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EXECUTIVE SUMMARY
CALENDAR YEAR MAY 2018 - APRIL 2020

This document is the third Annual Research Report for the University of the Western Cape. The 

Annual Research Report is written in May 2020, but covers the period from May 2018 to April 2020. 

The data in the report is shown in year-by-year graphics and tabular breakdowns.

The research activities at the UWC are wide-ranging and are therefore difficult to measure using 

one set of numbers or measurables in isolation. In order to provide as clear a picture as possible, 

the Annual Research Report uses statistics and data from a number of sources. The data examined 

reports on a variety of activities, including success in obtaining research funding, dissemination of 

research findings, ratings of researchers along with commercialization and industry engagement. 

This report also highlights some of the research successes of the various Institutes and Centres  

at the UWC. It is hoped that together the information gives an overview of research excellence at 

the UWC.

As we have come to the end of our 2016-2020 research strategy, we have made significant progress 

as we walk towards making UWC a leading research led teaching and learning university. I highlight 

a few achievements:

••  We have increased our number of rated researchers and specifically A-rated 

researchers

•• We have increased the number of SARCHI chairs to 19 with almost  

  50% being women

•• We have developed and awakened a critical mass of emerging  

    researchers to become productive publishing academics 

•• We have supported 16 additional staff towards PhD completion and 

•• We have been able to secure approximately R20 234 506 from 

   the NRF through individual researcher grant applications

These are but a few of our highlights that continue to strengthen 

UWC and I wish to thank everyone who contributes to making 

research count at UWC.

DVC: Research and Innovation – Prof. Jose Frantz
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SECTION ONE
Research and Innovation Team
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The following operational units report directly to the DVC: Research and 

Innovation. In addition the CEO: Food Security and 19 SARChI Research 

Chairs also report to the DVC: Research and Innovation

DVC: Research and 

Innovation

Special 

Projects

Library

Technology 

Transfer Office

Division of 

Posgraduate 

Studies

E-research 

Gender 

Equity Unit

Centre of Excellence NRF SARCHI Chairs

“As a team our focus is to make research 

count across the university.” 
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DIRECTOR ACHIEVEMENTS
The Special Projects Unit is responsible for the management and 

coordination of the strategic research initiative and projects in the 

office of the DVC: Research and Innovation. Core to its responsibilities 

is to ensure the alignment of the research and innovation strategy  

with the UWC’s Vision and Strategy, Management of Communication 

and Liaison with Internal and External Stakeholders, Monitoring and  

Evaluation within the Office of the DVC: Research and Innovation. 

Research and Innovation Advocacy, Governance and Business 

processes in the Office of the DVC: Research and Innovation 

amongst others. 

The University Capacity Development Grant (UCDG), that aims 

to bolster and support the UWC’s strategic IOP and thus aims to 

address the transformation imperatives in the university system 

through creating an enabling environment for staff and students. 

On the UCDG programme: 

20 emerging researchers were  

supported 

17 mid-career researchers were 

supported, and 

11 established researchers were supported. 

24 Postgraduate students have been supported

DIRECTOR SPECIAL

 PROJECTS:

DR. THABILE SOKUPA

The Technology Transfer Office’s mission is to support the effective 

and efficient transfer of research outputs from the UWC to socio-

economic markets in order to create value for society, the university, 

South Africa and the rest of the world. It hopes to achieve this by 

assisting researchers with the development of their research outputs 

to a point where these can be commercialised through licensing 

to interested parties and spin-out companies. This would include 

the establishment of a UWC Seed Fund for the development of 

these research outputs, as well as ensuring interaction with relevant 

industrial partners.

9 disclosures in 2019 were received.

3 patents have proceeded to National Phase filing.

22 projects have received TIA Seed Funding, amounting to a 

total of R10 million.

DIRECTOR TTO:

DR. ANA CASSANEUVA
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DIRECTOR ACHIEVEMENTS
The Research Development Office exists to grow the University of the 

Western Cape’s capacity for innovative, ground-breaking research. 

We serve as a catalyst to promote, support, strengthen and grow the 

research enterprise at the UWC. We aim to achieve this by providing 

service and resources to faculty, staff and postdoctoral fellows that 

stimulate research and other creative endeavours. We also aim to faci-

litate and enhance partnerships and collaborations between faculty, 

government, foundations, industry and global research enterprises. 

Lastly, we are key role players in the development of infrastructure 

and policy that promote creativity and an entrepreneurial culture. 

110 external funding applications were processed 

85 funding awards were processed

355 peer reviewed and other recognised research outputs were 

produced in 2018. 

28 Capacity development workshops were conducted in 2019.

DIRECTOR RESEARCH

 DEVELOPMENT:

PROF. BERTIE FIELDING

The Division for Postgraduate Studies (DPGS) is an expression 

of the commitment of the UWC to postgraduate students. The 

DPGS provides a comprehensive support service that will improve 

retention and successful completion. The Division strives to create a 

high level of visibility in postgraduate education through a support 

service that adds value and has vitality. The DPGS facilitates student 

enrolment and retention by assisting with the administrative clearance 

of students during registration. The Division works alongside 

key offices to reduce the number of non-returning students and 

address obstacles to registration for the current academic year. The 

Division provides capacity building for students through training in 

transferable skills e.g. research methods.

1390 Transferable skills’ training offered to students

592 students assisted with individual coaching

107 supervisors attended supervisory training 

93 students attended proposal completion writing retreats

80 students attended thesis completion writing retreats 

32 draft manuscripts completed and submitted for review.

15 students received editing support for manuscripts

11 students received editing support for their theses

ACTING DIRECTOR 

DIVISION OF 

POSTGRADUATE STUDIES: 

 PROF. MARIO SMITH
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DIRECTOR ACHIEVEMENTS
The library is the legacy of the knowledge creation and research 

endeavors at the University of the Western Cape.

More than 80% of the Library budget is spent on quality information 

resources catering for disciplines’ core and niche subject collections. 

Up-to-date resources are hosted on the Library cloud platform and 

are freely accessible 24/7 to promote the scholarship of research at 

the UWC. Access to the plethora of digital information resources and 

special collections enhances the body and quality of research output, 

also increasing the potential of the readership of the research.

The library is the champion in advocating for open access to 

e-research under the DVC: Research and innovation. The UWC Open 

Access and Research Data Management policies were updated in 

2019. The UWC institutional repository showcases research output, 

theses and Dissertations uploads and online Open Journals, with 

opportunity for increasing citation and institutional value. The 

repository aims to build and uplift researcher Profiles and UWC 

research rankings.

1764 research output/articles were uploaded in 2018-2019

1172 theses and dissertations uploaded 2018-2019

7 online open journals listed

DIRECTOR LIBRARY: 

DR. SHIRLENE NEERPUTH

Today, research is increasingly data-driven in most fields. Thus 

researchers require new skills to deal with their data throughout the 

research life cycle. e-Research thus has the potential to accelerate 

research outputs and enhance an institution’s research agenda.

The e-Research office (ERO) promotes and supports the use of 

advanced information technologies to foster better, faster and 

higher-impact research. More specifically, its mission is to:

1. Advise researchers and postgraduate students about their 

data intensive research and research data management needs

2.  Coordinate multi-disciplinary data intensive research activities 

and postgraduate student training

3.  Organise research data management courses following the 

Carpentries approach

4. Provide in-house data intensive research computing 

infrastructure and support

5.  Facilitate access to regional, national and international data 

intensive research computing infrastructure and support.

DIRECTOR E-RESEARCH:

 PROF. MATTIA VACCARI
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DIRECTOR ACHIEVEMENTS
The Gender Equity Unit’s (GEU) research primarily, but not only, 

focuses on the institutional culture, practices, and policies. The 

research outcomes impact on the university on various levels and 

ensure that the institution is alert to its mission of inclusivity and 

non-discrimination on all levels. The research therefore always 

addresses how the institutional culture is transformed to include 

women, gender, race, sexuality, and nationality in all its programmes 

and policies. The GEU is also involved in collaborative research with 

other higher education institutions to address sexual harassment 

and gender-based violence. Current research is on the epistemic 

access and success of final year students. This is a joint project 

with the Education Faculty and 6 other HE institutions. The GEU is 

also involved in continuing research in the SADC region on ‘Women 

Beyond Inequalities’ where it studies how laws and policies influence 

women’s and gender equality in South Africa. Various articles, book 

chapters, and monographs have been published.

In 2019 the Gender Equity Unit (GEU received a grant from the 

Commonwealth Universities (ACU) to conduct institutional gender 

workshops with staff.

The GEU, in partnership with the Triangle Project, hosted the first 

ever global LGTBQ Women’s Conference in Cape Town in June 2019.

DIRECTOR 

GENDER EQUITY UNIT: 

DR. MARY HAMES

The Centre of Excellence in Food Security (CoE-FS) undertakes 

innovative research and critical enquiry to enable South Africa to 

tackle the challenges of food insecurity and nutrition. Food insecurity 

is caused by a number of factors ranging from a lack of income with 

which to purchase sufficient calories and nutrients, to the inability of 

a country or region to provide affordable food to its population, to 

constraints on the physical environment limiting the production of 

food, such as water scarcity, poor soil quality and climate change. 

Accordingly, research at the CoE-FS is transdisciplinary in nature. 

Through established networks (nationally, regionally and globally) 

and collaborative approaches; our research examines the scale, 

nature, causes and consequences of food insecurity in South Africa, 

and elsewhere on the African continent. 

Our collaborative approach recognises the importance of drawing 

insights from the humanities, social sciences and natural sciences, as 

well as stakeholders’ knowledge, to find solutions to the complexities 

associated with achieving food security and nutrition for all.

Our goal is to improve food security and nutrition, through linking innovative science with critical 

enquiry and implementation strategies, such as addressing development priorities as set out in 

South Africa’s National Development Plan, continent-wide frameworks such as Agenda 2063, and 

global calls to action such as the Sustainable Development Goals, specifically SDG2: “End hunger, 

achieve food security and improve nutrition”.

In 2019 a total of 78 (60.9%) women were supported for research. A total of 52 students 

graduated in 2019, supported with NRF and leverage funding. The Centre had a total of 58 

publications, and 18 of these publications have an impact factor of 3 and more.
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DVC: RESEARCH AND 
INNOVATION: MAKING 
RESEARCH COUNT

LEADING RESEARCHERS AT THE UWC: 

UWC has 19 SARChI Research Chairs for the  

entire University.

“Tell us 

how to make 

research 

count”
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PROF. NICKY ROMAN
SARChI Chair in Human Capabilities, Social Cohesion and the Family

The purpose of research is to develop knowledge and enhance skills, 

but in reality this cannot rotate around one individual because its’ true 

value is located in a practice of caring for and sharing with others, 

whether academics or students or communities. In sharing as 

a researcher, I share my knowledge, skills and abilities to the 

extent that there is a shift into many aha moments. My research 

counts and is sustainable through the value I attribute to 

local and international partnerships, as together we build 

and develop the critical mass in family science. 

 PROF. NICO STEYTLER
 SARChI Chair in Multlevel Government, Law and Policy

The impact of research is slow and unpredictable. A more direct impact 

is when one provides policy assistance to government. With my 

colleagues Jaap de Visser and Tinashe Chigwata we produced, 

An assessment framework for section 139 interventions, for the 

Western Cape Department of Local Government, which sets 

out a new approach to applying the intervention provisions 

in the Constitution in a proactive and corrective manner. 

This document has now served at various national 

intergovernmental relations forums.

PROF. EMMANUEL IWUOHA
SARChI Chair in Nanoelectrochemistry and Sensor Technology

Knowledge transfer through student and staff exchange helps 

research make an impact. Prof. Iwuoha has led by example as he 

creates opportunities for student exchange to countries such 

as Spain, Germany, Norway, France, Lithuania and Ireland. 

Prof. Iwuoha was admitted as a Fellow of the African Academy 

of Sciences (FAAS) in December 2018 and awarded an NRF 

A-rating in September 2019.

PROF. JULIAN MAY
Director of the CoE in Food Security, and the UNESCO Chair in African 

 Food Systems

She made me realise that if research is to count, the researcher 

must take responsibility for ensuring that the findings reach the 

right people at the right time. My involvement in counting poverty 

in South Africa is an example of the effort, networks, opportunity, 

and patience required.
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PROF. SAROJINI NADAR
SARChI Chair in Religion and Social Justice

Working closely with the Desmond Tutu Centre for Religion and Social 

Justice, the SARChI Chair in Religion and Social Justice aims to make 

research count through facilitating transdisciplinary research and 

community engagement on the critical intersections between 

religion and social justice. We have done this primarily through 

capacity development and community engagement initiatives.

PROF. MARIO SANTOS
SARChI Chair in Cosmology with Multi-Wavelength Data

I am an Observational Cosmologist and my research focus is on the use of 

radio telescopes to study the Universe at large. When thinking about how to 

make our research count in a field such as Astrophysics, the first thoughts 

usually go to more practical matters with direct (and quicker) impacts on 

society. These are definitely important and I will describe them below, buta as 

a researcher, I cannot deny the main reason I do what I do and that is the thrill 

to discover something about the Universe. I study it’s beginnings, 

composition and evolution, and in the process, learn something 

about the fundamental physics that governs everything. Finally, 

we cannot downplay the impact that knowing something about 

our Universe has on society. People have a genuine interest on 

understanding our place in the world and we need that feeling 

of awe in order to engage more people in science or at 

least challenge their thoughts and make them dream 

about what’s out there.

PROF. MARLA TRINDADE
SARChI Chair in Microbial Genomics

I have trained and mentored a large team of South African post graduate 

researchers from the underrepresented groups, which has 

made a significant contribution to the transformation  

agenda through their training in a number of scarce skills, 

and more importantly, building a critical mass to assist 

South Africa in executing the national bioeconomy strategy 

for economic growth using science and technology.
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PROF. BEN COUSINS
SARChI Chair in Poverty, Land and Agrarian Studies

My research focuses on land and agrarian reform policies and their roots 

in and impacts on underlying socio-economic relations and dynamics. 

These policies have the potential to reduce rural poverty - but they 

are also a hot political potato in South Africa today. Given the 

heat generated by debates in the public domain, it is important 

that arguments are informed by detailed evidence and rigorous 

analysis, the key features of good research. Over the past ten 

years, in 25 different research projects, my SARChI Chair has 

enabled me to undertake and co-ordinate research that 

strives to be both relevant and of high quality.

PROF. STEPHEN DEVEREUX
SARChI Chair in Social Protection for Food Security

As a social scientist preoccupied with urgent real-world challenges of 

poverty and hunger, my work is very policy-focused and applied, 

using a combination of research, teaching, training, media and 

policy engagement. The overarching objective of my SARChI 

is to identify critically how South Africa’s social protection 

system could make a more significant contribution to 

the eradication of food insecurity.

PROF. PRISCILLA BAKER
SARChI Chair in Analytical Systems and Processes for Priority and 

Emerging Contaminants (ASPPEC)

Students under my tutelage combine their knowledge of fundamental 

chemistry, analytical systems and electrochemistry to develop 

efficient solutions to these challenges. They learn to ask 

critical questions, design purpose-driven experiments, 

objectively review outcomes and communicate their 

findings in a scientifically sound and eloquent manner. 

For most students, the journey of higher learning is also a 

trajectory of personal growth, validation and enrichment.
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SECTION TWO
Changing the Landscape of 
Research at the UWC
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The UWC ascribes to the Berlin Declaration of Open Access promotion 
of information and knowledge creation. In this regard the library actively 
advocates for Open Access via the various university fora. Open Access 
Libguide of freely available academic and research resources were 
prominently featured on the library webpage. Theses and research 
output were evident growth uploads to the 2019 institutional repository.

OPEN ACCESS

■  Institutional Research Repository 
This repository continued to grow steadily as the university research output increased. During 2019 

the repository grew by 24,99% from 3 201 to 4 051 records. Research publications, conference 

papers and posters are continually being harvested by staff to add to the repository. In December 

2018 two projects were initiated that would run consecutively in 2019.

In both cases research articles and reports produced at both institutes were uploaded to the research 

repository. Both projects for Poverty, Land and Agrarian Studies (PLAAS) and the Dullah Omar 

Institute for Constitutional Law were concluded successfully during the year and have initiated regular 

deposits to the repository. In both institutes students and staff were trained to upload records to the 

repository. This collaborative model has proved to be effective in building the repository, as well as 

encouraging capacity building in the participating departments. The two major projects initiated by 

the Faculty of Law and the Faculty of Economics and Management Sciences, in collaboration with 

the library, boosted open access uploads for the UWC in 2019. Communication with authors and the 

use of library databases all contribute to the growth of the repository.  

■ Theses Digitization Project 
The research legacy project was initiated in the latter half of 2019. There are large numbers of 

theses that are available in the Library in print format only. With regard to premium shelf space, 

a workflow plan for the digitization project was compiled by the Manager: Digital services, due 

for implementation in 2020. Some print theses were checked against the repository records to 

establish a digital footprint. Where none was found, the theses were digitised and the catalogue 

record reflected the online availability.

1.

The chart reflected an increase - total 954 record uploads

1200

1000

800

600

400

200

0
ARTS CHS DNT EMS EDU LAW NSC

Research Publications Uploaded in 2019

■  Total 2018   ■  Total uploads 2019

23

53

15

429

6

320

45

OPEN ACCESS
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Global Citizenship can be understood in various ways determined 
by the discipline in question. Here we regard it as the intersection of 
knowledge; essentially a conversation between nations in the globe for 
the purposes of transnational and global solutions to global challenges. 

Regional development solutions in conversation with universal development challenges and 

solutions foster the possibility for the intersection of knowledge. 

Sustainable Development Goals are the apex goals. In order to breakdown the complexity of how 

to achieve this, we suggest looking at it through the lens of Global Citizenship. 

The concept of global citizenship is embedded in the Sustainable Development Goals though 

SDG 4: It aims to ensure inclusive and equitable quality education and promote lifelong learning 

opportunities for all, which includes global citizenship as one of its targets. The UWC strives to ensure 

that all learners acquire the knowledge and skills needed to promote sustainable development, 

among others through education for sustainable development and sustainable lifestyles, human 

rights, gender equality, the promotion of a culture of peace and non-violence, global citizenship, and 

the appreciation of cultural diversity and of cultures’ contribution to sustainable development. The 

UWC has embarked on collaboration as a vehicle to achieve SDGs through capacity development, 

by: 

••  Capacitating our researchers through funding sourced from strategic partnerships. 

••  Promoting international exposure for our researchers. 

••  Emphasizing research with social impact

UWC GLOBAL CITIZENSHIP 
AND SUSTAINABLE 
DEVELOPMENT GOALS

2.
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GLOBAL CITIZENSHIP

UNDERSTANDING AND DISCOVERY

E-research, Big data, e logistics, data analytics
(Science, EMS, CHS, Dentistry)

ENABLE AND ADVANCE
Leadership and governance  

in Higher Education

CULTURAL DEVELOPMENT  
AND ENGAGEMENT

Early childhood development
(Education, Arts, Dentistry and CHS)

Diversity in Psychologial practices
Neuroscience

Migration

SUSTAINABILITY

Social Innovation and  
development

The UWC has identified emerging niche areas that would meaningfully contribute to the Global 

Citizenship. The UWC is proud of the progress it has made as a research-intensive unit, with results 

that make it the leading institution in Africa in some fields. The projects identified here are designed 

to realise the potential of emerging niches.

Emerging niches are areas of sufficient concentration of expertise and active international 

networking to be on the brink of becoming South African centres of excellence. The UWC has 

eight such emerging niches in the faculties of Science, Law, Health Sciences, Arts and Education. 

All eight have already convincingly made their mark by producing excellent research. The project 

is designed to add to the professorial leadership in strategically focused ways, and so to advance 

the scale and impact of this research. The emerging niche areas are:

••  Leadership Development in Higher Education: Capacity Building

••  Social Innovation and Development: Empowering Society

••  Neuroscience: Mastery of Skills

••  Early Childhood Development: Skills Transfer

••  Diversity Centre: Eliminating the barriers to access for equal opportunity to skills development

••  Big Data analysis

••  Migration

Emerging UWC Niche Areas inter-disciplinary GLOBAL CITIZENSHIP
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In 2019 the UWC took two major steps toward supporting the effective 
adoption of advanced IT (hardware and software) tools by researchers 
in any field to allow them to make the most of the “big data” revolution.  
 
The establishment of the e-Research Office (ERO - https://eresearch.uwc.ac.za) and of its Data 

Intensive Research (DIR) initiative funded by the DHET’s HDI development grant, has started the 

process of coordinating and linking the several ambitious initiatives existing on campus, such as: 

•• ON-CAMPUS, NATIONAL & INTERNATIONAL CONNECTIVITY: The ICS has led the upgrade 

of on-campus LAN and WAN connectivity via the completion of 10 Gbps connectivity at most 

buildings on campus and the roll-out of the Wi-Fi densification project and the stabilization 

of the eduroam authentication service campus-wide. The creation of a Science DMZ has also 

provided researchers with direct access to the SANREN backbone. 

•• IDIA - HTTPS://WWW.IDIA.AC.ZA: the Inter-university Institute for Data Intensive Astronomy 

(IDIA) is a UCT/UWC/UP partnership to develop cloud computing technologies for High-

Throughput Computing (HTC) applications to support South African astronomers making the 

most of the MeerKAT radio telescope and eventually the Square Kilometre Array (SKA).

•• SANBI - HTTPS://WWW.SANBI.AC.ZA: The South African National Bioinformatics Institute 

(SANBI) aims to heighten awareness of bioinformatics in South Africa and to assist the 

country to make optimal use of this technology. As part of its mission, SANBI has established a 

competitive computing infrastructure which combines cloud computing and high-performance 

computing (HPC) science platforms. 

DATA INTENSIVE RESEARCH3.

Early Science MIGHTEE Workshop held at the UWC – March 2019
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•• ILIFU - HTTP://WWW.ILIFU.AC.ZA - HTTPS://DOCS.ILIFU.

AC.ZA: IDIA has led the ilifu consortium (UCT/UWC/SU/CPUT/

SPU/SARAO) in its successful bid to fund a major expansion 

of the original IDIA research cloud to support astronomy and 

bioinformatics at the regional level. The UWC, via both IDIA 

and SANBI, was closely involved with the ilifu proposal and is 

now a major user of the ilifu cloud computing facility. The ilifu 

facility is the first powerful research-oriented cloud computing 

facility in Africa, and its design has provided helpful indications 

into the strategy to be adopted for the African Open Science 

Platform (AOSP) initiative. 

 Researchers, digital curators and digital librarians embarked 

upon the South African National Bioinformatics Institute at 

the University of the Western Cape as part of the Ilifu User 

Engagement Workshop 2019. The aim of Ilifu is to engage 

South African researchers at the partner organisations to be 

global pioneers in the strategic science domains of astronomy 

and bioinformatics and simultaneously promote human capital 

development in these sectors.

•• MEERKAT CLUSTER - HTTP://DOCS.MEERKAT.UWC.AC.ZA: 

the ERO has led a collaboration between IDIA, SANBI and 

ICS to revitalize an existing High-Performance Computing 

cluster hosted by the ICS data centre and directly connected 

to the SANREN backbone via the Science DMZ. The existing 

hardware has been given a new lease of life through the 

adoption of modern research software technologies and is now 

being used for research projects in biodiversity, conservation 

biology, nuclear physics and computer science, as well as 

astronomy and bio-informatics. The Meerkat cluster illustrates 

how financial and technical support resources can be pooled 

to support computing resources required by researchers in 

different fields.

Ilifu partners
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TECHNOLOGY TRANSFER 
OF RESEARCH OUTPUTS

4.

During the reporting period, 1 January – 31 Dec 2019, the UWC TTO has continued to provide 

support to further commercialisation activities on a number of UWC projects, some of which are 

highlighted below:

•• AMD-Fly Ash Technology: Despite a number of logistical and technical delays, the 1000L AMD-

Fly ash pilot plant has been successfully demonstrated at Eskom’s facilities in Rosherville. A 

Technology Demo day, held on 30 October 2018 gauged interest from several industry players.  

The TTO will follow up with these companies to see if any would be interested in taking the 

technology forward.  The TIA seed fund project was officially closed in the 1st semester of 2019. 

The PI has retired and will be leaving the University at the end of 2020.  

•• HySA Systems Technologies: UWC is working with HySA Systems on a commercialisation 

roadmap for the UWC IP related to HySA Systems technologies. 

“What is Technology Transfer and Innovation?” 

“Innovation is the successful implementation of new or improved products,
processes and services derived from new ideas and inventions, resulting in the

creation of social and/or monetary value”

THROUGH TECHNOLOGY TRANSFER

UNIVERSITY 
RESEARCH

SOCIETAL 
NEEDS

TECHNOLOGY TRANSFER /
INNOVATION PROCESS

IMPACT
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•• Kraalbos Extract Technology: DAFF registration for the Biofertiliser has finally been awarded in 

March 2019.  Potential licensees who have previously expressed interest in commercialising the 

technology have been contacted to submit a proposal for commercialisation.  

•• HIV Drug Resistance testing software (Exatype): The UWC previously received funding 

from SAMRC-SHIP for the development of the technology for tuberculosis drug resistance 

and antimicrobial resistance, as an additional offering to the HIV application. The licensee for 

the HIV application, Hyrax Biosciences, is in the process of sourcing investment funding and 

negotiations are taking place for the assignment of IP through an equity stake. 

•• Y-STR Forensic Kit for sexual assault: A trademark for the product, UNIQTYPER, was granted. 

The successful completion of the Alpha prototype of the male Y-Chromosome forensics 

detection kit, the UniQ-Typer, was announced in December 2018.  

•• Copyright license: The UWC has previously licensed a TB health activist workbook to the 

Western Cape Education Department (WCED). This was the first license to attract license fees 

for the UWC. Earlier last year the license was renewed for a 2-year period.

•• The UWC TIA Seed Fund Projects:  As of 31 December 2019, 22 projects have received TIA 

Seed Funding, amounting to a total of R10 million. Of these, 16 projects have been closed or 

terminated, while 6 are still active.

•• IP Creators Award: The top UWC IP Creators received a monetary award from the National 

Intellectual Property Office (NIPMO) to be utilised to advance their technology to a commercial 

product.
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SECTION THREE
Creating an Enabling 
Environment
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The programme is in support of early career researchers and particularly 
those studying towards the completion of their PHD. Currently in South 
Africa statistics relating to academics indicate that there is a need to 
develop the pipeline of academics to become researchers. 

Developing a diverse academic community is critical for the higher education sector as we 

continue to prepare academic leaders. Developing the scholar programme is therefore meant to 

provide academics with the opportunities to support them on this journey. In focusing on the 

development of academics as researchers the programme focused its attention on supporting 

them in establishing a public research profile, writing for publication, writing competitive funding 

proposals and building and expanding their research networks and partnerships.

DEVELOPING THE RESEARCH 
SCHOLAR PROGRAMME

1.

The first cohort started in the 2018-2019 financial year and had 28 participants, and this group is 

called Developing the Scholar 2 (DST2). The second cohort started in the 2019-2020 financial year 

and has 20 participants, and this group is called Developing the Scholar 1 (DST1). In both groups 

we have seen a proportionally higher number of female participants.

■ Developing the Research Scholar 
Graduation first Cohort. 

On Friday 15 February 2019, the DVC Research and Innovation, 

held a graduation ceremony for the first cohort “DST 2” under 

the developing the scholar programme. The graduation was 

graced by the UWC Rector and Vice-Chancellor Prof. Tyrone 

Pretorius, wherein he gave the key note address. Developing 

the scholar programme is a Department of Higher Education 

funded initiative, under the University Staff Doctoral Programme 

(USDP), and implemented under the auspices of the Deputy 

Vice-Chancellor: Research and Innovation.

The UWC Rector and Vice-Chancellor  
Prof. Tyrone Pretorius, giving key note 
address.

At a glance 
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 Developing the Scholar Programme Graduates

“Developing the Scholar 

Programme assisted me to shape 

my Research proposal.”

Developing the scholar first cohort expressed great appreciation for the 

programme, and the fact that the programme had assisted them in their 

PHD study journey, these are some of the quotations from the participants: 

“I have learnt a lot, I have gained the skills 

to progress it on my own, and I feel that this 

programme should continue for the next 

generation because its super beneficial.”

“This programme I think, the effects thereof or implications thereof will 

last for a very long time to come, and paying it forward to others what I 

have learnt here  is wonderful.”

“I think paramount to this is the 

element of care that comes through 

the programme.”

“It has helped 

me to create 

structure and not 

to procrastinate.”

“I found that being 

accountable to others on the 

programme, it enables one to 

show progress.”

“Because there is this support 

mechanism in place in the Developing 

the Scholar programme, I think that 

this has impacted how I now deal with 

students in the classroom.”

“I’m Feeling very confident 

about my PHD because 

my attitude towards it is a 

positive one.”
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ADAPTT is a consortium, constituted by five South African universities 
(University of the Western Cape; Cape Peninsula University of Technology; 
Rhodes University and Tshwane University of Technology). The University 
of Missouri and the University of Illinois will be giving student technical 
support. The South African consortium partners each have two staff 
members studying towards various fields. These staff members will be 
supported towards completion of their PhDs.

Specifically, the programme – under the auspices of the consortium led by the UWC- sets out to 

address the following goals:

•• Student development – through obtaining and graduating ten PhD students (from various fields)

•• Staff development – through research and teaching related efforts which will include but are

not limited to the development of writing for publication skills, the development of grant writing

skills, development of postgraduate supervision abilities as well as the improvement of research

skills (all directed in the direction of human capacity development)

•• Curriculum transformation and programme development - through delving and embedding issues

of Africanisation /Internationalisation /Decolonization initiatives in designated research endevours.

2.THE ACADEMIC DOCTORATE
ADVANCEMENT PROJECT
TOWARDS TRANSFORMATION
(ADAPTT)

At a glance 

2019
Publications 

Universities in 
the consortium 

International staff 
exchanges

9
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Publications 

Females

The University Staff Doctoral Programme (USDP) in Community Develop-
ment and Community Education calls for applications for its two year 
mentorship programme beginning in January 2019. The USDP is a 
Department of Higher Education (DHET) supported initiative funded under 

the University Capacity Development Programme (UCDP).

UNIVERSITY STAFF DOCTORAL 
PROGRAMME (USDP), IN 
COMMUNITY DEVELOPMENT 
AND COMMUNITY EDUCATION

3.

This project is a collaboration between four 

universities: University of the Western Cape, 

University of Pretoria, University of Missouri and 

Rutgers University-Newark. Five students will be 

selected from the two South African university 

partners in the disciplines related to community 

development and/or community education. 

The programme aims are as follows:

•• The programme participants will meet

three times during the course of the time

in the programme. One of the sessions will

occur during a visit to the U.S. where PHD

candidates will participate in a series of

workshops related to pressing issues in

the areas of community development and

community education.

•• The PHD candidates will receive individual

coaching from a team of the faculty from

South African and U.S. institutions (each

participant will be assigned one U.S.

academic coach and one South African

academic coach). This coaching will focus

on matters of degree completion and

developing a publication agenda related

to factors of community development and

community education.

•• There will be an on-line component, through

which participants will be provided with

coaching and on-going assignments that

will help facilitate their on-going thinking

and writing toward the completion of their

dissertations. The on-line component will

also be used to encourage their thinking and

writing about issues linking their dissertation

projects to research related to the areas of

community development and community

education.

USDP Workshop

FemalesPublicationParticipants

4 1
At a glance 

2019 70%
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A majority of the black female researchers at the University of the Western 

Cape are in the early stages of their research careers. This means that they 

are either in the process of obtaining their PhD, or have just recently acquired 

their PhD within the last five years. With this in mind, these researchers are 

beginning to apply, obtain and manage funding grants, and are beginning 

to establish their research niche and portfolio. It is likely that they have 

not yet achieved international recognition for their work or acted as the 

Principal Investigator in many of their projects.

Most of the more established and renowned researchers are older at the UWC are white males. 

The Executive Management at the institution recognises the weakness of this equity profile, and 

is extremely supportive of transferring the knowledge and skills of our experienced researchers to 

our younger, and particularly black, females.

The customised intervention grant from the NRF was obtained to help kick-start the process 

of changing this equity profile to one that is more representative of the South African nation. 

The goal of the intervention is to develop black, female academics, with PhDs, as researchers, by 

providing them with programmes to support the establishment of visible research profiles, the 

writing for publication, the writing of competitive international and national funding proposals, and 

the building and expansion of their collaborative research networks and partnerships.

In order to identify the researchers who would benefit from this grant, relevant demographic and 

qualification data from the Human Resources office was consulted, and verified against data and 

nominations received from the various faculties. A list of researchers fitting the following criteria 

was compiled and invited to participate in the programme:

•• Black (African, Coloured or Indian)

•• Females

•• Completed her PhD within the last five years

Study participants formed a community of practise and all participants were invited to be part of 

group coaching interventions. Participants who indicated the need for individual coaching sessions 

with an executive performance coach will be receiving coaching session over the next 3-4 months. 

These coaching sessions are aimed at professional academic development and are also aimed at 

assisting the participants to develop their research and career trajectories.

COMMUNITY OF PRACTICE:  
BLACK FEMALE RESEARCHERS

4.
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The Department of Higher Education (DHET) has phased out the Teaching 

Development Grants (TDG) and Research Development Grants (RDG) in 

2017. The phasing out was followed by the introduction of a new University 

Capacity Development Programme (UCDP) which was resourced by the 

University Capacity Development Grant (UCDG) at the beginning of 2018. 

This new earmarked grant represents both a consolidation and extension of the functions that 

were served by the TDG and RDG. The UCDG is intended to build on the gains made in the 

implementation of the TDG and RDG, as the sector moves towards a more coherent approach 

in addressing transformation imperatives. Under the UCDG, the Office of the DVC: Research and 

Innovation has supported the following initiatives.

65 masters and PHD students attended writing retreats which includes proposal

        completion, thesis completion and publication. 

16    academic staff supported for teaching relief.

10    academic staff supported seed grant in 2019

2    candidates supported for Postdoctoral opportunity in 2019

16    Mid-Career Researchers supported for National or International Conference Support.

13  Mid-Career Researchers - Staff Exchange for Networking and Research Project  

Development.

11      Leading Researchers supported to Build Research Teams.

  4     Mentor Support projects were funded

UNIVERSITY CAPACITY 
DEVELOPMENT GRANT 
(UCDG)

5.
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■ Centre of Excellence in Food Security

Since 2016 the Centre of Excellence in Food Security (CoE-FS) has focused 

on a comprehensive and integrated programme of research and, as a result, 

we have not issued further open calls for proposals. In 2018 the Department 

of Science and Technology (DST)–National Research Foundation (NRF) 

Centre of Excellence in Food Security (CoE-FS) concluded its fifth year of 

research and postgraduate training. A milestone during this year was the 

preparation of a self-assessment report and the midterm review.

Oversight of the CoE-FS is provided by a Steering Committee (SteerCom) comprising the DST, the 

NRF, the Deputy Vice-Chancellors (DVCs) of the University of the Western Cape (UWC) and the 

University of Pretoria (UP), and a group of international and national experts. The full SteerCom 

provides comment on the scientific content of the research undertaken by the CoE-FS, as well as 

providing guidance on both the annual and multi-year strategies. An Operational Subcommittee 

deals with matters of compliance, quality control, the Key Performance Areas (KPAs), and approval 

of the specific project proposals.

The CoE-FS now boasts international collaborations in, among other countries, Algeria, Argentina, 

Belgium, Benin, Brazil, Côte d’Ivoire, the Czech Republic, Ethiopia, Finland, France, Germany, 

Ghana, Kenya, Libya, Mozambique, Namibia, the Netherlands, Nigeria, Tunisia, Uganda, the United 

Kingdom and the USA. In 2017, we were awarded a UNESCO Chair in African Food Systems, which 

is assisting in widening the footprint of the CoE-FS in Africa.

CENTRE & INSTITUTIONS6.

At a glance 
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supervised  by Co - FS core staff 
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9
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■ Institute for Poverty, Land and Agrarian Studies (PLAAS)

The focus of PLAAS remains solidly concerned with the nature of change on rural landscapes and 

in agro-food systems. Therefore agriculture, marine and natural resources, and the land-water-

food-energy nexus are at the centre of their research endevours. In parallel, PLAAS research is 

informed by an understanding of the nature of rural-urban linkages; and an awareness that their 

work needs to contribute to a broader understanding of the nature of rural-urban transitions in 

the region. PLAAS sees urban and rural poverty as two sides of one regional dynamic. The core 

competency of PLAAS remains the understanding of rural, agricultural and natural resource-

dependent livelihood systems. PLAAS pursues multi-disciplinary research with a strong preference 

for qualitative sociological and anthropological approaches, supplemented by quantitative and 

econometric approaches. 

PLAAS boasts of no less than 48 African partnerships in 16 African countries in southern, eastern, 

western, central and northern Africa. The Institute has achieved this through its Network of 

Excellence in Land Governance (NELGA); Young African Researchers in Agriculture Network 

(NELGA) and many donor funded research projects. PLAAS has five full professors, of which four 

are NRF-rated, and one holds a DST-NRF Chair.

In line with the IOP goals 1, 2 and 3, PLAAS positions its research in poverty, land and natural 

resources to create a meaningful and stimulating student experience. Their research is situated 

within local, regional and global contexts. The flagship professional programme of PLAAS is 

the postgraduate diploma in Poverty, Land and Agrarian Studies. This programme draws land 

professionals mainly from government departments in land, agriculture and fisheries at national 

and provincial level. 

PLAAS has received two significant Institutional Awards since 2017. In 2017, Prof. Moenieba Isaacs 

received the Academic Achievers Excellence Award for Institutional Individual Engagement 

Excellence for her research, policy and community engagement work. In 2018, Prof. Ruth Hall 

received the Academic Achievers Excellence Award for Institutional Established Researcher at the 

Institutional and EMS faculty level. As the Institute’s work drew the attention of other stakeholders 

from outside the UWC, Prof. Hall was appointed by the President of South Africa, President Cyril 

Ramaphosa to serve in the Presidential Panel on land Reform. 

At a glance 
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■ Institute for Social Development (ISD)

The Institute for Social Development is a Research Institute. Given the amount of work that it 

does, it is being recognised among the top South Africa centres for research and teaching in 

Development Studies. The institute offers Honours, Postgraduate, and advanced research 

programmes that prepare students for careers in public leadership. Since its establishment, more 

than 1 000 students and researchers have received quality training and empowerment allowing 

them to occupy leadership positions in top national and international development organisations.

Over the years, the ISD has carried out various research projects, engaged in postgraduate 

student supervision and disseminated research results via academic publications. Although the 

exact numbers of postgraduate students who graduated in 2019 are being put together, the ISD 

continued to contribute immensely to the number of postgraduate students who graduated in 

2019. In terms of financial matters, the ISD continued to receive support from key global partners/

donors including, United States African Development Foundation (USADF), the United Nations 

(UN), the European Union (EU) and many others. These funds assisted the Institute to engage in 

extensive research work for governments and international agencies. This is not something new. 

Since 2012, the ISD has raised more than R5 million for research projects at the University of the 

Western Cape. In general, the ISD draws on the unique strengths of its professional staff drawn from 

multidisciplinary fields. These colleagues forge new ways of thinking to shape today’s development 

policies for the improvement of people’s lives.

With the support of the Office of the DVC R & I, the ISD was able to host a PhD Conference in 2019, 

which was a great success. This provided students with the platform to present their research 

outputs and to market themselves while also instilling confidence in them.

At a glance 

2018 MA in Development 
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■ The Interdisciplinary Centre for Sport Science and Development
(ICSSD)

The Interdisciplinary Centre for Sport Science and Development  (ICSSD) with its research, teaching 

and community outreach agenda has identified and is addressing the pressing need in South and 

Southern Africa for evidence-based sports policies and strategies, interventions, programming, 

management, and programme evaluation of programmes geared towards development goals. 

In positioning the ICSSD as a centre of excellence in the above-mentioned areas, the following 

considerations were regarded as paramount:

•• The ICSSD’s understanding and awareness of the South African situation in terms of sport and

development;

•• The University’s mission and vision, the Faculty’s mission and focus, as well as responding to the

key areas in the IOP and the Green Paper and new White Paper which has just been released for

discussion at the UWC.

•• The ICSSD’s understanding and insight into the particular role that the Centre can play regarding

the role of sport and development at the UWC;

•• The capability and professional standing of the ICSSD and the building of a sound track record

and reputation;

•• Following an interdisciplinary approach in exploiting the advantages and potential of sport and

development, also for interdisciplinary research purposes;

•• The ICSSD’s commitment and passion for partnerships, collaboration and networking.
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■ Institute for Water Studies (IWS)

The aim of the Institute for Water Studies is:

To be a leading institution in the development of an understanding of water resources and how they 

respond to changing environmental conditions, and their co-evolution with society particularly in a 

society undergoing socio-economic transformation.

These research themes of the Institute for Water Studies cover;

i) surface and subsurface occurrence, movement and storage of water,

ii) linkages between human and natural environmental conditions with water quantity and quality,

and

iii) linkages between water resources and society, and how these linkages affect and are affected by

socio-economic transformation.

Most of our research is carried out in a) the Tankwa-Karoo, b) the Touws, and c) the Heuningnes 

River in the Cape Agulhas region. The Heuningnes Catchment is considered as our Living Laboratory 

with the following facilities for water resources monitoring and investigation;

•• 5 automatic weather stations

•• 13 river water levels measuring stations

•• 2 lake level measuring stations

•• 14 monitoring boreholes

•• 26 piezometers

•• 4 sap flow monitoring system

•• IRGASON CO
2
/H

2
0 Open Gas Analyzer with a 3D Sonic Anemometer (eddy covariance system)

(R513,282) for monitoring atmospheric CO
2
 and water vapour.
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■ The Institute for Data Intensive Astronomy (IDIA)

The Inter-University Institute for Data Intensive Astronomy (IDIA) will continue to lead and 

support research with the MeerKAT radio telescope through its science projects, cloud computing 

infrastructure and bursaries for graduate students. In collaboration with the South African Radio 

Astronomy Observatory, the IDIA will further develop the capacity to process the large data 

sets coming from the MeerKAT radio telescope. The IDIA continues its work in Development and 

Outreach through interdisciplinary collaborations within the University (Department of African 

Language Studies, Faculty of Arts and Humanities) and other institutions (e.g. International Science 

Council, DARA Big Data). We engage students from undergraduate to graduate levels and young 

faculty to increase their profile and strengthen their outreach. We run big data skills development 

hackathons and will aim such training specifically at Historically Disadvantaged Institutions.
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■ The South African Institute for Advanced Materials Chemistry (SAIAMC)

The SAIAMC raised over R46 million in research funding in 2019 and achieved a number of research 

and innovation milestones, for example, firstly, from HySA Systems led by Prof. Siva Pasupahti:

•• A Fuel Cell Powered Multi-rotor Unmanned Ariel Vehicle (UAV) prototype was developed with

its first successful flight on 12 August 2019.  Ongoing optimisation should result in near 3 hour

flight times.

•• Commenced collaboration with Split University (Croatia) for modelling and simulation of fuel

cell vehicles with commercial grade software development tools.

•• UWC/HySA Systems in collaboration with Impala Platinum completed the successful

development and testing of a prototype fuel cell power module for forklift applications accessing 

integrated metal hydride hydrogen storage tanks.  This project is a continuation of a long-

term, successful collaboration with Impala Platinum Refineries begun in October 2015.  In this

collaboration the UWC has designed and built fuel cell forklifts with metal hydride hydrogen

storage extension tanks. These forklifts have been re-fuelled by the UWC-designed hydrogen

refuelling station, and have continued to operate without any major issues for over five years.

•• An international collaborative research project # 778307 entitled HYDRIDE4MOBILITY /

Hydrogen fuelled utility vehicles and their support systems utilising metal hydrides undertaken

within H2020-MSCA-RISE-2017 EC Programme (started in end 2017) ran successfully through

2019. The project involves partners from Norway, Germany, Croatia, Indonesia and South Africa

(SAIAMC / UWC – coordinator, Impala Platinum and TF Design).

•• An international collaborative research project RICS-MH / Metal Hydride Materials and Systems

for the Increase of Efficiency in Renewable and Hydrogen Energy was undertaken within BRICS

STI Framework Programme (started at the end of 2018) and is running successfully. The project

involves partners from Russia, China, India and South Africa and is coordinated by the SAIAMC

/ UWC research team.

Other Significant Conference 

Output (seminars, workshops)7
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■ The South African National Bioinformatics Institute (SANBI)

The SANBI has developed a teaching intervention to empower the public on biomedical topics, 

including genetics and DNA storage. The impact of this intervention was assessed using rigorous 

scholarly methodology.

In 2019, following on from SANBI-alumnus Batsirai Madzokere’s Masters thesis, Eugene de Beste and 

Peter van Heusden (SANBI staff) built a small cluster with low-cost high-performance computing 

infrastructure at the National Institute for Communicable Diseases.  Originally a UWC start-up, this 

small data centre in Newlands provides open-source District Health Information System software 

(DHIS2) to large parts of Africa where resources are constrained. Eugene de Beste at SANBI 

continues to be involved in this project and is currently contracted to upgrade and modernise their 

systems.

Other Significant Conference Output 

(Seminars, Workshops, Courses)
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■ The Dullah Omar Institute (DOI)

The work of the Dullah Omar Institute for Constitutional Law, Governance and Human Rights is 

underpinned by research where it puts new knowledge into the world and makes well-researched 

arguments in support of social justice. The DOI’s work is often ahead of the curve because it asks 

questions that few others ask. 

The DOI coordinated the visit of the Ugandan Land Inquiry to South Africa (5-6 April 2018). This is 

a Presidential Commission of Inquiry into land matters, which visited South Africa to learn from its 

law reform process since 1994. The Commission looked at, among other things, the legal process 

to achieve law reform, and implementing the most suitable economic models to achieve real gain 

for land claimants. The event comprised two site visits, three engagements with state institutions, 

two academic seminars and an expert and activist conference.

The DOI partnered with the Auwal Socio-Economic Research Institute (ASRI) and the District Six 

Museum to convene a seminar on ‘Race and racism in post-millennial post- apartheid South Africa: 

unmaking the past, making the future’ (26 September 2018). The seminar was chaired by Jaap de 

Visser, the Director of the DOI and featured influential researchers and thought leaders on race and 

racism. The seminar took place at the District Six Museum.

The prestigious annual Dullah Omar Memorial Lecture was delivered on 9 October 2018 by Naledi 

Pandor, Minister of Higher Education and Training. The topic was: “Entrenching a human rights 

culture in South Africa – problems, prospects, successes”.

Other Significant Conference 

Output (seminars, workshops)7
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2018/2019: RESEARCH WEEK

Research Week is part 

of our ongoing efforts to 

promote and acknowledge 

the University’s research 

contribution. This is in 

line with Goal Three of 

the UWC’s Institutional 

Operational Plan (IOP) 

2016-2020 – Research and 

Innovation. 

The aim is:

“To strengthen the UWC’s  

position as an excellent 

research 

and innovation university 

with local relevance, 

regional impact and global 

recognition”.

The week’s activities included guest speakers, workshops and a research symposium geared 

at creating more opportunities for innovation.

Another highlight was the Annual Research Student Presentations: Mock 3MT competition. 

This served to highlight the research of Masters and PHD students who presented their findings.

In 2018 we focused on celebrating and recognising research at the UWC. In 2019 the focus of the 

research week was on UWC research and local partnerships and impact. In 2020 we will host our 

research week from 28 September to 2 October 2020. The theme will be UWC research: global 

impact and local relevance.

The research week created a space to celebrate, discuss and explore the diverse ideas and 

collaborations involved in research at the UWC – and beyond.

In 2019 the theme was Actioning Heritage for Local Relevance, Regional Impact and Global Recognition.

During the 2019 research week Prof. Frantz said:”We as an institution were never meant to be a 

research-intensive led teaching and learning university, never meant to learn the mysteries of the 

universe, seek answers to poverty and hunger or examine the complex relationship between the 

technical and the human or understand how culture will be impacted on by the Fourth Industrial 

Revolution. However, we are contributing to this dialogue and excelling in these areas”.
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SECTION FOUR
Outputs
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■ Senate Research Funding

Senate Research Funds are aimed at funding University of the Western Cape researchers working 

on a UWC-registered research project. A maximum of R30 000 was awarded per researcher for 

2019. Each project that is funded must be registered with the Senate Research Committee and 

ethically approved by either the BMREC, HSSREC or AREC, if ethics are relevant.

In 2018, TWO (2) SR Funding calls were made. Not all the funds were spent in the first call, which 

enabled the Committee to open a second. Again, not all funds were used, so the remainder of this 

budget was transferred to the page fees and international conferences budget. In 2019, the budget 

allocated for SR funds was R2,500,000.

■ Conditions for funding:

Funding is based on the applicant’s research output for the given rolling two-year period. For 

example, for 2019 the output years would be 2017 and 2018.

The table below indicated the SR funding awarded for 2017 to 2019 per faculty.

FUNDING1.

SR FUNDING

FACULTY 2017 (ZAR) 2018 (ZAR) 2019 (ZAR)

ARTS 358 500 134 790 208 000

CHS 59 284 393 472 112 000

DENTISTRY 214 392 44 522 205 132

EMS 17 000 133 000 0

EDUCATION 0 162 000 0

LAW 284 500 117 000 175 000

SCIENCE 1 587 500 1 451 396 975 250

Total 2 521 176 2 436 980 1 675 382
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SR INTERNATIONAL CONFERENCE FUNDING

FACULTY 2017 (ZAR) 2018 (ZAR) 2019 (ZAR)

ARTS 190 196 248 335 238 778

CHS 268 556 162 997 343 434

DENTISTRY 69 839 48 011 114 188

EMS 61 444 61 406 153 650

EDUCATION 0 167 643 80 000

LAW 95 732 57 011 113 482

SCIENCE 308 623 207 725 328 583

Total 994 389 953 128 1 372 115
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SR FUNDS 2017 - 2019

■  2017    ■  2018   ■    2019

■ International Conference Funding

Applications to support international conference attendance are only considered if the applicant 

published an article or co-authored an article (which was submitted to the DHET for subsidy) 

in a subsidised journal in the recent rolling 2-year period (for example; applying for funding for 

a conference in 2019, rolling two years will be 2017-2018). A points scoring matrix (minimum 9 

points) used for consideration, based on publication output, status of the conference, and how one 

plans to present their research at the conference. The UWC only funds air-fare, conference fee, 

direct ground travel (from the air-port to the hotel and back) and visa fees, if applicable.

In 2019, the budget allocated for international conference funding was R1 000 000. An additional 

R400 000 was transferred from unspent SR funds.

The table below shows the international conference awards made from 2017 to 2019 per faculty.

Applications for international conference travel are made on an ad hoc basis. Applications must 

be recommended for approval by the Faculty Research Committee, prior to submission to the 

Department of Research Development for consideration by the Senate Research Committee.
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■ Publication Fees

2017 2018 2019 

Total (ZAR) 853 654 1 110 988 1 592 507,94

Average/paper 8 800 10 581 10 833

Number Papers 97 105 147

PAGE FEES BY FACULTY FOR 2019

■ ARTS    ■  CHS   ■    DENTISTRY   ■  EDUCATION ■ EMS    ■  LAW    ■  SCIENCE

195 967

558 558

62 223

490 092

91 524

127 899

66 244

This purpose of this fund is to facilitate open access publishing of research articles by members of 

the University of the Western Cape. This should make the University’s research more accessible, 

thereby increasing the visibility and impact of the research, for the benefit of both researchers and 

the University.

Payment is to be made after the relevant article has been accepted for publication. Proof of 

acceptance from the publisher must be submitted to the RO in order for payment to be processed. 

Payment of articles authored by UWC authors only; where articles are co-authored with authors 

from other institutions, the Fund will support the prorated portion of the author fees for UWC 

authors only.

At this time, the budget allocated for page fees only enables payment for journal articles that are 

published in journals accredited by the DHET, as it is very likely that we will receive subsidy for 

these articles. Researchers, however, are increasingly requesting for support to pay publication 

fees for books. While subsidy earned for books cannot be guaranteed until the books have been 

assessed by the DHET, it is important to note that a qualifying book could earn up to 10 units. This 

may affect the way that the publication fee budget is allocated in the future.
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FUNDING PROGRAMME
NO. OF 

APPLICATIONS 
AWARDED

TOTAL AMOUNT 
AWARDED (ZAR)

Black Academics Advancement Programme 5 R  1 087 919,00

Blue Skies Research Programme 1 R   538 000,00

Community Engagement Programme 1 R  1 104 375,00

Competitive Programme for Rated Researchers 4 R 1 975 500,00

Competitive Support for Unrated Researchers 4 R 1 786 060,00

Customised Interventions for Universities 1 R     65 000,00

DST-NRF Conference Fund 2 R 1 700 000,00

Evaluation and Rating 28 R   450 000,00

Foundational Biodiversity Information Programme 1 R    100 000,00

Global Change Grand Challenge 3 R  3 612 700,00

Human and Social Dynamics in Development 1 R      511 000,00

Incentive Funding for Rated Researchers 2 R      60 000,00

International Council of Scientific Unions 1 R      50 000,00

IRG - France / South Africa Research Cooperation 
Programme

1 R     147 850,00

IRG - Japan Society for the Promotion of Science / NRF 

Research Cooperation Programme
1 R    498 000,00

IRG - Norway / South Africa Research Cooperation 

Programme
2 R  1 725 000,00

IRG - NRF/BELSPO Joint Science and Technology 

Collaboration
1 R       99 818,00

IRG - South Africa- Mozambique - Zambia Joint Call Research 

Cooperation Programme
1 R    100 000,00

IRG - South Africa/Tunisia Research Cooperation Programme 1 R    100 000,00

Knowledge Interchange and Collaboration 7 R     276 486,00

Marine & Coastal Research Grants 1 R    890 000,00

Research Development Grants for Y-Rated Researchers 4 R    383 800,00

SA Research Chairs - Religion and Social Justice 1 R 1 600 000,00

Special Transformation Awards 1 R     50 000,00

Thuthuka 11 R  1 323 000,00

In 2019, the following NRF awards were made. 
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Calendar Year 2018/2019 was marked by number of key highlights including 

growth in research expenditures and a number of publications; expansion of 

programmes designed to provide the UWC’s position amongst SA universities. 

The Department of Higher Education and Training annually releases a report on the publication 

output of all South African universities. These reports use a number of indicators (publication unit 

outputs, per capita publication output, normalized knowledge output and doctoral and research 

masters’ production).

The UWC contributed 2,5 % of the national research publication outputs. It ranked 11th overall for 

the publication units generated. The tables below highlight how the UWC has performed in various 

categories.

HIGHLIGHTS2.

YEAR 2017 2018

Permanent academic staff 658 626

Publication units generated 482,98 481,97

Journals 422,55 424,61

Book chapters 53,18 45,43

Conference proceedings  7,25 11,26

Publication per capita  0,73 0,71

Masters graduated 275 295

PhD graduated 360 372

Weighted research output 1117,98 1148,79

Table 1: Weighted Per capita research publication output

YEAR 2017 2018

Permanent academic staff 658 626

Staff with Masters 192 195

Staff with PhD 374 376

PhD graduated per staff with PhD 112 124

Table 2: Staff capacity 
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RESEARCH & RECOGNITION 
REWARDS

3.

We hosted our first rewards and recognition evening in 2019 and the aim 

was to recognise the individual achievements and the faculty achievements 

in terms of research and innovation at the UWC. The winners in the different 

categories are listed below.

CERTIFICATECERTIFICATE

BEST NEXT GENERATION RESEARCHER
Ms. Ronel Davids – Faculty of Community Health Sciences

BEST EARLY CAREER RESEARCHER
Mr. Timothy Dube – Faculty on Natural Science

BEST MID CAREER RESEARCHER
Dr. Fareed Moosa – Faculty of Law

BEST ESTABLISHED RESEARCHER
Prof. Ralf Henkel – Faculty of Natural Science

FACULTY BOOK PRIZE AWARD
Prof. Rajendra Chetty – Faculty of Education

BEST ADMINISTRATOR SUPPORT
Ms. Natalie Isaacs – Faculty of Natural Sciences

BEST FACULTY OPEN SOURCE REPOSITORY
Faculty of Community Health Sciences

BEST LIBRARIAN
Ms. Pelisa Vanda – Library services

INNOVATION AWARD
Prof. Alan Christoffels – Faculty of Natural Science

BEST POSTGRAD STUDENT PHD
Dr. Smart Mabweazara – Faculty of Community 

Health Sciences
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CERTIFICATECERTIFICATE

BEST POSTGRAD STUDENT MASTERS FACULTY
Ms. Linathi Ndzuzo – Faculty of Natural Science 

1st Place 85%

Mr. Tinashe Paul Kanosvamhira – Faculty of Arts 

2nd Place 80%

Ms. Sharon Lynda Mckenzie – Faculty of Community Health Sciences 

2nd Place 80%

Ms. Benita Rose – Faculty of Economic Management Sciences 

TOP 3 FACULTIES: (2018)
Arts – 1st Place

Science – 2nd Place

Law – 3rd Place

TOP 3 DEPARTMENTS: (2018)
Earth Science –  1st Place

Public Law – 2nd Place

Religion and Theology – 3rd Place

TOP 3 RESEARCHERS FOR 2018
Prof. Jamil Mujuzi 1st Place (Law)

Prof. Jacques De Ville 2nd Place (Law)

Prof. Edlyne Anugwom 2nd Place ( Anthropology and Sociology)

Prof. Felix Banda 3rd Place

DVC SPECIAL RECOGNITION AWARDS IN RESEARCH AND INNOVATION
Prof. David Attwell ( A Rated Researcher) - Faculty of Arts

Prof. Romeel Davé ( A Rated Researcher) - Faculty of Natural Sciences

Prof. Emmanuel Iwuoha ( A Rated Researcher) - Faculty of Natural Sciences

Prof. Cedric Linder ( A Rated Researcher) - Faculty of Natural Sciences

Prof. Roy Maartens ( A Rated Researcher) - 

Faculty of Natural Sciences

CREATIVE ARTS AWARD
Prof. Heidi Grunebaum (Centre for Humanities 

Research) - Arts Joint Award

Dr. Hermann Wittenberg (English Department) 

- Arts Joint Award
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RESEARCH 

AWARDS

2019

DVC research and innovation team 
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Prof. Roy Maartens recognised for achieving his A-rating 

Ms. Davids recognised for being the best early career researcher
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Faculty Rated Researchers A B C Y

Arts 30 1 12 15 2

Education 9 0 3 6 0

Science 67 5 11 43 8

CHS 19 0 2 12 5

Law 12 0 7 4 1

Dentistry 1 0 0 1 0

EMS 8 0 1 5 2

AT A GLANCE4.

Y1* = Potential to be a world leader

RATING TOTAL CATEGORY BREAKDOWN

A 6 A1 = 1 A2 = 5

B 36 B1 = 11 B2 = 10 B3 = 15

C 86 C1 = 23 C2 = 38 C3 = 25

Y 18 Y1* = 4 Y2 = 14

2019 NRF Rated Researchers

YEAR NUMBER OF SARCHI CHAIRS MALE FEMALE

2015 13 10 1

2016 13 9 4

2017 15 10 5

2018 18 10 8

2019 19 10 9

Number of SARChI Chairs
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Faculty Rated Researchers A B C Y

Arts 30 1 12 15 2

Education 9 0 3 6 0

Science 67 5 11 43 8

CHS 19 0 2 12 5

Law 12 0 7 4 1

Dentistry 1 0 0 1 0

EMS 8 0 1 5 2

YEAR NR OF JOURNALS NR OF PAPERS

2006 248 360

2007 273 422

2008 309 517

2009 346 566

2010 360 608

2011 450 777

2012 534 858

2013 625 1023

2014 710 1402

2015 735 1328

2016 741 1464

2017 817 1130

2018 851 1344

Number of Papers and Journals for UWC (2006 – 2018)
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Rated Researchers

■ 2014 19 10 2 6 8 11 47

■ 2015 22 12 2 7 9 12 54

■ 2016 23 17 1 9 9 13 67

■ 2017 28 17 1 9 9 13 69

■ 2018 28 18 1 8 9 13 73

UWC academics published their papers in 1 772 unique journals over this period.
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INDIVIDUAL 

AUTHORS

CUMULATIVE NUMBER 

OF AUTHORS
PAPERS

PAPERS/

AUTHOR

PAPERS/

AUTHOR PER 

YEAR

Top 10% 12 12 1322 110,17 8,47

11 to 20% 22 34 1342 61,00 4,69

21 to 30% 36 70 1305 36,25 2,79

31 to 40% 54 124 1286 23,81 1,83

41 to 50% 79 203 1330 16,84 1,30

51 to 60% 111 314 1315 11,85 0,91

61 to 70% 170 484 1322 7,78 0,60

71 to 80% 268 752 1309 4,88 0,38

81 to 90% 518 1270 1319 2,55 0,20

Bottom 10% 1262 2532 1325 1,05 0,08

Prof.ile of Productive Authors at UWC (2006 – 2018)

Weighted research outputs

DHET Accredited Research Output 2008 – 2018
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2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018*

■ Books and chapters ■ Conference proceedings ■ Journal articles Total
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POST GRADUATION STATISTICS

2018 2019

April August December April August December

Doctoral 48 44 22 71 45 16

TOTALS 114 132

Masters 181 131 75 216 95 62

TOTALS 387 373

ARTS EMS EDU LAW SCI DEN CHS TOTAL

DOCTORAL DEGREES 9 7 8 4 21 1 7 57

MASTERS DEGREES 27 29 9 22 58 11 42 198

HONOURS DEGREES 92 694 55 0 143 0 47 1031

DEGREES 643 208 416 219 428 0 165 2079

DIPLOMAS 2 228 28 46 19 71 40 434

CERTIFICATES 0 49 23 74 0 0 0 146

TOTAL 773 1215 539 365 669 83 301 3945

Number of postgraduate students graduated 2018-2019

Next Generation Researchers
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5. ACHIEVEMENTS

Nuclear physicist Cebo Ngwetsheni is a PHD student at the University of the Western Cape leading 

the way into the investigation of the very core of matter, as the first author of a ground-breaking 

paper on nuclear polarization, just published in Physics Letters. It’s exciting in what it means for 

science - and even more exciting in what it means for the UWC, as the only solely UWC-published 

paper we’ve had in this prestigious journal.”

Author: Nicklaus Kruger. https://www.uwc.ac.za/News/Pages/Cebo-Ngwetsheni%E2%80%99s-

Endless-Quest-Changing-The-World-With-Nuclear-Physics-And-Farming.aspx

“Could sea sponges - found
exclusively in South African 

waters - hold the key to 
developing medication to fight 

cancer and malaria?”
A review article invited for publication in the South African Journal 

of Science this week, known as latrunculid sponges - which serves as a 

feeding deterrent to predators and gives these sponges their colour, could possess not only anti-

cancer and anti-malaria properties, but anti-microbial properties as well. The work underway at the 

UWC, led by Professors Antunes and Beukes, is to try and find nanoparticles which could deliver 

these marine chemical compounds directly to cancer cells so that they do not adversely affect 

normal cells.

Author: institutional Advancement

“Cebo has achieved a

beautiful piece of physics 

that is far out of the box.”
PROFESSOR NICO ORCE

Cebo Ngwetsheni
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ACHIEVEMENTS contd.

The sky has been the limit for Senamile Masango from a young 

age, when she dreamed of being the first African woman in space. 

That dream is still on track as she obtains her Master’s degree in 

Nuclear Physics - cum laude - from the University of the Western Cape. 

Senamile (32), is one of only a few women in South Africa to obtain a degree in the field, she will be 

continuing her studies towards a doctorate degree. She was part of a major African-led experiment 

at CERN, the European Organisation for Nuclear Research and one of the world’s largest and 

most respected centres for scientific research. She was also the only woman represented in the 

group. Senamile’s ambitions are relentless as she launched the Senamile Masango Foundation in 

2014, which aims to empower women in South Africa and Africa. It offers programmes for school 

pupils and professionals to increase the scientific productivity and efficiency of women scientists 

in the Third World and to strengthen the research efforts of, and training opportunities for, young 

women scientists and engineers.

Author: Harriet Box https://www.uwc.ac.za/News/Pages/UWC-April-Graduation-From-tragedy-

to-triumph---cum-laude-Master%E2%80%99s-degree-graduate-in-Nuclear-Physics-reaches-for-

the-stars.aspx

The UWC’s Tina Fransman wins 2018 ESAA Medal for her master’s thesis. Her thesis, in which she 

used a multidimensional poverty index (MPI), was based on multidimensional poverty in South 

Africa between 2001–2016. At the time of writing, the approach of MPI was relatively new in South 

Africa as many local studies were not utilising it. She is currently pursuing different research topics 

in her doctorate studies, she explained. 

Author: Adian Van den Heever https://www.uwc.ac.za/News/Pages/UWC%E2%80%99s-Tina-

Fransman-wins-2018-ESSA-medal-for-Best-Economics-Master%E2%80%99s-Thesis-in-South-

Africa.aspx.

“   

“I feel that there is indeed growing interest 
regarding multidimensional poverty and 
fresh approaches to measure it. I feel that 
poverty is still a major issue that South 
Africa seems to be grappling with and I 
think there is room for much more research 
to be conducted regarding all types of 
poverty analysis.”    TINA FRANSMAN

“...because it’s every

scientist’s dream to go to 

CERN...”
SENAMILE MASANGO
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She has advanced the scientific understanding of water flows, giving decision-makers tools to 

assess the real costs and benefits of river system development. Dr. King led the development of the 

tools as a researcher at the University of Cape Town, South Africa, and then as Honorary Professor 

at the University of the Western Cape. With colleagues she created methods to demonstrate 

ecological and social implications of damming and de-watering rivers.

Author: SIWI Stockholm International water institute. https://www.uwc.ac.za/News/Pages/River-

flow-champion,-Dr-Jackie-King,-wins-2019-Stockholm-Water-Prize-Stockholm,-Sweden.aspx

Prof. Roy Maartens receives two honours from the National Research Foundation The annual NRF 

Awards recognise and celebrate South African research excellence, honouring researchers for 

their contributions to knowledge creation and dissemination, as well as capacity development and 

transformation. 

Author: Nicklaus Kruger. https://www.uwc.ac.za/News/Pages/NRF-Awards-Prof.-Roy-Maartens-

Receives-Top-Honours-From-National-Research-Foundation.aspx

ACHIEVEMENTS contd.

Dr. Jackie King has been 

named the 2019 Stockholm 

Water prize Laureate for her 

game-changing contributions 

to global river management. 

“The NRF awards recognise and 
celebrate the efforts of these 
outstanding women and men who, 
through their work, are advancing 
knowledge, transforming lives and 

inspiring a nation.” 
DR. MOLAPO QHOBELA 
CEO of the NRF

DR. JACKIE KING

PROF. ROY MAARTENS
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Law Highlights 
In 2019, during the Inaguaral DVC Research and Innovation award, the Law Faculty performed 

exceptionally well. For example, Dr. Fareed Moosa won the overall university category “Best Mid-

Career Researcher’ (Law Faculty), which “recognizes a mid-career researcher who has completed 

their PhD within the last six years, and has demonstrated significant growth and impact in one 

or more subject areas”. The Department of Public Law and Jurisprudence was ranked 2nd in the 

‘Best Faculty Department’ category which recognizes “the best faculty department that has 

demonstrated significant growth in terms of research output”. The Law Faculty was ranked 3rd in 

the ‘Best Faculty’ category which “recognizes the faculty that has demonstrated significant growth 

in terms of research output”. Prof. Jamil Mujuzi was ranked 1st in the ‘Top Researchers for 2018 

Academic Year’ category which recognizes “the researcher with the highest research output for 

the academic period 2018”.

Nhlanhla Sono (Lecturer in Private Law) and Sithe Ngombana (Associate Lecturer in Criminal Justice 

and Procedure) have been awarded funding support from the National Research Foundation, 

in collaboration with First Rand/FNB in terms of the BAAP (Black Academic Advancement 

Programme). Nhlanhla Sono will be receiving funding in the post-PhD track for a period of two years 

for research running expenses, lecturer replacement and an international visit, e.g. for research. 

Sithe Ngombane will be receiving funding in the PhD track for three years to be used for lecturer 

replacement, and running expenses. The UWC was successful with 4 applications in the 2020 

round. The goal of the programme is to increase the proportion of suitably qualified Black African 

academic staff and academic staff with disabilities at South African public universities. It does so 

by providing support to these categories of academics to attain doctoral level qualifications as well 

as postdoctoral research training so as to become established academics.

Nhlanhla Sono (Lecturer in Private Law) and Sithe Ngombana (Associate Lecturer in Criminal 
Justice and Procedure)

ACHIEVEMENTS contd.
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SECTION FIVE
Faculty Highlights
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■ FACULTY OF ARTS
DEPUTY DEAN RESEARCH: 

PROF. STEWARD VAN WYK 

The Faculty of Arts is committed to being a leading 

faculty of its kind within the country, with considerable 

national and international renown for the quality of 

its graduates and the originality of its scholarship.

UCDG SUCCESSFUL APPLICATIONS

2  Emerging Researchers- PhD Completion Support (Teaching Relief)

2  Emerging Researchers- Seed Grants Project Funding

 1  Emerging Researchers- Post- Doctoral Opportunity Support for Staff Exchange

 1  Mid-Career Researchers- Staff Exchange for Networking and Research Project Development

 1  Established Researcher Programme: Leading Researchers to Build Research Teams

 1  International Leadership and Research Development Collaboration for Faculty Leaders

The faculty has deep commitment to fostering a research culture, a dedication to teaching and 

learning and the delivery of an academic programme of integrity, the promotion of postgraduate 

studies, the implementation of clean and effective administrative systems, and a commitment 

to equity, transformation and the development of our staff complement. All of these goals were 

identified and articulated in the Faculty Operating Plan which we developed in relation to the 

UWC’s IOP 2010-2014, and they remain fundamental to the faculty’s vision for 2018 and beyond, in 

line with the new IOP, and articulated in the Faculty Plan for 2018-2019.

During 2018, we also received several new Mellon grants, in the CMDR, the CHR and in Women’s 

and Gender Studies, which are detailed later in this report. Through the CHR and CMDR, the faculty 

is presently initiating exciting creative projects. Our creative writing programme has already 

developed national renown and is becoming internationally recognized. The CHR is also driving 

developments off campus, including a Factory of the Arts, further collaboration with the Handspring 

Puppet Company, and the Dullah Omar Centre for the Critical African Humanities (DOCCTAH) in 

Athlone; as are the CMDR and Department of Linguistics, through their acquisition of the Centre 

for Advanced Studies of African Society facility, and collaborative work with its staff. In terms of 

enrolment, the faculty has grown from 2 610 students in 2008 to 4 353 students in 2019, which 

makes us the second largest faculty at UWC.

The funding allocated through the DVC R&I played an instrumental role in promoting and enhancing 

research across departments. It enabled staff to attend international conferences and deliver 

papers, build research teams and foster collaboration in niche areas and significantly increase the 

output of the faculty. The fact that the faculty received the prize for the highest research output at 

the DVC’s Research and Recognition Awards Ceremony last year can be attributed to the funding 

and support that we received.
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At a glance 

2018

Chapter publications

Book publications

Journal article 

publications

Conference proceedings 

publications
1

10

1

84

At a glance 

2019

Chapter publications

Book publications

Journal article 

publications

1

25

78

2019
Dr. Jodamus visited the USA to conduct planning meetings around a proposed book in the 

Emory Studies in Early Christianity Series and met with fellow researchers in the Rhetoric of 

Religious Antiquity group. He also attended several sessions of this group and participated in 

panel discussions. Prof. Antia set up a research group around Coloniality and Language Planning in 

Zambia which included partners from the University of Zambia. Two book proposals were drafted 

which will be published during the course of 2019/20. 

Recipients of UCDG funding in 2019 were Dr. Mokapelo (Xhosa Department), Dr. Udemans (Desmond 

Tutu Centre), Dr. Solomons (Religion and Theology Department), Prof. J. Klaasen (Religion and 

Theolory Department) and Prof. S. van Wyk (Afrikaans Department).

Dr. Udemans used the grant to network around an issue of the African Journal of Religion and Media. 

The issue will address the lack of feminist intersectionalist perspectives about religion and media 

in Africa. Dr. Solomons visited the VU Amsterdam where he presented lectures on Reconciliation 

and Violence during Apartheid and engaged with colleagues around post conflict areas. These 

include scholars from i.e. Indonesia, Yugoslavia, the Netherlands and Columbia and will result in 

an Interdisciplinary Conference in Peace and Conflict Studies to be held in Amsterdam later this 

year. Prof. Klaasen also visited the Netherlands to build connections with universities. He explored 

collaboration on the topic of Narrative Theology. This will result in articles over the next year. Prof. 

Van Wyk and colleagues and students collaborated with Prof. Willemse form the University of 

Pretoria on a project about Biographies and Intellectual Histories of Black Afrikaans subjects. This 

resulted in constructive engagement in a workshop and writing retreat. He furthermore visited 

the USA to do research on the Afrikaans poet PJ Philander and conducted interviews with family 

members, colleagues and former students of the poet.

The grants have been put to good use and will result in expanded international partnerships that 

will yield conference papers and journal articles. 
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■ FACULTY OF COMMUNITY
HEALTH SCIENCES

DEPUTY DEAN RESEARCH: 

PROF. MARIO SMITH 

The overall aim of the research portfolio for 2019 was 

to increase research productivity within the faculty 

through increasing research engagement. Research 

engagement was conceptualised through various 

indicators such as: the number of research projects 

registered, the number of projects that obtained ethics 

approval, collaboration with internal, university wide 

and external partners, research funding obtained, 

postgraduate supervision capacity, staff qualifications, 

publication metrics, researcher rating, SARChi Chairs, Emerging niche areas, 

conference presentations (local and international) (dissemination) and research 

administrative management systems.

UCDG SUCCESSFUL APPLICATIONS

11  Developing the Research Scholar Programme I

4  Developing the Research Scholar Programme II

4   Developing the Research Scholar Programme II Developing Researcher Conference

 Support

3   Emerging Researchers- PhD Completion Support (Teaching Relief)

2   Emerging Researchers- Seed Grants Project Funding

 1   Emerging Researchers- Post- Doctoral Opportunity Support for Staff Exchange

 1   Mentor Support

2  Mid-Career Researchers - National or International Conference Support

2  Mid-Career Researchers - Staff Exchange for Networking and Research Project     

 Development 

 1  Established Researcher Programme: Leading Researchers to Build Research Teams

 1  International Leadership and Research Development Collaboration for Faculty Leaders

 1  Rated Researcher Support

The Faculty consists of the following departments: Occupational Therapy, Psychology, Social Work, 

Physiotherapy, Dietetics and Nutrition, Sport Recreation and Exercise Sciences (SRES); Schools: 

School of Nursing, Public Health and Natural Medicine and Centres/Units: Child and Family Studies 

(CHS), Interprofessional Education Unit (IPEU) and ICCSD.



FACULTY/DEPARTMENT/UNIT/CENTRE NO. OF PUBLICATIONS NO. OF UNITS

CHS 26 4.36

Dean CHS 12 3.92

Dietetics and Nutrition 9 2.37

Nursing 27 11.3

Occupational Therapy 20 4.81

Physiotherapy 30 9.52

Psychology 35 12.48

Public Health 139 26.67

Social Work 31 12.57

School of Natural Medicine 7 2.45

SRES 24 7.89
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At a glance 

2018

Chapter publications

Journal article 

publications

9

222

At a glance 

2019

Chapter publications

Journal article 

publications

Conference proceedings 

publications3 1

196

RESEARCH PUBLICATIONS
Academic staff in the FCHS published 227 journal articles and book chapters in 2018. In 2019 the 

numbers of published manuscripts in accredited journals increase to 360. The publications reported 

reflect those from Child and Family Studies, IPEU and ICCSD.
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ACHIEVEMENTS AND AWARDS 

There were a number of funding instruments staff obtained successfully during 2019 for various 

research related activities. They are listed below: 

UCDG Funding 

Staff Exchange 

Dr. Tania Steyl, Physiotheraphy, University of Antwerp, Drie Eiken Campus (21-31 August 2019). 

Dr. Juliana Willemse, SoN, Drs Hols-Elders at the Center for Research and Development of Education 

at the University, Medical Center Utrecht in the Netherlands 

Dr. Leigh Adams Tucker, Psychology, Center for Human Animal Interventions (CHAI) at Oakland 

University, in Michigan, USA 

Dr. Portia Bimray, SoN, Chinmay Vishwavidyapeeth, Yenepoya University, Dehli University, India 

Dr. Marie Young, SRES, Winston Salem Univeristy, Therapeutic Recreation Department Dr. Shernaaz 

Carelse, Social Work, Evangelische Hochschule Darmstadt, University of Applied Sciences, Germany.

Project Funding 
Dr. Leigh Adams Tucker, Psychology, Exploring psychosocial and behavioural outcomes for at-risk 

youth, and shelter dog wellbeing, within a humane education programme, South Africa. 

Dr. Gérard Filies, IPEU, First years’ experience of different learning environments that foster inter 

professional education: a comparative study.

International Conference Support 
Dr. Charlene Erasmus, CFS, The 7th IEPS and 14th ENPS Brazilian National Conference on Social 

Policy 

Dr. Emma Mckinney, ICSSD, Nordic Network on Disability Research conference that was be held at 

the UCC Carlsberg Campus (Did not attended due to late notification) 

PHD Completion 
Ms. Lindy van der Berg, SoN Mr. Jeffery Hoffman, SoN 
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FACULTY /PROGRAMME Targets 2019 2-Aug %

FACULTY OF DENTISTRY 791 775 98%

Doctorate 16 24 150%

Undergraduate degrees and diplomas 525 510 97%

Master degree 95 95 100%

PgDip 155 146 94%

Postgraduate Ratio 34% 34%

a. Postgraduate students enrolled

DEPUTY DEAN RESEARCH: 

PROF. GRETA GEERTS

■ FACULTY OF DENTISTRY

UCDG SUCCESSFUL APPLICATIONS

3  Developing the Research Scholar Programme I

3  Developing the Research Scholar Programme II

3  Developing the Research Scholar Programme II Developing Researcher Conference

 Support

 1  Mentor Support

2. SYSTEMATIC REVIEW WORKSHOP
During 2108, a systematic review training programme was developed for Dentistry staff. The original 

programme consisted of 4 contact sessions of 2 to 3 days each. During 2019, two of these contact 

sessions were held and a third one early in 2020. The fourth contact session will consist of a series of 

writing days facilitated by the programme convenors. The facilitators and lecturers were Prof. Geerts, 

Prof. Khan and Dr. Kimmie. Guest lecturers were Mr. Davids, Dr. A Musekiwa and Prof. B Yan.

WORKSHOP DATES VENUE ATTENDANCE COSTS FUNDING

1 13-14 March 2019 Protea 
Marriott Hotel 
(Welgemoed)

23 R57 160.00 DVC: R&I (UCDG)

2 1 & 3 August 2019 MP and TGB OHC 11 R4 264.00 Dentistry DD: 
Research and HD

3 23-24 January
2020

Protea 
Marriott Hotel 
(Welgemoed)

16 R36 279.98 (venue)

Transport lecturer: R2 
377.24 & R1 415.46

Lecturer fee: R6 400 

DVC: R&I (UCDG); 
Local conferences 
budget and Dean 
Dentistry



At a glance 

2018 Journal article 

publications123

At a glance 

2019 Journal article 

publications33

Dr. R Ahmed Developing the Research Scholar Programme I

Dr. H Holmes Developing the Research Scholar Programme I

Dr. A Jeftha Developing the Research Scholar Programme I

Prof. Amosun
Emerging Researcher Programme: Faculty Mentoring and Capacity 
Development

Prof. Y Osman Internationalization

Mr. E Maboza Developing the Research Scholar Programme II

Dr. D Smit Developing the Research Scholar Programme II

Dr. Peerbhay Developing the Research Scholar Programme II

Prof. G Geerts Writing retreat (systematic review venue)

3. UNIVERSITY CAPACITY DEVELOPMENT PROGRAMME

Participation in the 2019 university capacity development programme (UCDP) by members 

of staff was as follows:
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4. DENTISTRY RESEARCH DAY 2019
Dentistry Research Day was held on Wednesday 15 May in the main hall at main campus of the UWC. 

Prof. Osman, Dean Dentistry, welcomed staff and students explaining the importance of clinicians 

practicing evidence-based dentistry and the satisfaction of contributing to new knowledge as 

researchers. Prof. B Fielding, Director: Research Development, delivered the opening address and 

referred to the UWC’s successful journey from an institution focused on training to a research-led 

institution. However, he also stressed the responsibilities and challenges this position presents to 

the future generation of UWC’s academics.

The guest speaker, Dr. M Jantjies, is an Information Systems academic focusing on the development 

in technology in the fields of education, electronic health as well as electronic governance. Dr. 

Jantjies undoubtedly represents the next generation of UWC academics, who ingeniously combines 

personal academic growth and development, while contributing to the standing of the UWC and 

addressing the needs of the community. She gave an inspiring lecture titled “Dentistry in the 4th 

Industrial Revolution”. The programme consisted of 7 research presentation, 3 by undergraduate 

students, 3 by postgraduate students and 1 by a staff member. The winners of the competitions 

were as follows:

•• Undergraduate: J Brand, M Coetzee, A Cuperus, J Jacobs, L Marx, T Malherbe: The usage of

prescription stimulants in 3rd, 4th and 5th year dentistry students at UWC (Picture shows

undergraduate student winners with their supervisor Prof. Barrie);

•• Postgraduate: Dr. G Maronga: Retreatability of root canals sealed using gutta percha and a 

bioceramic sealer.

Eleven posters, presented by staff at various conferences over the past year, were on display in the 

lobby of the venue. Continue to create awareness of publication practices and avoid falling prey to 

predatory publishers and congress organizers.



■ FACULTY OF ECONOMIC
AND MANAGEMENT
SCIENCES

DEPUTY DEAN RESEARCH: 

PROF. BHEKITHEMBA MGOMEZULU

The Faculty of Economic and Management Sciences 

(EMS) is one of the faculties within the university that 

is actively involved in applied research. The research 

activities that happen in the Faculty cover a wide 

range of themes and talks to different academic fields. 

Importantly, outside the university, these research 

projects appeal to industry, government (in all three spheres) and address 

societal problems while also capacitating a number of them.

UCDG SUCCESSFUL APPLICATIONS

 3  Developing the Research Scholar Programme I

10 Developing the Research Scholar Programme II

4  Developing the Research Scholar Programme II Developing Researcher Conference

   Support

3  Emerging Researchers- PhD Completion Support (Teaching Relief)

 1  Mentor Support

5  Mid-Career Researchers- National or International Conference Support

The Faculty is enriched by a number of academic disciplines which complement one another 

very well. The Faculty has various academic Departments and Schools or units. These include the 

School of Business and Finance (SBF) and the School of Government (SOG). Departments include 

the Departments of Economics, Industrial Psychology, Information Systems, Political Studies and 

Accounting. There are also three research-led entities which conduct action research on various 

themes. These are: the Institute for Social Development (ISD), the Institute for Poverty, Land and 

Agrarian Studies (PLAAS) and the DST/NRF Centre of Excellence in Food Security. Individually and 

collective, these various entities contribute a lot in terms of giving policy advice to government, 

addressing social issues, and capacitating students so that they could become reputable scholars and 

take the baton when the current academics exit the research and teaching profession. The Faculty 

prides itself of academics who have caught the attention of various government departments at 

all levels as well as other institutions such as the Independent Electoral Commission (IEC), South 

African Broadcasting Corporation (SABC) and many others.
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At a glance 

2018
Chapter publications

Journal article 

publications

Conference proceedings 

publications
8 14

33

At a glance 

2019

Chapter publications

Book publications

Journal article 

publications

Conference proceedings 

publications
1

4

16

25

In 2018, the EMS Faculty identified three core multi-disciplinary Research Niche Areas, viz

•• Land

•• Entrepreneurship

•• Citizenship & Democracy

These three research niche areas were retained in 2019. After discussion between the leadership 

of the Faculty and the university’s leadership, it was agreed that Food Security should be added  

as another niche. While this has not yet been formalised, there are already research projects  

that talk to this niche. The selected niches have presented the EMS Faculty with opportunities 

for critically engaged research. Importantly, these niches have allowed the Faculty to use them 

when forging research cooperation with other institutions nationally, continentally (within Africa) 

and internationally. Collectively, these niches respond to fundamental issues in the South African 

landscape in respect of the land question; democratic consolidation, governance in its general 

sense, citizenship, youth unemployment, entrepreneurship and many other thematic areas. Through 

these initiatives, the EMS Faculty is able to collaborate with and engage other colleagues across 

disciplines in the faculty and beyond. It was for this reason that these niches were confirmed at the 

Research Indaba which was held in 2019.

THE FACULTY AT A GLANCE: RESEARCH STRENGTHS
The EMS Faculty prides itself on its eclectic mix of disciplines which traverses the traditional 

research domains of the Management Sciences elsewhere. What also makes the EMS Faculty stand 

out is the fact that it hosts several research centres, schools, departments and institutes which 

have a national and global reputation in terms of their endeavours in pursuance of issues that are 

central to the social and economic development in South Africa, the African continent and the 

world at large. This section is not meant to provide a holistic picture of the research activities that 

happen within each of the sections listed above. On the contrary, it provides a tantalising picture 

of the work that goes on in these units. 



• Department of Information Systems
The Department of Information Systems plays a key role in supporting the UWC’s trajectory to be 

at the centre of the Digital Era. It is currently a Department on a strong growth curve, as it seeks to 

enhance its post-graduate offerings in support of the skills deficit in respect of the Fourth Industrial 

Revolution (4IR), which everyone is now talking about. The Department prides itself on its post-

graduate programmes, which are in high demand. Since 2017, the Department has developed 

several programmes which uniquely position it as a provider of scarce skills in relation to the South 

African Knowledge Society. In addition to research based Masters and PhD degrees, some of the 

cutting edge post-graduate programmes in the department that are now on offer include:

Post Graduate Diplomas:

•• Business and Intelligence

•• Augmented reality and Virtual reality (AR/VR)

•• Big Data and E-logistics

The Department has several current research foci, which include inter alia ICT for Development 

(ICT4D), E-Government and Civic Engagement, Telecommunications Policy in developing countries, 

Digital Transformation (Government, Industry and SMMEs), Mobile education technologies 

(emerging technologies, Immersive mobile technologies, MOOCs) and Mobile platforms (mobile 

health, electronic governance.

• Department of Political Science
The Department of Political Studies has research expertise in South African Politics, Political Theory 

and International Relations with a strong emphasis on applied research. The department has a 

collaborative teaching programme with University West, which is located in Trollhattan, Sweden as 

well as a strong teaching and research relationship with the Centre for Humanities Research (CHR) 

based at UWC. Through these initiatives, the Department saw staff and students spending time 

in Sweden on a staff and exchange programme. Some staff members from Sweden also came to 

teach at UWC. In 2019, staff members from Politics published on a wide range of themes including 

but not limited to: urban cities, xenophobia/Afrophobia, African conflicts, power in international 

relations thinking and practice, the proportional Representation (PR) system, etc. What was 

impressive was the fact that some staff members co-authored with postgraduate students.

The Department of Political Studies has several areas of expertise which include: 

•• Political Theory, informal urban life in the global south, both economic and political, and the

implications for citizenship and participation in democratic politics and institutions.

•• Democratisation, civil society, patronage and political parties as experienced in informal

urban settings. In this regard, some researchers in the Department published a book titled

Democracy Disconnected: Participation and Governance in a City of the South. Another edited

manuscript was Decolonisation After Democracy: Rethinking the Research and Teaching of

Political Science in South Africa.

•• Elections and election campaigns in South Africa which has resulted in several publications on

electoral dynamics, political parties and election campaigns.

•• Socio- economic construction of race, black economic empowerment and theories of the

developmental state.

•• History, African Politics and International Relations. In this regard, various journal articles

were published covering themes such as African conflicts, xenophobia, power dynamics in

international relations thinking, assessing the Proportional Representation system, etc.

70     UWC Annual Research Report



May 2018 – April 2020 71

•• Security Studies, which has two books published to date, viz. African Politics: Beyond the

Third Wave of Democratisation and Dialogue among Civilizations: A Paradigm for Peace.

•• Foreign policy and its relations to domestic policy, which saw one edited book being accepted

for publication under the title: Foreign policy in post-apartheid South Africa: Consistencies

and ambiguities.

More than ten (10) publications were produced in the Department in 2019 alone. Moreover, almost 

twenty (20) conference papers were presented by staff members from the Politics Department. 

Overall, the Department did exceptionally well in the area of research. Individual staff members 

also served as external examiners/moderators for various institutions. 

Academics in the Department are public intellectuals who provide regular commentary to various 

media outlets. They also serve as election analysts during various elections and also provide political 

advice to political parties while also assisting them with their manifestos.

Institutions such as the IEC solicit the views and expertise of staff members from this Department. 

Importantly, some were appointed by national Ministers and Provincial MECs to assist government 

in various ways. 

• Department of Economics
The Department of Economics has identified Development Economics as its key research focus. 

The research produced in this sub-discipline has focused broadly on the issues of poverty and 

inequality, labour market trends such as earnings and formal and informal sector analysis. Other 

sub-disciplines that are also important to the Department includes Public Economics and Financial 

Economics. 

• Department of Industrial Psychology
The Department made its contribution to the Faculty in various ways. Besides successfully 

graduating post-graduate students, the Department also contributed in terms of research outputs. 

Papers produced included: Exploring the construct validity of an electronic in-basket exercise; 

looking at different Indicator-Dimension Ratios in Assessment Centres; The impact of emotional 

intelligence, among others. 

Funding from the DVC R & I’s Office
In 2019, the EMS Faculty benefitted from the Financial Support received from the DVC R & I’s 

Office. In this regard, the Deputy Dean of Research requested funds for two Writing Retreats. The 

amounts received are shown in the Table below.

WRITING RETREAT NO. AMOUNT

1 R50 000.00

2 R75 000.00

Total Amount R125 000.00

Apart from the Writing Retreats, the Faculty also received CAPEX Funding from the DVC R & I’s 

Office. The amount requested was R106229.99. Given budget limits, the amount received was 

R53 500. The money was shared by two institutes (ISD and PLAAS). A separate report has been 

prepared in this regard.



NRF Rated Researchers

EMS currently has 11 NRF rated researchers, with ratings in the range from B1 to Y2. Newly rated 

researchers since 2017 include Prof. Derek Yu (Economics), Prof. Monieba Isaacs (PLAAS), Dr. 

Fiona Anciano (Political Studies) and Prof. Shaun Pather (Information Systems).

Post Graduate numbers

• 2019 Post-Graduate enrolments vs 2018
The Faculty understands that our post-graduate cohort is central to our research project. As such, 

the Faculty will continue to invest in its post-graduate offerings with a particular emphasis on those 

offerings that advance our identified research niches. In 2019, the Faculty enrolled 1301. This figure 

was slightly less than the 2018 enrolment figure of 1339. The Table below reflects the EMS Faculty’s 

2019 enrolments compared to 2018.

The figures shown above are higher than the figures for 2020 as per the Table below which shows 

figures as they were on 24 February 2020.

Programme Type N For 2018 N For 2019

Honours 494 428

Post-Graduate Diplomas 360 327

Masters 325 38

PhDs 160 161

Total 2018 & 2019 enrolments 1339 1301

PROGRAMME TYPE N

Honours 442

Post-Graduate Diplomas 310

Masters 273

PhDs 84

Total 2020 enrolments 1109

72     UWC Annual Research Report



May 2018 – April 2020 73

■ FACULTY OF EDUCATION

DEPUTY DEAN RESEARCH: 

PROF. ROUAAN MAARMAN

This report attends to the research related activities 

between March 2018 to March 2019 and the main 

research and post-graduate activities since the March 

2019. During this time a plethora of post-graduate 

and research activities took place and both students 

and staff participated actively during this period.

UCDG SUCCESSFUL APPLICATIONS

2  Developing the Research Scholar Programme I

4  Developing the Research Scholar Programme II

4  Developing the Research Scholar Programme II Developing Researcher Conference

  Support

2  Emerging Researchers- PhD Completion Support (Teaching Relief)

 1  Emerging Researchers- Seed Grants Project Funding

2  Mid-Career Researchers- National or International Conference Support

Research Niche Area Conversation

The Faculty of Education embarked on a strategic positioning process in 2017 where key focus 

areas were identified to chart the next 5 years in terms of our overall scholarship which consists 

of Teaching and Learning, Research and Community Engagement. One of these key focus areas 

is Research building. In view of the Institutional Operating Plan (IOP-2016-2020) which states 

that”…the university wants to position itself as a university in SA with the capacity to produce and 

advance new knowledge in areas of recognised research strength…” our faculty embarked on a first 

strategic niche area conversation with the faculty management and the staff on professorial ranks 

to frame the possible boundaries of the initial thinking around possible niche areas.

The overall rationale for the Research Niche Areas is to foster and generate impactful research to 

serve various communities within and outside the borders of the country, but mindful of the local 

and national educational imperatives.

Post graduate support

The Division for Post Graduate Support (DPGS) presented a Research Proposal one-day workshop 

on Saturday 11 May 2019 for 27 BEd Hons students. Feedback from students indicated that they 

found the workshop highly informative and supportive towards their research development. There 

will two more sessions in the upcoming June and September school holidays. During these sessions 

other aspects of the research cycle will be workshopped. The DPGS is still putting together the 

supportive program for the Masters and Doctoral students for the June and September school 

holidays. In this case it will all be 3-day workshops. The programme will be shared as soon as we 

receive it from the DPGS.
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DEPARTMENT STUDENT NAME SUPERVISORS GRADUATION DATE

GRADUATES APRIL 2019

Educational Studies Mark Brown
Dr. K .Collett &  

Prof. R Maarman
04 April 2019

Educational Psychology Hans Mariotte Dr. T. Moodley 04 April 2019

School of Science and Mathematics David Jade Prof. M. Mbekwa 04 April 2019

School of Science and Mathematics Mbeki Nwabisa Prof. M. Mbekwa & Prof. C. Julie 04 April 2019

School of Science and Mathematics Antoniette Stols Prof. R. Govender 04 April 2019

Institute of Post-School Studies Myrtle Adams-Gardner Prof. Z. Groener 04 April 2019

Institute of Post-School Studies Babalola Olubukola Prof. Z. Groener 04 April 2019

LIST OF PHD GRADUATIONS: Total =2

LIST OF MASTERS GRADUATIONS: Total = 7

DEPARTMENT STUDENT NAME SUPERVISORS GRADUATION DATE

GRADUATES APRIL 2019

Language and Literacy Hafeni Hamakali Prof. S. Sivasubramaniam 04 April 2019

Institute of Post-School Studies Hamman Liza Prof. Z. Groener 04 April 2019

At a glance 

2018

Chapter publications

Book publications

Journal article 

publications

Conference proceedings 

publications
1

11

10

33

At a glance 

2019
Chapter publications

Journal article 

publications

Conference proceedings 

publications
17 8

17



■ LAW FACULTY
DEPUTY DEAN RESEARCH: 

PROF. BENYAM MEZMUR

As part of the Council on Higher Education 

(CHE) review, the Faculty adopted a strategic 

plan in 2018, which sets out the Faculty’s mission 

(to be an intellectually vigorous, engaged and 

diverse faculty, with a vibrant culture of research, 

teaching and social engagement), its vision (being 

a prominent law faculty, renowned nationally 

and internationally for its high quality research publications, specifically in 

certain niche areas, for its innovative ideas, for developing graduates within 

the minimum prescribed time who are committed to social justice, and are 

furthermore well-qualified, workplace-ready, technologically equipped and 

have adaptive expertise for the 21st century, as well as for its extensive social 

engagement) and its values (the pursuit of justice; ethical conduct and 

integrity; respect for diversity; transparency and accountability in decision-

making; and excellence in research and teaching). The strategic plan sets 

out ten strategic objectives in line with the University IOP, including on 

postgraduate growth, and research.

UCDG SUCCESSFUL APPLICATIONS

 1  Developing the Research Scholar Programme II

 1  Developing the Research Scholar Programme II Developing Researcher Conference

  Support 

2  Emerging Researchers- Post- Doctoral Opportunity Support for Staff Exchange

 1  Mentor Support

 1  Mid-Career Researchers- National or International Conference Support

2  Established Researcher Programme: Leading Researchers to Build Research Teams
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At a glance 

2018

Chapter publications

Book publications

Journal article 

publications

1

11

42

At a glance 

2019

Chapter publications

Book publications
Journal article 

publications

staff with doctorates

Conference proceedings 

publications

1

23

11
1

63

33

There was significant growth in the Faculty’s Postgraduate 

numbers in 2018, which stood at 14% of the total number 

of students (2 223). The faculty had 53 doctoral students 

registered, 233 Master’s students and 35 PGDip students.

NRF rated researchers
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Multi-level Government, Law and Policy
A SALGA-DOI Colloquium was held on 28 & 29 March 2018 at the Cape Sun Hotel: Theme: Rethinking 

Local Government Transformation: Spatial Planning, Robust Governance and Sustainable 

Financing as tools for developmental local government. The Colloquium brought together  

municipal professionals, policy makers across the public sector, universities, policy institutes and 

other partners in local government. It provided a platform for researchers to present and discuss 

research specific to local government, pursue the direct policy impact of their work and exchange 

ideas for future research.

The SARChI Chair hosted a Policy Dialogue, “Populist Politics in Europe: what can we learn?”, with 

visiting Professor Xavier Philipppe (Professor of Public Law at the University of Paris 1 Panthéon-

Sorbonne) and Professor Henk Kummeling (Distinguished Professor in Law at Utrecht University) 

on 25 April 2018. Professor Kummeling was appointed as Rector Magnificus of Utrecht University 

from 1 June 2018.

The DOI, in collaboration with the South African Local Government Association, hosted a seminar 

on “Voice and Accountability: What Councillors Say” (31 July 2018). Prof. Evan Lieberman, of the 

Massachusetts Institute of Technology, presented the results of a study, surveying more than 1 000 

councillors. Councillor Thembekile Nkadimeng, Executive Mayor of Polokwane Local Municipality 

and Deputy President of SALGA responded to the report. The discussion was chaired by Jaap de 

Visser, Director of the DOI and supported by the Konrad Adenauer Foundation.
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The SARChI Chair hosted a Policy Dialogue on the Zimbabwe Elections of July 2018 with the 

theme “A missed opportunity or the defining moment of the second republic” (14 August 2018).  

The speakers were Prof. Brian Raftopoulos (a leading Zimbabwean scholar and activist), Dr. Tyanai 

Masiya (School of Public Management and Administration, University of Pretoria) and Dr. Godfrey 

Maringira (Research fellow, Department of Sociology and Anthropology, UWC). The policy dialogue 

was facilitated by Dr. Tinashe Chigwata who is a researcher at the Dullah Omar Institute.

The Sixth Stellenbosch Annual Seminar on Constitutionalism in Africa (SASCA) 2018, was jointly 

organised by the Institute for International and Comparative Law in Africa (ICLA) of the Faculty of 

Law, University of Pretoria and the Stellenbosch Institute for Advanced Study (STIAS) in partnership 

with the South African Research Chair (SARChI) on Multilevel Government, Law and Policy at 

Dullah Omar Institute, the University of the Western Cape, and the Konrad Adenauer Stiftung Rule 

of Law Programme for Sub-Saharan Africa, based in Kenya (4-6 September 2018). The theme for 

the seminar was Democracy, elections and constitutionalism in Africa.

The Socio-Economic Rights Project (SERP)
On 12 April, 2018, the SERP hosted a roundtable entitled ‘Deconstructing States’ Obligations to 

Realise the Right to Health’. The roundtable dealt with the problem of the nature of state obligations 

as defined by the CESCR, particularly the reality of states’ capacity to meet the minimum core 

obligations. Other questions and issues raised were ‘what are these minimum cores?’, ‘how can 

their realisation be measured?’, ‘how, and on what basis, are they achievable?, what is the meaning 

of accountability and who can be held accountable for the fulfilment of the right to health as well 

as its violation?, and the role of the regional human rights bodies in ensuring the realisation of the 

right to health. The keynote address was delivered by Commissioner André Gaum of the South 

African Human Rights Commission.

The Socio-Economic Rights Project (SERP) in conjunction with the Kenya Legal and Ethical Issues 

Network on HIV and AIDS (KELIN), held a colloquium on the role of regional/sub-regional human 

rights bodies in advancing sexual and reproductive health and rights (SRHR) in Africa (28–29 June 

2018). Participants came from Uganda, Nigeria, Ethiopia, Kenya, The Gambia and South Africa, and 

included representatives of Regional/Sub-regional human rights bodies, civil society organisations, 

academia, activists and other stakeholders.

The Socio-Economic Rights Project (SERP) hosted a two-day national colloquium (13-14 August 

2018) in conjunction with the Centre of Excellence in Food Security (jointly hosted by the University 

of the Western Cape and the University of Pretoria), and with support and partnership from the 

FORD Foundation. The event unpacked issues of student hunger on university campuses in South 

Africa. The colloquium brought together different stakeholders involved in enabling access to 

food for students in South African tertiary Institutions which included government officials, policy 

makers, student leaders, academics, representatives from civil society organisations and human 

rights activists.

The Socio-Economic Rights Project (SERP) hosted a seminar on Business and Human Rights with 

the theme: The role of corporations in the realisation of human rights in South Africa (23 November 

2018). The roundtable discussion brought together different stakeholders including academia, 

social justice activists, representatives from civil society organisations, and human rights lawyers 

involved in the business and human rights sectors. Speakers included Mthunzi Mdwaba, the global 

spokesperson for employers at the International Labour Organisation (ILO), who spoke on human 

rights and responsible business globally and nationally, and Wandisa Phama from the Centre for 

Applied Legal Studies (CALS) at Wits University who talked about business and human rights in 

South Africa.



Applied Constitutional Studies Laboratory (ACSL):
THE ACSL co-hosted a joint DOI/UCT Seminar on Capable Local Government (21 May 2018). 

The seminar brought together some of the country’s leading scholars on local government with 

doctoral and post-doctoral students to reflect on specific topics on capability. Concrete issues 

discussed included the professionalisation of local administration, building technical capability to 

run infrastructure, spatial and land use management, as well as support for building capable cities.

The ACSL co-hosted the second joint DOI/UCT seminar on building a capable developmental state: 

Enforcing public finance laws and ethics (12 October 2018). The Auditor General, Mr. Kimi Makwetu 

presented a keynote address, followed by panel discussions on compliance with and enforcement 

of audit standards, as well as building a culture of professional, ethical public service.

The Women and Democracy Initiative (WDI):
The Women and Democracy Initiative co-hosted with the Women’s Legal Centre a pre-session to 

the Public Interest Law Gathering (PILG), which took place from 3-5 September 2018: Witnessing 

Legacies: “Feminism, sexism and public interest lawyering”. The workshop was attended by 

approximately 40 public interest lawyers and representatives from Civil Society Organisations.

Children’s Rights Project (CRP):
The Children’s Rights Project with support from the Konrad-Adenauer Stiftung hosted a seminar 

on 19 October 2018, focusing on developments in relation to corporal punishment in the home 

setting and the rights of the child in South Africa.

AWARDS AND SIGNIFICANT ACHIEVEMENTS

Yonatan Fessha was awarded the prestigious Marie Curie Fellowship, ‘Europe’s most competitive 

and prestigious award’, by the European Commission. He took up the Fellowship in Italy in July 

2018 at the Institute of Federalism in the European Academy of Bozen-Bolzano (EURAC).

Francois du Toit taught a short course on donations and trusts at the Paul M Hebert Law Center 

at Louisiana State University, USA from 4-28 October 2018 as a participant in the Law Center’s 

Distinguished Global Visitors Programme.

Anthony Diala was runner up in the Young Scholar Best Paper Award Competition of the 

Commission on Legal Pluralism. The occasion was the Biennial Conference of the Commission on 

Legal Pluralism, 17-24 August 2018, held at the Faculty of Law, University of Ottawa, Canada, under 

the theme ‘Citizenship, legal pluralism and governance in the age of globalization’.

At the Academic Achievers Award Dinner on 18 April, Werner Scholtz was awarded the prize 

of best established researcher in the Faculty of Law, and Carmel van Niekerk the prize of best 

emerging researcher in the Faculty. Ms. Natsinet Fesehaye received the award for the best LLM 

thesis (Benyam Mezmur was the supervisor).

Anthony Diala was selected to serve in the College of Senior Mentors of the Council for the 

Development of Social Science in Africa (CODESRIA).

Nhlanhla Sono (Lecturer in Private Law) and Sithe Ngombane (Associate Lecturer in Criminal 

Justice and Procedure) were awarded funding support from the National Research Foundation, 

in collaboration with First Rand/FNB in terms of the BAAP (Black Academic Advancement 

Programme).
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Special Faculty Projects (2019)
In line with its strategic plan the Faculty is investing in its existing and emerging niche areas which 

are (1) Constitutional law, policy, and governance (2) Children and families in society and in the 

law (3) Global environmental law (4) Labour law in the 4th Industrial Revolution (5) Economic 

crime and (6) International trade, business and investment law. The faculty wants to improve the 

marketing of these niche areas through its website, increase the numbers of PG students within 

these niche areas (towards the aim of a 30/70 PG/UG ratio), increase the research output of these 

niche areas, build on existing partnerships and establish new partnerships and networks, appoint 

postdoctoral researchers, and establish centres and/or networks within these niche areas through 

external funding sources.

The Faculty is this year celebrating its 40th year as an independent Faculty. The Law Faculty became 

an independent faculty on 1 January 1979 when the Faculty of Commerce and Law was divided in 

two: the Faculty of Economic and Management Sciences and the Faculty of Law. The Faculty has 

a number of seminars and conferences planned throughout the year where its excellence will be 

showcased (some of these events had already taken place at the time of finalising the report)
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■ FACULTY OF NATURAL
SCIENCES

DEPUTY DEAN RESEARCH: 

PROF. GAIL HUGHES

The Faculty of Natural Sciences encompasses nine 

academic Departments and a School of Pharmacy, 

four research institutes, two research centres and 

two research units. The impressive lists of awards and 

achievements made to both staff, and students are 

measure of the growing stature of Science@UWC. 

There are 5 top priorities for the Faculty with one of 

them being to increase research and innovation. This report reflects those 

efforts performed in 2018 and 2019 that contributed towards Research and 

Innovation:

UCDG SUCCESSFUL APPLICATIONS

 1  Developing the Research Scholar Programme I

 1  Mentor Support

 1  Mid-Career Researchers- National or International Conference Support

 1     Mid-Career Researchers- Staff Exchange for Networking and Research Project Development 

 1  International Leadership and Research Development Collaboration for Faculty Leaders

 1  Rated Researcher Support

FACULTY AT A GLANCE 2018
The highlight of 2018 was the opening of the CAMS building by the Honourable Minister of Higher 

Education and Training, Dr. Naledi Pandor, in November, 2018. On the research front, the award of 

another SARChI chair to the Faculty and the renewal of four other SARChI chairs, for a further five 

years, underlined the accelerated research trajectory of the Faculty and the university.

The research output of our astrophysicists (67 research papers in 2018) continues to keep the 

Department of Physics and Astronomy at the UWC amongst the top producers of astrophysics 

and cosmology research on the continent. It is not only in astrophysics that UWC scientists are 

providing national and international research leadership. The release of R35 million in funding from 

the NRF in 2018 in support of the UWC led, multi-university “Gamka project” (to install a state-

of-the-art gamma ray detector at the nearby iThemba proton accelerator for advanced nuclear 

physics research) was the single largest investment made by the NRF in a national research project. 

Record levels of funding for hydrogen fuel cell technology research and development in the HySA 

Systems programme of the South African Institute for Advanced materials Chemistry (SAIAMC) 

were secured in 2018. Accordingly, the Faculty applauded the efforts of our biotechnologists to 
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convert the results of 15 years of research into a forensic, genotyping test kit, UniQTyperTM Y10, 

which provides a reliable and novel means to resolve paternity issues, sexual assault cases and 

identify deceased individuals. 

There has been a number of research scholarships and innovation activities that has taken place 

within the faculty to mention a few of the UWC/HySA Systems, led by newly appointed HySA 

Director Dr. Siva Pasupathi, in collaboration with Impala Platinum successfully developed a 

prototype ‘drop-in’ fuel cell power module that replaces lead acid batteries in utility vehicles. This 

power module can also be used in commercial bus fleets with minimal adaption as a fuel cell range 

extender. With Integrated Metal Hydride, the fuel cell power module can also be used in 3 ton 

forklift applications providing sufficient counterbalance weight without the need to add additional 

weight, The Department of Trade and Industry (DTI) confirmed a further three years of support (R 

9.7 million) for the PetroSA Synthetic Fuels Innovation Centre (PSFIC) in SAIAMC.

This additional funding will provide significant support for the R&D efforts of the PSFIC with regard 

to enhancing the development of conversion of olefins to distillate (COD) technology. COD is a key 

technology in the PetroSA process of synthetic fuel production and its research and development 

mandate has been expanded to include Fischer Tropsch fuel technology. The discovery of a 

significant new oil and gas field off the southern coast of South Africa augurs well for the possible 

further expansion of the PSFIC in the future and the The Ilifu (Xhosa: cloud) Research Cloud Project 

(http://www.ilifu.ac.za/) is a big data research project driven by a consortium of 6 South African 

partner universities and research institutes in the Western and Northern Cape. Astronomy and 

bioinformatics form key research focii of the project. SANBI staff member Eugene de Beste, played 

a key role as engineer on the research cloud component of this project, assisting to build the 

OpenStack cloud (with more than 3 000 CPU cores) and Ceph storage cluster (with more than 2 

PB of storage). SANBI also presented this work at the first Ilifu User Workshop, held at the UWC in 

November 2018 and attended by delegates from 4 universities in the consortium.
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Figure 1. Total MSc and PhD graduations per

Department/Institute/School over the 
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Figure 2. Registered Honours, PGDip and Masters students

per Department / School and Institute in 2019
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2019 
A record number (907) of MSc and PhD students were registered in the Faculty in 2019. In addition 

a record number of PhD (52) and MSc (102 with 39 of these degrees awarded cum laude) graduated 

from the Faculty of Natural Sciences over the three graduation ceremonies held during 2019.

The total MSc and PhD graduations per Department, School of Pharmacy, and the only degree-

awarding Institute in the Faculty (SANBI), are presented in Figure 1 for the graduation ceremonies 

held in April, August and December 2019. The Faculty also acknowledges the record number of 

PhD theses (12) submitted for examination in Mathematics in 2019. The total number of Honours, 

Postgraduate Diploma and Masters (MSc, MPhil, MPharm and MClinPharm) students registered 

in each Department in 2019 are presented in Figure 2. It should be noted that in 2019 only the 

Department of Earth Sciences offered a Postgraduate Diploma.
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Seven faculty staff were either NRF rated for the first time or had their ratings renewed or improved

upon in 2019. The NRF A rating of Professor Mario Dos Santos brings to six the number of A rated

Professors and Extraordinary Professors in the Faculty.

The activities above have had some concrete recognition and scholarly output highlights:

•• The Maths Turn-Around Project team were nationally recognised through a 2019 National

Excellence in Teaching Awards Commendation from the Council of Higher Education and

the Higher Education Learning and Teaching Association of South Africa (HETALSA). The

commendation was presented to the team at the CHE/HETALSA awards event held in

Grahamstown/Mhakanda 27-29 November 2019.

•• Dr. H Conana (T&L Specialist), Prof. D Marshall (Physics) and Dr. D Solomons (Mathematics):

Supporting the transition from first to second year mathematics using LCT, LCT3: Third

International Legitimation Code Theory Conference, Wits University, 1-5 July 2019.

•• Dr. H Conana (T&L Specialist) and Dr. D Solomons (Mathematics): Reflections of Change:

Addressing Challenges in the Transition to Second Year Mathematics, Southern Hemisphere

Conference on the T&L of Undergraduate Mathematics and Statistics, Freemantle, Australia,

24-29 November 2019.

•• Prof. D Marshall (Physics) and Dr. H Conana (T&L Specialist): Exploring new materialism and

embodiment in undergraduate physics learning, 10th Annual New Materialisms Conference on

Reconfiguring Higher Education, UWC, 24 December 2019.

VARIOUS STAFF MEMBERS RECEIVED AWARDS AND SIGNIFICANT 
ACHIEVEMENTS

Prof. Roy Maartens of the Department of Physics and Astronomy and the UWC’s first A-rated 

researcher, had his A-rating renewed in 2018. This achievement was formally acknowledged at the 

2018 National Research Foundation Awards ceremony held on September, 26th in Port Elizabeth.

https://www.uwc.ac.za/News/Pages/Professor-Roy-Maartens-speaks-about-his-A-rating-

and-his-work-at-the-University-of-the-Western-Cape.aspx, Prof. Emmanuel Iwuoha from the 

Department of Chemistry was awarded an A-rating by the National Research Foundation in 

December, in 2018, Prof. Priscilla Baker from the Department of Chemistry was awarded the SARChI 

Chair in Analytical Systems and Processes for Priority and Emerging Contaminants in June, 2018. 

This brings to 8 the number of research Chairs in the Faculty of Natural Sciences.

https://www.uwc.ac.za/UWCInsight/sholarship@uwc/Pages/IntroducingSarchiChairs.aspx, Prof. 

Mario Santos was appointed to the vacant SARChI Chair in Cosmology with Multiwavelength 

Data, the following SARChI Chairs were renewed for a further five years: Prof. Alan Christoffels 

(Bioinformatics and Public Health Genomics); Prof. Emmanuel Iwuoha (Nanoelectrochemistry and 

Sensor Technology) and Prof. Smarajit Triambak (Nuclear Science) and SAIAMC director, Prof. 

Vladimir Linkov, and Dr. Michael Lototsky (HySA) were awarded, the DST Top Intellectual Property 

Creator awards for the period 2010-2018. As a result the Technology Transfer Office at UWC will 

receive a monetary contribution of R605k from NIPMO/DST for each of these two innovators, to 

assist with driving the development of technologies from IP creation to marketable products.
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