECT Directorate contributed to various institutional
committees and task teams, interview panels, and policy
development working groups. Recent contributions included
the Institutional Audit Working Group, Task Team 4, which
focused on curriculum transformation, reform and renewal;
engaged scholarship around learning, teaching and assessment
innovation; and curriculum responsiveness to changes in
knowledge. The Centre has grown and can engage in critical
areas of leadership, collaboration and partnership, and blended
learning and teaching arrangements.

Facilitators:
DAL

Facilitators:
ICT Skills

Manager: Instructional
Design, Software
Development &
Applications

Instructional
Designers

DAL: Tutors

Manager: Materials Development,
Digital Media and Audio Visual
Services

Coordinator:
Software
Development &
Applications

Coordinator:
DMS

Software
Developers

Digital Media
Developers

Materials
Developers

Coordinator:
Audio Visual
Services

Audio Visual
Technicians

The CIECT’s key priorities are aligned to IOP goal areas 1, 2, 3, 4
and 6. The CIECT team will continue to:
• Emphasise the critical discourse of expanding student
access and success, and the successful integration of ICTs.
• Provide sound infrastructure, maintenance, support and
development to the institutional learning management
system, iKamva.
• Expand the large-scale student development programme
for novice users, namely, Digital Academic Literacy (DAL).
• Provide ICT skills training to academic and non-academic
staff as part of the broader digital transformation agenda.
• Emphasise the discourse around the provision of learner
support material, including multimedia.
• Engage in the critical discourse of formal and informal
learning spaces, hybrid teaching and online learning.
• Collaborate with CIECT members, lecturers, students and
external stakeholders where relevant, to engage in various
research-led projects, including ePedagogy, related eTools,
adoption and implementation.
The report reflects an integrated professional structure
that supported remote and blended learning and teaching
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Researchers

AVS:
Student
Assistants

The key priorities cannot be met without the current integrated Professional Support structure, including critical areas of leadership,
coordination, skills, knowledge, expertise, individual accountability, joint responsibility and ownership, change management, project
management, stakeholder management, partnership and collaboration, sharing best practices, capacity building, and research. The
organogram provides a mere graphical structure of roles.
Dr Juliet Stoltenkamp
Director of Centre for Innovative Education &
Communication Technologies (CIECT)

approaches and innovative projects across faculties and units
during the national lockdown period in 2021. The CIECT team
has shown resilience and continuous hard work while supporting
thousands of staff and students.

ID - Instructional Design
MD - Materials Development
DAL - Digital Academic Literacy
ICT - Information & Communication Technologies
DMS - Digital Media Services
SDA - Software Development & Applications
AVS - Audio Visual Services
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11.3 SCHOLARSHIP: LEARNING AND TEACHING, RESEARCH AND ENGAGEMENT
11.3.1 Scholarly engagement: Collaborative and innovative projects across faculties

Learning Science
collaboration with
Natural Sciences
Faculty

UWC Natural Sciences Faculty and the CIECT collaborated with Learning Science Ltd (UK) to host pre-lab
simulations and smart worksheets on iKamva. Learning Science provided a free service for the 2020—2021 period.
40 705 learning activities were recorded for the 2021 period.

The CIECT team collaborates with various stakeholders to design, develop and facilitate innovative projects. The table below
highlights some collaborative projects for the period.

Pillar Seven - CE/FOL
Sakai Project

The CIECT team is a key stakeholder in the institutional project to roll out and pilot online short courses hosted
and delivered via the institutional LMS-Sakai. The CIECT’s deliverables and related activities are significant in this
collaboration between UWC and Academia, especially concerning the design and development of the ‘fully-online
short course’ and the integration, maintenance and support of a separate instance of the institutional LMS (branded
‘Pillar 7’) with the Academia system.

Sakai Analytic Remote
Assistant (S.A.R.A.)

The Sakai Analytic Remote Assistant (S.A.R.A.) application was produced and utilised in 2021. S.A.R.A. enables the
CIECT team to monitor the iKamva production system’s ‘online status’.

Table 28: Innovative collaborative projects for the 2021 period
Project

Description

iKamva Audit

The institutional Learning Management System (LMS), iKamva, and its associated processes underwent an internal
audit conducted by KPMG. The primary objective of the review was to assess the effectiveness of controls within
the institutional platform. The review identified a moderate risk in terms of controls implemented regarding user
provisioning, user termination and periodic reviews of privileged users on iKamva.

Dentistry Evaluation
System

The Dentistry Clinical Assessment Project (DCAS) will be used as a student evaluation and tracking platform. By
digitising the previous paper-based system, the Faculty intends reducing its carbon footprint.

Employ Security
Measures & Maintain
Sakai-based Systems

The CIECT team (SDA) applied annual fixes to a staging environment before adapting the changes to production.
Maintenance consisted of upgrading Tomcat from 8.5.41 to 9.0.55, Java to the latest OpenJDK (1.8.0_232) and Sakai,
from 19.5 to 21.x.

Nursing Preceptors
Training Course

The CIECT team assisted the lecturers from the School of Nursing with the design and development of an online
environment for a new programme, the Preceptors training course, which is designed to equip professional nurses
to perform the role of clinical preceptors. The course assists students to develop clinical competencies that have a
direct impact on the quality of patient care delivery in clinical service settings.

Earth Science: RockTX
online resources

Earth Science lecturers consulted the CIECT team about the possibility of embedding external resources in their
online environments within iKamva [APG232 and APG321]. The resources were added as web content pages with
static image illustrations and interactive videos were added to the lesson pages of the respective modules.

Augmented Virtual
Reality - EON-XR
Educator Course]

The CIECT team collaborated with the EON-Reality team (Laurent de Laroche Souvestre) to offer hands-on
interactive sessions to create structured Augmented Virtual Reality (AVR) lessons, making use of 3D and 360°
assets/objects within the EON-XR Platform. The training workshops were conducted between March and November
2021. The CIECT team successfully integrated the EON-XR Library into iKamva via LTI integration, which enables
students to view the immersive content. Lecturers can structure lessons/units of work within iKamva and embed
specific AVR resources that will open in a new window (opens EON site), allowing the student to view the resource.
Hence, the resource is aligned to a specific lesson and activities. *CIECT team members and one academic
(Naushaad Ebrahim) completed the EON-XR Educator Course and were issued with a Certificate of Completion by
EON Reality, creators of the EON-XR platform.

Master’s in Health
Data Analytics (Winter
School)

The Master’s in Health Data Analytics Programme is a collaborative project between the Neu-Ulm Hochschule
(HNU), UWC and Muhimbili University of Health and Allied Sciences (MUHAS). The CIECT team was responsible
for the design, development and delivery of the online environment. The online Winter School live sessions took
place between 16 October and 6 November 2021. The CIECT team also joined certain live sessions over Zoom, on
Saturdays over the three weeks. Hence, an ID member was on hand to assist with any immediate technical queries
relating to the LMS.

CHS: Shared Research
Module
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The Interdisciplinary Shared Research Module is offered to various disciplines within the CHS Faculty, including
Physiotherapy, Occupational Therapy, School of Natural Medicine, Dietetics and the Interprofessional Education
Unit. Students engaged in this module were familiarised with qualitative and quantitative research methods over
two weeks.

Communications
Procedures of the
ACERWC and Child
Rights Jurisprudence
in Africa: Experiences
and Opportunities

CIECT collaborated with lecturers from the Law Faculty's Dullah Omar Institute (DOI) to create an interactive online
course using iKamva. With the advent of COVID-19, the DOI re-conceptualised a workshop originally scheduled for
about 30 participants into an online course accommodating approximately 560 participants. This resulted in the
'democratisation of knowledge' to a broader audience of the work of the African (Union) Committee of Experts on
the Rights and Welfare of the Child (ACERWC), with iKamva as the mode of delivery for teaching and learning.

Centre for Performing
Arts (CPA)

A collaborative partnership was established between the CIECT and CPA Director, Henriette Weber, that enabled
the CPA to continue to offer its accredited Continuing Education Music courses during the national lockdown, via
iKamva.

11.3.2 Scholarly engagement: Online learning, teaching and Assessment

Figure 15: Five-Stage Model of Learning
Salmon, G. 2000: The Five Stage Model of E-learning
The CIECT, an academic professional support centre, engages
daily with scholarly activities and projects. The entire support
structure, including training, consultation, advisory sessions,
workshops and support (walk-in, telephone and email), is
grounded within established research regarding learning
processes in an online environment, highlighting the critical
levels of access and motivation; online socialisation; information
exchange; knowledge construction and development. The
CIECT’s evidence (qualitative measures and quantitative data)
related to consultation, training and support confirms its essential
role of providing a sound support structure for the application of
emerging technologies and ePedagogical practices.

11.3.2.1 Design and development of online environments
across faculties
The CIECT team’s scholarly engagement with lecturers across
all faculties includes aspects of design and development of
interactive environments, selection of eTools, pedagogical value,
student learning styles, group activities, critical engagement,
reflective exercises, formative and summative assessment
tasks, practical and theoretical application, effective use of
digital media, online tutoring, sharing of resources to enhance
student development, design of ePortfolios for student and
professional development, and access and reach.
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11.3.2.2 Staff training workshops
The CIECT team offered interactive workshops focused on the
use of various eTools and assessment activities as well as Google
Applications (GAPPs). The team also engaged in customised

departmental workshops for specific staff members. A total of
64 workshops were conducted during the 2021 academic year,
669 academics voluntarily attended the online workshops and
525 academics engaged in online consultations.

Workshop

Description/Outcomes

ePortfolio for design and development for
teaching and learning

By the end of the workshop, the participant should be able to:
• Create and structure an ePortfolio with related evidence of achievements;
• Insert and embed related digital content and evidence of learning (videos, web links and
documents;
• Share the ePortfolio.

eAssessment

By the end of the workshop, participants should be able to:
• Structure an online test environment;
• Select various question types according to outcomes;
• Structure question banks/ pools;
• Create assignments and link to the Turnitin platform; and
• Monitor and track student activity.

Online Communication

Participants who engaged in this workshop should be able to effectively use communication
eTools to:
• Create online student groups;
• Design a discussion forum and topics with clear instructions for asynchronous engagement;
• Communicate with students via the ‘Announcements eTool’; and
• Create chat rooms for student synchronous engagement.

eTools and Design

By the end of the workshop, the participant should be able to:
• Create an online environment;
• Select relevant eTools for use in an online environment aligned to discipline;
• Apply the use of the eTools (content, communication and assessment) within a structured
online environment; and
• Embed digital components.

Online Lesson Design

By the end of the workshop, participants should be able to:
• Develop clear outcomes for an online course using an instructional strategy/ plan;
• Structure lesson plan/ module chapters and sub-units;
• Embed digital media components; and
• Link lessons to relevant activities (assessment, discussions, external resources).

PDF Offline Marker

By the end of the workshop, the participant should be able to:
• Install the application,
• Familiarise themselves with the interface;
• Upload assignment submissions;
• Mark using the annotation eTools;
• Mark with an uploaded rubric;
• Capture marks in grades sheets; and
• Export and upload marked assignments with feedback to iKamva.

Table 29: Online eTools workshops for staff

11.3.2.3 Student training workshops
Online learning
workshops, support
and demonstrations

eTools Kit for Tutors

1879 of students engaged in
online student workshops

CIECT conducted the iKamva Live/ Synchronous Demonstration Sessions via
Google Meet from Monday—Friday, 1—12 March 2021. Students who joined these
sessions were familiarised with the iKamva platform to access and navigate their
online modules, engage with learning content and submit assessments.

1 234 first-year and returning
students attended the
Live Synchronous iKamva
Demonstration Sessions

An ‘eTools Kit’ for Tutors workshop was designed for tutors to engage in an
online tutoring programme. During the workshop, the tutors should be able to
create specific student groups and export student group rosters; communicate
with dedicated student groups; structure and share learning material; create
online assessment activities; and, create consultation and meeting sessions.

497 student tutors

Table 30: Online workshops for students

11.3.2.4 iKamva unique user access
Table 31 reflects the number of users who accessed iKamva from various geographical settings.

Month of 2021
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Students engaged in online workshops which entailed the familiarisation of
iKamva, Turnitin and Google Applications from January to December 2021.
During these sessions, students were able to navigate the LMS; engage with
communication and eAssessment tools; interpret Turnitin similarity reports and
create ePortfolios for teaching and learning purposes.

Students

Staff

Total

January

12 778

947

13 725

February

13 067

1 203

14 270

March

23 578

1 260

24 838

April

23 111

1 099

24 210

May

22 634

1 135

23 769
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June

22 391

1 116

23 507

July

19 968

1 026

20 994

August

21 926

1 164

23 090

September

21 812

1239

23 051

October

21 327

1 214

22 541

November

20 888

1 125

22 013

December

13 060

732

13 792

Table 31: Number of unique users (UWC students and staff) who accessed iKamva, 2021
* ‘Unique user’ refers to an individual who has accessed iKamva (for a specific month). Users access iKamva around three times per
day (on average).

11.3.3 Scholarly engagement: Proctored tests
and examinations
The CIECT partnered with the eGrowth organisation to
engage in a pilot project to deliver the Inspera Exam Portal,
a fully integrated lockdown browser that addresses the
need for elevated exam and content security. The browser is
configurable to balance privacy and security and has strong
remote capabilities and features. This platform enables remote
and secure proctored assessments. The pilot started in 2020
and will continue in 2022 (with a capacity of up to 5 000
students). The team collaborated with the Dentistry Faculty and
Accounting Department and engaged in extensive planning,
preparation, training, support and collaboration with staff and
students to deliver proctored examinations.

11.3.3.1 Proctored tests and examinations: Accounting
pilot
A total of 1 320 modules were created within iKamva for the
2021 academic year across faculties.

Faculty

Number of online modules

Arts and Humanities

281

Community and Health
Sciences

330

Dentistry

80

Education

80

Economic and Management
Sciences

261

Law

94

Natural Sciences

251

TOTAL

•
•
•
•

Provision of online design and teaching tips;
Provision of user manuals;
Provision of pre-recorded training/ workshop sessions;
Referral to online resources e.g. screencasts/ tutorials on
the CIECT YouTube channel.

eLearning mailbox support: 12 267 emails were sent to lecturers

1 320

Table 32: Modules created across faculties for 2021

11.3.2.5 Maintenance and support of iKamva
Lecturers are trained in relation to the design and development
of online environments (communication, content creation and
assessment). The CIECT team delivers online support in a variety
of formats to accommodate the needs of staff and students
across faculties:
• Telephone support (including WhatsApp);
• Email support through individual and eLearning mailbox;
• Online consultation and workshop support utilizing video
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conferencing applications e.g. The BigBlueButton, Google
Meet, Hangouts and Zoom;

and students via the eLearning mailbox, from January to
December 2021. The individual support interventions
entailed in-depth discussion and led to consultation
regarding the effective use of eTools for content creation,
communication and assessment: lesson design, interactive
structure, scaffolding approach, creation of checklists to guide
student activity, embedding of multimedia components and
simulations, asynchronous and synchronous communication,
and eAssessment for formative and summative purposes;
multimedia creation and editing. Student support included
online navigation, assessment queries, Turnitin reports,
discussion forums and sign-up of tutorial groups.

The CIECT team collaborated with the Accounting Department
to plan and deliver proctored examinations in January 2021
(supplementary and special examinations for the PGDA class).
The team supported 51 students and six staff members and
planned for the delivery of four examinations. Due to the short
timeframe involved and technical difficulties encountered,
many students had indicated they would be more comfortable
with on-site examinations. Thus, only five students engaged
in the remotely proctored examinations due to a lack of
available computing resources to students at that time. The

ICS Department (Graham Julies and team) collaborated with
the CIECT and the faculty concerning acquiring the necessary
student resources (laptop devices with built-in webcams,
headsets and dongles). The CIECT team also planned alongside
the PGDA Programme Coordinator Dr Judith Terblanche
and colleagues, for work assignments and examinations
until December 2021. We collaborated with the Accounting
Department staff to deliver a total of 63 assessments,
consisting of 44 assignments (class tests) and 18 high-stakes
examinations for the February to December 2021 period.
After the successful pilot in 2021 [completion of proctored
assessments], the department requested further engagement
to support their PGDA, BCom Accounting and BCom Financial
Accounting groups for 2022. Continuous assessments and
high-stakes examinations entail 104 assessments (work
assignments and examinations) for 391 students and 25 staff
members:
• BCom Accounting – third-year, 28 assessments;
• BCom Financial Accounting – third-year, 36 assessments;
• PGDA – 40 assessments (including work assignments).

11.3.3.2 Digital literacies: Staff and postgraduate student
training
The CIECT provides Digital Literacy Workshops to academic and
non-academic staff and postgraduate students across faculties
and departments at UWC. Group training and customised
sessions are scheduled for departments.

11.3.2.7 Adoption of online innovative teaching
practices
The overall percentage of UWC academics who adopted
innovative practices (2005—2021) was calculated at 99%,
representing the overall percentage of academics making use
of various eTools to support blended and online teaching and
learning practices. **NOTE: This percentage was derived using
the following formula: A/B x 100 =_ %, where A is the number of
academics who adopted innovative practices and B is the total
number of academics on campus.

Figure 16: Inspera Exam Portal
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Postgraduate Training Workshops: January to December 2021

Staff Workshops: January to December 2021
Digital Skills

Digital Literacies

Number of Users
Trained

Number of
Consultations

Digital Literacies

Number of Postgraduates Trained Per Package

Number of Postgraduates Trained Per Package

Access and navigate the Turnitin
anti-plagiarism platform

Set up online classes, add students; submit
papers; generate similarity index reports. In
addition, use the report to provide relevant
feedback to students.

20

Enter and manipulate text using
Microsoft Word

Create documents, capture meeting minutes,
complete administrative tasks. In addition, skills
acquired enhance the teaching and learning
experience.

42

Create presentations using Microsoft
PowerPoint

Set up and configure automated presentations
using digital content (text, audio, video and
images, etc.).

42

Set up a workbook using Microsoft
Excel

Capture data on a spreadsheet; generate graphs
based on captured data/ content; manipulate
formulas.

32

Manage files and folders online using
Google Drive

Access and navigate; collate documents within
folders; manage, share and collaborate with
colleagues.

10

Access and navigate the Marks
Administration System (MAS)

Set up assessment schedules; capture, verify and publish marks.
In addition, the ability to extract reports and class lists.

367

308

Access and navigate the Turnitin
anti-plagiarism platform

Set up online classes, add students; submit papers; generate
similarity index reports. In addition, use the report to provide
relevant feedback to students.

721

519

Access and navigate UWC
Systems (iEnabler and UWC
leave system)

Apply for leave on the VisionX Leave system and book training
sessions using the iEnabler platforms.

Enter and manipulate text using
Microsoft Word

Create documents, capture meeting minutes, complete
administrative tasks. In addition, skills acquired enhance the
teaching and learning experience.

58

19

Create presentations using
Microsoft PowerPoint

Set up and configure automated presentations using digital
content (text, audio, video and images, etc.).

70

15

Set up a workbook using
Microsoft Excel

Capture data on a spreadsheet; generate graphs based on
captured data/content; manipulate formulas.

73

30

Create PDFs using Adobe
Acrobat Suite

Edit and convert PDF documents; combine multiple PDFs; lock
and sign PDF files to share among colleagues.

46

17

Table 34: Postgraduate Training Workshops 2021: Digital Literacies

Introduction to the basics of
using a computer or laptop

Use computer hardware and software to navigate the Microsoft
user interfaces for administrative purposes.

2

16

11.3.3.2.1 Digital Academic Literacy (DAL) Programme:
Large-scale first-year programme

Create a vodcast

Create digital media content, comprising of audio and video
which is hosted online.

3

2

Capture and edit text online with
Google Docs

Create documents, capture meeting minutes, complete
administrative tasks. In addition, sharing and collaborating with
colleagues on one document.

15

Manage files and folders online
using Google Drive

Access and navigate; collate documents within folders; manage,
share and collaborate with colleagues.

15

19

Meet online using Google
Hangouts/Meet and Zoom

Set up scheduled meetings; configure audio and video settings;
use the features of Google Hangouts to host meetings, classes
and training sessions.

306

53

iKamva (project-based)

Set up iKamva course to host shortlisted candidates for the Dean
of Dentistry position

Diarise and create forms for the
week using Google Calendar and
Google Forms

Schedule meetings, deadlines, Hangout sessions and online
teaching events within a Google Calendar

Total

59

Total

The CIECT Team designed and developed the Digital Academic
Literacy (DAL) Programme. This basic computer literacy
programme is offered to first-year students (novice users). The
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CIECT Team collaborates with faculties to identify student needs.
The programme is integrated into accredited modules across the
faculties. The team implemented a Skills Assessment Manager
(SAM) platform (interactive online training) to complement faceto-face teaching. The SAM strengthens the blended teaching

69

1

1 677

1 126

Table 33: Staff Training Workshops 2021: Digital Literacies
The numbers above indicate the need for digital skills and literacies across the campus community. Weekly scheduled staff workshops
are conducted via Google Meet/Hangouts. Training attendance is calculated per training session. Hence, a staff or student member
may attend multiple training sessions.
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Table 35: DAL Programme-trained students, 2016—2021
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approach to train and support students, especially through
online training during the national lockdown period. The DAL
Programme includes eTools training on iKamva.

11.3.3.2.2 Multimodal Approach: Facilitation of largescale basic literacy programme during national
lockdown
• Due to the national lockdown, 55 classes per week were
delivered via a multimodal approach.
• Google Hangouts ‘Live’/synchronous classes.
• iKamva (LMS): Various eTools used, such as
Announcements, Course Resources, Tests & Quizzes,
Assignments, Discussion Forum, and Lessons Tool.
• Skills Assessment Manager (SAM): An online platform,
which hosts an interactive environment, including
simulations, instructional videos and a self-assessment
interface. Students can view instructional videos on how
to complete tasks. Thereafter, students can practice skills
before completing an online assessment.
The DAL Programme is offered over a semester to participating
Faculties. Departments engage with CIECT to design customised
lessons. Extensive planning and collaboration include:
• The CIECT team conducts formal meetings with specific
departments, to discuss the scope of the delivery of
the Digital Academic Literacy (DAL) Programme. The
meetings entail aspects related to departmental-specific
needs, the programme outline and the agreement on the
delivery of specific packages.
• CIECT and the department develop and sign Service
Level Agreements (SLAs).
• The CIECT team recruits senior students as tutors (cofacilitators) to assist with the DAL programme via the
work-study programme.
• CIECT has developed an Exemption test, as a courtesy
to those students who may claim that they have some
competencies on the covered packages (including Word,
PowerPoint, Excel, and Computer Basics).
• Students are expected to engage in the DAL
Assessments. These are made available via iKamva and
SAM platforms. It should be noted that CIECT develops
interventions for non-participating students, including
revision tasks, and Special Tests.

11.3.3.2.3 Digital Media Literacy (DML) Programme:
Foundation Phase Students
The Digital Media Literacy (DML) Programme enables students
to produce digital media content and apply suitable production
processes. The third cohort of Foundation Phase students (222)
completed the programme in October 2021. During the lockdown
period, the CIECT team delivered the course via flexible,
multimodal teaching and learning approaches, including the
LMS and Zoom platforms. The Multimedia team has identified
the need for guidelines to help students develop media in
ways that promote innovative thinking and collaborative work,
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promote ethical practices and strengthen their professional
development. Hence, the students who completed the course
will be able to focus on four main areas, namely: Image editing,
audio editing, video editing and website creation.
The Digital Media Literacies module accounts for 20% of
the student’s Communications Studies grades. The module
consists of four phases of multimedia development: image
editing, audio production, video production and website
design. Each phase has an assessment task where students
need to produce digital media content. Each assessment has a
detailed rubric for students to consult. The objective of these
assessments is to equip students with the skillset to produce
digital content which may be required of them for e-Assessment
purposes during their academic journey. Students faced several
challenges in completing this course, including challenges with
internet connectivity, data and devices. Free mobile applications
and training resources were identified and created as alternative
means to assist students to produce the required content for
their tasks.

Digital Skills

Digital Media Literacies

No. of
workshops

No. of
attendees

Consultations

Access and navigate
the editing application

Become familiar with a video editing software interface,
add video and images to a timeline, apply effects, apply
transitions, create titles and add audio to video footage
(post-production of video content).

5

27

11

Access and become
familiar with recording
applications

Record computer screen and voice-over to demonstrate
the use of various applications. Convert video content to
different formats best suited for the platform where it will
be used. Compress video content to reduce file size and
utilise less bandwidth when placed online (screen recording,
conversion and compression of video content).

3

11

10

Access and design a
concept map

Design and develop a concept map, visually representing
a specific discipline, lecture, presentation, tutorial and
workshop. It can be integrated with the Cmap tool into an
online environment to structure objectives, content and
assessment tasks (concept mapping).

6

62

4

Access and become
familiar with various
multimedia tools

Design and develop a digital story by combining
various multimedia processes (audio, video and editing
processes). Embed multimedia content into various online
environments, including iKamva and YouTube (multimedia
teaching tools for the digital age workshop).

3

25

8

Mobile editing

Develop/ Edit rich media content using a mobile
smartphone (mobile editing workshop).

1

10

10

Other support
consultations

The Multimedia support team consults with staff on tools
to develop rich media content which includes the formal
workshops and tools outside of that scope.

Totals

68

18

135

111

Table 36: Multimedia Skills Training Workshops, January to December 2021

11.3.3.3 Multimedia Training for Staff & Students
Even though staff and students are considered tech-savvy
and know their way around electronic devices and social
media platforms, they might lack the knowledge of how to use
multimedia tools to benefit and aid their learning, teaching and
administrative goals. The Centre for Innovative Education and
Communication Technologies (CIECT) provides Multimedia
Content Production Workshops to staff [academics, nonacademics & students (requests from departments)]. *Lecturers
contact the team for group sessions that includes the lecturer,
tutors and students. After the online workshops conducted
by the Multimedia team, lecturers are assisted through online
one-on-one consultations via the different support modes.
These consultations include the development of narrated PPT
presentations; screen-recording of lessons; concept maps;
video-editing; image and audio editing; compression and
conversion of digital content; and Mobile editing.
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11.3.3.4 Re-thinking assessment: Multimedia projects
across departments (student training)
Lecturers contacted the CIECT team during the lockdown period
to assist their students with the creation, editing and publication
of multimedia projects and assessment tasks. For example, the
Education Faculty students were not able to attend practical
sessions at schools. The CIECT team had to ensure that the
students were prepared to engage in alternative assessment

Video Assignment: Education Faculty (EDC101)

11.3.4 Audio-Visual Services (AVS)

The CIECT team assisted lecturer Karen Koopman from the
Faculty of Education to train her first-year students to film
themselves while facilitating a lesson. Following consultation
with the Multimedia team, it was decided that they should
use screen-recorded videos showing the subject matter and
the student’s voice. The Multimedia team conducted screen
recording, compression and conversion and video editing
training with the students.

The AVS team has provided support to the campus community
during the lockdown period. The AVS team responded to 463
requests and 121 ‘incidents’ that were logged through the
Service-desk from various departments in 2021. The services
included video-recording of events and workshops, audio-visual
set-ups at events, memorial services and executive meetings.
Staff also requested the use of equipment.

types, including video production.
Video Assignment: Occupational Therapy (OCT105)
Lecturer Shanon Stirrup from the OT Department asked the
CIECT to assist with the video editing training of 120 students to
complete a digital story, providing students with the opportunity
to produce a presentation through a combination of words,

Video Assignment: Education Faculty (FPL401)
Lecturers Dr Melanie Luckay and Lucinda Du Plooy were assisted
with training their students in recording and editing a 30-minute
lesson. The CIECT team developed a customised training
session for the department and just-in-time training resources
were made available to the students.

images and media/ visual aids. They were expected to highlight
their understanding of the key concepts of human occupation
and use the presentation to raise awareness around human
occupation in relation to Occupational Therapy. The CIECT
team provided training on various video editing tools and gave
input on the rubric the lecturer used to assess the students’
assignments.

Video Assignment: Education Faculty (FPL101 & FPL301)
Due to COVID-19, Education lecturer Dr Wessels’ third-year
students were unable to conduct their teaching practicals
at schools. Hence they were expected to record themselves,
doing a mock lesson. The CIECT team provided the students
with training on recording techniques, editing and uploading to
Google Drive.

11.3.4.1 Transforming classrooms into hybrid/ blended
spaces
The CIECT AVS team prepared 296 venues for streaming
capabilities (document cameras/ visualisers in venues at the
main and satellite campuses). Document cameras transform
traditional teaching spaces into interactive blended teaching
environments (a venue is ready for streaming/ hybrid teaching
when the following components are functional and stable:
visualiser, internet connection, and laptop or PC workstation in
the venue). The CIECT team developed a training programme in
the hybrid teaching technology. Since September 2021, 57 staff
members have attended the face-to-face training.

11.3.4.2 Successful hybrid teaching pilots
Law Faculty lecturers hosted an online orientation programme
for their postgraduate diploma in labour law on 6 March 2021.
The online orientation used Google Meet and the document
camera in the venue. More than 50 participants from different
geographical areas logged onto the session. The lectures
introduced themselves and gave a breakdown of the course. A
pre-recorded message from the Dean was played and students
were able to engage with the lecturers and a guest speaker from
the CCMA. In addition, the CIECT team demonstrated the use of
the LMS and the Faculty librarian presented a session.
Science lecturer Abduraghiem Latief and Prof Fiona Anciano
from the EMS Faculty successfully piloted hybrid lectures for
their Statistics 125 and Political Studies POL231 classes. Both
lecturers had some students in the classroom and others
online. Mr Latief hosted his class in GH1 while Prof Anciano
facilitated her session in the Library Auditorium. Both venues
were equipped with the necessary audio-visual hardware to
facilitate hybrid teaching. Mr Latief and Prof Anciano received
training from the AVS team to use the document camera with
conferencing software to facilitate hybrid teaching.

11.3.4.3 Dual classroom teaching functionality
Specific departments engaged with the CIECT AVS team regarding
the implementation of a dual classroom teaching functionality,
especially as some teaching spaces could not accommodate large
student groups. Dual classroom teaching functionality allows
teaching to take place in one venue and be relayed to an adjacent
venue via audio-visual equipment installed in both venues. The
students in the adjacent venue can see the lesson and engage with
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the lecturer and vice versa. The following venues were equipped for
dual teaching in 2021:
• The Department of Nursing at Bellville Medical Campus
(BMC): Rooms 113, 114, 116 and 117 Nursing teaching and
learning spaces.
• School of Pharmacy at UWC main campus: Room D.9.2;
Pharmaceutics Undergraduate laboratories 1 & 2.
• Computational and Mathematical Sciences Building (CAMS):
Rooms K1 & 2, N1 & 2, M1 & 2.

11.3.5 Scholarly engagement: Research-led
projects, presentations and publication
The CIECT’s practices and strategic decisions are informed
by research. Research-led projects, related presentations and
publications include the key factors: ePedagogy, assessment,
validity and reliability of online assessment, third-space
professional, sustaining COPs, digitally enabled classrooms,
digital natives, digital literacy skills, and the implementation and
support of emerging technologies in complex HE settings. The
following list includes publications/ presentations and related
scholarly research conducted in 2021.
Braaf, C., Leonard Kroutz, L. & Stoltenkamp, J. 2021. ‘Pre- and
Mid-COVID: Establishing and Rethinking the Delivery of the
Digital Media Literacy Programme at the University of the
Western Cape’ [conference presentation]. HELTASA Conference,
South Africa (online), 6—10 December. A full research project was
conducted about the Digital Media Literacy Programme which
was very practically based and hands-on pre-COVID and its shift
to a fully-online offering during the lockdown period.
Dankers, P., Stoltenkamp, J. & Nelson, M. 2022. Contribution of
blended learning technologies and teaching practices to student
success. International Journal of Technology in Education (IJTE),
5(2): 193—205. doi:10.46328/ijte.220. This research investigated
students’ and lecturers’ perceptions of the value of blended
learning technologies to student competency and also considered
lessons learned in relation to the adoption of innovative teaching
and learning practices. The impact of emerging technologies
propagated at the CIECT on the perception of student success
through the adoption of blended learning approaches in the Arts
and Humanities Faculty. This research highlighted what CIECT is
currently involved in by encouraging and promoting the adoption
of emerging technologies and blended learning approaches.
Dankers, P., Stoltenkamp, J. & Donson, T. 2022. The perception
of digital academic literacy tutors during the COVID-19 pandemic
at the University of the Western Cape. International Journal
of Technology in Education and Science (IJTES), 6(1): 1—13.
doi:10.46328/ijtes.318. This research assessed the perception
and challenges tutors and students faced during COVID-19 as
they adapted to remote teaching and learning practices. The
research captured the tutors’ and students’ voices via an online
questionnaire and interviews.
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Stoltenkamp, J. & Dankers, P. 2022. ‘Designing online learning
environments in higher education: Building capacity of lecturers
to design and facilitate blended e-pedagogy for mature
students’. Article accepted for publication in a forthcoming book
by the DHET: Adult education and learning perspectives: Access,
barriers to participation and success under crisis in South
Africa. The research adapted the ADDIE model to illustrate
how lecturers can design and facilitate blended e-pedagogy for
mature students.

Director was invited to be a member of the judging panel for
the Teaching Innovation Awards 2021.

11.4 SEMINARS, WEBINARS,
CONFERENCES AND AWARDS

International Conference on Law, Policy and Social Justice:
Taking economic equality seriously. The CIECT Director was
invited as a resource person to one of the parallel sessions
titled, ‘Education and Digital Inclusion’, at the virtual International Conference on Social Justice, Stellenbosch University, 11
October 2021.

Annual eLearning Colloquium/ Webinar. During the DVC’s Academic Week, 23 speakers presented at the Annual eLearning
Colloquium held on 9 September 2021. Speakers shared their
authentic experiences related to the theme, ‘Blended Learning
& Teaching Arrangements’, and how blended learning enables
them to deliver the content/ theory, engagement in reflective
practices and assessments. The event was attended by more
than 100 UWC lecturers and visitors from other institutions.
The event was recorded and excerpts were shared on the CIECT
YouTube channel [https://tinyurl.com/5n7jxfvp].
The CIECT Director was a panellist at the webinar, ‘Digital
Transformation as a Crosscutting Theme - IOP 2021—2025’ on
20 September 2021.
Learning Science Teaching Innovation Awards 2021. The CIECT

DVC Academic Achievers Awards: The CIECT Team was awarded the DVC (Academic) Special Award for Excellent Service and
DVC (Academic) Special Award - Directors, on 2 July 2021.
UWC Community Engagement Colloquium: The CIECT Director
was invited to chair a panel discussion, focusing on ‘Transformative Scholarship of Engagement’, on 26 October 2021.

11.5 COMMUNICATION WITH CAMPUS
COMMUNITY
The CIECT team has built relationships with all academic
entities and other professional support teams across the
institution. The CIECT shares regular communication, tips and
guidelines with the campus community to create awareness
around effective online assessment. Advice is also shared with
students weekly before and during assessment periods to
ensure that they can effectively engage with and submit their
online assessments.

Figure 17: Exemplar: LCS111 interactive online environment

204

205

Deputy Vice-Chancellor: Academic | Reflective Report 2021

CENTRE FOR THE PERFORMING ARTS
PERIOD: JANUARY - DECEMBER 2021
HENRIETTE WEBER, DIRECTOR

the Faculty of Theology building is being transformed into a
performing arts centre that will be a space for musicians, dancers
and actors reflecting cultural diversity in South Africa.

ORGANOGRAM OF DIRECTORATE
Director, Community Engagement Unit:

Prof Priscilla Daniels

Manager, Centre for the Performing Arts:

Henriette Weber

12.1 DIRECTOR’S OVERVIEW

Administrator:

Soraya Hofmeyer (retired in May 2021)

2021 was a year of deep reflection on the Centre for the
Performing Arts’ history, the ethos of the unit and its current
location. This background serves as the foundation for the
implementation of the ‘new’ Centre for the Performing Arts
(CPA), as an academic space where the future is based on
research undertaken with stakeholders from various aspects of
the performing arts environment. The reflections and research
become the bridge between the old and the new, where the CPA
infrastructure is being refurbished and remodelled to provide for
the performing arts disciplines of music, dance and theatre.

Administrator:

Liana Thomas

Online Facilitator:

Anel Galvin

Coordinator:

Nathan Lawrence

Consultant, Curriculum Development

Mahomed Sader

The COVID-19 pandemic highlighted many inequalities in
society, including in the arts sector. The social grants for arts
practitioners never materialised and arts education at schools
came to a grinding halt when schools closed. Professional
companies were able to retain their staff, but without being
able to perform as the theatres and concert halls were closed.
Community artists whose income is generated by freelance
work as performers and teaching in community arts projects
were unable to reach their members as schools are the venues
for their activities. Special needs learners at the Athlone School
for the Blind and Oasis Special School became increasingly
difficult for the CPA to access. It became imperative that new
and creative ways be found for marginalised communities to
access and participate meaningfully in the arts. Communitybased artists needed to be empowered and upskilled beyond
their disciplines of music, dance and drama.
The use of digital platforms in music education, which
commenced at the start of the pandemic in 2020, had to meet
the challenges of connectivity, data, loadshedding and domestic
constraints. Since the CPA presently only caters for music
education, the DVC (Academic) approved the appointment of
an online facilitator to load the music curriculum onto Ikamva
where students could access the theoretical subjects without
incurring data costs. The CIECT provided the training for the
online facilitator and the CPA students. However, iKamva
cannot be used for practical lessons as synchronicity cannot
be achieved. The voice and instrumental teachers conducted
practical tuition on the Google Meet and Zoom digital platforms,
depending on the students’ preferences. WhatsApp video was
also used. Students recorded themselves and the lecturers gave
feedback via voice notes or responded by playing recordings of
phrases or passages.
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central in all undertakings at the CPA to create access to arts
education and support the students’ pathways to success. The
old UWC Music Department (1975—2001) space in what was

Lecturers:

Henriette Weber
Director of the Centre for the Performing Arts

The mid-year and final assessments took place face-to-face
with all COVID-19 protocols observed at the CPA. Three virtual
CPA concerts – the UWC Academic Week Concert, The DVC
(Academic) Annual Concert and the DVC (Academic) Annual
Christmas Concert – were hosted by the DVC (Academic), Prof
Vivienne Lawack, and recorded.

Reeds, Theory, Aural:

Anel Galvin

Brass:

Sean Kierman

Jazz Piano :

George Werner

Percussion :

Stephan Galvin

Violin :

Anna van Niekerk

Voice :

Arno Jones

Voice :

Andy Matima

History of Music & Form :

Noelene Visagie

UWC Community Chamber Choir :

Andy Matima

UWC Jazz Combo :

George Werner

Staff Development
Liana Thomas (third-year Library Information Science), Anel Galvin (iKamva training) and Henriette Weber (Postgraduate Diploma)
were successful in their studies during the year under review.

The CPA’s key priorities for 2021 centred around providing
access and support to registered students while developing new
curricula relevant to the changing world of work and specifically
arts education, on a digital platform. Curriculum development at
the CPA entailed improving and developing the music focus at
the CPA, but also the other performing arts disciplines of dance
and theatre and the supporting administrative subjects related
to the industry. These processes had a two-pronged approach,
namely research-driven and best practice models of the industry.
Performing arts industry professionals, community-engaged
and community-based arts practitioners with knowledge and
experience ‘met’ on Zoom in collective conversation around
the future of Arts education. Given UWC’s ethos and the legacy
of the UWC Music Department, community engagement was
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12.3 SCHOLARSHIP: LEARNING AND
TEACHING, RESEARCH AND ENGAGEMENT
12.3.1 Innovations in Learning and Teaching
Music education changed during the pandemic as the personal
interaction between student and teacher was impossible
on a digital platform. WhatsApp groups were created as an
environment of inclusivity where different groups could interact
with one another. The groups were created per instrument,
ensemble, theory, history of music and form. The personal,

yet distanced, interactions during examinations and recording
sessions created an excitement to be together while reuniting for
these limited periods. The success of online teaching in music
was highlighted at the CIECT Colloquium, where Henriette
Weber and Terence Pretorius shared their experiences of working
together. This was the first long-term engagement between
the CPA and CIECT that both reside in the DVC (Academic)
reporting line. The CIECT Colloquium presentation titled, ‘Music
and ICT Integration’, highlighted the two units working together
as follows:

CPA

CIECT

Continuing Education Courses:
Intermediate Programme in Music
Advanced Programme in Music

iKamva:
Project Sites (e.g. Theory of Music)
Training CPA staff on iKamva

Modules:
Practical — Instrumental & Vocal tuition, Aural
Theory — Music literacy, History of music & form
Ensembles — UWC jazz Combo & Community Chamber Choir

Multi-modal Approach:
iKamva — space to learn
Using Google Meet, Zoom, WhatsApp Video/Audio
Music notation (future development)

Students:
Community music practitioners
UWC students registered in various faculties
Primary and high school learners
Military musicians

Users:
Registered at UWC
Private user accounts

partnership, internationalisation, digitalisation and inter-cultural
engagement, 15 student participants from two institutions on
two continents performed the song, ‘Stand by Me’ by Ben E
King. None of the participants are majoring in music and the
student engagement took place over two weekends in July,
separately creating music in real time in a virtual space thanks to
smartphones, digital platforms and apps. ‘Stand by Me’ was an
appropriate choice at a time when we are called to support one
another. The result of this inclusive, collaborative project was
the music video included in the UWC Academic Week Virtual
Concert.

George Werner, a jazz legend in South Africa, was instrumental
in bringing together the community of expert practitioners
(CEP), academics and administrators with years of experience
associated with the CPA. Shaun Johannes is another participant
in these discussions who added a new dimension to the
engagement. We are immensely proud to be in such illustrious
jazz company as we create a new generation of South African
artists in the various genres, including jazz, at the CPA.

12.3.3 Publications

In the process of designing a new curriculum for performing
arts education, we need to identify the key stakeholders to be
included in this research-driven exercise. For this, we needed to
acquire the services of a consultant who understood the higher
education curriculum design processes. With the intervention
of the DVC (Academic), Prof Vivienne Lawack, Mahomed Sader
was appointed as a consultant at the CPA. Sader and Henriette
Weber brought together experts in music, dance, drama,
entrepreneurship and technology, creative individuals scattered
across the provinces. The group met weekly with individual
research being undertaken on aspects of the performing arts
curriculum and presented at the next discussion. UWC staff
members from various departments also worked together on a

Table 37: CPA-CIECT working relationship
Online teaching and learning created opportunities for national
and international examiners to engage with students during
the assessment period. The continuous online assessments
reinforced learning. The CPA students participated in a musical
collaboration with the Protestant University of Applied Sciences
in Bochum, Germany, following its partnership with the Social
Work Department. The online platform created opportunities for
making music across continents.
Online music will remain a mode of delivery with stakeholders
and assist in fostering new partnerships, including music for
special needs learners and Early Childhood Development
centres as well as international partnerships for collaborations
and research projects. The continued working relationship
between the CIECT and CPA will aid in reaching the full potential
of the field of online music education.

12.3.2 Research Projects
Performing Arts Research Project (PARP)
Music and arts education in most public schools ended when
teacher training colleges and the UWC Music Department closed.
Arts education is sorely needed in communities and UWC could
be the flagship in assisting the WCED in bringing the arts into
the school curriculum, not with arts specialists, but with future
teachers with an affinity for the arts. Initial discussions for the
PARP began in 2019 between Michele Mathey from the DHET,
Dirk Badenhorst, Henriette Weber and Dr Alta van As from Wits
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University. Due to the COVID-19 pandemic, this project only
started in 2021. The PARP explores how music and dance could
be integrated into the Foundation Phase by education faculties
in South Africa.
Henriette Weber participated in a writing retreat at Wits on 18
and 19 March 2021, which was followed by a workshop in Cape
Town from 12 to 14 April 2021. In April 2021, the PARP research
team engaged with members of the UWC Community Chamber
Choir at the CPA.

George Werner - SA Jazz Songbook
The publication of the South African Jazz Real Book was funded
by the National Arts Council. This book contains 116 definitive
South African jazz compositions and is intended to promote
the teaching and playing of more South African music in
schools. This anthology was put together over several years by
Cape Town musicians, bandleaders and educators Jannie van
Tonder and George Werner, a CPA staff member. George and
Jannie have worked with many of the composers featured in
this compilation. The NAC ensured 150 copies were printed for
immediate distribution to schools and universities nationwide.

12.4 SOTL PROJECTS AND RESEARCH
ACTIVITIES

Engagement with Education Faculty Foundation Phase students
will follow in 2022.
Social Work and the Arts, an International Musical Cooperation
in Virtual Reality
The collaborative project titled ‘Musical Cooperation in Virtual
Reality’ is the result of an existing partnership between the
Protestant University of Applied Sciences in Bochum, Germany
and UWC. Prof Thomas Greuel, a professor in Music Education
in Bochum, and Henriette Weber were the project directors
with Prof Marichen van der Westhuizen, the Head of the
Social Work Department, the project coordinator. This project
was conceptualised in 2019 as a socio-cultural exercise for
implementation in Cape Town in 2020 but, due to the COVID-19
pandemic, shifted to include digital skills development with
Prof Thomas Greuel guiding the process. The preparation for
the redesigned project started in March 2021. Incorporating
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possible short learning programme. The topics discussed, which
related to finance, law, entrepreneurship and digital platforms,
are housed within ZoneLearning@UWC. We truly appreciate
the inputs of Dr Anita Maurtin, Dr Marlin Hoffman, Dr Juliet
Stoltenkamp, Freda Daniels and Megan Adams, and the DVC
(Academic) for supporting this initiative

12.4.1 Seminars
The presentation during the UWC Academic Week, titled
‘Scholarship of Engagement Partnership Project’ included a
discussion between Henriette Weber, Vera Petersen (Athlone
School for the Blind) and Lynedall Johnson (Oasis Special
School). Henriette explained how the partnerships with the two
special needs schools originated and were sustained through
funding acquired from the Department of Cultural Affairs and
Sport (2017) and Wendy Ackerman (2018–). Vera Petersen
explained the effect the DVC (Academic) Partnership Award
had on the learners and the excitement and enthusiasm it
generated at the school, the first time that an HEI acknowledged
and supported the music education needs for special needs
learners and especially those in ECD. Lynedall Johnson, a UWC
alumnus and occupational therapist at the Oasis Special School,
explained the learner selection processes and how lessons were
structured through collaboration. Based on the learners’ abilities,
the lessons and learning materials were adapted accordingly.
Another event that drew attention at both schools was the
donation of instruments from Rik Ghesquiere from Belgium
that will be used at the two schools and the CPA. The handover
ceremony took place at the CPA with Belgian dignitaries and
Prof Lawack in attendance. The DVC (Academic), acknowledged
receipt of the instruments and thanked Ghesquiere and the other
donors. Ghesquiere also visited the school where he engaged
with the learners with their new instruments.

12.4.2 Awards
Henriette Weber was acknowledged with the Long Service Award
for 10 years’ service to UWC at the CPA. Henriette was also a
student and graduate of the UWC Music Department. During her
tenure, two continuing education programmes were designed to
meet the needs of community music practitioners, primary and
high school learners as well as UWC students and students from
neighbouring institutions. When the courses were approved,
a partnership agreement was signed with the Department of
Cultural Affairs and Sport which supported and funded the
registration of community music practitioners at the CPA. The
three-year partnership was extended to five years for students
to complete a teaching qualification. Subsequently, music for
special needs learners was added to the CPA’s portfolio. In 2019,
the Centre for the Performing Arts’ reporting line moved from
the Rector’s Office to the Office of the DVC (Academic). There
has subsequently been steady progress in creating a new vision
for the CPA regarding curriculum, space, infrastructure and the
staff requirements to implement this successfully.
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12.5 ENGAGEMENT
12.5.1 Community engagement
While engaging in an assignment on community mapping,
the Pinocchio Crèche in Three Anchor Bay was identified as a
potential ECD music education partner. Pinocchio Crèche was
founded by the current principal’s mother who started the
crèche for children of domestic workers working in the Sea Point
and Green Point areas. Pinocchio Crèche is environmentally
conscious and has a vegetable garden from which they prepare
meals daily for the learners and encourage recycling. The CPA
plan is to echo this by using found and recycled objects to make
musical instruments in craft classes and then using them during
the music lessons. Some of these activities could be used at the
special needs schools as well.

12.5.2 South African Performing Arts Health
Association
Henriette Weber was nominated to the South African Performing
Arts Health Association (SAPAHA) Steering Committee, an
interim committee until the Constitution and NPO registration
are formalised. Her portfolio includes community engagement,
social justice, public service, equity, diversity, belonging
and international cooperation. SAPAHA is a newly formed
organisation based on research and engagements undertaken
from 2017—2020. In February 2021, SAPAHA was legally
constituted by founding members, Dr Bridget Rennie-Salonen
and Clorinda Panebianco. SAPAHA’s vision is to serve as the
acknowledged representative body in South Africa for the
promotion of health and well-being for all in the performing
arts industry. SAPAHA’s intends to create a collaborative
network to promote a multidisciplinary discourse among health
professionals and educators around access to resources for
quality healthcare for all in the performing arts sector.

12.6 SPECIAL PROJECTS
Virtual Concerts
Three DVC (Academic) Virtual Concerts were performed and
recorded at the CPA and presented on YouTube and Facebook
platforms.
• The UWC Academic Week Virtual Concert went live
on 10 September 2021. https://www.youtube.com/
watch?v=cEAVKna-tBM&t=392s
• The DVC (Academic) Annual Concert was performed
live on 29 October 2021. https://www.youtube.com/
watch?v=3MewMbbJrXU&t=115s
• The DVC (Academic) Annual Christmas Concert went live
on 3 December 2021. The programme included festive
music performed by the Windworx Brass Ensemble, UWC
Jazz Combo, UWC Community Chamber Choir, UWC CPA
affiliate members and UWC CPA students. https://www.
youtube.com/watch?v=JYHbdZ3OHGk
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DIRECTORATE OF LEARNING, TEACHING AND
STUDENT SUCCESS
PERIOD: JANUARY - DECEMBER 2021
PROF LORRAINE HASSAN, DIRECTOR

13.2 ORGANOGRAM

Prof. Lorraine Hassan (since 01/09/2021)
Director
DLTSS

13.1 DIRECTOR’S OVERVIEW
Ms. Tania Oppel
Senior Administrator
Directors PA, DLTSS Finance coordinator
Office administration, TA & Tutor data coordinator,
HR Matters

The Directorate of Learning, Teaching and Student Success
(DLTSS) focuses on providing academic support to academic
staff and undergraduate students. This report summarises the
work undertaken in 2021 in terms of research, teaching and
learning, including academic leadership.
The report demonstrates the research outputs of the staff in the
DLTSS. The Writing Centre offered academic literacy support
to undergraduate students. The Recognition of Prior Learning
(RPL) Unit was concerned with providing access to students
who wished to gain entry or articulation into UWC. The Induction
Programme and the Towards Professionalisation of Teaching
and Learning (TPoTL) course were intended to build capacity
in teaching and learning among newly employed academics.
The Postgraduate Diploma in Higher Education in Teaching and
Learning – PGDip (HE)(T & L) programme – which is offered as a
regional collaboration between three universities in the Western
Cape also features in this report. The Teaching Assistant (TA)
programme is also summarised below.
When the new Director joined in September 2021, changes were
made to the existing Induction Programme and TPoTL course
as they were considered disjointed and lacking coherence.
Also lacking was the development of academics to prepare
students for the 21st century and the inculcation of 4IR skills,
especially in terms of self-directed, life-long learning and
complex thinking skills. The new TPoTL programme begun in
February 2022 includes sessions on problem-based learning,
case-based learning and research-based learning to address
the shortcomings in the old course. The online offering means
that more academics, established as well as contract staff, can
attend the course.
The Induction Programme was revised to include learning and
teaching matters at a meso-level rather than a micro-level
where the focus on learning and teaching was too specific. The
objectives of the revised Induction Programme include to:
• orientate newly appointed academics towards UWC
policies and frameworks related to learning and teaching,
and student success;
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Ms. Andrea Coetzee
Admin Officer
Programme and courses administrator, Events
management
DLTSS

Dr. Rekha Rambharose
Teaching and Learning Specialist: RPL
RPL Unit HoD, RPL mentor
DLTSS

Ms. Rethabile Mcube
RPL administrator- RPL advisor
RPL Mentor
DLTSS

Ms. Zenande Ndesi
RPL administrator- programme coordinator
RPL post-graduate advisor RPL Mentor
DLTSS
Prof. Lorraine Hassan
Director DLTSS

• inform academics about the role of relevant stakeholders
and support structures pertaining to learning and teaching,
and student success; and
• provide guidance and direction concerning strategic career
development.
The Induction Programme was presented in March 2022 and
positive feedback was received from the participants

Dr. Arona Dison
Teaching and Learning Specialist: Writing Centre
Writing Centre HoD, Lecturer: PGDIP
Lecturer: Towards Professionalization Course
Lecturer: Induction Course
DLTSS

Ms. Genevieve Daries
Writing Centre: Administrator
Writing Centre Tutor bookings
DLTSS
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13.3 SCHOLARSHIP: LEARNING AND
TEACHING, RESEARCH AND ENGAGEMENT
13.3.1 Publications
Chapters
Dison, A. & Collett, K. Foregrounding relational dimensions of
curriculum and learning design in online and hybrid learning
environments. In Jaffer, T., Govender, G. & Czerniewicz, L. (Eds.).
Learning design voices (In press). The book is to be published on
an open textbook ebook platform.
Hassan, S.L. 2021. Traversing autonomy pathways within a
scholarship of teaching and learning programme with context
as the departure point. In Ralarala, M., Hassan, S.L. & Naidoo,
R. Knowledge beyond the “colour lines”: Towards repurposing
knowledge generation, knowledge sharing and critical pedagogy
in South African Higher Education. Bellville and Stellenbosch:
UWC Press and African Sun Media.
Drs Dison and Collett, together with UWC doctoral students
Irene Nyamu and Timalizge Zgambo have submitted a chapter
for a book entitled, A scholarly approach to student success
in Higher Education (Volume 2) - Transformative pedagogies
to be published by Axiom Publishers. Ms Zgambo tutored in
the Centre in 2017 and 2018 and Ms Nyamu was a tutor in the
Writing Centre in 2019 and 2020.

Conference presentations
A Dison and K Collett. Facilitating students’ academic literacies
development through online, Writing Centre feedback in an
Education Honours course’. Academic Literacy and Writing
Centre Practitioners’ Responses to COVID-19 and the move
to online/blended teaching and learning. UFS and UP Joint
Virtual Conference, 14—15 October 2021.
A Dison, I Nyamu and M Maropola. ‘Invisible nurturing of
emerging academics in a liminal space. The work of a writing
centre in troubled times’. Academic Literacy and Writing Centre
Practitioners’ Responses to COVID-19 and the move to online/
blended teaching and learning. UFS and UP Joint Virtual
Conference, 14—15 October 2021.
A Dison and P Oware. ‘Reaching and engaging with students
through their writing during COVID-19’. DVC’s Academic Week.
UWC, 6 September 2021.
SL Hassan. Keynote address: ‘Innovative teaching and learning
in times of fragility: An analysis using Semantics in LCT’.
Faculty of Applied Sciences Teaching & Learning Colloquium:
Innovative Teaching & Learning in times of Fragility, CPUT, 16
September 2021.

RPL conference publication
RPL has been recognised by South African and international
policies as a critical means of access to, and certification of,
further and higher learning, especially for mature learners. While
there is a general acknowledgement of the importance of RPL for
lifelong learning and social inclusion, learning institutions have
not embraced RPL equally across the board, and implementation
practices vary greatly, often leading to learner frustration. While
there have been some local studies, and a growing international
literature, RPL is by and large under-researched in South Africa.
UWC’s RPL unit hosted a conference on 30—31 March 2020,
with the theme ‘Implementation, Assessment, and Articulation
of Recognition of Prior Learning’. Topics broadly covered by the
conference included:
•
•
•
•
•

RPL policy research;
Sharing RPL practices;
Capacity-building for RPL;
Innovative RPL models;
RPL Assessment for undergraduate and postgraduate
access in higher education;
• Articulation models for RPL in post-schooling.
As one of the intentions of the conference was to ‘build the
scholarship of RPL’, the JOVACET will partner with the UWC RPL
Unit to produce a Special Issue in 2022 of relevant papers that
fall within the scope of our journal.
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13.4 SOTL PROJECTS AND RESEARCH
ACTIVITIES
13.4.1 Scholarship of Teaching & Learning
The DVC (Academic) initiated the development of the
scholarship of teaching and learning among the Teaching
& Learning specialists at UWC. She has played a vital role
in ensuring that the necessary support is provided to the
specialists to enhance this skill. The DVC (Academic) Office
funded a writing retreat that allowed the T & L specialists
with the assistance of Prof Chetty (Deputy Dean: T & L in the
Faculty of Education) and the Acting Director of DLTSS to work
together and conceptualise a research project for all the T & L
specialists to work collaboratively. The research focus is ‘The
role of teaching assistants in supporting student success’. The
team will meet in term 3 to finalise their research proposal.
A research project to determine the experiences of Graduate
Assistants (GAs) was initiated among the T & L Specialists as
part of a customised SoTL programme. The findings of the

study, still at the proposal stage, will be employed to improve
the experiences of the GLAs across all faculties. Activity
Theory had been selected as a theoretical framework for the
project. Prof Hassan is leading the SoTL project. The SoTL
meetings are held monthly and were attended by most of the
T & L Specialists. However, not all of them will be involved in
the study as some are already committed to their own
research projects.

13.4.2 CE and CPD courses offered during 2021
13.4.2.1 Induction Programme
A three-day Induction Programme is usually convened as an
off-campus retreat for new academic members of staff. All
academic staff must complete it as part of their probationary
requirements. It is usually offered twice yearly, in March and
September/October, in the format of an interactive workshop
helping to build a community of practice committed to creating
the best learning environment for our students. During the
pandemic period, the programme was offered online.
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F: Total Attendance Induction Programme 2021

13.4.2.2 Professionalisation of Teaching and Learning
Programme

2016-2020 Induction
2021

Feb/Mar

Aug/Sep

44

30

Number of Participants registered for course

The Professionalisation of Teaching and Learning Programme
(TPoTL) is another staff development initiative and follows
the Induction Programme that focuses on the introduction to
teaching and learning in higher education. The course is offered
over two academic terms and is specifically focused on assisting
academic staff with teaching and learning strategies. The course
was offered online due to the pandemic. All materials relevant to
the course are available on iKamva.

Total amount of Participants
Faculty

Number of Participants Attending course

Arts

5

CHS

7

Dentistry

1

EMS

4

Education

5

Law

0

Science

5

The programme follows a reflective approach. This course is
aimed at new lecturers at UWC. New academic staff are expected
to complete this course during their second year of probation.
The course brings into focus the specific context of UWC and is

designed to assist academics to develop and consolidate their
reflective learning and teaching practices in an e-portfolio. By the
end of the course, the teaching portfolio should show evidence
of the following (elements that speak to the enhancement of
students’ academic experience and success):
• teaching towards UWC graduate attributes;
• engagement with students’ learning needs in the current
higher education, UWC and disciplinary context;
• a reflexive account of one’s teaching and perception of
one’s continued development;
• a clear teaching philosophy that is integrated throughout
the portfolio and applied to one’s discipline;
• engagement with a critical incident from practice;
• a practice based on socially just pedagogies;
• a developing scholarship of teaching and learning.

Feb/Mar 2021 & Aug/Sep Induction Programme Attendance
50
45
40
Number of
Participants
Registered for
course

35
30
25

Number of
Participants
who
Completed
the course

20
15
10
5
0

FEB/MAR

AUG/SEP

Number of Participants Attending course in 2021
1
5

Arts

5

Community and Health Sciences
Dentistry
Economic and Management Sciences

5

Education
7

Law
Science

4

1

VR Academic

Figure 18: Attendance of the 2021 Induction Programme
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B: Attendance of the TPoTL course

Table 38: Induction Programme for academic staff

TPoTL Programme 2021
Number of Participants registered for course

Programme director: Prof Lorraine Hassan, Director: Learning Teaching and Student Success (DLTSS)
44

Faculty

0

Number of Participants Attending course in 2021

Time

Topic

Day 1

09:00—09:30

Welcome and Introduction

Prof L Hassan

Arts

2

09:30—10:00

DVC (Academic) address

Prof V Lawack

CHS

6

10.00—10:30

UWC Student Retention and Success Framework

Dentistry

10

Prof S Pather
Dr V Brown

EMS

3

10:30—10:45

Tea break

Education

4

10:45—11:15

Directorate of Learning Teaching and Student Success

Law

7

Prof L Hassan
Dr A Dison
Dr R Rambarose

Science

10
11.15—11.45

CIECT

Dr J Stoltenkamp

11:45—12:15

Siyaphumelela project

Prof S Pather

12:15—12.45

Academic Planning Unit

Dr V Brown

12.45—13.15

Student Development Services

Dr N Parker

13.15—13.45

Business Intelligence: Leveraging data analytics to improve student
success

E Booi

13:45—14:15

Lunch break

Ms. E. Booi

14:15—15.45

Teaching and Learning support in faculties

Teaching and Learning Specialists

15:45—16:00

Academic literacy for promoting student success

Dr M Patel (EED)

16.00—16.05

Closure

Prof L Hassan

16.00-16.05

Closure

Prof. L. Hassan

Time

Topic

Day 2

09:00—10:30

Teaching and Learning support in faculties

Deputy Deans: Teaching and
Learning

10.30-10.45

Tea

10.45—12.45

Strategic career development

Law

12.45-13.15

Lunch

Science

13:15—14:15

Building your academic profile

Prof R Chetty

14.15—15.00

Internationalising your career

U Bawa, R Salie

15.00—15.30

National framework for enhancing academics as university teachers

Prof V Lawack

15.30-16.00

Flexible Learning and Teaching Policy
Assessment Policy
Framework for Curriculum and Renewal

Prof. D. Holgate
Prof. R. Govender
Prof. R. Chetty

16:00—16:05

Evaluation and closure

Prof L Hassan

Course Attendance
50
45
40
Number of
Participants
Registered for
course

35
30
25

Number of
Participants
who
Completed
the course

20
15
10
5
0

Number of Participants Attending course in 2021
2
10

Arts

6

Community and Health Sciences
Dentistry
Economic and Management Sciences
Education
10

7

4

3

VR Academic

Figure 19: Attendance of the TPoTL course
When the new Director of Learning Teaching and Student Success was appointed in September 2021, the Induction Programme and
the TPoTL were revised for optimisation and quality enhancement (Tables 38 and 39).
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Table 39. Towards Professionalisation of Teaching and Learning course
Session

Date

Topic

Facilitator

1

3/2/2022

Introduction; HE context; National framework for enhancing
academics as university teachers;
UWC context; Student needs

Prof L Hassan,
Prof V Lawack
Dr Anita Maurtin
Prof S Pather

2

10/2/2022

Teaching philosophy and relevant pedagogies and learning theories

Dr C Potberg

3

17/2/2022

Pedagogical design and scholarship of teaching and learning (SoTL)

Dr C Conana
Dr M Bladergroen

4

24/2/2022

Flexible L & T policy
Assessment policy
Framework for Curriculum Transformation and Renewal

Prof R Govender,
Prof R Chetty

5

3/3/2022

Constructive alignment and Biggs video

Dr N Sims

6

10/3/2022

Planning and preparation for L & T (concept mapping)

A Daniels (CIECT)

7

17/3/2022

Formative and summative assessment and rubrics

Dr S Lundie

8

24/3/2022

Graduate attributes and learning outcomes

Dr R Rambharose
Dr A Dison

9

7/4/2022

Case-based learning

Prof L Hassan

10

14/4/2022

Problem-based learning

Prof L Hassan
Dr R Rambharose

11

21/4/2022

Research-based learning

Prof L Hassan

12

28/4/2022

Promoting innovative learning using emerging Technologies

Dr J Stoltenkamp

13

5/5/2022

Academic literacy and use of language in assessment

Dr A Dison
Dr M van Heerden (EED)

14

12/5/2022

Conducting and managing tutorials

Dr S. Pather

15

19/5/2022

Writing your way into a reflective T & L portfolio. Assessment criteria
for teaching and learning portfolios

Dr A Dison,
Prof L Hassan

16

26/5/2022

Socially just pedagogies

Prof S Pather, Dr D Sims, Dr A Dison

17

2/6/2022

Research supervision

Prof R Chetty

13.4.2.3 Postgraduate Diploma in Higher Education in
Teaching and Learning
A further example of developmental opportunities for lecturers
at HEOIs to enhance teaching skills is the Postgraduate Diploma
in Higher Education in Teaching and Learning (PGDip(HE)(T
& L). The PGDip (HE)(T & L) is a formal, level 8 qualification
completed over two years (part-time) and offered to university
teachers since 2015. The programme is a collaboration between
CPUT, Stellenbosch University and UWC.
The aims of the programme are to:
• Build capacity in the enhancement of teaching, learning
and assessment at the higher education level.
• Inculcate knowledge and skills in conducting higher
education research.
• Provide entry into a master’s qualification in education.
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and summative assessments. Candidates must attain at least
50% in each module to pass.
Seven candidates passed the Research in Higher Education
module. Three candidates passed the Academic Leadership
and Management module and five candidates passed the ICT
module. All marks were submitted to the Faculty of Education for
uploading onto the system. Seven UWC candidates completed
the programme and graduated in 2022.
At the programme committee meeting, it was decided that 2022
should be dedicated to the recurriculation of the programme
and there would not be an intake of a new group. A new cohort
can apply in 2022 for registration in 2023.
A webinar on the application of Semantics in Legitimation Code
Theory (as conceptualised by Karl Maton) in the design and
implementation of the Teaching and Learning in Higher Education
module was presented by Prof L Hassan to the PGDIP (HE)(T
& L) committee. The purpose of the webinar was to introduce
other facilitators to Semantics so that it could be applied in the
planning and delivery of the other modules. Semantics allows
for the creation of semantic waves that addresses the recurring

movements between abstract conceptualisation and more
condensed meaning, and everyday concrete experiences with
less condensed meaning.

13.4.2.4 Writing Centre
In 2021, the UWC Writing Centre focused on being responsive to
the development needs of students’ writing within the remote
teaching and learning context. It emphasised the need to
maximise engagement with students under the circumstances.
Furthermore, Writing Centre tutors were given as much support
and guidance as possible. In response to requests from lecturers,
the Centre offered 16 workshops on aspects of academic writing
to students from five of the seven faculties at UWC (see Tables
41, 42 and 43). Individual and group consultations continued
online, although the student numbers were lower. In November,
the Writing Centre underwent an institutional review. Although
the Review Report has not been disseminated yet, preliminary
feedback was extremely positive.
Online workshops, class feedback and integrated projects with
departments

Table 40. Workshops offered by the Writing Centre
Subject

Nature of project/workshop

Dates

Student numbers

Pharmacy Practice Lecturers:
Tanya Dube,
Prof Kim Ward

Workshops on summarising and feedback on
summaries for second-year Pharmacy students.

Workshops:
12 March
18 March
1 April

119

Feedback on
two sets of
summaries
Occupational Therapy Lecturer:
Ms Shannon Stirrup

Education Honours
Lecturers: Dr Karen Collett, Tim McBride

Academic Writing and Referencing

Academic reading and writing

The PGDip (HE)(T & L) comprises three core modules::
• Teaching and Learning in Higher Education (TALHE);
• Assessment in Higher Education (AHE); and
• Research for enhancing teaching and learning.
Candidates must also choose an elective module from the
following:
• ICTs for teaching and learning;
• Citizenship, social inclusion and difference;
• Academic leadership and management;
• Postgraduate supervision;
• Service learning and community engagement;
• Work and learning;
• Recognition of Prior Learning.
In offering these modules, a blended learning approach is
applied through face-to-face contact sessions (five days for each)
module) and an online platform. The modules include formative

Workshops 26
March

60

Workshop 14 May

24

Workshop 1:
14 April

26

Workshop 2:
7 May

24

Workshop 3:
4 June

20

Dentistry Lecturer:
Dr Fathima Peerbhay

PGDip in Paediatric Dentistry:
Workshop on academic writing and journal review

7 April

8

Statistics Lit review Lecturer:
Prof Nancy Kriegler

Statistics and Population Studies Honours
Literature review workshop

8 April

50

Education Lecturer:
Dr Karen Collett

Education fourth-year research methods:
Literature review workshop

21 April

80

22 April

57

Public Administration
Fundiswa Khaile

Academic writing workshop 1
Academic writing workshop 2

16 August

40

17 August

80

PLAAS SARChI postgraduates
Prof Ruth Hall

Literature review workshop

14 September

15

First-year Enhancement CHS
FYE Coordinator:
Chante Johannes

Referencing

29 September

5
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Table 41. Written feedback on draft assignments of a whole class
Subject

Nature of intervention

Time period

Student numbers

RPL Lecturer:
Dr Rekha Rambharose

Online written feedback on draft of an assignment

July 2021

116

Nursing ECP Lecturer:
Ms Victoire Ticha

Online, written feedback on assignment 1

August 2021

52

Nursing 2nd year Lecturer:
Ms Victoire Ticha

Online, written feedback on assignment 2

Sept 2021

9

Table 42. Integrated projects with departments with feedback given throughout the module
Subject

Nature of intervention

Time period

Student numbers
(approx.)

Pharmacy Practice.
Lecturers:
Ms Tanya Dube
Prof Kim Ward

Feedback on two sets of summaries in conjunction
with three workshops mentioned above.

March-April

119

Education Honours
Lecturer:
Dr Karen Collett

Online, written feedback on four tasks leading up
to a summative research paper.
This was conducted in four modules in 2021.

2021
First and second
semester

A total of
approximately
43 students were
involved in these
processes.

Social Work third-year:
Lecturer:
Prof Marichen van der Westhuizen

Online written feedback to third-year Social Work
students on different aspects of their research
proposal.

2021
First and second
semester

Approximately
15 students were
coached by Writing
Centre tutors

Individual and group consultations with students
In 2021, the Writing Centre offered online consultations to
students on platforms of their choice. In addition, students were
given written feedback on drafts of their writing. The numbers of
consultations were relatively low compared to other years, due to
the remote learning situation. In the months between 1 March and
31 October, the Writing Centre had 360 consultations with 250
clients (some students had more than one consultation). There
were 252 new client registrations. 62.3% of consultations were
with first-year students.
The Writing Centre has an evaluation tool built into the online
booking system to elicit student feedback on the consultations.
In addition to this, as part of compiling evidence for the Writing
Centre review, a Google survey was sent out in September 2021
to all students who had had online consultations or received
written feedback in 2021. The survey had an 18% response rate.
The students’ responses indicated that:
• 85.5% of the respondents found the consultation with the
Writing tutor helpful or very helpful.
• 80.6% of the respondents felt comfortable to participate or
ask questions in their consultation.
• 87% of the respondents said that they could apply what
they had learnt from their consultation in their assignment.
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learning contexts. The project is being conducted jointly with
Faculty of Education academics, Drs Lucinda du Plooy and Nosisi
Dlamini (HSSRC Reference number: HS21/3/6). In October and
November 2021, several staff development initiatives were
conducted for team members as well as Education Faculty
staff more broadly. These included invitations to three South
African academic literacies experts to engage with Education
Faculty staff.
Economics and Management Sciences (EMS) Faculty
Dr Dison has been consulted by the EMS Faculty regarding their
review of the academic literacies courses in the Faculty and
the process that they are undertaking to change the model of
academic literacies development.

13.4.2.6 Recognition of Prior Learning Unit

• 89% said that they would continue to use the Writing
Centre.
A summary of some of the open-ended responses from students
follows. Many of the comments were positive, for example, “the
consultation was insightful and helpful” and “enjoyable and
very informative”. “We had an understanding relationship”. One
student found the consultation very helpful “because English is
my second language and I am not good at it but the assistance
I receive from the Writing Centre enables me to complete essays
assignments which are actually very difficult”. Another student
commented that the assistance was “awesome” but she would
have liked assistance with the content of the essay as well, which
is not what the Writing Centre provides. One student pointed out
that in one consultation she found the tutor’s method “(reading
my draft, adding comments, and discussing the comments
in a live session) very helpful”. This contrasted with an earlier
experience with a different tutor which was not very helpful.

13.4.2.5 Engagement with faculties regarding academic
literacies
Education Faculty
Drs Dison and Collett are lead researchers in a collaborative
research project on embedding academic literacies in higher
education curricula and assessment practices in flexible blended

RPL for undergraduate access: Portfolio Development Online
Programme (PDOP)
The RPL PDOP is a six-month fully online programme that
offers mature RPL applicants the opportunity to compete for
access to an undergraduate programme at UWC. The PDOP
consists of RPL competency assessments, academic literacy
skills-building (reading and writing support that is independent
of the Writing Centre services), induction to university teaching
and learning, introduction and engagement with UWC graduate
attributes, computer literacy skills building, and building a
survival toolkit for university students. The programme is in its
second successful cycle (2020 and 2021) at UWC. All applicants
in this programme have college-level qualifications and relevant
prior experience and training that are aligned to their degree of
choice. Applicants in this programme who have qualified with
endorsed portfolios and have achieved the learning outcomes of
this programme undergo intensive faculty-level interviews and
placement. More information can be found here: https://sites.
google.com/uwc.ac.za/rplwebinar2020rambharose/home
RPL for undergraduate access: Tests for Assessments and
Placement (TAP) programme
Due to the COVID-19 pandemic lockdown regulations, this
route was placed on hold in 2020. Since the transition to online
assessments on multiple platforms, national benchmark tests
have been reinstated and the TAP route reactivated. We have
150 applicants who have expressed an interest in this route.
More logistical information will be communicated to potential
applicants at a later stage.
RPL for credits (undergraduate and postgraduate modules)
RPL for credits is an ongoing and active process between the
RPL Unit and the faculties at UWC. This process is collaboratively
driven by the T & L specialists within a respective faculty,
academic staff and the RPL HoD. The learning outcomes of the

modules are evaluated and academic transcripts confirming
prior completion of equivalent modules are assessed to grant
RPL for credits. This process is aligned with the CAT policy where
not more than 50% of the modules in a programme can be
credited via RPL.
RPL for access: postgraduate /advanced standing
The postgraduate pathway for RPL access is ongoing. The RPL
Unit and the relevant faculty members have reviewed more than
40 applications. This process involves the assessment of formal
and non-formal qualifications and relevant experience and
training. This pathway has allowed the RPL Unit and faculties
to work more collaboratively in implementing RPL assessment
models across multiple disciplines.
RPL post-support (Student Support and Intervention Programme- SSIP)
This is a post-support programme for former RPL applicants
who officially become UWC students. The programme involves
multiple teaching and learning interventions using online
platforms to support, engage and empower the journey that
former RPL applicants are embarking on. Through the use of SASI,
we can review their academic results and flag at-risk students. At
this stage, we initiate a consultation and intervention to either
channel the student to the appropriate UWC resource or provide
an alternative intervention that involves the respective faculty or
programme coordinator/ lecturer. The SSIP is also used to create
an RPL community of practice, where all former RPL applicants
engage and support each other through relational mentoring
and social support.
RPL UWC institutional comments on draft DHET RPL coordination policy
In July 2021, the RPL Unit coordinated the UWC institutional
comments on the draft DHET RPL coordination policy. To
amalgamate UWC’s institutional comments, the institutional
Teaching and Learning Specialist for RPL coordinated the initial
draft comments that were disclosed to the institutional members
who work in the area of RPL, particularly in the assessment and
placement of RPL students. Subsequently, an online survey
and a discussion workshop were held to integrate all additional
comments, views and feedback from Deans, academics and
administrative staff members from all UWC faculties. The final
comments presented in this document, therefore, encompassed
feedback from all of the above methods.
Cape Higher Education Consortium (CHEC) Courses: RPL
The UWC RPL Unit HoD is a coordinator and co-facilitator of
the RPL CHEC course with F de Graaf (CPUT). The course was
initially meant to be offered in 2020 but was interrupted due
to COVID-19. It will be offered as planned in an online mode in
2022.
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Articulation of RPL
Multiple articulation pathways for national RPL practice and
implementation are currently being established between UWC
and colleges in the Western Cape. These partnerships will
offer a feeder system of RPL applicants with relevant formal
qualifications, training and experience to gain access to the
RPL PDOP and thereby navigate the NQF ladder. This initiative
will promote a stronger post-schooling system, promote
collaboration with multiple stakeholders in the RPL sector and
strengthen the RPL policy area.

13.4.2.7 Teaching Advancement at University Fellowship
Programme
The Teaching Advancement at University (TAU) Fellowship
Programme is a nationwide intervention initiated in 2015. It aims
at advancing teaching quality and the professionalisation of
teaching and learning in the public higher education sphere. The

TAU 3 programme formally started on 12—16 July 2021 with
52 academics from 24 public HEIs participating in Session 1,
the first (online) of three one-week intensive sessions. Session
1 was delivered with a 90% attendance despite the impact of
the pandemic and the public violence that took place at the
time. One of the main tasks of Session 1 was for each TAU
participant to finalise the design of their TAU institutional
project, which will form part of the TAU curriculum until
June 2022. Institutions are encouraged to support their TAU
participants, and specifically the rollout of their institutionbased projects in the next 12 months. The TAU 3 participants
from UWC are Dr Karin Chinnian-Kester (Law: Criminal Justice
and Procedure) and Prof Rajendran Govender (Education:
Science and Mathematics).
Two TAU fellow nominations by the EMS Faculty and the
Faculty of Arts and Humanities were successful. Prof Derek
Yu (EMS) and Associate Prof B Rink (Arts and Humanities)
are congratulated. Over the period of the TAU programme
(2022—2023), they will work on an educational project
situated within their own context as well as on a group project,
and build partnerships with colleagues from other institutions.
Ultimately, they will be equipped to lead change processes
relating to teaching and learning in their home institution.

13.5 SPECIAL PROJECTS
13.5.1 Teaching Assistant programme (summary
of reports from faculties)
The Teaching Assistant (TA) is a postgraduate student who
works under the guidance of a lecturer to support the delivery
of undergraduate programmes. The report presented here
provides an account of the faculties’ experiences in employing
TA, gleaned from faculty TA reports solicited from the Deputy
Deans. It is evident that there is a generally positive perception
regarding the use of TAs across the institution and there is a
desire to see them retained as an integral part of the learning
and teaching process.
Remuneration and training of Teaching Assistants
The TAs are employed on a contract basis for a maximum of
60 hours over 10 months. There is a dual payment system. The
monthly remuneration package from the Work-Study funding
is R9,800 for PhD students, R8,900 for master’s students and
R8,000 for honours students. The hourly rate is R8, R65 and
R50 respectively for PhD, master’s and honours students. In
some cases, They receive an additional amount of R50,000
over 10 months from the Fin10 bursary. In other cases, the
bursary amount is R3,000 per month for PhD and master’s
students and R2,500 per month for honours students.
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In most faculties, a TA training programme is being applied that
has been designed and implemented by the CIECT. This training
helps prepare them for their role in supporting lecturers during
the teaching and learning process and for working with students.
It has been pointed out that the DVC (Academic) Office does not
have an institutional training programme.
Role of the Teaching Assistant
The roles of the TAs in the faculties are multi-faceted and are
as follows:
• Assist with lecture preparations and the creation of
PowerPoint presentations.
• Facilitate classes and tutorials.
• Help coordinate tutorials.
• Conduct lectures on specific aspects of the work.
• Conduct small problem-based exercises (similar to
tutorials).
• Mark formative and summative assessment tasks such as
essays and assignments.
• Attend to student queries.
• Monitor student feedback.
• Provide technological assistance such as uploading of
lecture materials, tests and assignments on iKamva, and
online assistance during lectures and discussions.
• Provide administrative assistance on the course.
Successes of the Teaching Assistant programme
There was overwhelming support for the TA programme across
departments and faculties. The additional challenges faced by
lecturers during the pandemic have made the contribution of
TAs all the more timely (Faculty of Natural Sciences report). It
was felt that TAs play a pivotal role in supporting lecturers with
the pedagogical aspect of their work, leaving time for curriculum
development. For instance, in the Faculty of Law, it was reported
that: “The ability to engage in large groups (>500) allowed for
individual attention to students while freeing up the lecturer to
attend to more serious challenges”. Furthermore, the TA acts as
a bridge between the student and the lecturer (Faculty of Arts
and Humanities report).
The TA also benefits from the symbiotic relationship with
the lecturer. It was acknowledged that the TA programme

plays a central role in fostering exposure to academia among
postgraduate students who might be interested in pursuing
an academic career path (Faculty of Community and Health
Sciences report). From the perspective of TAs, it was felt that
they gained valuable teaching experience and knowledge in
addition to soft skills such as organisation and communication
skills. The financial benefits accrued also enabled TAs to pay
their study fees.
Challenges of the Teaching Assistant programme
In all the reports submitted, there were minimal accounts of
challenges faced with implementing the TA programme. The
challenges, faced mostly by the TAs, were:
• Having to deal with rude students.
• Not having a laptop and having to resort to using a
cellphone.
• Juggling postgraduate studies with TA responsibilities.
• Finding additional time for consultations between the
lecturer and the TA.
• Some students do not take up the opportunity to use TAs.
• Need for more training.
• Need for a more generic outline of the duties of the TA to
ensure the equitable distribution of work.
Recommendations for improving the Teaching Assistant
programme
The recommendations were:
• That TAs be appointed with tutoring as well as teaching
and learning experience.
• There is a need for discipline-specific training that will
assist TAs in their roles.
• The limits of the role of the TA should be clearly elucidated.
• A database of TAs should be created.
• The current training provided to TAs should be revisited
(from the EMS report).

Conclusion
The reports demonstrate firm support for the TA programme
and the need for the programme to continue. There is a mutually
beneficial relationship between the lecturer, TA and student. To
optimise the TA experience, TA training should be more central.
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